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Kipicne

DONEeKTUBTI TOHAEP KaTajlorbl OKBITYABIH KPEOUTTIK JKyiecl OOHBIHILIA
KYpacThIpbLIaAbl. DJEKTUBTI TOHJIECP KaTalorbl >KYWEJIEHTeH TaHaay OoubIHIIA
MIOHJIEP T131IMIH YKOHE OJIap]IbIH KbICKA CHUTIATTaMAaChIH KapacThIpaibl.

MarucTpaHT MaMaHIBIKTapJbIH MIHJIETTI KOMIIOHEHT/>)KOFaphl OKY OpPHBI
KOMIIOHEHTIHIH  TQHJIEPIH MEHI'epyMEH Karap, YCBHIHBUIBI OTBIPFaH TaHjaay
OOMbIHIIIA MTOHIEPIl TaH IaIl alTybl THIC.

OJIeKTUBTI TOHJAEP/l TaHJayFa »iBai3ep KeHec Oepeni. MaructpaHt
saBaiizepMeH Oipiiece OTBIPHIN, MAruCTPAHTTHIH JKEKE OKY KOCMAapblH KYpy YIIiH
MIOHJIEPTe YKa3bLTy HBICAHBIH TOJITHIPAIBI.

Kypmerti maructpant! binim 0Oepy TpaeKTOpUACHIHBIH OIpTYTACTHIFBIHBIH
ovnacTeipputysl  Ci3miH Oonamrakta MamaH peTIHIAE KOCIOM JalbIHIBIFBIHBI3ABIH
JIEHrel1He bIKIaJ €TETIHIH €CTE€ CaKTaybIHbI3 KEePEK.

Beenenue

[Ipu xpemnutHOM  TexHomoruu oOOy4deHHUS  pa3pabaThIBacTCsl  KaTajor
AJNIEKTUBHBIX JUCIUIUIMH, KOTOPBI MpeACTaBIseT COOOH CHCTEeMAaTH3WPOBAHHBIN
nepevYeHb NUCHUIIMH KOMIIOHEHTA 10 BBIOOPY M COAEPKUT KpPAaTKOE UX ONHCAaHUE.

Hapsiny ¢ uzydeHuem IUCHUIUIMH 00s3aTEeIbHOTO / BY30BCKOIO KOMIIOHEHTA,
MarucTpaHT JOJIKEH BbIOpATh JJI U3yYEHUs TUCIUILTUHBI KOMIIOHEHTA 110 BBIOODY.

Koncynpranuu 1no BeIOOPY 2JIEKTUBHBIX AUCIUIUIMH JAeT d/Baii3ep. Bmecte ¢
HUM MarucTpaHT 3anoyiHgeT (popMy 3alucH Ha AUCHMIUIMHBI 1715 cocTaBienus UYII
(MHAMBUAYATBHOTO Y4EOHOTO IJIaHA).

VYBaxkaeMble MarucTpantbl! BaXXHO NOMHHTB, YTO OT TOrO, HACKOJIBKO
MpPOJIyMaHHOW M I1eJocTHOU Oyner Bama oOpa3oBaTenbHas TPAeKTOPHS, 3aBUCUT
ypoBeHb Barieit mpogeccnoHanbHON MOATOTOBKH, Kak OyIyIIEero CrenuaiiucTa.

Introduction

At the credit technology of education the catalog of elective disciplines which
represents the systematized list of disciplines of a component by choice and contains
their brief description is developed.

Along with the study of the disciplines of the compulsory/university component,
a graduate student must choose to study the disciplines of the elective component.

Advising on the choice of elective disciplines gives the adviser. Together with
him a Master student fills in an enrollment form for disciplines for making up an IEP
(individual study plan).

Dear Master's students! It is important to remember that the level of your
professional preparation as a future specialist depends on how thought-out and
integral your educational pathway will be.



CemecTp 00iBIHINA 3JIEKTUBTI MIHAEpi 0oy /

Pacnpenesienue 3JIeKTHUBHBIX JUCIHUIUINH 10 cemecTpam /Distribution of elective

courses by semester

Kpenutrep | Akanemus
CaHbl / JIBIK
Koxa-Bo Ke3eH/
[Tonnin aTaysl / HaumenoBanue qucuuruiinabl /Course name KpEeAUTOB/ Axkan
Numberofcr | mepuon/
edits Academic
period
Kaszipri menemxment / CoBpemeHHbIN MeHexMeHT / Modern management 5 1
¥YiipIMaarsl 0ACIIBUIBIK JKOHE KOIIOacIbUIbIK / PyKOBOACTBO U JIMAEPCTBO B
opranmsanun / Management and leadership in the organization
YitbIMIarsl mepcoHaliibl 0ackapy / YrpaBlieHHE IEPCOHATIOM B OpraHu3aiyu / 5 2
Personnel management in the organization
Kopnopatusrik 6ackapy / Kopropatusroe ynpasienue / Corporative management
YiipiMaacTeipy au3aiinel /Oprann3anioHHbli au3aiid / Organization design 5 2
KoMMyHHKAISITBIK MEHEKMEHT / KOMMYHUKaIlMOHHBI MEHEIKMEHT /
Communications management
HapbIKThIK 5KOHOMHKA YKaF IaifbIHIa €HOCK KYKBIFBIHBIH JaMy Macelenepi / 5 3
[TpoGiieMbl pa3BUTHS TPYAOBOrO MPaBa B YCIOBUSX PHIHOYHONW SKOHOMUKH /
Problems of labor law development in a market economy
HR xa3sipri 6ackapyusuibik Tanaay / CoBpeMeHHbIH yrpaBieHueckuit anamu3 HR /
Modern management analysis of HR
Kesmerkepnepain ayrcraddunri / Ayrcraddunr nepconana/ Staff outstaffing 5 3
Ke3mer tuimpinirin 6ackapy /YnpasieHnue 3QpPpeKTHBHOCTBIO AESTEIbHOCTH /
Performance management
Kesmerkepepai 6eitimaey/ Ananrarust nepconaia / Staff adaptation
IMepconanasiy aneyerin Oaranay / Onenka morennuaia nepconana / Staff capacity 4 3
assessment
Crparerusuibik HR / Ctpaternyeckuii HR / Strategic HR
udpaeik HR / Hudposoit HR / Digital HR 5 2
BackapylbUIbIK KOHCAITHHT JKOHE KOHTPOJUTMHT / YTIpaBIeHYECKU KOHCAITHHT U
xoHTposmHr / Management consulting and controlling
Iiki kommyHuKanusuiap / Buyrpennne kommynukaruu / Internal communications 5 3
EnOek KaTbiHacTapbiH Oackapy / YrpaBiieHue TpyJ0BbIMH OoTHOMIeHUs MU / Labor
Relations Management
Osrepicrepai backapy / Yrpasienue uamenenusimu  Change management
BapuatusTtik monaep / BapnaruBusie mucnummnst / Varianarian disciplines 10
WuTennekTyanasl JapbiHIbI O11iM alymbulapAblH JaMybIH Oackapy/ 55 TIull
YnpaBneHue pa3BUTHEM WHTEIIEKTYallbHO OAapPEHHBIX 00ydJarommxcst/
Managing the Development of Intellectually Gifted Learners
OKy ic-opeKeTiHIH HHHOBaLUSIBIK (OpMalapblHBIH dicTemect / IMull
MeTtononm0rvs ”HHOBAIIMOHHBIX (POPM YyIeOHO NesTeTbHOCTH /
Methodology of Innovative Forms of Educational Activity
binim Oepyni sxexenenaipy / [lepconanmuzanusodpazoBanus/Personalization ITull

of education




WuTepHer Texuosoruu / utepuet texnonorusapsl / Internet technology 110
CoBpeMeHHbIE TEXHOJIOTUH YIIpaBieHus mpoektamu / YKobanapab 1o
Oackapy/bIH Kasipri TexHosorusacel / Modern technologies of project
management
Hcnosb3oBanue 00JIaYHBIX TEXHOJOTUH / BYITTBI TEXHOJOTUsIAp bl o
naiinanany / The use of cloud computing
IT-cepsucmenemrment /I T-cepucmenemxmenTi / I T-servicemanagement 1o
KOHCTpYKTHBTI KapbIM-KaTbIHAC TICUXONOTUsAchI / [Icuxomorust I[Ncuxomoru
KOHCTPYKTHBHOT0 obmieHus / Psychology of constructive communication. A
Puropuka. Ickeprik kapeiM-KaTbhiHAc / Putopuka. [lenoBoe obmieHue / Kypuamcr
Rhetoric. Business Communication MKa 1
KOMMYHHKa
A§%051
Ickepnik puropuka / [lenoBast putopuka / Business rhetoric Teopust
SA3BIKOB U
JUTEPATYP
bI
Ickepnik ka3ak i / JlenoBoii ka3axckuit s3bik / Business Kazakh language Teopust
SI3BIKOB H
JUTEPATYP
bI
ApHaiibl MakcaTTap yIid mer Tuti / MTHOCTpaHHBIN S3BIK IS CHIEIUATBHBIX Teopus
neseit / Foreign language for specific purposes SI3BIKOB U
JIATECPATYp

bI




1 1 oKy KbLJIbIHA APHAJFAH 3JIEKTHBTIK NMoHAeP / DJIeKTUBHbIE THCHHILTAHBI 1Jis1 1 romxa odyuenus/ Elective courses for

year 1
Kasipri menem:kment / CoBpemMeHHbIii MeHeqkMeHT / Modern management
Oxy maxcamot / Yueonan uenwv/ Purpose
MarucTpaHTTap/ibl 3amMaHayH MEHE/DKMEHTTIH | (OpMUPOBATh MarkucTpaHtoB ¢ Teopetuueckumu u | to formation of undergraduates with the
TEOPUSUIBIK ~ JKOHE  NPAKTUKAIBIK  ACMEKTUIepiMEH | MPaKTHIECKUMHU aCTIeKTaMH coBpemenHoro | theoretical and practical aspects of modern
KaJIBIITACThIPY MEHE/DKMEHTA management

Oxbimy Hamuceci / Pesynomamot 00yuenus / Learning outcomes

KypcTsl coTTi asikraranHaH Keifin 0iimM amymbliap
- Oimyi kepek: OacKapymIbUIBIK  HICHTIMACPI
MIBIFAPMAITIBUTBIK  13€YIH ~ 3aMaHayd  OJiCTepiH;
OackapylIBUIBIK IEIIiM KaObUIIay MPOIECIHIH JKaHa
9/licHaMackIH; xo0aaap/sl 6ackapy 9liCHAMAChIH.

- MeHrepyl Kepek: YHBIMABI OacKapyablH KyHer
MiHAETTepl MEH  MoceNesepiH  WIenly;  aJlaMu,
MaTepuaIblK JKoHE KapXKBUIBIK PECypCTapAbl THIMII
naitanaHyMeH OalIaHbICTHI 0acKapyIIbIIBIK
IeTMIep KaObLIAY; Oackapy MpoIeciH
OHTAWJIAHJIBIPY SIICTEPIH KOJAaHY.

- MEHrepyi THIC: THIMJI KOMMYHUKAIWS JaFbLUIAPHI;
OackapymIbUIHIK — [IemnMep — KaObuimay — KesiHge
cangapiap MeH ToyeKesepi Oaranay JaarIblIaphl.

IocJie ycnenHoro 3apepuieHust Kypca o0y4arouimecst
oynyT

- 3HaTh: COBPEMEHHBIE METOABI TBOPYECKOTO ITOHMCKA
yIpaBICHUYECKUX  PEUICHUH; HOBBIE  METOAOJIIOTUH
mpouecca MPHHSATHS — YIPABICHYECKOTO  PEIICHHS,
METOJIOJIOTUH YITPABJICHHS IIPOSKTaMHU.

- TpPUMEHSTh CHCTEMHBIE 3aJadyll U TMPOOJIEMBI
yIIpaBIICHUS OpraHHu3anuei; NPHHAMATH
yIpaBJIeHUYECKUE PelleHus], CBsA3aHHbIe ¢ (P PEeKTUBHBIM
WCTONB30BAaHUEM UEJOBEUECKHX, MATCPHAIBHBIX H
(MHAHCOBBIX  PECYpPCOB;  HCIOJB30BATh  METOJBI
OIITUMM3ALIMY TIPOLIECCa YIPABICHUSI.

- 00yaate: HaBbIKaMU 3P (GEKTUBHON KOMMYHHUKAIINU;
HaBbIKAMU OLIGHKM IIOCHEJICTBHII M PUCKOB IIpU
MPHUHSATHN yTIPaBICHIECKUX PEILICHUH.

After successful completion of the course,
students will be

- know: modern methods of creative search
for management decisions; new
methodologies of the management decision-
making process; project management
methodologies.

- be able to: solve system problems and
problems of organization management; make
management decisions related to the effective
use of human, material and financial
resources; use methods to optimize the
management process.

- possess: the skills of effective
communication; the skills of assessing the
consequences and risks in making managerial
decisions.

Kypcmuiy Kbickawa mazmynst / Kpamkoe cooepycanue Kypca/ Course

summary

[ToH JOTHKANBIK JOUCKTITIKIIEH MHUKPO JCHrewzeri
0ackapyIOblH  FBUIBIMH,  QJ€yMETTiK-DKOHOMHUKAIBIK
JKOHE TICUXOJIOTHSUIBIK ACIEKTiTIepiH KapacThipaabl. by
MoH 0ackapy Typauibl O11iM KEIIeHIH KaJbIITacThIPaIbI,
Oackapy Ma3MYHBIH aliajpl, 0aCKapyIIbIIBIK KBI3METTIH
OpTYpii  TYpAepiH  JKy3ere  achIpydblH  HAKTHI

JucimnirHa B JIOTHYECKOM — MOCIIEN0BATEILHOCTH
paccMarpuBaeT HaydHbIE, COIAIbHO-?KOHOMHYECKUE U

TICUXOJIOTMUECKUE aCTEKTHI yIpaBJIeHUs Ha
MuKpoypoBHe. JlanHas  aucumrumHEa  QopMHpYeET
KOMIUIEKC 3HaHWH 00 ymOpaBieHHH, pacKpbIBaeT

COJIepKaHUE YIpaBJEHHs, BbIpaOaThIBAET KOHKPETHHIC

The discipline examines the scientific, socio-
economic and psychological aspects of micro-
level management in a logical sequence. This
discipline forms a complex of knowledge
about management, reveals the content of
management, develops specific skills in the

7




JAFbpUIapblH  IaMBITANbl, Oackapy JKOHE IKBUDKBITY
JKYHeNepiH TanIaiIbl.

HaBBIKU
YIPaBJIEHYECKOU
YIPaBJIEHHS U TPOSKTUPOBAHMSL.

BHJIOB
CHUCTEM

OCYIICCTBJICHUA
JCATCIbHOCTH,

pa3IUYHBIX
aHanmsa

implementation of various types of
management activities, analysis of
management systems and design.

ITocmpexsuzummepi / Illocmpexsuzumot / POst-requirements
YibmMaacTeIpy JN3aiHBI. Kommynukanusinplk | /Opranu3audoHHbBIA  Au3aiiH. KoMMyHHMKanrOHHBIN
MEHEIKMEHT MEHEIKMEHT

Communications management. Organization
design

Bazoapnama scemexuici / Pykoeooumesns npozpammut/ Programme manager

Ceiitoa I'.T. — a.r.x., mpodeccop

CetitoBa I'.T. — k.3.H., mpodeccop

Seitova G. T candidate of Economic
Sciences, Professor

YiibiMaarbl 0aclIbLIBIK NeH KoldacbLIbIK/ PykoBoacTBo u juaepcerBo B opranuzaunu/Management and Leadership in the Organization

OKy makcamot / Yueonan uenwv/ Purpose

QJIEYMETTIK TONTap[a KemIOaCIIbUIBIKTHl KaJbIITacThIPY
MEH JKYMBIC ICTEYIHIH 3aHJbUIBIKTAPhl MEH TEeTIKTepi
Typaibl WACsUIap KYHeciH urepy, NMepcoHaIAbBl Oackapy
JIaFIbIIapbl MEH JaF/IbIIapbIH JaMbITy, YHBIMHBIH KOFaphl
THIMIIJITIHE KOJ OJKETKi3y VIIIH aJaaMJapiblH MiHE3-
KYIKBIH ~ 0ackapy apKpUibl — OoJaliaK — MeHeIKepIiH
0acKapyIIBUIBIK MOJICHUETIH JAMBITY bl KAJIBIITACTHIPY

@opMUpOBaATh PAa3BUTHE YIPABICHUYECCKON KYJIbTYpPbI
Oyayliero MeHeIXepa IIyTeM OCBOEHHSI CHCTEMBbI
MPEJICTaBICHUI O 3aKOHOMEPHOCTAX M MEXaHU3MaXx
(dbopmupoBaHus U (YHKIMOHUPOBAHUS JUIECPCTBA B
COMAJIBHBIX I'pyIlax, Ppa3sBUTHUA YMeHI/Iﬁ 1 HaBBIKOB
PYKOBOJCTBA MEPCOHAIOM, yIPABJICHUS MMOBEICHHEM
JIO/IeH JIS1 TOCTUKEHUS BBICOKOH PEe3yIbTaTUBHOCTH
OpraHu3anuu

to formation of development of the
management culture of the future manager by
mastering the system of ideas about the laws
and mechanisms of the formation and
functioning of leadership in social groups, the
development of skills and skills of personnel
management, management of people's
behavior to achieve high performance of the
organization

Oxbimy Hamuceci / Pesynomamot 00yuenus / Learning outcomes

KypcTsl coTTi agKTaraHHaH KeifiH 0i1iM ajymbLiap
- Oiyre THic: ©3iHIH OOJaIaK MaMaH BIFBIHBIH QJIEYMETTIK

MaHBI3IBUIBIFBL, OacKapyAblH OapliblK JeHrehsepiHeri
yibIMIapIarbl KOII0aCIIBUTBIK npobieManapbiH
TEOPHSUIBIK ~ JKOHE  MPAKTUKANBIK — IIEIIYre  FhUIBIMU

KO3KapacCThlH MOHI MEH 9JicTepi; OacKapyAblH opTypIi
CTHJIICPIHIH Ma3MYHBI JKOHE OJiapipl YHbIMJAa KOJNJIaHY
HIapTTaphI

MeEHTrepyl Kepek: 0acKapyIIbUIbIK MIHASTTepAl HICNTy YIIiH

Iocne yCIIelIHOT 0
oOyyaromuecsi Oyayr

- 3HATh: COLMANBHYIO 3HAYMMOCTH CBOEH OymyIiei
npodeccru; CyIHOCTh U METOABI HAYYHOTO MOIX0/1a
K TEOpPEeTUYECKOMY M TIPAKTUYECKOMY PpEIICHHUIO
mpobieM JMIepcTBa B OpraHU3alMAX Ha BceX
YPOBHAX VYIPAaBIEHUS;, COACPKAHHUE Pa3IUUHBIX
CTWJIEW YIpaBJEHHS M YCIOBUS MX NPHUMEHEHHUS B
OpraHu3aluu

3aBepLIeHHs] Kypca

After successful completion of the course,
students will be

- know: the social significance of their future
profession; the essence and methods of the
scientific approach to the theoretical and
practical solution of leadership problems in
organizations at all levels of management; the
content of various management styles and the
conditions for their application in the




KOIIOAacIbUIGIK ~TeH OWIKTIH Herisri TeopusiIapbiH
naiijanany; Jkeke OaChIHBIH AapTHIKIIBUIBIKTAphl MEH
KEMIITKTEpiH ChIHM Oaranay; YKbIMIA J>KYMBIC iCTey;
QJIEyMETTIK MaHBI3Ibl TpodjeManap MeH MporecTepi
Tajjay, TONTHIK JMHAMHUKA MPOIECTEPIH XKOHE KOMaHIaHbI
KaJBIITACTBIPY TNPHHLUMNOTEPIH OlTy HEri3iHae TONTHIK
KYMBICTBI THIMJI YHBIMIACTBIPY; TYJFAaapasblK, TOMNTHIK
’KOHE YIBIMIACTBIPYIIBUIBIK KOMMYHUKAIUSUIAPABl Tangay
JKoHe Xxobanay.

MEHTrepyi THIC: iICKepIIiK KapbIM-KaThIHACTHI JKY3€Tre achipy

-IPUMEHSITH OCHOBHBIE TEOPHH JUIEPCTBA U BIACTH
JUISL PEUICHHs YIPaBIEHUECKUX 3a/1a4; KPUTHIECKH
OLICHMBATh JIMYHBIC JIOCTOMHCTBA M HEIOCTAaTKH;
paboTaTh B KOJJIEKTHBE; aHAIM3UPOBATH COLUAIBHO
3HaYMMble MPOOJIEMBI W Tporecchl, 3P HEKTHBHO
OpraHU30BaTh I'PYIIOBYI0 padOTy Ha OCHOBE 3HAHUS
MPOLIECCOB TPYNIOBOM IWHAMHUKA M MPHHLHIIOB
¢dbopMupoBaHMs ~ KOMaHIbl,  AHAJIU3UPOBaTh U
MIPOEKTHPOBATh MEXJIMYHOCTHBIE, TPYMIOBBIE U
OpraHM3allMOHHbIE KOMMYHHKAIHH.

organization

use the basic theories of leadership and power
to solve management problems; critically
evaluate personal strengths and weaknesses;
work in a team; analyze socially significant
problems and processes, effectively organize
group work based on knowledge of group
dynamics and team formation principles;
analyze and design interpersonal, group and
organizational communications.

KabijeTi; op TypIi jkaFjaiapra OailiaHbICTel 0aCKApyIbIH | BIAJETh. CIIOCOOHOCTBIO OCYHIECTBIATH JeiaoBoe | Own:  ability to carry out business
Op TYpii CTHIBJACPIH TalJajaHy;, KeuOacHIbLIbIK | OOLICHHe; WCIOMb30BaTh MHOrooOpasHble CTHJIM | cOmmunication; to use various management
KaCHeTTepi  3eprTey  oicTepi MeH  oicTeMelnepi, | yIpaBieHHs B  3aBHCHMOCTH OT  pasmmuHbix | Styles depending on different situations;
KOMIOACIIBUTBIK KaOiIeTTep i JaMBITy TEXHOJIOTHSLIAPhI CUTyallMii; MeToJIaMH M MeTomukamu uccienoBanus | methods and techniques of research of
JHIEPCKMX  KavyecTB, TexXHoJorusiMu pas3Butus | leadership  qualities,  technologies  of
JIMJIEPCKHUX CIIOCOOHOCTEMN development of leadership abilities to
Kypcmuiy kpickawa mazmynnt / Kpamroe codepacanue kypca/ Course summary
Kypc kemdacuibuIblK MeH KOmOaCHIbUILIKTHIH TeOpHsUIbIK | Kype packpbiBaeT TeopeTHdeckue W Mertomuueckue | The  course  covers  theoretical — and
JKOHE  OMICTeMENiK  MacejeNepiH  amaabl, HapbIK | BOMPOCHI  JIHAEPCTBA W pykoBozacTtBa ¢ menbio | methodological issues of leadership and
KaraiiblHaa YWBIMABI Oackapy THIMIUITIH —apTTHIPY | TOBBIIICHUS s dexTHBHOCTH ympasnenus | leadership in order to improve the efficiency
MaKcaThIH/Ia TONTHIK MPAKTHKA MPOIIECTEPl JKOHE YHbIMA | OpraHu3alueil B yCIOBHsX pbiHKa, (opmupyet | Of organization management in the market,
OacKapyLIbUIBIK MICIIiMIep KaObLIIay KyleciHie Tom Kypy | KOMIUIGKC — 3HaHMH O  mporeccax —rpymmnoBoii | forms a set of knowledge about the processes

MPUHLMIITEP] TYPaJbl O11iM >KUBIHTBIFBIH KYPaibl.

JUHAMUKA M TPUHLOUIAX (OPMUPOBAHHUS KOMAaHI B
CHUCTEME IPUHATUS YIPaBICHUECKUX peEIICHUH B
OpraHH3aLNH.

of group dynamics and the principles of team
formation in the system of managerial
decision-making in the organization

ITocmpexeusummepi / Ilocmpexeuzumet / POSt-requirements

Kopniopatusrik 6ackapy

\ KopnopatuBHoe ynpaBieHue

| Corporative management

Ilonnin epexwenikmepi / Ocobennocmu oucyunaunvl/ Course features

Kadenpa dunmanmapeiaga cabakrap eTKi3y, MpaKTHK-
MaMaHJapabl MAaKeIpy, On3Hec, MeMIIeKeTTiK KbI3MET
OKiJIIepIMEH iCKepITiK Ke3eCyep OTKi3y KoHe T. 0.

[IpoBenenne 3anatmii Ha ¢uwmanax kadeapsi,
MpUTTIalIeHHE CTIELHAJIMCTOB-TIPAKTHKOB,
MPOBEICHUE JETIOBBIX BCTPEY C TMPEACTABHTEISIMHU
Om3HEeca, TOCYIapCTBEHHOU CITY>KOBI U Ap.

Conducting classes at the branches of the
department, inviting practitioners, holding
business meetings with representatives of
business, public service, etc.

Bazoapnama scemexuici / Pyxoeooumenw npozpammet/ Programme manager

Toosu1oB K.T. ».¥.K.J1011€HT

ToosutoB K.T. K.3.H. O1IEHT

Tobylov K. T. candidate of economic
sciences, ass.professor




YiipIMaarbl mepcoHANABI 6acKapy / YpasJieHue nepcoHanoM B oprannzanum/ Personnel management in the organization

Oxy maxcamot / Yueonan uenv/ Purpose

KaJprapabl YHBIMIAaCTRIPY/IaFbl 3aMaHayH Ke3Kapac
CaJIaCHIHJIAFBI 1preiti FEUTBIME O1TiM/T
MarucTpaHTTap/a KaJlbIITacThIPY, JIEKTPOHIbI
pecypceTapabl KOJIaHy apKblIbl Kaapiaappl ipikTey
KOHE TaHay. ¥ UbIMJIaFbl IEPCOHANIBI OacKapy
JKYHECIH KETIIIPYIiH 9JI€yMETTiK-9KOHOMHUKAJIBIK
THIMJILITIH JKETUAIPY KOHEKAIBITACTHIPY

dopmupoBanue y MarucTpaHTOB
(dyHJaMEHTaIBHBIX HAYYHBIX 3HAHUK B 00JIACTH
COBPEMEHHOr0  MOAX0Ja K  OpraHU3aluu
nepcoHana, HaiWma (peKpyTMeHT), moxbopa u
orOopa TepcOHaja WCIONB3Yysl OJIECKTPOHHBIE
pecypcbl.  CommaneHas W OKOHOMHUYECKAs
3G (dEKTUBHOCTh  COBEPILICHCTBOBAHUS CHCTEMBI

yIpaBJIeHUs IEPCOHATIOM B OpraHU3aluU

the formation of undergraduates of fundamental
scientific knowledge in the field of a modern approach
to the organization of personnel, recruitment
(recruitment), selection and selection of personnel using
electronic resources. Social and economic efficiency of
improving the personnel management system in the
organization

Oxbimy namuceci / Pesynomamot 06yyenus / Learning outcomes

Kypcrsi CITTI KeHiH

oimiMaymbLIap

assKTaraHHaH

-Ilepconanp! sxocmapnay xoHe OaKplIay HeTi3/1epiH
011y JKOHE TYCIHY; KaJIpJIbIK MApKETUHITiH
HETri37Iepl; Kaapiaappl TAPTy CTPATETUSACHIH,
ANIEKTPOH/IBI PECYPCTAP/IbI MaiiasiaHy, TaHaay,
IpiKTeY JKOHE KaObLIIAY, KOHE Kaapiapbl
OpHAJIACTHIPY TEXHOJOTHSIIAPBIH J3ipJiey KOHE iCKe
aceIpy Heri3zepi; Jaya3piMaapra KOHbUIATHIH
TaNanTapAbl, Kaapiaapasl TaHIay MEH OpHAIaCThIPy
KPUTEPHIJIEPIH 93ipJiey IHE €HTi3y HEeTi3epiH
Oinin Tyciny;

- KaJIpIIbIK CTPATEr sl HEeT13IepiH MPaKTHKa1a
KOJIIaHY; TIEPCOHAIIIBI MAPKETHHT JKOHE
MIePCOHANIBI )KOCTIapiiay MeH OaKpliay Heri3nepin
NpaKTHKAaa KOJIAHYFa; JJICKTPOHIBIK PECYpPCTapIbl
KOJIJIaHa OTBIPHII, KaJpJap/abl TAHAAY, IpIKTEY KHE
KaObL1/1ay KOHE OPHAJIACTHIPY TEXHOJIOTHSCHIH
Oarajay 9JIiCTEpiH IPAKTUKA/a KOJTAHYFa;

- KQJIPJIBIK CTPATETUSHBI 931pJIey KOHE 1CKE achIpy
JIaFIbLIapbIHA Ue; )KYMBIC KYIIIH )KOCHapliay jKoHe
OaxpuIay

IocJie ycnemHoro 3apepuieHusi Kypca
ol0yuyaronuecsi OyayT

-3HaTb W IIOHHMMAaTb OCHOBBI KaJIpOBOI'0
IMJIaHUPOBAHU A u KOHTPOJIJIMHTA, OCHOBBHI
MapKeTHHra TEPCOHANa; OCHOBBI pa3pabOTKH W
pealn3alyy CTPaTeruy IMPUBJIEUYEHUs IIEpCOHAasa

TEXHOJIOTMM 1on0opa, oTOOpa U  mIpuema,
UCMONB3YSl  DJIEKTPOHHBIE  PECYpPCHI, 17§
pPacCTaHOBKM  IEPCOHANA; 3HAaeT  OCHOBBI
pa3paboTku ¥  BHEApeHHs TpeOOBaHMH K

JOJDKHOCTSIM, KPUTEPHEB 11000pa U PacCTaHOBKU
HepCcoHaa;

-IPUMEHATh HA MPAKTHKE OCHOBBI KaJIPOBOIi
CTpaTeru; MNPUMEHATh Ha TPAKTHKE  a3bl
MapKeTHHra nepcoHana u KaJpOBOr0O

TUTAHUPOBAaHUSI U KOHTPOJUIMHTA; TPUMEHSTH Ha
MPAaKTUKE METOJIBI OLIEHKN TEXHOJOTHH IMOon0opa,
orbopa W TpHeMa M pacCTaHOBKU MEpCOHAa,
WCIIONB3YS SEKTPOHHbBIE PECYPCHI;

-00J1a1aTh HABBIKAMU Pa3pabOTKH W peai3aliy
KaJIpOBOH CTPATETHH; KaJJpOBOT0 MIIAHWPOBAHUS U
KOHTPOJUIMHTa

After successful completion of the course, students
will be

--Know and understand the basics of personnel
planning and controlling; fundamentals of personnel
marketing; the basics for the development and
implementation of a strategy for attracting personnel,
technologies for selection, selection and admission,
using electronic resources, and the placement of
personnel; knows the basics of developing and
implementing requirements for positions, criteria for the
selection and placement of personnel;

-to apply in practice the basics of personnel strategy; to
apply in practice the basics of personnel marketing and
personnel planning and controlling; to apply in practice
methods of assessing the technology of selection,
selection and acceptance and placement of personnel,
using electronic resources;

- have the skills to develop and implement a personnel
strategy; workforce planning and controlling
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Ilpepexeusummepi / Ipepexsusumot / Prerequisites

Kaszipri MeHe»xMeHT

‘ CoBpeMeHHBI MEHEKMEHT

‘ /Modern management

Kypcmuiy Kpickawa mazmynnt / Kpamkoe codepacanue kypca/ Coursesummary

[1oH yiiBIMHBIH 9p TYPJIl CTpaTETUsIIAPBIH KY3€ere
aceipya HR MeHemxepnepiniy mpakTUKaibIK
OPEKETTEPiH eCKEPEe OTHIPHII, YHBIMHBIH

MEPCOHAIBIH 0ACKAPY TEXHOJIOTHICH Typalibl O1TiMIi

KQJIBIITACTBIPA/Ibl. ¥ UbIMIACTBIPYIIBUIBIK
JIUATHOCTHKAJIBIK 9/1iCTep MEH TEXHOJIOTHsIIap,
COHBIMEH Karap KOCIOPBIHJIBI KalTa KYpy
JKarJalibIH/a aJlaMU pECYpCTapibl CakTay.
YHBIMHBIH KaJIpIIbIK ayuTi. [lepcoHams
QJICYMETTiK Kopray. MeHeDKMEHT OOMBIHIIIA KEHEC
Oepyni yitperesi.

JucuunmmHa  ¢GopMupyer 3HaAHUS 1O
TEXHOJIOTHH yIpaBJIeHUS IIEPCOHAJIOM
OpraHH3allv{, YYATHIBAs IPH 3TOM MPAKTUUYECKHE
nevicteuss  HR-meHemxepoB mpu  peanu3auuu

pa3IMYHbIX cTparerui OpraHu3aluu.
JuarHocTnueckue  METOIbl M TEXHOJOTHH
OpPraHU3allMOHHOTO  Pa3BUTUSA, a  TaKxke

COXpaHEHHs KaJpOBOro MOTEHLMATA B YCIIOBHIX
peopranuzauun npeanpusatus. Kagposelil ayauT
opranmsanuu. ConuanbHas 3alllUTa IEPCOHAIA.
YnpaBiaeH4ecKoe KOHCYJIbTUPOBAaHHUE

The discipline forms knowledge on the technology of
personnel management of the organization, while taking
into account the practical actions of HR managers in the
implementation of various strategies of the
organization. Diagnostic methods and technologies of
organizational development, as well as the preservation
of human resources in the context of enterprise
reorganization. HR audit of the organization. Social
protection of personnel. Management consulting

Ilo

cmpexeusummepi / Ilocmpexeuszumot / Post-requirements

Kemer Tuimainiria 6ackapy. [lepconanasig
aneyetin Oaranay. Ctparerusuisik HR .

VYupasneaue 3PQPEKTHBHOCTBIO JIESTEIBHOCTH.

Onenka noreHpana nepconana. CrpaTerndeckuit
HR.

Performance management. Staff capacity assessment.
Strategic HR.

bazoapnama sncemekuiici / Pykoeooumens npozpammel/ Programmemanager

Ceiitoa I'.T. — a.r.x., mpodeccop

CetitoBa I'.T. — k.3.H., mpodeccop

Seitova G. T candidate of Economic Sciences,

Professor

Kopnoparusrik 6ackapy / KopnoparusHoe ynpasJienne / Corporative management

Oxy makcamot / Yueonan uenwv/ Purpose

MarucTpaHTTapaa
TEOpHSChIHIA  iprei

KOPITOPaTHUBTIK
FBUIBIMU  OLTIMIL

canachiHIa
KAJIBINTACTBIPY

ITpaKTUKaJIBIK

Oackapy

KOHE
KOPIIOPaTHBTIK KYPBUIBIMIAP/bIH OacKapy KbI3METI
JIaF IbLIIap IbI

dopmupoBanue y MarucTpaHToB
(GyHIaMEeHTaNbHBIX HAy4YHBIX 3HAHUM B TEOPUH
KOPIIOPAaTUBHOIO YIpPaBIEHUS W MPAKTHUYECKHX
HaBBIKOB B o0mactu yIpaBJIEeHUYECKOM
JIeATENbHOCTH KOPIOPAaTUBHBIMU CTPYKTYpaMu

formation of undergraduates ' fundamental scientific
knowledge in the theory of corporate governance and
practical skills in the field of management of
corporate structures
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Oxvimy namudiceci / Pezynomamot o0yuenus / Learning outcomes

Kypcrbl  corri  askraranHadH keifin  0iiiM | TlocJie ycnmemHoro 3aBepuieHusi Kypca After successful completion of the course, students
aTylmbLiaap oﬁyqamu{necu 6yIlyT will be

6isTy: KOPIOpATHBTIK GacKapyIbIH THiMAi Kyitecimin | 3HaTh: OCHOBBI dynxkuuonuponanus | know: the basics of functioning of an effective
JKYMBIC icTey Heri3aepi. 3¢ dheKkTUBHOM CHUCTEMBI KOpIIOpaTUBHOrO | Corporate go_vernqnce system.

MeHrepyi  Kepek:  KOIOpAIMSHBI  Gackapyspi | YIPAB/ICHHS. be able to: identify the features of the management

yMETh: BBIICIATh OCOOCHHOCTH oOpraHu3anuu | organization of the corporation and describe the
yIpaBieHUs ~ Kopmopammeir u  ommchiBath | mechanism of functioning of the corporation; use the
MexaHu3M  (yHKIMOHHpOBaHUs  Kopropauuw; | tools of effective interaction between the owners and

YHBIMIACTBIPYIBIH €PEKIICIIKTePIH aifKbIHAY JKOHE
KOPIOPAIMSIHBIH, JKYMBIC iCTEy TETITiH CHIATTay;

KOPITOPALHSHBIH MEHIIIK uenepi MEH ;

MeHe/DKepIepiHiH THiMAi e3apa ic-KMMBUI xacay | MCTIOMB30BAaTh  MHCTPYMEHTbI a¢dexTuBHOrO | Managers of th(? corporation;

KypATIAPBIH A IATaHY; B3aMMOJICHCTBUSI COOCTBEHHUKOB W MEHEHKECPOB possess: the skills of forming a transparent system of
MeHTepyi THiC: KOMIAHMSAHBIH MEHIIK uenepi mex | KOPIOPAIIW; interaction between the owners and managers of the

BJIaJIeTh: Hasvikamu (HopMHUpOBaHUs mpo3padnoit | company; the skills of implementing corporate
cucteMbl B3ammopeiicTBus cobcrBennmkoB u | documents; the skills of conducting internal analytical
MEHE/DKEpOB KOMIIAHWH; HaBbIKaMu BHenapenus | procedures for evaluating the work of corporate

MEHEDKEpIIepiHiH ~ e3apa  i1C-KUMBUIBIHBIH — AIlbIK
JKYHECIH KaJIBIITACTBIPY JaFIbUIaphl; KOPIIOPATUBTIK
KY)KaTTap/bl €Hri3y JaFJbuIapbl; KOPHOPATUBTIK

Gackapy  OpraHAapBIHBIH  JKYMBICHIH  Garamay | KOPTOPATHBHBIX JIOKyMEHTOB; HaBbIKAMU | Management b(_)dies. _ _ o
Goitbmma imki TanzaManbik paciMuepmi skyprisy | MPOBEJICHHA — BHYTpeHHMX — aHamuTuueckux | be competent: in the field of professional activity and
JTaFIBLTADHL. mpoIeayp MO OleHKe paboThl KopropaTHBHBIX | practical appllcatlon of knowledge on corporate
KysbiperTi  Gony: Kasakcramaa kome merenie | OPTAHOB YNPaBICHUS, governance in Kazakhstan and abroad
KOPIIOPATHBTIK Gackapy GOMbIHIIA KoCiOu Kbismer | OPITP KOMIICTCHTHBIM. B obnactn

’KOHE OLTIM/Ii TIPaKTHKANIBIK KOJIAHY CanachlHa npoeccHoRaNbHON ACATEILHOCTH 1

IPAaKTU4YECKOr0  IPUMEHEHMs]  3HaHUH 10
KOpIIOPaTUBHOMY YynpasieHuto B Kazaxctane u

3apy0OexoM
Ipepexeusummepi / I[lpepexeuszumot / Prerequisites
YiibIMIars1 GaCIIBUIBIK XKOHE KOIIOACIIBUIBIK | PyKOBOJACTBO M maepcTBo B opraumsammu | Management and leadership in the organization
Kypcmuiy kvickawa mazmynst / Kpamkoe cooepacanue kypca/ Course summary
[Ton MarucTpaHTTapia KOPIOpAaTUBTIK Oackapy | JuciuimHa (GopMupyer y wmaructpantoB | The discipline provides undergraduates with

TEOPUSACHIHIA ipreii  FhUIBIMH  OUTIMAI  JKOHE | (yHIaMeHTalbHBIX HaydHbIX 3HaHuii B Teopuu | fundamental scientific knowledge in the theory of
KOPITOPATHBTIK KypbUIbIMAAPABIH OacKapy KbI3METi | KOPIOPAaTHBHOTO YIIpaBJICHHs M MpakTHYeckux | corporate governance and practical skills in the field

CaJIaCBIH A bl TIPAKTAKAJIBIK JaFIpUIApJbl | HABBIKOB B obmactu yrpaBieHueckoii | of management of corporate structures.
KaJIBINTACTHIPAAbl. MarucTpaHTTap KOPIOPATUBTIK | JESTEILHOCTH KOpHopaTuBHBIME cTpykTypamu. | Undergraduates study the basics of the functioning of
OackapyablH THIMII OKYWECIHIH JKYMBIC icTey | MarucTpaHThI u3yJar ocHoBbI | an effective corporate governance system, modern

HETI3ZIepiH, TMEpCOHANIbI  Hemece  Kaapnapipl | pyHknuonnpoBanusi 3¢ ¢dexTuBHoil cucrembl | methods of personnel management or personnel
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OackapyIblH 3aMaHayH 9AICTEpiH YHpeHe i

KOPIOPATHUBHOI0 YNPABJIEHHUS, COBPEMEHHbIE
MeTOAbl  yNpaBJeHUs  TMEPCOHAIOM WM
KaJpaMu

management

ITocmpexsuzsummepi / Ilocmpexsuzumot / Post-requirements

ki KOMMYyHHKaLUsIAp

| BHYTpeHHHE KOMMYHHKALHH

| Internal communications

Bazoapnama scemexuiici / Pyxoeooumenw npozpammet/ Programme manager

Ceiitoa I'.T. — a.r.x., mpodeccop

CetitoBa I'.T. — k.3.H., mpodeccop

Seitova G. T candidate of Economic Sciences,
Professor

Yivimoacmoipy ousaiinvy/Opzanuszayuonnsiii Ouzain/ Organization design

OKy maxcamol / Yueonasa uyenw/ Purpose

YHBIMJIBIK KYPBUILIMHBIH JIAMYBI MEH ©3TepyiH THIMIi
JKy3ere achbIpy/ia HeTi3ri YFhIMIap bl KaJIbIITacThIpy,
OiTiM aJTy JKoHE JIaF IbUIAP/IBI IAMBITY

(hopMHpOBaHHE OCHOBHBIX TIOHSITHH, TPUOOpETEHUE
3HAaHMH ¥ BbIpaOOTKA YMEHMH B 3(P(EKTHBHOM
OCYLIECTBICHHMM  pa3padOTKM ¥ M3MEHEeHui
OpraHU3aLMOHHOM CTPYKTYPBI.

the formation of basic concepts, the acquisition of
knowledge and the development of skills in the
effective implementation of the development and
changes of the organizational structure.

Oxkpitmy namuiceci / Pesynomamor o0yuenus / Learningoutcomes

Kypersl  ¢oTTi  asikraraHHaH  KeifiH  Oixim
aTymbLiap

YHBIMIACTBIPYIIBIIBIK jK00aay/IbIH HET13Ti
TYCIHIKTEPiH YHBIMAACTBIPYILBUIBIK K00anay
TEOPHUSICHIHBIH HET13r'1 TYCIHIKTEPiH; apTypIi
YHBIMIBIK KYPbUIBIMIAPABIH apThIKIIBUIBIKTapbl MEH
HIeKTeyIepiH Oiei;

- YWBIMAACTBHIPYIIBUIBIK ITUArHOCTUKAHBIH 9P TYpJi
KypajjapblH  KOJJAHYAbl; YHBIMAACTBHIPYIIBUIBIK
KYPBUIBIMHBIH THIMJIUTITIH Oaraiay bl

YHBIMJIBIK jK00anayFa ocep eTeTiH (aKTopaapabl
Tangayasl Oaranay; YWbIMHBIH CTpaTerusChbIHA
ColiKec YHBIMIACTRIPYIIBUIBIK, KYPBUTBIMAAD.
JaF/blIapra ue 00y KepeK: YHbIMIBIK
KYPBUIBIMJAP bl IMarHOCTUKANAY 1B, YUBIMIIACTBIPY
KYPBUIBIMJIAPBIH KAJIBIITACTHIPY JKOHE
OHTaWJIaHIBIPY bl MEHI€PEi;

JieapTaMEHTTep MEH YHbIMJIAP JICHreHiH e

IMocsie ycnemHoro 3apepuieHust Kypea
o0yuarouuecst OyayT

-3HaTh 0a30BbIC MOHSTHS OPraHM3AIMOHHOIO /IM3aiHA,
OCHOBHBIC ~KOHIICTIIIMM TEOPUH  OPraHM3AIOHHOTO
JIM3alHA; TIPEUMYIIIECTBA M OTPaHMYEHHS] PaTYHBIX
OpraHH3ALOHHBIX CTPYKTYP;

- TIPUMEHSATH Pa3IMYHbIE MHCTPYMEHTBI
OpraHH3ALMOHHON THArHOCTHKH; OCYIIECTBIISITH

OITCHKY 3(h(PeKTHBHOCTH OPraHU3aIMOHHON CTPYKTYPBI,
- OLICHMBATH AaHAN3 (PAKTOPOB, BIMIONX HA
OpraHM3alMOHHBINA U3AlH; OpraHN3alOHHbIC
CTPYKTYpPbI B COOTBETICTBHH CO CTpaTErueit
OpraHH3aLHH.

00IayiaTh HABHIKAMH: TIPOBEIICHYIS AT HOCTHKA
OpraHHU3ALMOHHBIX CTPYKTYP; (POpMUPOBAHUS 1
ONTHIMU3ALIH OpraHN3aAIMOHHBIX CTPYKTYP;

0TO0pa HanbosIee TIOMXOISIIIX OPraHU3AIOHHBIX
(hopM 1 MeTOIOB PazpabOTKUOPraHU3aAIIMOHHON

After successful completion of the course, students
will be

- know the basic concepts of organizational design;
basic concepts of the theory of organizational design;
the advantages and limitations of various organizational
structures;

- apply various tools of organizational diagnostics;
assess the effectiveness of the organizational structure;
-evaluate the analysis of factors influencing
organizational design; organizational structures in
accordance with the strategy of the organization.

have the skills to: diagnose organizational structures;
formation and optimization of organizational structures;
-selection of the most suitable organizational forms and
methods for developing the organizational structure at
the level of departments and organizations
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YHBIMIaCTBIPYIIBUIBIK KYPBUTBIMIBI TaMBITYIBIH €H
KOJTAMITBI YHBIMIACTHIPYIIBUTBIK HBICAHIAPBI MEH
QMicTepiH TaHAay JAFAbUIAPGIH JAMBITAbI

CTPYKTYPbI Ha YPOBHE OAPA3IETICHHS 1 OPraHH3aLiN.

Ipepexsusummepi / Ilpepexsuzumut / Prerequisites

Kaszipri MmeHe ;»KMeHT

CoBpeMeHHBIN MEHEKMEHT

Modern management

Kypcmuiy Kpickawa mazmynst / Kpamkoe codeparcanue kypea/ Coursesummary

Byn moH MeHemkepmiH  YHBIMAACTHIPYIIBIIBIK
KYPbUIBIM TY>KbIPBIMIAMACHI, YHBIMABIK
KYPBUIBIMJIAPJIBIH  HETI3r1 MOAeINbaepi  OoibIHIIA
KY3bIPETTIIIrH JAMBITYFa OarpITTaJIFaH.
O.YUubsSMCOHHBIH M-KypbUIbIMBIH HeTi3/ey.
I'Munuoeprrin yUBIMIBIK IU3aliHFa KO3Kapackhl.
YHbIMIACTBIPYFa CHIPTKBI JKOHE 1MMIKI (haKTOpIapabIH
acepi. Jk.BymBopTThIH Tociimi - OYJI TEXHHMKAJBIK
JKyMe jKoHe KypbUIbIM. ¥HUBIMABIK KYPBUIBIMAAPABIH
3amaHayd Tuntepi.JKoOanblK Tocin KoHE K00a
MEHE/KEPIHIH epeKmienikTepi. TONTBIK KYMBIC.
Bbusnec-npouecrepre HET137eTeH YUBIMIBIK
xkobanay. Ilpomecrepni 1mdpnanasipy. busnec-
MPOLECTIH TYXbIpbIMIaMachl. busHec-miponecrep
THITOJIOTHSCHI. ABTOMATTAH/IBIPY - HET13r1 Karuaaaap
MEH HIEKTeyIep.

JlanHag  JUCUMIUIMHA  HAlleJeHa  Pa3BUTHE
KOMIICTCHIIMM ~ MEHEKepa  Ha TIOHSITHE
OPraHM3allMOHHON CIPYKTYpbL, OCHOBHBIX MOZENEH
OpraHM3alMOHHBIX ~ CTpyKTYp. OOocHOBanme M-
crpykrypbl O. Yunbsmcora. [Tomxon I.Munioepra k
OpraHM3allMOHHOMY JW3aiiHy. BiusHue BHENHUX U
BHYTPSHHUX (DaKTOPOB HA OPraHM3AIFIOHHBIN JI3aiH.
Iomxon JxBymBopr — TexHuueckas cucreMa u
crpykrypa. COBpeMEHHbIC THIIBI OPraHH3AIOHHBIX
crpykTyp.[IpoeKTHBIA MOIX0M W crieru@uka padoThI
MeHe/pKepa MPOCKTA. Komanmnas padbora.
OpraHm3alfioHHBI  [M3aiiH  HA  OCHOBE  OF3HecC-

nporieccoB.  [udpopuzarmst  miporiecco.  Tlonsitue
OmsHec-Tipouiecca.  Tumonorust  OHU3HEC-TIPOLIECCOB.
ABrOMaruzalsi —  OCHOBHblE  NpPHUHLMIBI U
OTpaHUYCHYISL.

This discipline is focuses on the at developing the
competence of a manager on the concept of an
organizational structure, the basic models of
organizational structures. Justification of the M-
structure of O. Williamson. G. Minzberg's Approach to
Organizational Design. The influence of external and
internal factors on organizational design. J.
Woodworth's approach is a technical system and
structure.J. Woodworth's approach is a technical system
and structure. Modern types of organizational
structures. The project approach and the specifics of the
project manager. Teamwork. Organizational design
based on business processes. Digitalization of
processes. Business process concept. Typology of
business processes. Automation - basic principles and
limitations.

Ilocmpexsuzummepi / Ilocmpexeuzumet/ Postrequisites

[epconanneiy aneyerin Oaranay. KpiameTkepriepig
ayrcraddunri

OneHka moTeHIMaa IepcoHaJIa.
InepcoHajia.

Ayrcradduar

Staff capacityassessment. Staff outstaffing

Ilonnin epexwenikmepi / Ocobdennocmu oucyunaunwvl/ Course features

bazoaprama sncemexwici / Pykoeooumens npozpammul/

CetitoBa I'.T.- 5.r.K.

CetitoBa I''T. — k.2.H.,

Seitova G. T. Candidate of Economic Sciences
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KomMmyHnkanusiibik MeHeTzkMeHT / KommyHukanuonnslii MeHemxMeHnT /| Communications management

Oxy maxcamot / Yueonan uenwv/ Purpose

MarucTpaHTTap/bl  JKocmapniay, Oackapy JKoHe

OakpLIay

OolpIHIIA ImEemiM KaObupiay Ke3iHAe MEHEeIKepre KaxeTTi
KOMMYHHUKALUSIBIK ~ MEHEKMEHTTIH  TEOPHUSUIBIK
MPAKTUKAJIBIK aCHIEKTIIEPIMEH TaHBICTHIPY

KOHC

dopmupoBaTh Yy MarucTpaHToB ¢ Teopermueckumu u | to the formation undergraduates with

OPaKTHICCKUMU  aCTeKTaMH  KOMMYHHUKAIIMOHHOTO | the theoretical and practical aspects of

MEHEIKMEHTA HEOOXOMMBIMA ~ MEHE/Kepy IpH communication management

MPUHATUM PELICHUN 10 IIJIAHUPOBAHUIO, YIIPABJICHUIO U necessary for a manager when

KOHTPOJIIO . . .
making decisions on planning,
management and control

Okbimy namuorceci / Pesynomamot 0oyuenus / Learning outcomes

KypcTsl coTTi asiKraraHHaH Keifin OimiMaaymbliap

Oinyre Tuic: yHBIMIAFbl THIMJI KOMMYHUKAIUSIIBIK TPOIIECTI
YUBIMIACTBIPY ~ NPHHIMINTEP]; SKYPTIIBUIBIKIIEH — OalIaHbIC
NpPOLECIHIH MOHI MEH TEXHOJOTHSCHL, KOMMYHHKAIHSITBIK
MEHEKMEHTTIH Heri3ri GyHKIHIaph.

MEHrepyl Kepek: YHBbIMIaFrbl  KOMMYHHUKAIHS
YHBIMIACTHIPY KoHE Oackapy.

MEHrepyl THIC: KbI3BMETTIH TYpJ cajanapblHJIa THIMI
KOMMYHUKAIIMSIIAP/IBI KY3€re achlpy JaFblIaphl.

Ky3bIperTi  0oiy:  KOPHOPAaTHBTIK  KOMMYHUKALMSUIAPIbI
Oackapyabl YHBIMIACTBIPYIa

MPOIIECiH

Hocae yCHEeLIHOro 3aBeplIeHus Kypca
ol0yuaronuecsi Oyayr
3HaTh: TPUHIUIBI OpraHu3anud  3(pQeKTuBHOrO

KOMMYHUKAIIMOHHOTO TIpoLlecca B OpPTraHH3ALHM;
CYIIHOCTb M TEXHOJOTUIO  IIpolecca CBsi3ed ¢
O0IIIECTBEHHOCTBIO; OCHOBHBIE byHKIMN
KOMMYHHUKAIIMOHHOTO MEHEKMEHTA.

YMETh: OpraHu30BaTh W YNPaBISATH MPOIECCOM
KOMMYHHKaLUI B OpraHu3aiuu.

BJIAJIETh: HaBBIKAMH OCYIIeCTBICHHUS 3()()EKTHBHBIX
KOMMYHHKAIUI B pa3IMuHbIX cepax AesaTeIbHOCTH.
OBbITh KOMIIETCHTHBIMU: B OPraHU3ALUK YIIPABICHUS
KOPIIOPaTUBHBIMU KOMMYHHUKAIAMHU

After successful completion of the
course, students will be

- know: the principles of organizing an
effective communication process in the
organization; the essence and technology
of the public relations process; the main

functions of communication
management.

be able to: organize and manage the
communication process in  the
organization.

possess: the skills of effective
communication in various fields of
activity.

be competent: in the organization of
corporate communications management

Ipepexsusummepi / Ilpepexeuszumot / Prerequisites

Kazipri MeHePKMEeHT

COBpCMCHHBIﬁ MCHCIPKMCHT

\ modern management

Kypcmuiy kpickawa mazmynot / Kpamxkoe codepacanue Kypca/ Course summary

The course introduces undergraduates to the theoretical and
practical aspects of communication management necessary for a
manager when making decisions on planning, management and
control. The discipline allows you to study the principles of
organizing an effective communication process in an

Kypc 03HakOMHT MarucTpaHTOB ¢ TEOPETHYECKUMHU
Y TIPAaKTHYECKUMH aCIIEKTaMU
KOMMYHHMKAIIMOHHOT'O MEHEKMEHTA
HE0O0XOIUMBIMHU MEHEIKEPY MIPH NPUHITUN
pelIeHnH 1Mo MIIaHUPOBAHUIO, YIPABJICHUIO U

The course introduces undergraduates to
the theoretical and practical aspects of
communication management necessary for
a manager when making decisions on
planning, management and control. The
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organization; the essence and technology of the public relations
process; the main functions of the communication manager.

KOHTPOJIO. JIMCIMILIMHA [T03BOJISET U3YUHTh
MPUHIMITEI OpraHu3aIu 3QPEKTUBHOTO
KOMMYHUKAIIMOHHOTO TIpoliecca B OPraHU3allng;
CYIIHOCTB ¥ TEXHOJIOTHIO ITpOLiecca CBsI3ei ¢
O0IIIECTBEHHOCTHIO; OCHOBHBIC (DYHKIIMU
KOMMYHUKAIIMOHHOTO MEHEKMEHTA.

discipline allows you to study the
principles of organizing an effective
communication process in an organization;
the essence and technology of the public
relations process; the main functions of the
communication manager.

Ilocmpexeuzummepi / Ilocmpexeuzumet / POst-requirements

bara xone Oara Oenriney, KoncanruHr MeHEKMEHT1

Lensr u 1eHo00pa3oBaHue, MeHemKMeHT
KOHCAJITUHTA /

Prices and pricing, Management consulting

Ilonnin epexwenikmepi / Ocobennocmu ducyunaunwvl/ Course features

NpaKTHK-MaMaHIap/ibl MaKeIpy, OnzHec, MeMIIeKeTTIK KbI3MET
OKLIJIEpiMEH 1CKEPIIK Ke3/Iecyiep OTKi3y JKoHe T. O.

MPUTJIAIIICHHE CMEIUATUCTOB-TPAKTUKOB,
MPOBENIEHNE JIETOBBIX BCTPEY C TPEICTABUTEISIMU
Ou3Heca, rOCYIapCTBEHHOM CITY>KOBI M JIp.

inviting practitioners, holding business
meetings with representatives of business,
public service, etc.

Bazoapnama scemexuici / Pyxoeooumens npozpammet/ Programme manager

CetitoBa I'.T. — 3.F.x., mpodeccop

CeiitoBa ['.T. — k.3.H., mpodeccop

Seitova G. T candidate of
Economic Sciences, Professor
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2 OKY *KbUIbIHBIH MATHCTPAHTTAPbIHA APHAJIFAH YJIEKTUBTIK MOHAEP / DJIeKTUBHbIE JUCHUIIMHBI 1JISI MATUCTPAHTOB 2
rona ooyuenusi/Elective courses for master's students of the 2nd year of study

HapbIKTBIK 3KOHOMHMKA KAFIAibIHIAFbl €H0eK KYKBIFBIHBIH namy Macesesepi / IIpodieMbl pa3BUTHSI TPYIAOBOr0 NMpaBa B YCJOBHSIX PBHIHOYHOI
skoHoMuKH / Problems of development of labor law in the conditions of market-driven economy

OKy maxcamol / Yueonasa yeaw/ Purpose

KOFaMJIBIK €HOCK KaThIHACTAPBIH PETTEHTIH KYKBIKTHIK
HOpMaJiap callachIHAAFbl KbI3METTI JKY3€ere achIpaThiH
MaMaHap/Ibl 1aspiay, eHOeK KYKBIFbI TCOPUSChI MEH CHOCK
3aHHAMAaChIH MEHTepY, HaKThl KaTbIHACTApFa eHOEK 3aHHAMACHIH
KOJIJIAaHY TOXipUOECIiK JaFAblIaphlH KaJbIITACTHIPY.

DopMHUpPOBaHUE CHENHMAMCTOB JJIsl  OCYILECTBJICHHUS
JeSITEeIbHOCTH B 00JaCTH HOPM IIpaBa, PEryJupyOMNX
OOIIECTBEHHBIE  TPYAOBBIE OTHOIICHWS, YCBOCHUU
TEOpUH TPYAOBOIO IpaBa u TPYAOBOI'O
3aKOHOJATENILCTBA, MPUOOPETEHUH HMHU MPAKTHUYECKUX
HAaBBIKOB TPUMEHEHHs HOPM TpPYAOBOIO IIpaBa K
KOHKPETHBIM OTHOIICHHUSIM.

the formation training specialists to
carry out activities in the field of legal
norms governing public labor
relations, mastering the theory of
labor law and labor legislation,
acquiring practical skills in applying
labor law to specific relationships

Oxkvitmy namuiceci / Pesynomamot o0yuenus / Learning outcomes

KypcTsl coTTi asikraranHaH KeifiH OimiMaaymsliap

HAPBIKTHIK SKOHOMMKA KaFAalbIHAaFbl eHOCK KYKbIFbIH
JIaMBITYJIBIH Ka3ipri 3aMaHFbl MACEJICICPIHIH ePEKIICIIIKTEPIH;
eHOEeK KaTbIHAaCTaPbIHbIH KA3ipri jKarJaibiHa TaJiay bl
KOJIJIaHy, KaCTap/IbIH KYMbICIICH KAMTBLITybIHA 9Cep eTETIH
¢axrinepni Tangay xoHe Oarayay bl Oiei;

KYKBIK KOPFay ’KOHE FhUIBIMH-3€PTTEy KbI3METI JaF/blIapblHa
We; COT IIENIM/IEPiH JAMBITY KOHE COT HICHTIMICPIH a3ipiey
YIIiH KYKBIKTBIK aKIapaTThl TYCIHAIPY MYMKIHIIT1;
KOJIIaHBICTAFbl 3aHHAMAHBI KOJIJaHy YIIiH Ka)KETTI MaTepraibl
03 OETIHIIE 3epTTeyi KePEeK aFIbIChl 00JIa bl

Iocse yenemmHoro 3agepueHus Kypca o0yqarouiuecst
oynyT

3HaTh: OCOOEHHOCTH COBPEMEHHBIX MPOOJIEM
pa3BUTUSA TPYLOBOI'O IIpaBa B YCIOBUSAX PBIHOYHOMU
SKOHOMHUKH;

IPUMEHATHh aHAJIN3bl COBPEMEHHOTI'O COCTOSIHUS
TPYAOBBIX NMPABOOTHOIIEHUH,H, OCYIIECTBIIATh aHAIN3 U
OLIEHKY (aKTOB, BIHMSIOUMX Ha TPYAOYCTPOHCTBO
MOJIOZICKHY;

00Js1a1aTh HaBBIKAMHU TIPABONPHUMEHUTEIBHON U
HAY4HO-HCCIIEI0BATENIbCKOM /IESTENbHOCTH; BBIPAOOTKU
CY)IEHUM W yMEHHS HWHTEPIPETUPOBATH MPABOBYIO
WH(POPMAITUIO JUIS  BBIpAOOTKHA  CYXKJICHWIA;
CaMOCTOSTENIFHOTO U3YUEHHsI MaTepraa, HeoOXOAUMOro
JUTSL TIPUMEHEHHS IS CTBYIOIIEro 3aKOHO/IaTeNIbCTBA.

After successful completion of the
course, students will be

- know: features of modern problems
of the development of labor law in a
market economy;

to apply analyzes of the current state
of labor relations, to analyze and
assess the facts affecting the
employment of young people;

-have the skills of law enforcement
and research activities; developing
judgments and the ability to interpret
legal information to develop
judgments; independent study of the
material necessary for the application
of current legislation
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Kypcmuiy koickawa mazmynst / Kpamkoe codepacanue kypca/ Course summary

IToH eHOeK KYKBIFBIHBIH JKaJIITbl 06IIMIHIH MOCEICIICPIH alliaIbl.
EnOex mapThl: KYKBIKTBIK PETTEYAIH Heri3ri Macenenepi. EHOex
IapThI: KYKBIKTHIK PETTEY/IIH HeT13T1 Macenenepi. Kympic
YaKbIThl MEH JIEMAJIBIC YAKbITBIH KYKBIKTBIK PETTEY MOCEIEeNepi.
EnOexke aKpI TOJNEy XoHE BIHTATAHIBIPY MACEIIeNepi.
Keminaikrep MeH eremakpliap. EHOCKTI Kopray .. EHOek
JayJapbl, OJIap/bl ey TOPTiOi. ONeyMETTIK KaMCBI3AaHbIPY
KYKbIFbI Macesiesiepi. KP onieyMeTTik cakTaHIpIpy/Ibl JaMbITy
Macenesnepi. MeMIIEKeTTIK 9JIeyMETTIK KayilCi3AiKTi 1aMbITy
Macenenepi. HapbIKTBIK 5KOHOMUKA JKaF JalbIHaFbl eHOCK
KYKBIFBIH JTAMBITY MaCeJeNepiH Ko3Faiipl

JucuummmHa packpbiBaeT mpobaeMbl o0mIei
4acTu TPyAOBOro mpasa. TpynoBoil 1oroeop:
OCHOBHBIE ITPOOJIEMBI TPABOBOTO
perynupoBanus. TpyI0BOM TOTOBOP: OCHOBHBIC
poOJIeMbl TPaBOBOTO PEryIUPOBAHUSI.
[TpoGeMbl MPaBOBOTO PETYIUPOBAHUS
pabouero BpeMeH! 1 BpEMEHH OTIbIXA.
[Tpo6neMbl OIIaThl U CTUMYJIMPOBAHUS TPYAA.
l'apantun n komneHcanuu. OxpaHa Tpyaa..
TpynoBbie cOpbI, MOPSAOK UX pa3pelICHHSL.
[Tpo6neMbl pa3BUTHS COLMATBHOTO CTPaXOBaHUS
B PK. IIpoGiemsbl pa3BUTHs TOCYAapCTBEHHOTO
conuankHoro ooecrieveHus.. [IpooiemMsbr
Pa3BUTHA TPYOBOTO MTPaBa B YCIOBHIX
PBIHOYHOM 5KOHOMUKH

The discipline reveals the problems of the
general part of labor law. Labor contract: the
main problems of legal regulation. Labor
contract: the main problems of legal
regulation. Problems of legal regulation of
working time and rest time. Problems of
payment and labor incentives. Guarantees and
compensations. Labor protection .. Labor
disputes, the procedure for their resolution ..
Problems of the development of social
insurance in the Republic of Kazakhstan.
Problems of the development of state social
security .. Problems of the development of
labor law in a market economy

Bazoapnama scemexuiici / Pyxoeooumenw npozpammet/ Programme manager

Cumunpd FO.I'. K.F.K., aFa OKBITYIIIBI

Cumunnd 10.I'. k.10.H., CT. mpenoaaBaTeb

| Siminin Yu.G. Ph.D., Art. teacher
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HR kasipri 0ackapymbLibIK Tanaay/CopeMennblii ynpaBiaenyeckuii ananu3 HR/Modern management analysis of HR

Oxy maxcamot / Yueonan uenwv/ Purpose

JlyphIc MapKETUHTTIK MIENIM/Iep KaObUIIayra
MYMKIHJIK jkacayfa OarbITTalFaH YHbIMIAFbl alaMU
pecypcTrapzbl 6ackapyabl Talay IbIH TEOPHUSUIBIK
JKOHE MPAKTUKAJIBIK MOCeJeNIepiHe, OHbIH
(dbopmanapsl MEH 9JlicTepiHe MarucTpaHTTapabl
JasipiiayIbIH KaKeTT1 JCHI€fiH KaJIbIITAaCThIPa bl

DopMUpOBaTh HEOOXO MBI YPOBEHb
MTOATOTOBKM MArHUCTPAaHTOB MO TEOPETUYECKUM MU
MPaKTUYECKUM BOIIPOCaM aHajIM3a YIPaBICHUS
YEeJIOBEYECKMMH PECYpCaMH B OpraHM3alliH, €ro
GopM M METONOB BEIEHMS, HANpPABICHHBIX Ha
CO3JaHHE  BO3MOXKHOCTHM 1N IHPHHSTHS
IIPaBUJIbHBIX MAPKETUHI OBBIX PELICHUM.

To form the necessary level of training for
undergraduates in theoretical and practical issues of the
analysis of human resources management in an
organization, its forms and methods of conducting,
aimed at creating an opportunity for making correct
marketing decisions

Oxbimy namuceci / Pesynomamot 06yyenus / Learning outcomes

Kypctsi CITTI asIKTaFaHHAH KeliH
oimiMaymbLIap

-biny: 6GackapyibUIBIK TaIayabIH MOHI, OHBIH
dicTepi MEH TAciepi, COHBIMEH KaTap aKnaparThiK
0a3a; pyHKIIMOHAIBI OACKAPYIIBUIBIK TAIIAY
JKYPri3y dJiicremecti;

icTeit Oimyi KepeK: YHbIM KhI3METIHIH
KOpCETKIIITEpiHe dcep eTeTiH (akTopaapabl
anpIKTay; LIBFBHIAP MEH KipicTep TYypaJbl TYPaKThI
aKMapaTThIH apKaChIH/IA KOFaphl ICHreIeri
aQHAJIMTHKAHBl KAMTAMAChI3 €TETiH LIEKTI JKOHE
CErMEHTTIK TaJ1ay JKYPri3iHi3; HHBECTHLHSIIBIK
HIeniMIepAiH THIMIUIITIH Oaranay;

MEHILIKTi: OacCKapyLIbUIBIK Tajlay apKbLUIbl
YHBIMIAP/IBIH 3KOHOMHKAIIBIK KBI3METiHIH KYpaed
MacelesIepiH ©31H-031 KypyFa jKoHE IIeIIyre
JaFIbUTaH/IBIPY.

IocJie ycnemHoro 3aBepuieHusi Kypca
ol0yuyaronuecsi OyayT

-3HaTh:  CYIIHOCTb  YIPaBICHYECKOrO
aHamM3a, €ro METOAbl W TIPUEMBI, a TaKKe
nH(OPMAITMOHHYIO 0a3y; METOINKY TPOBEICHUS
(YHKIMOHAJILHOrO YIPaBIEHUECKOTr0 aHAJIN3a;

YMETh! BBISIBIISITH (axropsl,
OKa3bIBAIOUIME BJMSHUE Ha pPe3yJIbTaTUBHBIC
MTOKa3aTen JIEATENBHOCTH OpraHH3alnu;

MIPOBOANTHh MAap)KWHAJIBHBIM M CETMEHTAPHBIN
aHajM3, OOECIeUMBAIONIMI BBICOKYIO CTEIEHb
AHAJIMTHYHOCTH, OJjarogapsi MocieqoBaTeIbHON
uHpopMauM 0 3aTparax M J10X0/aX; OLCHHBATh
3¢ (eKTUBHOCTh MHBECTHIIMOHHBIX PEILICHUH;

BIIAJIETh: HaBbIKaMU o
CaMOCTOSITENIFHOM ~ TOCTaHOBKE M PEIICHUIO
CJIOKHBIX BOIIPOCOB 9KOHOMHUYECKON
JeSTeTbHOCTH opraHu3anuit MIOCPEICTBOM
YIPaBJIEHYECKOrO aHAJIM3a.

After successful completion of the course, students
will be

- know: the essence of management analysis, its
methods and techniques, as well as the information
base; methodology for conducting functional
management analysis;

be able to: identify factors affecting the performance
indicators of the organization; conduct margin and
segmental analysis,

Provides a high degree of analytics through consistent
cost and benefit information; evaluate the effectiveness
of investment decisions;

own: skills in self-formulation and solution of complex
issues of economic activity of organizations through
management analysis.

Ipepexeusummepi / I[lpepexeuszumot / Prerequisites

BaCKap}/HIBIJ'[bIK KOHCAJITUHT )XKOHC KOHTPOJUIMHT

‘ praBJ]eH‘-ICCKI/Iﬁ KOHCAJITUHT U KOHTPOJIMHT

\ Management consulting and controlling

Kypcmoiuxsickauwa masmynot / Kpamkoe codepracanue kypca/ Coursesummary

[Ton OGacKkapyIbLIBIK TAJAY/IbIH

| Jucrmmmna  opmupyer momstus, umemd | The discipline shapes the concepts, goals and content of
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TYKbIPbIM/IaMaJIapbIH, MaKCaTTaphl MCH Ma3MYHbIH
KaJIBINTACTBIPA/Ibl. backapymbuIbIK Tajmay KesiHae
KOJIJIAHBLIATBIH QJIICTEP MEH TACIIIEP.
backapyIIbUIbIK Tanaay sl YABIMIACTHIPY JKOHE
aKMapaTThIK KaMTaMachl3 eTy. MapikalibiK
TaJayAblH HEri3ri epesxenepi. OHAIPICTIH
HIBIFBIHCHI3ABIFBIH Taaay. OnepaysuiblK TOYESKeI Il
tannay. [IbFeIHIap MEH KipicTep/i colKec jKoHe
MaHBI3bI EMEC e 0OTyre HEeTi3AeNTeH Talaay.
CerMeHTTIK Tangay 9JIicreMeci.

COZIEp’KaHUE YIPaBJIEHUECKOro aHaiau3a. MeToabl
U TIpPHEMBI, HCIOJb3yeMbIE B YIPaBICHIECKOM
aHamuze. Opranmzamuss ¥ “HGOPMAIMOHHOE
obecrnieueHne YIIPaBJIEHYECKOTO aHam3a.
OCHOBHBIE NOJIOXKEHHUSI Map>KMHAJIBHOTO aHAJIN3a.
Ananu3 6e3yObITOYHOCTH MPOU3BOACTBA. AHANN3
OMEPallMOHHOr0 pHUCKa. AHanM3 Ha OCHOBE
paszesieHns 3aTpaT U J0XOJ0B HA PEJIEBAHTHbIC U
HepeJIeBaHTHBIC. Meroauka MPOBENCHUS
CETMEHTApHOTO aHaJM3a.

management analysis. Methods and techniques used in
management analysis. Organization and information
support of management analysis. The main provisions
of the margin analysis. Analysis of production break-
even. Operational risk analysis. Analysis based on the
division of costs and revenues into relevant and
irrelevant. Segmental analysis technique.

Bazoapnama scemexuiici / Pyxoeooumens npozpammel/ Programmemanager

CetitoBa [.T. — a.¥.k., mpodeccop

CeiitoBa I'.T. — k.9.H., Tpodheccop ‘ Seitova G. T candidate of Economic Sciences, Professor

Kb3meTkepaepain ayreragpgunri/ Ayrcraggunr nepconana/ Staff outstaffing

Oxy maxcamot / Yueonan uenwv/ Purpose

ayrcrapuHTTIH Heri3nepi MEH Ma3MYHBI Typajbl

(dbopMHpOBaTH CHCTEMHOE 3HaHHWE 00 OCHOBax M

o form a systematic knowledge of the basics and

XKyi#terni OLTiMI JKOHE aNbIHFaH OUTIMII IPaKTHKAJbIK | copepkanun — ayrcrapdunra u  JaudHocTHYyRo | content of outstaffing and a personal readiness to
KbI3BMETTC 1iCKE achlpyfa JKEKe JalbIHIBIFBIH | TOTOBHOCTh PEalM30BbIBATH IMOTydeHHOe 3Hanue | implement the acquired knowledge in practical
KaJIBINITACTBIP B IIPAKTUYECKOMN JEATEIILHOCTH. activities

Oxvimy namuiceci / Pezynomamot 00yuenus / Learning outcomes
KypcTtbl coTTI asiIKTaraHHaH keiiin | Tlocsie ycnemHoro 3aBepuieHust Kypca After successful completion of the course, students
oiTiMasymbLIap odyuarouuecst oyayT will be

Olmy JKoHE TYCiHY ayTCOPCHHITIH, ayTcTaQQUHTTIH
JKaJIbl CUTIATTaMaJIapbl, OJapAbIH (hopMaiapbl MEH
TYpJIepi; MEHEKMEHTTET'1 ayTCOPCUHT TIeH
ayrcradUHTTIH Ma3MYHBI MEH PeJti; ayTCOPCHHT -
KoOanbIH KypbUIBIMBI MEH HET13I1 Ma3MYHBI.

- 3HATh ¥ IOHUMATh OOIIHE XapaKTePUCTUKU
ayTCcopcuHra, ayrcrapGunra, uX GOpMbI U BHJIBL;
COZIepKaHHE ¥ POJIb AYTCOPCHHTA U
ayTrcrad(prHra B MEHEIKMEHTE;

CTPYKTYPY U OCHOBHOE COJICp)KaHHE ayTCOPCHHT -
IMPOCKTA AHAJIM3UPOBATHL U OLICHUBATDH

-know and understand the general characteristics of
outsourcing, outstaffing, their forms and types; the
content and role of outsourcing and outstaffing in
management; structure and main content of the
outsourcing project
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epPTTEJICTIH FBUIBIM TYPFBICBIHAH 0AaCKapyIIBLIBIK
JKaFailapel Tangay jkoHe Oaranay; apTThIpy
MOCeJIeJIEPiH eIy YIIiH OChl TECOPUSHBIH HET13r1
epexenepiH KONJaHy YiHbIM MEHEIKMEHTIHIH
TUIMIIIT.

ue 0oJy: ayTCOPCHUHT IeH ayTcTadUHITIH
WHHOBAIMSUTBIK QJICYETiH Maijanany MyMKiHAITiH
KaMTaMachl3 €TeTiH Tajgay/JblH Heri3ri Typiepi; -
AyTCOPCHHT-KEJi CIMIIAPTTAP/IbI 931pJICY JaFIbLIaphl

yIIpaBJICHYECKHE CUTYaIlUH C MO3UIuii u3ydaemoii | nalyze and evaluate management situations from the
HayKH; perspective of the studied science; apply the main
NPHMEHATH OCHOBHBIE MOJIOKEHHS aHHOM provisions of this theory to solve the problems of
TCOPHH IS PELICHHA TPOOIICM MOBHIICHUA improving the effectiveness of the organization's

3¢ (dEeKTUBHOCTH MEHEIPKMEHTa OpraHnu3aIiH. ¢ - th int £ analvsis that
O6MagaTh OCHOBHBIMH BUIAMHU aHAITH3A, management. POSsesS: the main types or analyslis tha

06eCIIe HBAIOIIMH BO3SMOIKHOCTS enable the use of the innovative potential of outsourcing
HMCIIOJB30BAHNS HHHOBAIMOHHOTO TOTEHIHANA and outstaffing; - skills in developing outsourcing
ayTCOpcUHTa U ayTcradQuHra; contracts

- HaBBIKAMU Pa3pabOTKH ayTCOPCUHI-KOHTPAKTOB

Ipepexeusummepi / I[lpepexeuszumot / Prerequisites

Y HbIMAACTBIpY AU3aHBI

Byn kypcra ayrcopcunr neH ayrcradGuHTTIH MoHI
MEH Ma3MyHbI, MEHEJ[PKMEHTTE KaObUIIaHaThIH JKOHE
MEHE/DKMEHTTI  YHBIMAACTBIPYABIH OCHI  TYPIiHIH
maiija OONYyBIH KaXXeT eTEeTiH MIHAETTEp MEeH
KYHeIiK HIenrMaAep/IiH BOMIOLUSCH 3epTTEe/i.

Backapy  KpI3MeTiHE  CHUTYyallMsUIBIK  Tajjay
KYprizijeni, MEHEKMEHT TUIMALUITIH apTThIpy

OpraHu3aioHHBIN TU3aiH ‘ Organization design

Kypcmuin Kpickawa mazmynnt / Kpamkoe codepacanue kypca/ Coursesummary
B naHHOM Kypce W3ydaroTcsi CYIHOCTD U This course examines the essence and content of
COZIepIKaHUe ayTCOPCHHTa 1 ayTcradduHra, outsourcing and outstaffing, the evolution of tasks and
IBOJTIOIHS 33714 ¥ CUCTEMHBIX PEIICHHH, system decisions taken in management, and the need for
NPUHUMAEMBIX B MEHE/DKMEHTE, U BBI3BABIIHX the emergence of this form of management organization
HEOOXOMMOCTD MOSIBJICHUS TaHHOM (HOPMBI A situational analysis of management activities is
OpraHu3aIMyi MEHEKMEHTA. carried out, the role and place of outsourcing and
[IpoBonMTCS CUTYaIMOHHBINA aHAJN3 outstaffing in solving problems of improving
yIIpaBIeHYECKON IEITEILHOCTH, OMPEAEIAeTCS management efficiency is determined. The types and
POJIb ¥ MECTO ayTcopcuHra u ayTcraddunra B forms of activities related to the use of outsourcing and

MacelleNepin mienryzeri ayTCOPCUHT MeH
ayrctap@uHITiH peili MEH OpHBl aHBIKTAJIABL
AyTcopcuHT  jkoHe  ayTcTadUHT  HACSUIAPBIH
naiiananymen  OalaHBICTBI  KbI3MET  TYpJIEPI,
HBICAHAAPbI KAPaCThIPbLIa IbI

penieHun mpobsieM nobiieHus 3¢ dexruBHocty | outstaffing ideas are considered
MEHE)KMEHTA.

PaccmarpuBarotcst BUbl, ()OpMBI 1ESTEIBHOCTH,
CBSI3aHHOM C HCIIONb30BAHUEM UIEH ayTCOPCUHTA
u ayrcrappunra

bazoapnama scemexuiici / Pykoeodumens npozpammul/ Programmemanager

Ceiitoa I'.T. — a.r.x., mpodeccop

CeiiroBa I'.T. — k.3.H., Tpodheccop Seitova G. T candidate of Economic Sciences,
Professor
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https://pandia.ru/text/category/menedzhment_organizatcij/
https://translate.google.kz/?hl=kk
https://translate.google.kz/?hl=kk
https://translate.google.kz/?hl=kk

Kbizmer Tuimaintirin 6ackapy /Y npasienue 3¢gp¢pexTuBHOCTBIO AesiTeqbHOCTH /Performance management

OKy maxcamol / Yueonasa yenw/ Purpose

KacinTiy nHTErpanusiianFad MEHEIKMEHT1
CaJIachIH/IaFbl MATHCTPAHTTap/Ia TEOPUSIIBIK O1TiM
MEH MPAKTHUKAJIBIK JaFAbIIap/bl Ka3ipri 3aMaHFbl
MOJIETIbJIep MEH KOMITAHUSHBIH OHTailsbl OM3HeC-
MOJIEJIIH KaJIBITACTBIPY 9JIiCTEPiHE HET13/1ereH

(hopMHUpOBaHHE y MaruCTPaHTOB TEOPETHYECKHUX
3HAHWH W MPAaKTUYECKUX HABBIKOB B 00JIACTH
KOMILJIEKCHOTO YIpaBJIeHUs] OM3HECOM Ha OCHOBE
COBPEMEHHBIX Mojenei u METOZI0B
(hopMHupoBaHUS ONTUMAaNBHOM OW3HEC-Monenu
KOMIIaHUM.

Formation of theoretical knowledge and practical skills
in undergraduates in the field of integrated business
management based on modern models and methods of
forming the optimal business model of the company

Oxvimy namuoiceci / Pesyivmamot 06yuenus / Learningoutcomes

Kypersr  corTi Kellin  Oinim
aTymbLiap

-- Oy oHE TYCIHY: TEOPHSUIBIK TOCUIIEp, OM3HEC
HOTIDKENIEpiH  KemleHJi Oackapy — callachIHIaFrbl
TYKBIPBIMIAMAJIBIK amIapar; THIMII YHBIM KYpy/IbIH
HEri3ri MoJeibJIepi MeH oJicTepi; THIMIUTKTIH
HETi3r KOpCEeTKImTepi MEH OIOMKeTTey XKYHeciH
KOJNJaHyFa HETI3NeNreH KOMIIAHUSHBI —OacKapy
Kypajjapel, THIMJI KOMIIAHUSHBI OacKapyIbiH
YHBIMIACTBIPYIIBUIBIK-9KOHOMUKAIIBIK MEXaHU3MI.
-Or0JKEeT OacKapy TeXHOJIOTHSICHI PETiH IS
OroKETTEeY/Il KOJAaHy; THIMII OCYIiH
CTpATEerusChIH KOHE OHBI JKY3€ere achIpy/IbIH
OarmapiamMackiH KaJbIITACTBIPY; 3aMaHayH OacKapy
TEXHOJIOTHSIIAPHI HETI131H/Ie THIM/I YHBIM KYpY.

- KOMIIAHWS KBI3METIHIH HEri3ri KepceTKilmTepi
JKylienepin Oaranay, KOMIAHUSHBIH THIMII Ou3Hec-
MOJIENIH HEeT13/Iey XoHe Oaranay;

-KOMIAaHUs YIIH THIMIO OU3HEC-MOJENb  KYpY
JaFjplIappiHa  ue Ooiy; THiMII OojbKay MEH
JKOCTIapiay/IbIH PAKTHKAJBIK JaFAbLIaphl; 3aMaHayH
Oackapy TEXHOJOTHSUIAPBIH TPAKTUKaAa KOJJIaHy
MYMKIHZIT]; KOMIIAaHUSHBIH 0oceKere KaOlIeTTUIIrH

THIMJII 0acKapy 9icTepi.

AsgIKTaraHHaH

ITocse ycnenmHoro 3aBepuieHnsi Kypca
ol0yuyaromuecst Oyayr

- 3HATh U [IOHUMATb: TEOPETUYECKUE IOAXOIbI,
MOHATUMHBINA amnmapar B 00JacTH KOMIUIEKCHOTO

yIIpaBJICHHS 3 HEKTUBHOCTHIO OuzHeca;
OCHOBHBIC MOJCIM W METOAbl TOCTPOCHUS
3pPEKTUBHOW  OpraHU3aIny; WHCTPYMCHTBI

yIIpaBIICHHs] KOMITAHUEH Ha OCHOBE MPUMEHEHUS
CHCTEMbI KIJIIOUEBBIX IMOKA3aTeNiel esTeIbHOCTH
U OIOKETHPOBAHUS; OpraHM3alOHHO-
SKOHOMMYECKU I MEXaHU3M YIIPaBJIEHUSA
s exTrBHOI KOMITaHUEH.

- MPUMEHSTh OF0/[>KETHPOBaHUE Kak
YIPABICHYECKYI0 TEXHOJOTUIO;  (OPMHPOBATH
cTpareruto 3G HEeKTUBHOTO POCTa U TIPOrpaMMy ee
peanu3anmu; CTpOUTH 3 PEeKTUBHYIO
OpraHM3allii0  Ha  OCHOBE  COBPEMEHHBIX
YIIPABICHYECKUX TEXHOJIOTHH.

- OIICHMBATh CHCTEMbI KJIFOYEBBIX IOKa3aTeiei
JeSITeIEHOCTH KOMIIaHUH,  OOOCHOBBIBATH
3¢ pekTrBHYI0 OM3HEC-MOJICTTH KOMIIAHHH;

- 00J1a1aTh HABBIKAMH MTOCTPOCHUS 3P PEKTUBHOM
Ou3Hec-MOJeN  KOMITaHHH; PaKTHYECKUMHU
HaBbIKAMU 3 (PEKTUBHOIO IPOTHO3UPOBAHUS U

After successful completion of the course, students
will be

- know and understand: theoretical approaches,
conceptual apparatus in the field of integrated
management of business performance; basic models and
methods of building an effective organization; company
management tools based on the application of a system
of key performance indicators and budgeting;
organizational and economic mechanism for managing
an effective company.

- apply budgeting as a management technology; form a
strategy for effective growth and a program for its
implementation; build an effective organization based
on modern management technologies

-evaluate the systems of key performance indicators of
the company, substantiate the effective business model
of the company;

- have the skills to build an effective business model
for the company; practical skills of effective forecasting
and planning; the ability to apply modern management
technologies in practice; methods of effective
management of the company's competitiveness.
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MIJIAHUPOBAHUS; YMEHHUEM MPUMEHSTh
COBPEMEHHBIE YIIPAaBJICHYECKHE TEXHOJIOTUH Ha
MpaKTUKe; MeToAaMu dPPEKTUBHOTO YIPaBICHUS
KOHKYPEHTOCIOCOOHOCThIO KOMITAaHHH.

Ipepexsusummepi / Ipepexeuszumot / Prerequisites

CTparerusuibliK MEHEDKMEHT 2

| Crpaternyeckuii MEHeIUKMEHT 2

| 2 Strategic Management

Kypcmoiy Kvickawa masmynst / Kpamkoe codeparcanue kypea/ Coursesummary

By noH kociOM Ky3BIPETTiNiKTI JaMbITyFa
OarbITTaIFaH

ICKepIiK THIMALUTIKTI Oackapy, YHWBIMHBIH THIMI
JaMmy cTparerusiapbl Typaibl. TaOBICTBI MIETEIIIK
KOMITaHUSLTIAPIbIH CTPATETHSUIBIK ecy
OacrnayyIakTapblH Kypy TOXIpHOeciH 3epTrey. YHbIM
KBI3METIHIH HETI3r KepCeTKIITEpiHe HeTi3/IereH
THIMII OM3HEC-MOzelb Kypy. Brojkerrey Oackapy
TEeXHOJNOTHsICHl peTiHae. TuiMmai yibIM  KypyablH
Ke3eHaepi MeH Kypaimapbl. KeI3MeTTiH Herisri
KOPCETKIIITEPiHIH MOTHUBAIlUSIMEH OalJIaHbIChIHA
HeT13/1eJITeH.

JlaHHas TUCHMIIIMHA HAIleJICHA Ha Pa3BUTHE
npodecCHOHaTBHBIX KOMIIETCHIINN

Mo ympaBJieHHI0 3(PQPEeKTUBHOCTHIO Ou3Heca,
crparern 3G (EKTUBHOTO POCTA OpraHU3aIlUH.
Nzyuenus OMMbITa YCHENTHBIX 3apyOeHBIX
KOMIIaHUM MO0  CO3JAaHHIO  CTpaTeruyecKoin
nectHUIBI pocta. Ha moctpoenne addexruBHOM
Monemu  Ou3Heca, HAa OCHOBE  KITFOYEBBIX
nokasarenen JeSTETBHOCTH OpraHHU3allly.
BromkerupoBanue KaK yrpaBJeHIecKas
TEXHOJIOTHSI. DTarbl U MHCTPYMEHTHI ITOCTPOCHUS
a¢hexTuBHOI OpraHu3aluu. BzaumocBssi3p
KIIIOYEBBIX  [OKazareled  JICITENbHOCTH  C
MOTHBAILHEN

This discipline is focuses on the professional
competenceon business performance management,
strategies for effective growth of the organization.
Studying the experience of successful foreign
companies in creating a strategic growth ladder.
Building an effective business model based on the key
performance indicators of the organization. Budgeting
as a management technology. Stages and tools for
building an effective organization. Relationship
between key performance indicators and motivation

bazoapnama yscemexwiici / Pykogooumens npozpammel/

CetitoBa [.T. — a.¥.k., mpodeccop

CetitoBa I'.T. — k.2.H., mpodeccop

Seitova G. T candidate of Economic Sciences,
Professor
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Kbi3meTkepaepai Oeitimaey/ Ananranus nepconana/ Staff adaptation

Oxy maxcamot / Yueonan uenwv/ Purpose

Ilepconanael OeitiMuey >KyHECiHIH KaFWaaTTapblH
KAJIBINITaCTBIPY, MIEPCOHAIIBI Oeriimaey
OarmapramanapblH 33ipiey XoHE eHrizy, Oeiimaey
OarmapnamanapsiH azipney JKOHE eHTi3y,
TOJIMIEPIIIKTIH 9/{icTepi MEH HbICAH Iapbl

DopMHUPOBaHU € TPUHIUIIOB CUCTEMBI alanTaluy
nepcoHaa, pa3padoTK! U BHEIPEHHS TPOrpaMMm
ajlanTaluy MepcoHana, pa3padoTKu U BHEIPEHUS
MPOTPaMM aJIalTAIK, METOJIBI ¥ POPMBI
HACTaBHUYECTBA

Formation of the principles of the personnel adaptation
system, development and implementation of personnel
adaptation programs, development and implementation
of adaptation programs, methods and forms of
mentoring

Okbimy namuorceci / Pesynomameot 0oyuenus / Learning outcomes

Kypcersi CITTI KeiliH
oimiMaymbLIap

- IepcoHabl OeifiMaey KyieciH KalbInTacThIpy,

asiKTaraHHaH

OeliiMiey OarmapiamManapbiH 93ipJey JKoHE CHII3Y
KaFUJIaTTaphl - TONIMICPIIKTIH 9JIiCTepi MEH
(dopmanaps O1Ty: - )Kac MaMaHAAP.IBIH KOCiOn
OarmapbIH JXoHE eHOeKKe OeiMenyin
YHBIMACTRIPY Bl OiJie/1i, 63 KbI3METIH JKocHapnay,
Oinim anmyIIbFa MiHAETTEpP KOO0, OHbI BIHTAJIAHBIPY
JKoHE 0aKbUIay OKBITYABIH HOTHXKENLIIri - Oepyre
azanTUpyeMoMy KbI3METKepiHe OiTiM, OLTiK,
JIaFIbUTapbIH OAaKbLIAIl, UTEPY, OJApFa OKBITY
perylaMeHTTep MEH HYCKayJIbIKTapbl 3epaeney,
KociOM MiHZIETTEpi OpbIHAAY, TaFbUIBIMAAMAaap,
Oeifimeny OarmapiiaMachlHa COUKeC TeCTepi
OpBIHAY/IBI, KbI3METKEpIepAiH Oerimuerny
EPEeKIICNIKTePIH KIHE JaF IbUIAPIbI KAJBINTACTBIPY
Ke3eHJIepiH ecKepy, medep nainanany
KOHCTPYKTHBTI Kepi OaislaHbIC KypaJibl - )xo0anap
MEH MePCOHAJIBI OeiiMIey MPOIIeCTEPiHiH
HSKOHOMUKAITBIK YKOHE SJICYMETTIK THIM/IUTIriHE Oara
0epy.,ICUX0(U3NOIIOTUSIIBIK, KOCION JKoHE

Ilocse ycnemHoro 3aBepuieHust Kypca
ol0yuyaromuecst Oyayr
- 3HATH!

- IPUHITATIBI HOPMHUPOBAHVS CUCTEMBI aJIaNITAIH

nepcoHaa, pa3paboTK! U BHEPEHUS POTPaMM
ajianTaluy, MeToAb! U (OPMBI HACTABHUYECTBA
-OIIEHUBATh MTPO(hECCHOHATBFHYIO OPUEHTAITHIO U
TPYAOBYIO aAaNTAIAIO MOJOJIBIX CIIEIHANCTOB
- IJTAHUPOBATH CBOIO JIEATEITFHOCTD, CTABUTH
3aJ1aud 00y4aeMOMy, MOTHBHPOBATh €ro U
KOHTPOJMPOBATH PE3YIbTaTHBHOCTD O0y4YEHUS
- IepeiaBaTh aJATUPYEMOMY COTPYAHUKY
3HaHMS, YMEHHUS, HABBIKUA U KOHTPOJIMPOBATH
OCBOCHHE UM 00YYaIOIINX MaTEPUAIIOB, U3yUCHUE
pETIIaMEeHTOB U MHCTPYKI[UH, BBITIOJTHEHNE
npodecCHOHANBHBIX 3a]a4, MPOXOKICHUE
CTa)XKUPOBKH, BBITIOJTHEHNE TECTOB B
COOTBETCTBHH C IIPOrPaMMON aJaNTaliy.
- YYUTHIBaTh OCOOCHHOCTH aJaNTaIlH IePCOHaa
1 3Tarnbl OPMUPOBAHUS HABBIKA, YMEJIO
MOJI30BATHCS HHCTPYMEHTOM KOHCTPYKTHBHOM
0o0OpaTHOM CBsI3U? aBaTh OICHKY DKOHOMHYECKON
Y COIUAIBHON 3()PEKTUBHOCTH MTPOSKTOB U
MIPOIECCOB AIAITAIIUY [TePCOHAA.

00J1a1aTh HAaBBIKAMH TICHXO(H3HOIOT HUECKOH,

After successful completion of the course, students
will be

-know: - the principles of forming a system of

personnel adaptation, development and implementation
of adaptation programs - methods and forms of
mentoring to be able to: - organize professional
orientation and labor adaptation of young professionals

plan your activities, set tasks for the student, motivate
him and monitor the effectiveness of training - transfer
knowledge, skills, and skills to the adaptable employee
and control the development of training materials, the
study of regulations and instructions, the performance
of professional tasks, the passage of internships, and the
performance of tests in accordance with the adaptation
program

take into account the peculiarities of personnel
adaptation and the stages of skill formation, and
skillfully use the constructive feedback tool - evaluate
the economic and social effectiveness of projects and
personnel adaptation processes. possess: - skills of
psychophysiological, professional and psychological
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TICUXOJIOTUSUTBIK OeHiMIey JaFrabliapsl - Kacion
TOIIMIEPIIKTiH 0a3albIK TOCLIAEpi MEH JKYMBIC
TEXHUKACHIH MEHIepeIi

npo(eccrOoHAIBHOM M ICHXOJIOTHYECKOU
ajianraiyu, 6a30BbIMU MIPHEMAMHU U TEXHUKON
paboThI TPOECCHOHAIEHOTO HACTaBHUYECTBA

adaptation - basic techniques and techniques of
professional mentoring

Ipepexeusummepi / Ipepexeuszumot / Prerequisites

¥YiibIMaarsl epcoHaAbl Oackapy

praBJ'IeHI/Ie IepPCOHAJIOM B OpraHu3alvn

Personnel management in the organization

Kypcmuiy kpickama mazmynot / Kpamxoe codepacanue kypca/ Coursesummary

Kypc kpi3Merkepiepai OediMIey koHe TIIIMIepiIiK
MaKCaTBIHBIH ~ MOHIH,  TPHHIMITEPIH  aIlajbl.
Beltimeny mpolieciH KyXarTay >KOHE jKocmapiay
Herisri 6etiimzaeiy Oarnapiamanapbl ToliMIepIiKTIH
epekwenikrepi MeH TyciHiri  Kei3meTtkepnepai
OerliMaeyniH ImeTenaik Toxipubeci Op Typni
caHarTTarbl KbI3METKEPIICPIiH oeiiMueny
epeKIeIiKTepi, HeTi3ri MiHIeTTepi MeH
TapanTapAblH TPOLECTeri MiHAeTTepi Oeiimueny,
HOTHXeTepi Oaranay OediMIeTyieH oTy

Kypc packpbiBaeT cyIiHOCTb, TPUHIIATIBI TS
aJlanTalny MepcoHana M HaCTABHUYECTBA.
JIokyMEeHTHpOBaHUE U TUIAHUPOBAHKE TIpoliecca
ajanTanud. ba3zoBbie mporpaMMbl aanTari
Oc00eHHOCTH U MTOHATHE HACTABHUYECTBA
3apyOe KHBIN ONBIT aJaNTally IIEPCOHAIIA
Oco0eHHOCTH aJlanTalliy Pa3JInYHBIX KaTEerOpHi
COTPYHUKOB, OCHOBHEIE 33]1a91 U
00513aHHOCTH CTOPOH B TIpoliecce

aJlanTaiym, olieHKa pPe3yJIbTaToB

MIPOXOXK/ICHUS alanTaIin

The course reveals the essence, principles and goals of
staff adaptation and mentoring. Documenting and
planning the adaptation process Basic adaptation
programs Features and concept of mentoring

Features and concept of mentoring Foreign experience
of personnel adaptation Features of adaptation of
different categories of employees, the main tasks and
responsibilities of the parties in the process of
adaptation, assessment of the results of adaptation

Bazoapnama scemexuiici / Pyxoeodumens npozpammel/ Programmemanager

Jambaynosa I'.K.— 3.x.x., podeccop

Jambaynora I'.K. — k.2.H., mpodeccop

Dambaulova G.K. candidate of Economic Sciences,
Professor

Ilepconannbin dJeyerin Oaranay/ OueHka norenuuana nepconasa/ Staff capacity assessment

OKy maxcamol / Yueonas uyenw/ Purpose
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MeHnemxepre Kejeci KaKeTTi dJIeyMETTIK KHE KeKe

0OAaCBIHBIH KacHUeTTepiH KaJIBIITACTHIPY:
KayarKepIIiiK, MAaKCaTTBIIBIK,
YHBIMIACTBIPYIIBLUIBIK, E€HOCKKOPJIBIK,

KOMMYHHUKATUBTUIIK, JKYHENiTK, YHABIM OMIipiHiH
OpTYpJi Ke3eHIEpiHAe MEepCOHANIpl Oarayiay >KoHE
JIAMBIT YYIIIiH aHaJMTHKA JKacay

(dbopMupoBaHre HEOOXOAUMBIX MEHEIKEPY the formation of the social and personal qualities

COIMAJBbHBIX U JMYHOCTHBIXKauecTB: | necessary for the manager: responsibility, dedication,
OTBETCTBEHHOCTH, esieycTpeMIIeHHOCTH, | Organization, hard work, communication, consistency,
OpraHW30BaHHOCTH, Tpynomobus, | analytics for the assessment and development of
KOMMYHUKaTUBHOCTH,CUCTEMHOCTH,aH AU TH KU personnel at various stages of the organization's life

JJIAOUEHKH U pa3BUTHA IEPCOHATIA Ha Pa3IMIHbIX
CTaauAX JXU3HU OpraHnu3alvu.

Oxbimy Hamuceci / Pesynomamot 00yuenus / Learning outcomes

Kypctsi cTTi asiKTaraHHaH Keilin
oimiManymbLIap

- VWBIMHBIH TEPCOHANIBI Oackapy KykeciHzeri
nepcoHanasl Oaranmay SJKOHE JaMbITy Heriszaepi
TyciHin Oineni;

- YHBIM OMIpiHIH OpTYPIi Ke3eHIACePiH/Ie TIepCOHAIIBI
Oaranay KoHE JaMBITY 9J1iCTEMECIH KOJIJIaHY;
-IepCOHAI/IBI  OaFayiay JKOHE JaMBITy IKYHECiHIH
KYPBUIBIMBI ~ JKOHE  OJApAblH  (YHKIMOHAIIBIK
epeKILeIiKTepi Typajbl TYCIHIKKE He 0oIy.

- YWBIM MTEPCOHAJBIHBIH KY3bIPETTUIITH JJAMBITY
Oemirinae Oap >karqaiIbl Tanay JaFabUIapBIH
MEHTepeIi.

IMocae ycnemmnoro 3aBepiieHus Kypca After successful completion of the course, students
odyuaronuecst oyayT will be

-IOHMMaTh OCHOBBI M MECTOITONIOXKeHHe orleHku u | -understand the basics and location of personnel
pasBUTHs TEpCOHala B CHCTeMe ympaBiicHus | assessment and development in the organization's
IIEPCOHAJIOM OpraHU3aLNH; personnel management system;

- NPUMEHSITh METOAMKH OICHKH u pas3utus | - apply methods of assessment and development of
mepcoHalia Ha pa3IMUHBIX cragusx oku3HH | personnel at various stages of the life of the
OpraHu3aIiu; organization;

-UMETh TMpPEACTaBICHUE O CTPYKType cucTeMsbl | - have an idea of the structure of the personnel
OICHKM W  pasBUTUS [epcoHama W WX | assessment and development system and their
(GYHKIIMOHAIBLHBIX OCOOCHHOCTSIX. functional characteristics.

-o0nmamath HaBBIKAMU aHaiu3a cymiecTBymoteit | - have the skills to analyze the existing situation in
CHTyalluh B 4YacTW pa3BuTusi KommereHimii | terms of developing the competencies of the
MIEPCOHAJIA OpPraHU3aIINH. organization's personnel

Ipepexeusummepi / Ipepexeuszumot / Prerequisites

YibIMIaFe! IEPCOHAIIBI OacKapy.

VYrpaBiieHHe IEPCOHATIOM B OpraHU3aIlUH. ‘ Personnel management in the organization.

Kypcmuiy kpickama mazmynot / Kpamxoe cooepocanue kypca/ Coursesummary

[Ton MEPCOHANIBI Oackapy KyHeciHer
inepcoHasIpI0aFanayopHBl. Ke13metkepnepai
Oaranay ojicTepiH. ATTectaTrTay IEpCOHAIIBI
Oaranay omici peringe. CepTudukarTay *KoHE OHBIH
HETi3r  epeKIleNikrepi. ACCeCMEHT  OpTabIFbI
NepcoHaIpl  Oaranay »KOHE aTTecTaTray Kypalibl
perinze. [lepcoHanmpl OaragaybIH THarHOCTHKAIIBIK
KyheciH Kypy. baramay Hotmxenepi OoiiblHIIA

MecTo oreHku nepconana B cucreme YUP. Place of personnel assessment in the HRM system.
Beenenue B mpeamer. Mecro orienku nepconana | Introduction to the subject. Place of personnel
B CHCTEME yIpaBJieHHs epcoHanoM.  Meromsl | assessment in the personnel management system.

OIIEHKH TIEPCOHANA. ATTECTAIMs KaK METO/ Personnel assessment methods. Certification as a
OIIEHKH TIepCOHANA. ATTECTAIMs U €€ OCHOBHBIC method of personnel assessment. Certification and its
0COOCHHOCTH. ACCECCMEHT IIEHTP Kak main features. Assessment center as a tool for assessing
HHCTPYMEHT OIEHKH M aTTECTAI[UH MEePCOoHaa. and certifying personnel. Building a diagnostic system

[MocTpoenne quarHocTHYeckoi cuctembl oteHkd | for personnel assessment. Making decisions based on
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wemrimMaep  Kabsuimay.  Kpi3merkeprepai  kyiie | mepconana. Ilpunsitre penrenuit mo pesyabraram | the results of the assessment. Personnel development as
peringe mameiTy. baramay HOTWOKeNepi HeTi3iHze | OleHKH. Pa3BuTHE MepcoHa a Kak CHCTEMA. a system. Individual development planning based on
KEKe JIaMy/Ibl JKocTapiay. [InaHupoOBaH¥Ee WHANBHIYAJIBHOTO Pa3BUTHS HA assessment results

OCHOBE PEe3yJIbTATOB OLICHKH.

Bazoapnama scemexuiici / Pyxoeooumenv npozpammet/ Programmemanager

CeiitoBa I'.T. — 3.F.k., mpodeccop CeiitoBa I'.T. — k.2.H., Tpodheccop Seitova G. T candidate of Economic Sciences,
Professor

Crparernsiiibik HR/ Crparernueckuii HR /Strategic HR

Oky makcamot / Yueonan uenv/ Purpose

yitbiMza crpaterusutbik APB-HBIH TeOpHsITBIK dopmupoBanue  Teopernueckumu  ocHoBamu | formation of the theoretical foundations of strategic
HETI3/IEPiH KaJbINTACTIPY JKOHE YIHBIM cTparerndeckoro  YUP B oprammsammu  u | HRM in the organization and practical mastery of the
cTparerusicbiHa coiikec APB crpaTteruscsin NPaKTHIECKOES OBJIaJICHUE nasbikamu | SKills of forming the HRM strategy in accordance with
KaJIBINTACTBIPY JAaFIbUIAPIH MPAKTHKAIBIK HTEPY dbopmupoBanus crparerun YUP B coorBercTBHM 0 | the strategy of the organization

CTpaTeruei opraHu3anuu.

Okbimy nomuorceci / Pesynemamut 06yuenus / Learningoutcomes

Kyperbl  corTi  askraraHHan  keiiin  Oimim | ITocjie ycnmenHoro 3aBepiieHust Kypca After successful completion of the course, students
aJymbLiap obyyarouuecst OyayT will be

- aJaMM pecypcTapAbl CTPaTerHsuIblK OacKapyAblH | -MMOHUMATh 3aKOHOMEPHOCTH, TEOPETHKO- -understand the patterns, theoretical and methodological
3aHJIBUTBIKTAPbIH, TCOPHUSUIBIK JKOHE OJIICHAMAJIBIK | METOHOJIONMYSCKUE ACIIEKThI CTPATErnIecKOro aspects of strategic human resource management, the

acmekrijepid, crpareriwsuiblk  APB  mpouecin, | ympaBieHHs YelOBeYECKHMME pecypcamu, mmporecc | process of strategic HRM, goals, functions and methods
yitbiMIarbl cTparerusuiblk APB KanbimracteipynsiH | crparermdeckoro YUP, nenu, ¢pynkuuu u meronsl | Of formulating strategic HRM in the organization;

MaKcaTTapbl, QyHKIHSIIAPBI MCH 9JIICTEPiH TYCIHY; dopmymrpoBanus crpaterudeckoro YUP B - apply models of strategic HRM, approaches to the
CTpaTerusUIbIK APB MOJICIIbICPIH, APB | opranu3aiuu; npuUMEHSTh MOICIN development of HRM strategies;

CTpaTerusUiapblH  d3ipiiey TOCUIACpIH KOJAaHy/bl | cTparerudeckoro YUP, moaxomsl kK pa3paborke - be able to evaluate HRM strategies, develop a
Gineni; crpareruii YUP; program for strategic human resource management;

- APB canaceiHiarbl cTparerusiapapl Oaraaii Oity, | - OlleHHBaTh CTpaTeruu B obaactu YUP, - have skills in the practical implementation of HRM
alaMM  pecypcTapibl  CTpaTerMsulblK  Oackapy | pa3palbarbiBaTh IIPOrpaMMy CTPaTErHYeCcKOro strategies in the organization

OarmapriamachkiH azipreyi; yitbiMIa APDB | ympaBiieHHS 4€I0BEYECKUMH PeCypcami. -

CallaChIHaFbl CTpATErHsUIapAbl TOKIPUOCITIK eHri3y | 00Ja1aTh HABBIKAMHU MPAKTHYECKOTO BHEIPEHHSI

JaFAblIapbIH MEHTEPY cTpareruii B oonactn YUP B opranuzanim
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Ipepexeusummepi / Ilpepexeuszumot / Prerequisites

YiipMaare! iepcoHaiibl 0ackapy. Ludpneik HR .

VYpaBieHne epcoHaIoM B OpraHu3aluu
Iudporoit HR.

Personnel management in the organization. Digital
HR

Kypcmuiy kpickawa mazmynol / Kpamkoe codepacanue Kypca/ Coursesummary

Byn MoH azgam pecypcTapbIH 6ackapy
napagurMaiapbiH, agaM pecypcTapblH OacKapyIbH
3aMaHayl CTpaTeTHsUIapblH JaMbITyFa OarbITTaJFaH.
Crparerusuibik HR-menemxment. Crparerusuibik APB
xoHe APB crparerusicel. Ctparerusuibik APB mporeci.
Kanpneik Oarmapnamanay: YHBIMHBIH KY3bIPETTLIITI
JKOHE KBI3METKEpNepIiH Ky3blpertimiri. Kampibik
xobamay. Kangpmelk mpomectep KOHE — KaJpibIK
KypbuibiMaap. Kazapnelk sxo0anay TEXHOJIOTHSICHI.
¥YWbIMHBIH ~ MakcaT  KapTacblH  KaJIbIITACTBIPY:
CTPaTEeTUSUIBIK KapTaHbl Kypy NPUHIUITEPi, OU3HECTIH
HETi3r  MPOEKIMSICHI, KBI3METKEPICPMEH  JKYMBIC
KyHecl  JKOHE  OHBIH  CTPATeTHSIBIK  JJaMYy[IbI
KaMTaMachl3 eTyjeri peini. Kagpnblk kaMTamace3 ety
texHoyorusickl. HR  Gackapy OoWbIHIIA KbI3MET
HOTIDKEIUTITHIH KOPCETKIITEPiH Talaayabl YHpeTei.

JlaHHast TMCLMIIMHA HalleJIeHA Hapa3BUTHE
napagurM yrpaBJieHHs YeJIOBEYECKIMHU
pecypcaMu, COBPEMEHHBIE CTPATETUU YIIPABICHUS
YeNoBeUeCKUMU pecypcamu. CTpaTerndeckuit
HR-menemxment. Ctpaternueckoe YUP u
crparerun YUP. [Ipouecc crparernueckoro YYP.
KanpoBoe mporpamMmmupoBaHie: KOMIIETSHITH
OpraHM3alli U KOMIIETEHTHOCTH II€PCOHaA.
KanpoBoe mpoekTupoBaHue: KaIpoBbIe POLECCHI
¥ KaJJpOBBIE€ CTPYKTYPHI. TeXHOIOTHs KaIpOBOTO
npoekTHpoBanus. DopMupoBaHUE KapThI IEIeiH
OpraHM3al|N: TPUHIUIIBI TOCTPOSHHS
CTpPaTerunvecKoi KapThl, OCHOBHBIE TPOCKINH
Ou3Heca, cucremMa paboThl C IEPCOHATIOM U €€
pOJTb B 00ECTICUECHUH CTPATETNIECKOT0 Pa3BUTHSL.
TexHoNorust KaapoOBOro 00eCIeUeCHUS.
[NokazaTenu pe3yabTaTUBHOCTH JIESTEIILHOCTH T10
ynpasieHuto HR.

This discipline is aimed at the development of
paradigms of human resource management, modern
strategies of human resource management. Strategic
HR management. Strategic HRM and HRM strategies.
The strategic HRM process. HR programming: the
competencies of the organization and the
competencies of the staff. HR design: HR processes
and HR structures

HR design technology. Creating a map of the
organization's goals: the principles of building a
strategic map, the main projections of the business,
the personnel management system and its role in
ensuring strategic development. HR
supporttechnology. HR
managementperformanceindicators.

Bazoapnama yscemexuiici / Pykosooumenv npozpammsl/

CeittoBa I'.T.- 5.r.k.

\ CeiitoBaI'.T. — k.2.H.,

| Seitova G. T. Candidate of Economic Sciences
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udpasik HR /Inpposoii HR / Digital HR

OKy maxcamul / Yueonasn yeaw/ Purpose

Maructaparrapaa 1HQPIBIK — TEXHOIOTHSIIAP/IBI
naifjanasa  OTBIPBIN,  MNEPCOHANABl  Oackapy
CaNachIH/IAFbl KaHa OarbITTap KOHE MEPCOHANIBI
U PIBIK OackapyabIH WHTEr palysIaHF aH
CTpaTerdsulapel MeH OaFaapiamaliapblH  3ipiey
MakcarbeiHa onapasl HR — npouecrepne naiinanany
TypaJIbl TYCIHIKKE KAJIBIITACTBIPY.

(hOpMUPOBAHUU Yy MAaruCTPaHTOB IPEICTABICHUS
0 HOBBIX HAMpaBJICHUSX B OOJACTH YIIPaBICHUS
MEPCOHAJIOM C  HCHOJBb30BaHUEM  IM(PPOBHIX
TEeXHOJIOTMH W UuX Hcrnonb3oBanuio B HR -
npoleccax B LEJIIX pa3paboTku
WHTEIPUPOBAHHBIX  CTpaTerMid M  IPOrpaMmm
1I(POBOTO YITPABIICHUS IIEPCOHAJIOM.

the formation of undergraduates' understanding of new
directions in the field of personnel management using
digital technologies and their use in HR processes in
order to develop integrated strategies and programs for
digital personnel management.

Oxbimy Hamuceci / Pesynomamot 00yuenus / Learning outcomes

Kypcersi CITTI KeliH
oimiMaymbLIap

- Oimyre Twic: YHBIMIACTHIPY KYPBUTBIMBIHBIH

asIKTaraHHaH

TYpJIepi; epcoHaIbl OacKapy caxachiHIaFbl
Ou3HEC-TIpoLIeCcTep; MIEPCOHANIBI OacKapy KYyHeciH
YHBIMIACTBIPYIIBUIBIK 5K00aJIay IbIH MOHI,
MPUHIMIITEP], TYPIEpi XKoHE Ke3eH Iepi, KapIbIK
casicat TIeH KaJIpIbIK CTpaTerHsuiapAbIH TYpIepi,
nepcoHa bl 0ackapy >KyHeciHiH (yHKIHsIIaphl

- KaJIPJIBIK CasICaTThl JKOHE KaPIIbIK CTpaTeTrUsIap bl
a3ipiey KoHe ICKe achIpy Ke3iH/Ie MepCOHAaIbI
Oackapy/IbIH 3aMaHayH JiCTepi, TOCLIAEpi MEH
TEXHOJIOTHIAPBIH KOJIIAHY,

- IEPCOHAIIIBI OaCKapyIbIH SAICTEPl MEH
TEXHOJIOTHSUIAPBIH 931pJIey JKoHE KEeTUIHIpy,
MepCoOHaNIBI OacKapy KYHECIHIE OJIapibl THIMII
iCKe achIpy 9JIiCTeMENePiH; YIbIMIa IEPCOHAIIBI
Oackapy )yHleciH KabIITACTBIPY JKOHE JIaAMBITY
OOWBIHINA MIHIETTEPl KOO 9JIiCTepi MCH
JIaFIbUIAPbIH MEHI €Y.

Iocsie ycnemmnoro 3aBepuieHust Kypca
ol0yuyaromuecst Oyayr

THUIIBI OPraHU3AIMOHHBIX CTPYKTYD;
chepe  ympaBleHHS
HPHUHIIMIBL, BUIBL U
POSKTUPOBAHUS

- 3HATh:
OW3HEC-TIPOIIECCHl B

MEPCOHAJIOM; CYIIHOCTb,
9Tambl  OPraHU3ALMOHHOTO
CHCTEMbl  YNPABJIEHUSA  IIEPCOHAJIOM,
KaJpOBOM IIOJUTUKA U KaJApPOBBIX CTpaTeru,
(YHKIMM CHCTEMbl YIpPaBJICHHUS MEPCOHAIOM -
MPUMEHATh COBPEMEHHBIE METOABI, MPHEMBI H

TCXHOJIOTHH YIIpaBJICHU NepCoOHAJIOM npu

THUITBI

pa3paboTKe U peanm3alyu KaapoBOW MOJUTUKH U
KaJpOBBIX CTPATETHA,

-obnanarh HaBbIKaMH pa3paboTku u
COBEpIICHCTBOBAHUSA METOJOB M TEXHOJOTUH
yIIpaBJICHUS 170

IIEpCOHAJIOM, METOJUKaMH

3 PEeKTUBHOM peanm3anuu B crcremMe
YIIPABJICHUSI IEPCOHAJIOM; METOJIAMH 1 HaBBIKAMHU
3aa4y dbopMUpOBaHHIO |
Pa3BUTHIO CHCTEMbI YIPaBJICHHs TIEPCOHAJIOM B

OpraHu3alliU.

IIOCTaHOBKH 110

After successful completion of the course, students
will be

- know: types of organizational structures; business
processes in the field of personnel management; the
essence, principles, types and stages of organizational
design of the personnel management system, types of
personnel policy and personnel strategies, functions of
the personnel management system

apply modern methods, techniques and technologies of
personnel management in the development and
implementation of personnel policy and personnel
strategies,

- have the skills to develop and improve methods and
technologies of personnel management, methods of
their effective implementation in the personnel
management system; methods and skills for setting
goals for the formation and development of a personnel
management system in an organization.
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Kypcmoiy koickawa mazmynot / Kpamkoe codepacanue Kypca/ Coursesummary

ITon yitbIMIBI OacKapy/darbl aKmapaTThIK mporectep | Jucimmmba gaet noustue oo nupopmarnnonneix | Discipline gives an understanding of information
Typanbl Tycimik Oepemi. Cammpik HR: MasmyHsl, | TTPOLECCAX B yIIPABICHUN OPTaHU3AIlUEH. processes in the management of an organization. Digital
Herisri snementrepi. HR mpomectepinzeri canmpik | LWPpoBoii HR: conepanne, ocHoBHBIC HR: content, main elements. Classification of digital
TeXHOTOTHATAPIBIE AAKTENyi, SHATKEDIIK MAPPIBIK snemeHThl. Knaccnuxkarmst udpoBbIx techn_olog|e§ in HR processes, N

’ . texnosoruii B HRporeccax, Intelligent digital technologies and HR decision support
TexHojornnap )KQHeV KaJpJIbIK — HICHIMICD | 11yrennekryanbHbe MI(POBIE TEXHOIOTHH 1 systems,
KabbLIIay bl KOIIay KyHesepi, CHCTEMBI IOAICPHKKH TIPUHSTHS KaJPOBBIX

pelieHui,
Ilocmpexeuzummepi / llocmpexeuzumet / POst-requirements

Crparterusiibik HR Crparernueckuiit HR ‘ Strategic HR

bazoapnama scemexuiici / Pykoeodumens npozpammul/ Programmemanager

To6su10B K.T. 3.F.K.1O1IEHT To6sutoB K.T. K.7.H. 1OoUeHT Tobylov K. T. candidate of economic sciences,
assistant professor

BackapyuIbUIbIK KOHCAJITHHT JK9He KOHTPOJUTHHI/ YTIpaBJieHYeCKHii KOHCAITHHT ¥ KOHTpouHI/ Management consulting and controlling

OKy maxcamol / Yueonasa yenw/ Purpose

TEOPUSUIBIK OUTIMIII KAJIBIITACTHIPY KOHE ¢dopmupoBanue  Teopermueckux 3HaHuii  u | the formation of theoretical knowledge and the
KOHCAJITHHITIK KbI3MET KOpceTyre Ayphic Oariapiay, | BelpaboTke — mpaktudeckux — HaBbikoB 1o | development of practical skills for the organization and
KOHCAJITHHTTIK YHBIM/Iap/Ibl TAHZIAY JKOHE OpraHu3aIuu " ocymectsieHuto | implementation of management consulting necessary
KOHCQJITHHITIK KeJliciMIapTrap )acay ylIiH YIIPaBICHYECKOTO koHcynsTupoBanus, | for the correct orientation in the provision of consulting
Ka)eTTi 0ACKapyIIbLUIIK KOHCAITHHITI HEOOXOMMMBIX Ul TPaBUIILHOW opueHTanmu B | Services, the selection of consulting organizations and
YIBIMIACTBIPY MEH KY3€re aChbIPy/IbIH MPAKTUKAJIBIK | OKAa3aHWM KOHCYJBTAllMOHHBIX yciyr, mombope | the conclusion of consulting contracts
JaFbLIAPBIH IAMBITY/IbI KO3ICH I KOHCAJITHHTOBBIX OpPTraHW3aliii U 3aKIIOYCHUU

KOHCYJIbTAIIMOHHBIX JIOTOBOPOB

Oxkvitmy namuiceci / Pesynomamot o0yuenus / Learning outcomes

KypcTtbl coTTI assKTaraHHaH keiiin | [ocsie ycnemHoro 3aBepuieHust Kypca After successful completion of the course, students
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oimiMaymbLIap

- bacKkapy KOHCAJITHHTIHIH HETi37epiH 011y >KoHe
TYCiHY; MEHEPKMEHT OOMBIHIIIA KEHEeC OepyIiH
MIiHAETTEpl MEH dJlicTepi; K9CiOM KbI3METTiH TYPi

peTinae KeHec Oepy MYMKIHIKTepl MEH MeKTeyepi;
KOHCAJTHHITIK YHBIM/IBI 13/1€Y KOHE TaHAay TOpTiOi;

KeHec OepyIliH THIMJIIITiH Oaranay oJicTepi;

- a;rFaH OUTIMEPIH KOHCYIBTAIUSIIBIK KbI3METTI
’KY3€Tre achIpy YIIiH KOJJaHy; KOHCYIbTaHTTap/bIH
YCHIHBICTApBIH TAJIAY; icTepre KeHec Oepy YIIiH
JKaFailiap kacay; KaKeTTi KOHCYJIbTaHT-KIMCHT
KapbIM-KaThIHACHIH OPHATY; KEHEC OepyIIiIep/IiH
YCBIHBICTAPBIH TOKIpHOEIe KOIaHy.

-0ackapy KOHCAJITHHTIH YHBIMIACTBIPY YKOHE
JKYPri3y IarabliapblHa He; KOHCAJITUHITIK
KBI3METTEP/I1 YChIHYFA KQXKETT1 KarIal bl Tanaay
JKOHE TYCIHAIPY JaFAbLIaphl; KOHCAITHHITIK
YHBIMIapas! TaHIAY JKOHE KOHCYIIbTAIHSIIBIK
KeJiciMIapTTap skacay JarIbUIapblH MEHIEpY.

ol0yuyaronuecsi OyayT

- 3HaTh u IIOHUMAaThb OCHOBBI
YIIPABJIEHYECKOTO KOHCYJIIBTHPOBAHUA;, 3aJa4u U
MCTOJbl YHIPABJICHYCCKOI0 KOHCYJIbTHPOBAHUA,
BO3MOXHOCTH U OI'paHUYCHHS KOHCYJIbTUPOBAHHA
KaKk BHJa MPo(hecCHOHATBHON NeATeIILHOCTH;
MPOLIEAYPY IOMCKa W BBIOOpa KOHCAJTHHTOBOMW
OopraHu3anuu, MECTOAbI OLICHKHN
pe3yIbTaTUBHOCTH KOHCYIBTUPOBAHUS,

- HOPUMCHATH IOJYYCHHBIC 3HAHUA JJIA

OCYILIECTBIICHUS KOHCYJIbTallMOHHON
JeATENbHOCTH; AHAJIM3UPOBATh IPENJIOKEHUS
KOHCYJIbTaHTOB; (dbopMHpoBaTH  YCIOBUA
KOHCYJIbTAlIUOHHBIX KEHCOB; yCTaHaBJIMBATh
HE00XOIUMBIE KOHCYJIbTaHT-KJIMEHTCKHE
OTHOLLEHUS; HCIOJb30BaTh HA IpPaKTHUKe

PEKOMEHIAIIUU KOHCYJIHTAHTOB.
- o0yiafaTh HaBBIKAMH OpTaHHW3alUN U
MIPOBEICHUS YIIPaBJICHYECKOT 0
KOHCYJIbTHUPOBAHUS;, HAaBbIKAMU  aHalW3a |
WHTEPIPETAMN CHUTYallid, HEOOXOAUMON st
OKa3aHHUs KOHCYJBTAIMOHHBIX YCIYT; HABBIKAMH
moxdopa  KOHCAJITHHTOBBIX — OpraHW3aluil U
3aKJIFOYEHHUS] KOHCYITAIlMOHHBIX JIOTOBOPOB.

will be

-know and understand the basics of management
consulting; tasks and methods of management
consulting; opportunities and limitations of counseling
as a type of professional activity; the procedure for
searching and choosing a consulting organization;
methods of assessing the effectiveness of counseling
apply the knowledge gained to carry out consulting
activities; analyze the proposals of consultants; form the
conditions for consulting cases; establish the necessary
consultant-client relationship; use in practice the
recommendations of consultants.

have the skills of organizing and conducting
management consulting; the skills of analyzing and
interpreting the situation necessary for the provision of
consulting services; skills in the selection of consulting
organizations and the conclusion of consulting contracts

Kypcmoiy Kvickawa mazmynnt / Kpamkoe codepacanue kypeca/ Coursesummary

ITon Kazakcran PecnyOimkachHIaFbl Oackapy
KOHCAJITHHTIHIH TY>KBIPHIM/IAMACHIH aHBIKTAMBI.
Backapymsuisik keHec 0epy mporieci. XKobamapabt
Oackapy OoiibIHIIa KeHec Oepy. KoHcynpranT-
KJIMEHT BIHTHIMAKTACTBIFbIH YHBIMIACTHIPY.
KoHCybTanusIbIK MiHE3-KYJIBIK XKOHE KapbIM-
KaTbIHaC. MapKeTUHTITIK KEHeC Oepy KbI3METTEPI.
MeHemKMEHTTIK KeHec Oepy, aKImapaTThIK
TEXHOJIOTHSIIIAP YKOHE OLmiM/Ii
6ackapy.KoHcanTuHITIK yHbIMIapab

JucuunnmHa gaer onpeaeaeHue
MOHSUMIO YIIPaBJI€HYECKOE KOHCYJIbTHPOBAHUE B
Pecny6mmke Kazaxcran. Ilpouece
YIPaBJIEHYECKOT0 KOHCYJIbTHPOBAHUSL
YnpaBneHne KOHCAITUHTOBBIM MPOEKTOM.
OpraHu3anusi KOHCYJIbTaHT-KJIMEHTCKOr 0
corpyanndectsa. [loBeseHne n KOMMyHUKaIHs B
KOHCANTHHIe. MapKEeTHHI KOHCAJITHUHI OBBIX
yCIIyT. YIIpaBIeHYECKUI KOHCAITHHT,
I/IH(bOpMaHI/IOHHbIe TCXHOJIOTHH U YIIPABJICHUC

The discipline defines the concept of management
consulting in the Republic of Kazakhstan. Management
consulting process. Consulting project management.
Organization of consultant-client cooperation.
Consulting behavior and communication. Marketing
consulting services.

Management consulting, information technology and
knowledge management. Management of consulting
organizations. Consulting as an element of the
infrastructure of professional business support.
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Oackapy.KoHcynpramnusiiap Ou3HecTi Kacion Koaay
WH(PAKYPHUTBIMBIHBIH 37IeMeHT1 peTine. [area
KOCIIKEPITIKTEri MEHEPKMEHT OOMBIHIIIA KEHEC Oepy.

3HaHUSIMU. YTIpaBJIeHHE KOHCANTHHI OBBIMU
opranu3arsiMi. KoHCanTrHT Kak 37eMeHT
WHPPACTPYKTYPHI TpoeccHoHATBHOM
NOJAEPKKU OM3Heca. YIpaBlIeHYECKoe
KOHCYJIbTUPOBaHHE B MaJIOM OHM3HECE.

Management consulting in small business.

ITocmpexsuzummepi / Illocmpexsuzumut/ Postrequisite

HR kasipri 6ackapymbUIbIK Tanaay

| CoBpemMeHHbIH ynpaBieHdeckuii anaimms HR

| Modern management analysis of HR

Bazoapnama scemexuici / Pykosooumens npozpammer/ Programmemanager

Cetitosa I'.T.- 5.F.k., mipodpeccop

| CetitoBa I'.T. — k.2.H., mpodeccop

| Seitova G. T. Candidate of Economic Sciences

Imki koMmmynnkanusiiap/ Bayrpennue kommynukanun/ Internal communications

OKy maxcamol / Yueonasa yenw/ Purpose

MaructpaHnTrapsa Ka3ipri 3aMaHFbI
KOMITaHUSUTAP/IaFbl KOMMYHHUKAIUSUIBIK TPOLECTIH
HET137IepiH, OHBIH BEPOAb bl EMeC JKOHE BepOalTh bl
KOMITIOHEHTTEPIH, COHbIMEH KaTap jkaz0arna
KOMMYHUKAIS, Tpe3eHTaLusIIap, Ke3aecysep,
MepCcoHaIMEH cyx0aTTacy, KeJlicco3iep CUsKTHI,
11K JKeijIepiHie KOPImOpaTUBTIK KOMMYHHUKALUS
TYPJIEPiH KaJBIITACTHIPY

(hopMHUPOBaTH y 00YJAOIMXCSI OCHOBBI IIPOIIECCa
KOMMYHHKAIIM B COBPEMEHHBIX KOMITAHUSIX,
BKJIIOYAs €ro HeBepOalbHYI0 H BepOaIbHYIO
COCTaBIJISIIONIME, a TakKkKe OTHCIbHBIC BHIBI
BHYTPHOPIraHU3alMOHHBIX KOMMYHHMKAIMH, TaKue
KaK IMMCBMCHHBIC KOMMYHUWKaAlMK, IITPOBCACHUC
MIpE3CHTAINIA, COBEMIaHWK, COOCCEAOBaHMNA C
MePCOHAJIOM, BEJCHHE IIEPErOBOPOB, OOIIECHHS BO
BHYTPHUKOPIIOPATUBHBIX CETSX.

to form in students the foundations of the
communication process in modern companies,
including its non-verbal and verbal components, as well
as certain types of intra-organizational communications,
such as written communications, presentations,
meetings, interviews with personnel, negotiation,
communication in intranets

Oxvimy namuiceci / Pesyniomamot 06yuenus / Learning outcomes

Kypctsi CITTI KeHiH

oimiMaymbLIap

AAKTAFAHHAH

- 1ITKI KOMMYHUKAIUSIHBIH PEKIIETIKTEPiH, TOHHIH
HET13r1 TYCiHIKTepiH, MEHEIKMEHTTIH
KOMMYHHKAIUSCHIH 01Ty JKOHE TYCIHY,
KOMMYHHKAIHSI THIMAUTITIHE 9Cep eTeTiH
(hakTopIapIpl KIHE OJAPIBI )KYMBIC MOCEIeIIePiH
HIenny YIIiH naianany MyMKiHIITiH 01y
-KOPTIOPATHUBTIK YHBIMIA MiHE3-KYJIBIKTHI OacKapyra
OaiyaHbICTHI MOCEJIeep/Al ey YIIiH 3P TYpIi

Iocse ycnenmHOro 3aBepiieHns Kypca
o0yuaromuecs OyayT

-3HATh M TIOHUMATh CIIETU(PUKY BHYTPEHHHUX
KOMMYHHKaHHﬁ, OCHOBHBLIC ITOHATUSA
JAUCIIUIIIIMHBI, BJIAJCTH ynpaBJIeH‘ICCKI/IMI/I
KOMMYHUKaAIIUAMU, 3HATH (baKTOpI)I, BJIUSIOIINEC
Ha 3((HEeKTUBHOCTh KOMMYHHKAITUHA U
BO3MOXXHOCTH UX UCITIOJB30BaAHUA I pCHICHU A
pabourx BOMPOCOB; -OIEHUBATH U MTPUMEHSThH
pa3HbBIe MOJIENV OOIIEHUS IS pEIICHUS 33134,

After successful completion of the course, students
will be

-Know and understand the specifics of internal
communications, the basic concepts of the discipline,
own management communications, know the factors
affecting the effectiveness of communications and the
possibility of using them to resolve business issues;
apply different communication models to solve
problems related to the management of intra-
organizational behavior;
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KOMMYHHKAIMSUTBIK MOJICIIBACP/Il KOJJIaHy;

- 1IIIKi KOMMYHUKAIUASIapabl 0acKapy/IbIH OenTii
01p MUHUMAIABI TOXIPHOEIIK 9iCTEPiH KOIIAHY
JIAFIbIIAPBIH MEHTEPEI. .

CBSI3aHHBIX C YIIPaBJICHHUEM
BHYTPHUOPTraHU3ALOHHBIM ITOBEIEHUEM;
-0071a1aTh HAaBBIKAMH HCTIOJb30BAHHUS
HEKOTOPOr0 MUHMMYMa MPaKTUIECKUX PHUEMOB
YIpaBJIEHHUS] BHYTPEHHUMH KOMMYHUKAITUSIMH.

- have the skills to use a certain minimum of practical
techniques for managing internal communications.

Ipepexeusummepi / Ipepexeuszumot / Prerequisites

Koprmopatusrik 6ackapy

‘ KopnopatusHoe ynpaBieHnue

Corporative management

Kypcmuiy kpickama mazmynot / Kpamxoe codepocanue kypca/ Coursesummary

[ToH imKi KaTBIHACTHI Kepi OaiiaHbIc TIporeci
peTiH/ie aHBIKTalIbl. AKIIapaT axy/IbIH aybI3Iia
omictepi. AKmaparTsl Oepy/IiH aybi3iia 9icTepi: co3
celisiey JkoHe mpe3eHTanus. TenedoH koHe xazoara
OaifytaHbIC. [ITKI KOMMYHUKAITUSUTBIK TIPOIIECTEP i
Oackapy QyHKIMICH perinje 6ackapy. CeHimi
Oaiinmanbpic Mozeni [IKi KOMMYHHUKAIMSHBIH 1CKEPITiK
STUKETI. TYIIFaHbIH KaFJaiibl )KOHE TYJIFaapalIbik
KaTeiHac. ChIHIAPIIBI KE3JeCyliep OTKi3Yy.
Kapem-kareiHac ctubaepi. TonTeIk KoHe
KOMaH/IaJIbIK KOMMYHHUKAITHSL.

Batinaneic sxeminepi.

JucuuiumHa gaer onpeaeaeHue BHyTPEHHUE
KOMMYHHKAIIMHU KaK MIPOLecC OOPaTHON CBS3H.
BepbanbHbie MeTOIBI TOTyYeHUS UH(OPMAIIUH.
Bepbanbnbie MeTOBI IEpeaadr HHPpOpMAaIHIH:
BBICTYIUJICHUS M Ipe3eHTauuu. TenedoHHble 1
MUCbMEHHbIE KOMMYHHUKALUU. YIIPaBJIeHUE
poleccaMy BHYTPEHHUX KOMMYHHUKAIUH KaK
(GYHKIMS MEHEeDKMEHTA. Y OexkIaromas MoJ1eib
KOMMYHHKAIWH. [enoBoii atnker
BHYTPEHHHX KOMMYyHUKaiwii. CocrosiHue
JUYHOCTH U MEKIIMYHOCTHAS KOMMYHHKAIIHSI.
IIpoBeneHrEe KOHCTPYKTUBHBIX COBELIAHNM.
KoMmmynukarmonnsie crumu. ['pynmnossie n
KOMaHJHbIEKOMMYHU KA. KoMMyHuKauoHHbIE
CETH.

The discipline defines internal communication as a
feedback process.

Verbal methods of obtaining information.

Verbal methods of transferring information: speeches
and presentations. Telephone and written
communications. Management of internal
communications processes as a management function.
A persuasive communication model. Business etiquette
of internal communications. Personality condition and
interpersonal communication.

Conducting constructive meetings.

Communication styles. Group and team
communications. Communication networks.

Bazoapnama scemexuiici / Pyxoeooumens npozpammel/ Programmemanager

CetitoBa I'.T.- o.F.K.

CetitoBa I'.T. — K.3.H.,

Seitova G. T. Candidate of Economic Sciences
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Endex KaTbIHacTapbIH 0acKkapy/ YnpasJjeHue TpyAoBbiMu oTHoeHussMu/ Labor Relations Management

Oxy makcamot / Yueonan uenv/ Purpose

MarucTpaHTTap apachblH/Ia MEPCOHAIIBI
Oackapy, eHOeK KYKBIFbI, eHOEK
KaThIHACTAPbIH TipKey, Kaapiap iciH

KYPrizy, MEMIICKETTIK QJIEyMETTIiK casicaT, | TPYAOBBIX OTHOILIEHUH, KaJpoBOe
KOPIIOPATHUBTIK QJIEYyMETTIK JEJIOTIPOM3BOJICTBO, TOCYNAPCTBEHHAS! COLMAaJIbHAS
’KayaInKepIliiK CHSKTBI cajajapia TepeH | MOJHUTHKa, KOpIOpaTuBHas CoIMabHAs
01J1iM MEH KY3bIPETTIIIKTI KAJIBINTACTBIPY. | OTBETCTBEHHOCTb.

(hopMUpOBaHNE Y MarKCTPAHTOB TJIYOOKUX 3HAHUN H
KOMIICTEHIIMA B
MEePCOHAIOM Kak TPYJAOBOE IIpaBo, oQopMIieHHE

TaKHUX

chepax  ympaBleHUS

formation of deep knowledge and competencies among
undergraduates in such areas of personnel management as
labor law, registration of labor relations, personnel records
management,
responsibility

state  social corporate  social

policy,

Oxbimy Hamuxceci / Pesynomamot 00yuenus / Learning outcomes

Kypcersi CITTI KeliH

oimiMaymbLIap

assKTaraHHaH

Kazakcran PecniyOnmkaceiapiH EHOSK Konekcine
coliKkec XKyMbICKa KaObliay, 6ocaty, dacka
JKYMBICKA ayBICTBIPY JKOHE TIEePCOHAIIBIH
KO3FaJIbIChl TYpasibl eHOCK 3aHHAMACHIH
KAMTHUTBIH, eHOEK KayIMCi3/ir %oHe eHOeKTI
KOpFay YKeHIHJIeTI HOPMaTUBTIK-KYKBIKTBIK
0a3aHbIH HEri3epiH OlTy XKoHE TYCIHY,
YHBIM/IaFbI €HOCK JKaFIaiiIapbiH, )KYMBIC ITeH
JIeMaJTBICTBIH OHTANIIBI PEXKUMIIEPIH KYPY, YHBIM
MIEPCOHANBIHBIH Op TYPJIi caHATTaphI YIIH
KayiNCci3aiKTI KaMTamachl3 eTy OoibIHIIa OipiHLi
KE3eKTeri mapanap OargapiaMachH 93ipiiey
oficTepi MEH TACITIEPiH KONIaHy;
-KQCIOPBIHHBIH TTEPCOHAIIBI OaCKapy
JKyHeciHeri eHOeK KaThIHACTAPBIHBIH Ma3MYHBI
MEH KYPBUIBIMBIH TaJ/1ay KoHe Oaranay

- eHOEeK KYKBIFbl HOpMaJIapbIH JKY3€re acepy

JlaF/iblIapbIHA Me; €HOEK 3aHHAMaChIH XKy3ere
achIpyFa KaTbICThI aKapaTThl JKUHAY, Tanaay
JKoHe Oaranay JarabplIapblH MEHTE€pY

IocJie yenemHoro 3aBepiieHus Kypca
ol0yuyaronuecsi Oyayr
- 3HATBU TIOHUMATh OCHOBBI HOPMAaTUBHO-TTPaBOBOM
0a3bl OE30MaCHOCTH M OXPaHbI TPYIa, COIEPMKAIIIX
HOPMBI TPYJIOBOT'O 1paBa, 3HAaHUEM TPOLIEIYP
npueMa, YBOJIbHEHHS, TIEPEeBO/Ia Ha IPYTYI0 padboTy
1 TIepEeMEIIEeHHS TIEPCOHANA B COOTBETCTBHH C
Tpynossm koaekcom Pecyonuku Kazaxcran
- IPUMEHATH CIIOCOOBI ¥ IPUEMBI IIPOSKTHPOBAHUS
pa3pabOTKH MPOrpaMMbI TIEPBOOUEPETHBIX MEP
10 CO3/1aHHIO0 KOM(OPTHBIX YCIIOBUH TpyIa B
OpraHu3aliy, ONTUMAJBHBIX PEKUMOB TPYyIa U
OTAbIXa, 00eceyeHus 0€30MacHOCTH IS
Pa3IMYHBIX KaTeropHii IIepCcoHala OpraHu3au
-aHAJIM3UPOBATh U OLICHUBATh COJIEp)KaHNE U
CTPYKTYPY TPYJOBBIX OTHOIICHHH B CHCTEME
yTIpaBIICHHS IEPCOHATIOM P PUSATUS
- obnmamaTh HaBBIKAMH  peaj3aliy

TPYZIOBOTO TIpaBa; HaBbIKaMH cOOpa, aHaim3a |
OLICHKM WH(OpMAIMK, UMEIONEH 3HAueHHEe IS

HOpM

peanu3alyu HOpM TPYJI0BOTO ITpaBa.

After successful completion of the course, students
will be

- to know and understand the basics of the regulatory
framework for occupational safety and health, containing
labor law, knowledge of the procedures for admission,
dismissal, transfer to another job and movement of
personnel in accordance with the Labor Code of the
Republic of Kazakhstan,

apply methods and techniques for designing the
development of a program of priority measures to create
comfortable working conditions in the organization,
optimal modes of work and rest, ensuring safety for
various categories of the organization's personnel,
-analyze and evaluate the content and structure of labor
relations in the personnel management system of the
enterprise

- have the skills to implement labor law; the skills of
collecting, analyzing and evaluating information relevant

to the implementation of labor law.

Kypcmoiry koickawa mazmynst / Kpamkoe cooeparcanue kypca/ Course summary
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By noH mrenry THicTi KoCiOM Ky3BIPETTUTKTI
JIAMBITyFa OaFbITTalIFaH

MIEPCOHAIIBI 0ACKAPY TYIKBIPHIMIAMACHI JKOHE
OHIaFbl YWBIMHBIH QJISYMETTIK JAMYBIHBIH POJTi;
YHBIMHBIH 9JIEYMETTIK TaMybIHBIH
KOMITOHEHTTEPI. KaJIpJapMeH KyMbICTa 3aMaHayH
QJIEYMETTIK TEXHOJIOTHSIIAPABI A31pIiey KIHE
THIMJII TTAlJaiaHy PUHITUITEP]; YHBIMHBIH
QIIEYMETTIK JIaMy JKOCTIapJIaPBIHBIH 1AMy
MPUHIMIITEP], MA3MYHBI )KOHE 1CKE achIpy
onictepi. EHOeK KaThIHACTAPBIH MEMIIEKETTIK
perTey.

JlaHHast TUCLMIIMHA HAIleJIeHa Ha Pa3BUTHE
poQeCcCHOHATBHBIX KOMITETCHIIUH B PEIICHUH
KOHIICTIIIMH YIIPABJICHUS IEPCOHAIIOM U POJIb B HEM
COIMANLHOTO Pa3BUTHS OPraHU3AIINY;
KOMITOHCHTOB COHAJIBHOI'O Pa3BUTUMA
OpraHW3alfy. TPUHIHUIIEI Pa3padOTKH 1

3¢ (peKTHBHOr0 UCTIOIH30BaHUST COBPEMEHHBIX
COLIMALHBIX TEXHOJIOTUH B paboTe ¢ epCoHaIoM;
NPUHIMITBI Pa3padOTKH, COASPKaHNE U METOIbI
BHEJIPEHUSI TIAHOB COIMATIBHOTO PA3BHTHS
opranu3anuu. ['ocynapcTBeHHOE peryIMpOBaHUe
TPYIOBBIX OTHOLIEHUH.

Thisdisciplineisfocusesonatdevelopingprofessionalcompe
tenciesinsolving
theconceptofpersonnelmanagementandtherole in it of the
social development of the organization; components of
the social development of the organization. principles for
the development and effective use of modern social
technologies in work with personnel; principles of
development, content and methods of implementation of
plans for the social development of the organization.State
regulation of labor relations.

Bazoapnama scemexuici / Pyxoeooumens npozpammet/ Programme manager

CeiitoBa I'.T. — a.r.x., mpodeccop |

CetitoBa I'.T. — k.3.H., mpodeccop

| Seitova G. T candidate of Economic Sciences, Professor

OsrepicTepai 6ackapy/ YnpasJenne n3meHeHusimi/ Change management

OKy maxcamsl / Yueonasa yeaw/ Purpose

MarucTpaHTTap apachblHIa KOCIOPHIHHBIH THIM/I

(1)OpMI/IpOBaHI/IC Y MArucCTpaHTOB TCOPCTUUCCKUX

YHBIMIACTBIPYIIBIIBIK MOJCHUETIH KB TACTHIPY,
e3repicTepre TONTHIK HKHE KYHEMK KAPChIIBIKTBIH
MOHIH aHBIKTay )KOHE TYCIHY, YHBIMAACTBIPYIIBIIBIK
e3repicTepii Kyprizy iy 0ackapy oicTepiH MEHrepy
caJachIHJIa TCOPHSUIBIK OiTIM MEH MPaKTHUKAJIBIK
JIAFBIIAP/IBI KAJBIITACTHIPY.

3HAHWH W MPAaKTUYECKUX HABBIKOB B 00JIACTH
thopmupoBanus 3(HEKTUBHON OpraHU3aIIOHHON
KYJILTYPBI TIPEATIPHSITHUS, BBISBICHHS U OCO3HAHUS

CYLIHOCTU I'pyIIIOBOrO u CHCTEMHOI 0
COIMPOTUBIICHUS V3MEHEHUSM, OCBOEHUEM
METOZOB YIIpaBICHUS IPOBENIECHUS

Opranu3anoOHHbIX HW3MCHCHMIA.

Formation of theoretical knowledge and practical skills
among undergraduates in the field of forming an
effective organizational culture of an enterprise,
identifying and understanding the essence of group and
systemic resistance to changes, mastering management
methods for carrying out organizational changes.

Oxvimy Hamudiceci / Pezynomamot 00yuenus / Learning outcomes

Kypcrsi CoTTI KelliH

olaiMasymibLIap

asgKTaraHHaH

IMocae ycneumHoro 3aBepiieHusi Kypea
o0yuarouuecst OyayT

After successful completion of the course, students
will be
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- YUBIMIap/IbIH 1aMy MTPOIECiHIe KOPIHETIiH
e3repicTepaiH 00BEKTUBTI 3aHABIIBIKTAPBIH 01Ty
JlaMy CTPaTETUsIaPbIH jKacay MEH YHBIM/IBIK
e3repicTepal 0acKapyIarbl SJIEMHIH KETEKIIT
KOMITaHUSUTAPBIHBIH TOKIPUOECIH KOJIAaHY Ibl O1JIe],
YUBIMHBIH TaMYbI MEH ©3repyiH 0acKapyIbIH
3aMaHayH TY)KbIPbIMIaMaJIapbIH, MACENIEIeP I,
TEHICHIUSIIap/Ibl, 013/11H eJiie Jie, HIeTeNIe e
e3repicrepai backapy TCOPHUSCHl MCH MPAKTUKACKI
CaJlachIH/IaFbl JKaHa JKeTicTiKTepi Oaranay.

OCBI MTOHHIH apHaibl TEPMUHOJIOTUSACH MEH CO3IIK
KOPBI OOJTYBI KepeK. YIUBIMIIAFbI TaMY/IbI KOHE
e3repicTepai 0acKapy/IbIH OTAH/IBIK KOHE MIETEITIK
TOXKIPHOECIH KOPBITY, OHBI TIPAKTUKAIIBIK KbI3METKE
oertimaeyai merrepesi. Digital HR

-3HATh: 00BEKTUBHBIE 3aKOHOMEPHOCTH
W3MEHCHUI B OPraHM3alusiX, MPOSBILSFOIINXCS B
XO0[€ WX pa3BUTHs, 3HATh —TIPUMEHSITH OIBIT
BEJyIIMX MUPOBBIX KOMIIaHHH B  00JIACTH
pa3pabOTKU CTpaTeruil pa3BUTHS M YIPaBICHUS
OpraHU3aIMOHHBIMU H3MEHEHUSIMU;

-OLI€HUBATH COBpEMEHHBIE KOHILIEIIINH
yIIpaBJICHHS pasBUTHEM H H3MEHEHHEM
OpraHm3anuy, MpodJieMax, TEHICHIIUSX, HOBBIX
JOCTIDKEHHSIX B OOJIACTH TEOPUU W TPAKTUKU
yIpaBlieHHs] U3MEHEHUSIMH KaK B HaIllel CTpaHe,
TaK U 3a pyoexoM.

-00afarh CrHenuaabHOM  TEPMUHOJIOTHEH U
JIEKCUKOM JaHHOH JUCLMIUIMHBEL 000OIIeHME
OTE€YECTBEHHOTO U 3apy0eIKHOTO OIIBITA
VOpaBJICHHS pPa3BUTHEM W HW3MCHCHHUSMH B
OpraHu3alyy, ero aJanTalud K MPaKTHIeCKON
JEATETLHOCTH

- know: the objective patterns of changes in
organizations, manifested in the course of their
development; know - apply the experience of the
world's leading companies in the development of
development strategies and management of
organizational changes;

apply the experience of the world's leading companies
in the development of development strategies and
organizational change management;

- to evaluate modern concepts of management of
development and change of organization, problems,
trends, new achievements in the field of theory and
practice of change management both in our country and
abroad have special terminology and vocabulary of this
discipline. generalization of domestic and foreign
experience in managing development and changes in
the organization, its adaptation to practical activities

Kypcmuiy Kvickawa mazmynot / Kpamxoe codepacanue Kypca/ Coursesummary

Kypc 3amanaym ickepiik opTaHbl 3epTTeyre
apHaJIFaH TY)KbIPbIMIaMaJIap/Ibl YCHIHA/IbI,
CTpaTEeTUSUIbIK OWJIayFa skaHa OaFbpITTap eHrizen.

Y ibIMIapabIH 1aMy 3aHIbUIBIKTaphl. ©3repictepi
OackapybIH MOHI, MaKcaTTaphbl )KOHE MPUHITATITEPI.
¥YiibIMaarsl e3repicrepii 6ackapy TeXHOJIOTHsLIaphl,
MOJIEIIBICP1 JKOHE QIicTepl. ¥UBIMHBIH ©3Tepy
Kypasuapbl. ¥ MbIMIACTHIPYIIBUIBIK MOJICHUETTIH
e3repicrepai Oackapyaarsl peii. YHBIMIbI KalTa
KYpy MocellesiepiH KapacThIpaibl.

Kypc Jmaer moHsSTHS 1O  HMCCIEIOBaHUIO
COBpEMEHHOH cpelpl OuzHeca, 3HAKOMHT C
HOBBIMH HAIllPaBJICHUSAMH B CTPaTErHYECKOM
MBILICHUU. 3aKOHOMEPHOCTH pasBUTUA

opranmzanuid. CymHOCTb, LEMd W NPUHIUIIBI
yIpaBjIeHUs U3MEHEHUSIMU. TeXHOJIOrMH, MOJEIH
U METOABl  YNpPAaBICHHS  HU3MEHEHUAMH B
OpraHu3alyu. NucrpymeHTh IPOBEICHMUSI
OpraHU3allOHHBIX HM3MEHEHUI. Ponb
OpPraHMU3allMOHHOM  KYJBTYpPHl B  YIIPaBJIEHUHU
M3MEHEHUsIMU. PecTpyKTypu3aLus opranu3aii.

The course provides concepts for the study of the
modern business environment, introduces new
directions in strategic thinking. Patterns of development
of organizations. The essence, goals and principles of
change management. Technologies, models and
methods of change management in the organization.
Organizational change tools. The role of organizational
culture in change management. Organization
restructuring.

bazoapnama scemexuiici / Pykoeodumens npozpammul/ Programmemanager

CeiitoBa I'.T. — a.r.x., mpodeccop

CetitoBa I'.T. — k.3.H., mpodeccop

Seitova G. T candidate of Economic Sciences,
Professor
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Humennexkmyanovt 0apuiiobl Ginim anyuivliapovlyy 0amybln dackapy/ Ynpaeienue pazgumuem uHmMe1eKmyaibHo ooapennslx ooyuarowuxcsa/ Managing the

Development of Intellectually Gifted Learners

Oxy maxcamot / Yueonan uenwv/ Purpose

HMHTEJUICKTYaJJIbl 1apbIH/bl OKYIIbIIAPAbIH JaMYbIH
Oackapy/1a TCOPHSIIBIK JKOHE MPAKTHKAJIBIK
JTal bIHABIFBIH KAJIBIITACTHIPY;

(hopMHUPOBaHUE TCOPETUYCCKOW M MPAKTUUCCKON

TOTOBHOCTHU K YIIpaBJICHHUIO pa3sBUTUEM

HHTCIUICKTYaJIbHO OapCHHBIX o6yqa10m1/1xca

formation of theoretical and practical readiness to
manage the development of intellectually gifted
students

Oxvimy namuiceci / Pesyniomamot 06yuenusn / Learning outcomes

Kyperbl  corTi Keilin  Oitim
aJTylbLIap
- MHTEJUICKTYaJ/Ibl JapPbIHABI OKYIIBIIAP/bl AaHBIKTAY

MEH JJaMBITY/IbIH 3aMaHayH oMlICTEPiH,

afAKTaraHHAH

TEXHOJIOTHSJIAPBIH O1MTy;

- UHTEIUICKTYaIIbl JapbIHIBUIBIKTHI TaIIal oLy,
aJICKBATThI TICHXOMAar HOCTHKAITBIK dJTiCTEP Il
KOJIZIaHY;

- MHTEIUICKTYaJIbI JJAPBIH/IbI OKYIIBLIAPIBIH
JIAMYBIH TICUXOJIOTUSJIBIK-TIEIar OTUKAJIBIK KOJIIAy
OarapiiamachlH Kypa Oiny;

- JTApbIHJIBI OKYIIBIIAP/IBI KOJIIAY IBIH
WHHOBAIMSUTBIK (hOPMATTaphl MEH TEXHOJIOTHSUIIAPBIH
MpaKkTUKaja KoljgaHa oiny;

- MHTEJUIEKTYaJIbl JJAPbIH/bI OKYIIIBLIAPFa apHAIFaH
OKY OPBIHIapbIHJIAFbI TIeIar OTUKAJIBIK YP/IiCTI
MOJICTIH/ICY JKOHE YHBIMIACTHIPY aFIblIapblHa He
oomy;

- Op TYpJIi KACTaFbl TOMTAP/IBIH TAPBIHIBI
OKYIIBUIAPBIMEH JKOHE OJIapIbIH aTa-aHalapbIMeH
QNIEyMETTIK-TICUXOJIOTHSUTBIK ©3apa dOPEKETTECY
JIaFIbUIAPBIH MEHIEPY;

- )KaHa nacsjiapabl HIbIFapa OTbIPLII, TOITA ) KYMBIC

IocJsie ycnemHoro 3aBepuieHusi Kypca
ol0yuaronuecsi Oyayr

-3HaTbCOBPEMEHHBIE METO/IbI, TPUEMBI U
TEXHOJIOTHH BBISIBICHUS U PA3BUTHUS
UHTEJJIEKTYalbHO OapEHHBIX 00YYaOIIUXCS;
- YMETh aHAIM3UPOBATh UHTEIUICKTYAIbHYIO
OJIapEHHOCTb, HCIIOJIB30BATh /IeKBAaTHBIC
NICHXOTMarHOCTUYECKHE METOANKH;

- YMETh pa3padareIBaTh NPOrpamMMy ICHXOJIOT0-
MeIarornIecKoro COMPOBOKICHUS Pa3BUTHS
WHTEIUIEKTYaJIbHO OJIAPEHHBIX 00YJaIOIIUXCS;
- yMETh IPUMEHSTh Ha MPAKTHKE HHHOBAIIMOHHBIE
(opMaThI ¥ TEXHOJIOTHH COMPOBOXKICHUS
OJIapEHHBIX 00YYAFOIIXCS;

- BJIaJIeTh HAaBBIKAMU MOJICTTMPOBAHUS U
OpraHM3alMy M1e1arorHYecKoro mporecca B
OpraHu3alusIx 00pa3oBaHUs IS
UHTEJJIEKTYalbHO OIapEHHBIX 00YYaOIIUXCS;
- BJIaJIeTh HAaBBIKAMHU COLMAIIBHO-
TICHXOJIOTMYECKOr0 B3aMMOJICHCTBUS C
OJJAPEHHBIMH 00YYaIOIIMUCS PA3THIHBIX
BO3PACTHBIX TPYIII U UX POAUTEISMH;

- BJ1aJICTh HaBbIKaMHU pa6OTBI B KOMaH/JIE,

After successful completion of the course, students
will be

- know modern methods, techniques and technologies
for identifying and developing intellectually gifted
students;

- be able to analyze intellectual giftedness, use adequate
psychodiagnostic techniques;

- be able to develop a program of psychological and
pedagogical support for the development of
intellectually gifted students;

- be able to apply in practice innovative formats and
technologies for supporting gifted students;

- possess the skills of modeling and organizing the
pedagogical process in educational institutions for
intellectually gifted students;

- possess the skills of social and psychological
interaction with gifted students of different age groups
and their parents;

- possess the skills of working in a team, producing new
ideas.
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icTey JaFJblUIaphIH MEHTEPY.

MpoaAyuupoOBaHuAd HOBBIC UICU.

Ilpepexeusummepi / Ipepexsusumot / Prerequisites

JKorapeIMeKTENTIHIIEIar OTUKACHI.
backapyncuxonoruscsl

Ilemaroruka Bricnieil mkonsl. Ilcuxonmorusa
YIIpaBJICHUS

Pedagogy of higher education. Psychology of
management

Kypcmoiny kvickawa mazmynst / Kpamkoe cooeparcanue kypca/ Course summary

Bys oH maphiHabl OKYIIBIIAPIBIH JaMYBIH 0acKapy
caachIHAaFbl e Iaror-TICUXOJIOT ThIH Kocion
KY3BIPETTIJIKTEPiH JaMbITyFa OarbITTanraH. byHpa
JapbIHIbl OKYyIIbIIapra OuTiM Oepy caiachIHIaFbl
3aMaHayd TEHJACHIMsIIAp, 3HITKEPIIK JapbIHJIBI
OKYIIBUIAP/IBIH, JAMYBIH 0acKapyablH Ma3MYHbI MEH
acrarnThIK acrekTinepi, OCHI MporiecTi
TICUXOJIOT ASUTBIK-TISIAr OTUKAJIBIK Konaay
OarapiiaMachIH 93ipJiey TEXHOJIOTHSIIAPHI YKOHE OHBI
JKY3ere achIpy/blH WHHOBAIMSIBIK (HopMaTTapsl
KOPCETLUITEH.

JlaHHasT ~ QUCIMIUIMHA ~ HAlleJieHa  Ha
pazButHe  NMPO(ECCHOHAIBHBIX ~ KOMIETCHIMI
negarora-ficuxojora B 0O0JIaCTH  YIPaBIICHUS
pa3BHTHEM OJapeHHBIX oOydarommxcs. B Hem
HallUTH OTPa)KCHWE COBPEMEHHBIC TEHICHIUH B
chepe oOpa3oBaHHS ONAPEHHBIX OOYUYAIOIINXCS,
COZIepKaTesbHbIe U MHCTPYMEHTAJIBHBIC ACIIEKTHI
YIPaBICHUS ~ Pa3BUTHEM  HMHTEIUICKTYaJIbHON
OIapEHHBIX o0y4arommxcs, TEXHOJIOTUH
pa3paboTku HPOTPaMMBI TICUXOJIOTO-
NEeJarormdeckoro  COMPOBOXKICHUS  JaHHOTO
mpolecca W HMHHOBAIMOHHBIE (opmarel  ee
peau3anuu.

This discipline is aimed at developing the professional
competencies of a teacher-psychologist in the field of
managing the development of gifted students. It reflects
modern trends in the field of education for gifted
students, content and instrumental aspects of managing
the development of intellectual gifted students,
technologies for developing a program of psychological
and pedagogical support for this process and innovative
formats for its implementation.

ITocmpexeuzummepi / Ilocmpexeuzumut/ Postrequisites

ITemarornkaibiK MpakTUkKa. 3epTTey MPAKTUKACHI.
MarucTtepiik AuccepTalusHbl OPBIHIAYAbI KOoca
eCelTereH Ieri MaruCTPaHTThIH FhIIBIMH-3EPTTEY
JKYMBICHI.

Ilenarornueckas npaktuka. MccrenoBarensckast
npakTuka. Hayuno-mccrnenoBarenbckas pabora
MAarucTpaHTa, BKJIIOYast BBINOJIHEHNE
MAaruCTEPCKOMN TUCCEPTALNH.

Pedagogical  practice.  Pedagogical ~Acmeology.
Research practice. Scientific-research work of master
student, including the implementatijn of master's work.

ITauniy epexwenixkmepi / Ocobennocmu oucyunaunst/ Cou

rse features

«Kocrtanait napeiaspy PecryOnmKanbIK FRUTBIME-
IPaKTUKAJbIK OpTanbirbl MeH KocTaHali KanachIHbIH
H3M 6Ga3ackiHaa cabakrap/pl 6TKi3y,
WHHOBAIMSUTBIK THIITET1 OKY OpbIHapbIHAH
TOXKIprOen MaMaHIapabl TaKpIPy KOPCETiITeH.

OTtpaxkaeTcsi TpOBeIEHUE 3aHATHI Ha Ha 0aze
PHIIII «Kocranaii papems» u  HUIIL .
KocTanas, IpUTJialieHne CIIELIMAIUCTOB-
MPaKTUKOB M3 00pa30BaTENbHBIX YUYPEKICHUH
WHHOBAILMOHHOT'O THIIA.

Conducting classes on the basis of the Republican
Scientific and Practical Center "Kostanaydaryny" and
NIS of Kostanay, inviting practitioners from
educational institutions of an innovative type are
reflected.
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Bazoapnama scemexuiici / Pyxoeooumens npozpammel/ Programmemanager

Cwmarmi T.W. - n.r.k.
Ao6aupkenoBa A.K. - PhD nokrop

CMmarmuit T.U. — k.11,
Ao6mupkenora A K. - PhD moxrop

Smagly T.- Candidate of pedagogical ciences
Abdirkenova A. K.— Dr. PhD

OKy ic-apexeminin UHHOBAUUANBIK (hopmanapuiibll, d0icmemeci / Memo0onocus uHHOCAUUOHHBIX PopM YueOHoUl OeameabHocmu /
Methodology of Innovative Forms of Educational Activity

Oxy makcamol / Yueonan uenwv/ Purpose

Ka3ipri OuTiM Oepyzie OOJIBI KaTKaH MHHOBAITUSITBIK
YPIICTEp calachlHIaFbl MAarHCTPAHTTAPIBIH KoCiOH
KY3ipeTTUITiH KaJbIITaCTRIPy, OiiM Oepy ic-
OpEeKeTiHIH MHHOBAIUSIIBIK TypJIepiH KONJaHyFa
AN bIH OLIFGL.

¢dbopMmupoBanue
KOMIIETEHIIUA B

poheCCHOHATEHBIX
00MacTh  MHHOBAIMOHHBIX
IPOIIECCOB, TMPOMCXOMASAIIUX B

o0pa3oBaHuH,

COBPEMEHHOM
TOTOBHOCTH K HCIOJIB30BAHUIO
WHHOBAIIMOHHBIX (DOpM yueOHOH eATeTbHOCTH.

Purpose: the formation of graduate professional
competencies in the field of innovative processes
occurring in modern education, readiness to use
innovative forms of educational activity.

Oxbimy nomuiceci / Pesynomamut 06yuenus / Learning outcomes

Kypcrsbi coTTi Keilin
oimiManymbLIap

- MHHOBAIMSJIBIK OKBITY 9JliICHaMAaChIH, O17TiM Oepy

asgKTaraHHaH

iCc-opeKeTiHiH MHHOBAMSUIBIK, (hopMaapbIHbIH MOH1
MEH MCUXOJIOTHsUTBIK-TIeJarOTUKANIBIK HeT131epiH
Oineni *oHe TyCiHEn;

- OKY 1C-OpeKeTiHIH JOCTYPIIi )KOHE NHHOBAIHSIIBIK
TYpJIEpiHE CATBICTRIPMAIIBI TAIAY Ky Prize/i;

- OKBITYJIBIH 9PTYPITi MHHOBAIHSIIBIK
(opManapbeIHbIH epEeKIIETIKTEPiH, )KaHAPTHUFaH
OiiM Oepy Ma3MyHBI MEH THIMJIIJITI KaF TalbIHIa
oNap/bl KOMIaHy MYMKIHAIKTEPiH Talaayasl Oinemi;

IMocJie ycnemmHoro 3aBepuieHus Kypca
ol0yuyaronuecsi Oyayr

- 3HaThb  METOJOJIOTHIO
o0y4eHus, CYLIHOCTb u
Hearorndeckie OCHOBBI MHHOBALMOHHBIX (hopM
y4eOHOM AeSITeIhbHOCTH;

HMHHOBAIITMOHHOI'O
IICHUXOJIOTO-

— MPOBOJUTH CPABHUTEIIbHBINA aHAJN3
TPAJMIIMOHHBIX ¥  WHHOBAIMOHHBIX  (OpM
y4eOHOM JAeSITeIHbHOCTH;

- aHAJIU3UPOBAaTh  OCOOEHHOCTH
MHHOBAaIMOHHBIX hopm

BOBMOXHOCTH HUX IHPUMCHCHHA B YCJIOBHUAX

Pa3IMYHBIX
o0yueHwus,

After successful completion of the course, students
will be
— knows and understands the methodology of
innovative learning, the essence and psychological and
pedagogical foundations of innovative forms of
educational activity;

—able to conduct a comparative analysis of traditional
and innovative forms of educational activity;

— able to analyze the features of various innovative
forms of training, the possibilities of their application in
the conditions of the updated educational content and
effectiveness;
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- OKY YPAiCIH MHHOBAIHSJIBIK OKBITY/IBIH TYTaC
JKy#ecl Typinzae )xobaiara Ka0ijeri;

- OKY 1C-OpeKeTiHIH NHHOBAIUSIIBIK TYPICPiH
TaHJAI, YTHIMBI KOJITaHa b,

- OKY 1C-9peKeTiHIH HHHOBALMSUIBIK TYpIepiH
KOJIJIaHa OTBIPBII, 3P TYPJIi OKYy cabaKTapbIH
*obanay jkoHe OTKi3y JIaFIblIapblHa Ue;

- CBIHIBIK Oaranay, pedueKcus TeXHOIOTHICHIH
KOJIZIaHA OTBIPBII, OKY 1C-OpEKETiHIH HOTHXeJIepiH
KaJylaii Oaranay KepeKTiriH Oireni;

- MHHOBAIVSUTBIK OKBITY Macesesepi OoibIHIIa
FBUIBIMU-3€PTTEY KYMBICTAPBIH XKYPri3e aaajsl,
Oinim Oepyzeri THHOBALMSIHBIH POl Typaibl
QJICYMETTIK KYHIIBI O1JTIM KaJIBIITaCThIPaIbl, OHBI
YCBIHA aNajibl, OChl Macelie OOHBIHIIA 63 MiKIPIH
JIYPBIC JKETKI3E aajbl.

O0OHOBJIEHHOT'O
3¢ (HEeKTUBHOCTE;

cofepkaHusi 0o0pa3oBaHHS |
—JIEMOHCTPUPUPOBATH YMEHHE IPOECKTUPOBATH
0o0pa3oBaTeNnpHBI MPOIECC B BUIE IEIOCTHOU
CHCTEMbI THHOBAIIMOHHOT'O O0yYEHHS;

—0oTOMpaTh MW  palMOHAJBHO  KCIIOJNB30BaTh
WHHOBAIMOHHBIE (POpM YUeOHOI JIesTeNbHOCTH;

—IIPOCKTUPOBATL W MPOBCIAUTH PA3HBIC THUIIBI

y4eOHBIX 3aHATHH c HCIOJIb30BaHUEM
MHHOBAIIMOHHBIX hopm yaeOHOit
JIeSITEIIbHOCTH,

—OIICHUBATh PE3yJbTaThl YIeOHOU AEATCIBHOCTH,
HCIIONB3YS TEXHOJIOTHIO
OIICHUBAHMUSI, PeIICKCHIO;

KpUTEPUATBHOTO

—OCYIIECTBJIATh UCCIIEOBATEIbCKYIO
JeSITEIIFHOCTD 10 IPo0JIeMaM WHHOBAIIHOHHOTO
0o0ydeHuns, TeHEpUPOBaTh OOIIECTBEHHO IIECHHOE
3HaHWE O POJIM MHHOBAIMI B 00pa30BaHUH,
MPE3EHTOBATh €r0, KOPPEKTHO BHIPAXKATH U
apryMEeHTHPOBAaHHO OTCTAaHBaTh COOCTBEHHOE
MHEHHE 110 TAHHOMY BOIIPOCY

— demonstrates the ability to design the educational
process in the form of a holistic system of innovative
education;

—able to select and rationally use innovative forms of
educational activity;

— owns the skills of designing and conducting various
types of training sessions using innovative forms of
educational activity;

— knows how to evaluate the results of educational
activities, using the technology of criteria-based
assessment, reflection;

— It is capable of carrying out research activities on the
problems of innovative learning, generating socially
valuable knowledge about the role of innovation in
education, presenting it, correctly expressing and
arguing for one’s own opinion on this issue.

Ipepexeusummepi / Ilpepexeuszumot / Prerequisites

JKorapel MEKTENTIH Meaarorukacel. backapy
TICUXOJIOTASICHI

Ilegaroruka BeIciIer mKOJbI. [Icuxomorus
YIIpaBJICHUS

Pedagogy of higher education. Psychology of
management

Kypcmoingbickaua masmynot / Kpamkoe codepacanue kypca/ Course summary

VHHOBaNMSUITBIK OKBITY 9icreMeci. biniMm Oepyneri
MHHOBAIU Heri31 periHe
omicHamanelK Tocinmmepi. Kazipri 6imim  Gepyneri
mubdepeHnmanys JKOHE HHTETpamus  ypJicTepi.
MyraniMHiH >KaHabUl MoneHueTi. OKy ic-opekeTi,

neagaroruKaHbIH

Meromonorusi ~ MHHOBAIMOHHOTO  OOYYEHHS.
MeTtomonornieckie MOAXOAbl TEJarorKd Kak
OCHOBa WHHOBalWd B o0paszoBanuu. llporeccs
muddepeHnuanui 1 HHTETPalid B COBPEMEHHOM

00pa3oBaHMH. WHHOBalnoHHast KYJbTypa

Methodology of innovative learning. Methodological
approaches of pedagogy as the basis of innovation in
education. The processes of differentiation and
integration in modern education. The innovative culture
of the teacher. Educational activity, its structure,
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OHBIH KYPBLIbIMBI, ICKe KOCBLITY mapTTapsbl,

THIMALTTT MeH xeTicTikrepi. OKy ic-opekeTiHiH

MHHOBAISUIBIK  (hOpMasapsl.
TYCIHIr1, epeKLIeNiKTepi,
TEXHOJIOTHSIIaPHI.
KYPBUIBIMIBIK

bencenni  OkpITY:

MPUHIIMIITEDI,
KoHE JIOTMKAJIBIK
OHJIIPICTIK KBI3METTIH asKTalFaH LUKIBI PETiHIE.
3amaHayn OuTiM Oepy NpaKTHKACHIHAAFbl FHUIBIMU
OKy ic-opekeTiHiH
Oaranay/plH 3aMaHayd Kypanjgapel. bimiM Oepyneri

OKY
KOJJIAaHYIBIH THIMIUTTIH TaJIay.

3eprTeyep.

Mewrimaepal  BU3yaIu3aLusuiay
cXxeMaJlap/IbIH
KypbUTbICEL. OKBITYABIH ObIH (hopMmanapel. YKoba

HOTIDKENIEPiH

iC-OpeKeTiHIH WHHOBAIMSUIBIK  (pOpMaapblH

nenarora. Y4eOHas JesTEeIbHOCTD, €€ CTPYKTYPa,

YCIOBUS ~ aKTUBW3AaIWH, J(O(OEKTUBHOCTH H
ycnemHocTd. MHHOBanmoHHbIe (YOPMBI yaeOHOI
JIEeSTebHOCTH. AKTHBHOE OOy4YeHHE: TOHATHE,
0COOEHHOCTH, MPUHIIAIIBL, TEXHOJIOTHH.
Buzyamizanuss  pemieHuii W MOCTpOEHHE
CTPYKTYPHO-JIOTHYECKUX cXeM. MrpoBeie (opmbl
oOyuenus. [IpoekT Kak 3aBEpIICHHBIA IIHKII
MPOAYKTUBHOMN

HccnenoBarensckoe 00yd4eHHE B COBPEMEHHOI

JESTEIBHOCTH.
oOpazoBarenbHOl  mpakTuke.  CoBpeMeHHbIE
CpeACTBAa OICHMBAHUS PE3yJIbTATOB ydeOHOI
JIeATENbHOCTH. Anams3 3¢ dEeKTUBHOCTH
WCIIOJb30BaHMs] MHHOBAIIMOHHBIX (popMm y4ueOHOMI
JeSITeJIbHOCTH B 00pa30BaHUU.

conditions for activation, effectiveness and success.
Innovative forms of educational activity. Active
learning: concept, features, principles, technologies.
Visualization of solutions and the construction of
structural logic circuits. Game forms of training. The
project as a completed cycle of productive activity.
Research training in modern educational practice.
Modern means of assessing the results of educational
activities. Analysis of the effectiveness of the use of
innovative forms of educational activity in education.

Hocmpexeuzummepi / Ilocmpexeuzumot/ Postrequisites

[TemarorukanblK MpakTUKa. 3epTTEy MPaKTUKACH.
MarucTtepiiik AUCCepPTalUsIHbI OPbIHIAY/ bl KOCa
€CeNTereH Ieri MaruCTPaHTTHIH FRUIBIMU-3EPTTEY
SKYMBICBI.

Ilegarormueckass npaktuka. lMccnenoBaTtenbckas
npaktuka. HayuHo-mccnenoBarenbckas pabora
MAarvucTpaHTa, BKJIIOYAS

MaFI/ICTepCKOI\/’I AUCCCpTaluu.

BBIIIOJIHCHHC

Pedagogical practice. Research practice. Scientific-
research work of master student, including the
implementatijn of master's work.

ITonnin epexwenikmepi / Ocooennocmu oucyunaunst/ Cou

rse features

«Kocranaii napeiae» PecnyOimKanbIK FhIIbIMU-
MPAaKTUKAJIBIK OpTalbiFbl MeH KocTanali KanachIHbIH
H3M 06a3aceiiia cabakrapisl OTKi3y,
WHHOBAIMSUIBIK THUITTET1 OKY OPBIHIapbIHAH
TOXIpHOETi MaMaHIap/Ibl IIAKBIPY KOPCETIITEH.

OtpaxaeTcsi MpoBeACHUE 3aHATHI Ha Ha Oaze
PHIIL «Kocranaii papsmer»y u  HUII
Kocranas, IpUIJialleHue CIIELUaJIUCTOB-
NPAaKTUKOB M3 00pa30BaTENbHBIX YUYPEKICHUH
WHHOBALMOHHOT'O THIIA.

T.

Conducting classes on the basis of the Republican
Scientific and Practical Center "Kostanaydaryny" and
NIS of Kostanay, inviting practitioners from
educational institutions of an innovative type are
reflected.

bazoapnama scemexuiici / Pykoeodumens npozpammul/ Programmemanager

OterenoBa b.M - n.r.k., mpodeccop
AomupkernoBa A.K. - PhD noktop

VYrerenosa b.M. — k.1L.H., npogeccop
Aomupkenosa A K. - PhD nokrop

Utegenova B. M.- Candidate of pedagogical ciences,
Professor
Abdirkenova A. K.— Dr. PhD
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Binim oepyoi sicexenenoipy [Ilepconanuzayusoopazosanus/Personalization of education

Oxy maxcamot / Yueonan uenwv/ Purpose

JepOectenipinren 6inimM 6epy MOJIeITiH jxo0anay
’KOHE €HTI3y JaFbUIapblH KAIBITACTBIPY

@DOopMUPOBAaHHE HABBIKOB TPOEKTUPOBAHUS U

peaiu3alid  TEPCOHAIM3UPOBAHHON  MOJIENH

o0Opa3oBaHHs

Formation of skills in the design and implementation of
a personalized education model

Oxpvimy namuiceci / Pesyiomamot o0yuenus / Learning outcomes

Kypctsl corTi asikraranHaH keifin 0iimM anmymsuiap

- OimiMm OepymiH AepOeCTEHIIPINTEH MOJAETiHIH
MOHIH, OHBI JKY3€re achIpyIblH MakcarTapbl MeH
Ke3eHJIepiH Oiry;

- Oimim OepyniH nepbec Mopenm —IIeHOepiHIe
OKYIITBIIAPMEH JKYMBIC ICTeYIIH THIMII dIicTepi MeH
TOCIJIEPiH UTEPY;

— gepOecteHaipiareH  Oimim  Oepy  MaHBI3IBI
Ma3MYHBIH jk00anay JaFablIapbiH HE;
- CTYJEHTTEPAIH JlamMybl YUIiH HKeke

TpaeKTopHusIIapasl Kypa Oiiy;
- 3aMaHayd KOMMYHUKaMs (OHBIH 1IiHAE HUQPIIBIK)
JaFbUIapbIH HETICHY;

oepy
KaThICYIIIbLIAPHIHBIH

- Oitim MPOIIECiHIH

e3apa  THIMII

0apIbIK
OpeKeTiH
yHBIMIACTHIpa O1ITy.

Ilocne  ycmemHoro
o0yuarouuecst OyayT
-3HaTh CYLIHOCTb IEPCOHATN3MPOBAHHON MOJIEIH
00pa3oBaHusL, [IEJIH 1 ATAIlbl €€ BHEPCHUS;

-BraieTh 3G(GEKTUBHBIMU METOJIAMU U IIPHEMaMU

3aBeplIeHHs  Kypca

paboThI c y4yaluMHucs B paMKax
MEPCOHATN3UPOBAHHON MOJIENT 00Opa30BaHMS;

—  BJaJeTh  HaBBIKAMHU
cozlep KaTeIbHOT0
MEPCOHATM3UPOBAHHOTO 00PAa30BAHMS;

- yMeTb pa3palbaTbiBaThb  HMHAWBUAYaJIbHBIC

TPAEKTOPUH PA3BUTHUS YUALIHXCST;

IMPOCKTUPOBAHUA
KOHTCHTA

- BJIaACTH HaBbIKaMH COBPEMCHHBIX
KOMMYHHKAIMid (B TOM 4YHUCle W NHUQPOBBIX);-
YMEThOPraHU30BhIBATh s deKTUBHOE
B3alMO/ICHCTBHE BCEX YYaCTHUKOB

O6pa3OBaT€J'II>HOFO mpornecca.

After successful completion of the course, students
will be

- know the essence of a personalized model of
education, the goals and stages of its implementation;
-to master effective methods and techniques of working
with students in the framework of a personalized model
of education;

— possess the skills of designing meaningful content for
personalized education;

- be able to develop individual trajectories for the
development of students;

- possess the skills of modern communications
(including digital);

- be able to organize effective interaction of all
participants in the educational process.

Ipepexeusummepi / Ilpepexeuszumot / Prerequisites

JKorapel MEKTENTiH MeAarorukacel. backapy
TICUXOJIOTHSICHI.

Ilegaroruka BeIciiel mKoibl. [Icuxomorus
YIIpaBJICHHUS.

Pedagogy of higher education. Psychology of
management

Kypcmoiy koickawa mazmynst / Kpamkoe codepacanue Kypca/ Coursesummary

Binim Oepyzeri Kazipri TeHACHIUsIAp:
JapanaHiplpy, UUQpIaHabpy, OJapAbIH  e3apa

Oaiinanbicel. Jlapanay ¢axropnapsl: jxo0anay >kKoHe

CoBpeMeHHbIE  TpeHAI B 00pa30BaHMU:
MepcoHaNn3aIus, nu¢poBU3aALKS, ux
B3aUMOCBSI3b. DaKTOPbI MePCOHAM3AL NN

Modern trends in  education:  personalization,
digitalization, their relationship. Personalization factors:
design and research  activities, criteria-based

42




3epTTey KBhI3METi, KpUTEpHaiapl Oaranay, apajac
OKBITY, Xeke Kecte. Jlapananran OiniM Oepy Momeri.
HepOec okpITYnbpIH MpuHIUNITEPl. JKeke TpaeKTopus
- OYJl OKYIIBIHBIH JXEKE 9OJIEYETiH ICKE achIpyAbIH
Keke Tocim. JepOectenaipiaren Oimim  Oepyneri
KapbIM-KaThIHAC €PEKIIEIiKTEPI.

IMPOCKTHAsA U HUCCICAOBATCIILCKAA ACATCIIBHOCTD,

KpUTEepUaIbHOE OLIEHUBaHHE, CMEIIaHHOE
o0yueHue, HWHIUBUAYaJIBHOE pacriucanue.
[lepconanu3upoBaHHas MOJIeITb

o0pa3oBaHusL. [ [pHHIMITEI TTEPCOHATM3UPOBAHHOTO
yuenust. MInuBuayanpHas TPaeKTOpUs —
HCpCOHaJ’[BHBH\/'I IyTh peain3alni JMYHOCTHOI'O
noreHuuaia  oOywaromerocsa.  OcoOeHHHOCTH
KOMMYHUKAIIUH B MEPCOHATM3UPOBAHHOM
o0pa3oBaHUH.

assessment, blended learning, individual schedule.
Personalized education model.  Principles  of
Personalized Teaching. An individual trajectory is a
personal way of realizing a student's personal potential.
Featuresofcommunicationinpersonalizededucation.

ITocmpexeuzummepi / Ilocmpexeuzumut/ Postrequisites

Ilegarorukanslk IpakTHKa. 3epTTEY MPAKTUKACHI.
MarucTtepiik AuccepTalusHbl OPbIHIAYAbI KOoca
€CEeNTEereH1eri MaruCTPaHTTHIH FhUIBIMU-3EPTTEY
JKYMBICBI.

Ilemarorndeckass npaktuka. Mccienosarenbckas
npakTuka. HaydHo-uccnenoBarensckas pabora
MAarucTpaHTa, BKJIIOYAs BBINOJIHEHNE
MAaruCTEPCKOMN TUCCEePTALHH.

Pedagogical practice. Research practice. Scientific-
research work of master student, including the
implementatijn of master's work.

ITonnin epexwenikmepi / Ocobennocmu oucyunaunst/ Cou

rse features

O WHHOBAIMAIIBIK TUTITET] O11iM Oepy
YHBIMIAPbIHBIH MYFaJIIMAEPIH AKbIPa OTHIPHII,
Kocranaii kamaceiaarsl H3M Herizinge cabak
OTKI3y/Il KO3JCH/Ii.

[Ipennonaraer npoBeneHre 3aHATHH Ha Oase
HUII r. Kocranas, mpuriameHue y4uTenel H3
00pa3oBaTeNbHBIX YUPEKICHUH HHHOBAIMOHHOTO
THIA.

It involves conducting classes on the basis of the NIS in
Kostanay, inviting teachers from educational
institutions of an innovative type.

bazoapnama scemexuici / Pykosooumens npozpammsr/ Programmemanager

Cwmarmuii T.U. - m.r.k.
AomupkenoBa A.K. - PhD noktop

Cmarmuii T.W. — k.1LH.,
Ao6mupkenosa A K. - PhD nokrop

Smagly T.- Candidate of pedagogical ciences
Abdirkenova A. K.— Dr. PhD

HnTtepHer Texnosnoruu / Unrepuer Texnosorusapsl / Internet technology

Oky maxcamot / Yueonan uenwv/ Purpose

WnaTepHeTTi YIbIMIACTHIPY KOHE KBI3MET €Ty
TEXHOJIOTHSUIAPBIH, IPUHIUNITEPIH MEHIepY,
HuTepHeT opTackiHa KONAaHy YIIiH
KOChIMINIAJIAp bl ko0aay ofiicTepine yipery.

OcBoeHHUE TEeXHOJIOTUH, TPUHIMIIOB OpTaHU3ALNU
u ¢yHKuMoHupoBaHus HHTepHeTra, oOy4yeHue
METOAAaM IHPOEKTUPOBAHUSA HPUIOKEHUNA s
UCToNb30Banwusl B cpene MuTepHer.

Mastering the technologies, principles of the
organization and functioning of the Internet, training in
the methods of designing applications for use in the
Internet environment.

Oxpimy namuiceci / Pesyiomamot o0yuenus / Learning outcomes
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Kypcrsi CITTI asIKTaFaHHAH KeliH
oimiMmanymsLIap

-FalaMToOp/ia KOJNJAHBUIATBIH ~ aKMaparThl eHJey
TEXHOJIOTHSICHI, YHBIMIACTHIPY TIPHHIAIITEPI;
-Kazipri ~ 3aMaHfbl ~ WHTEPHET  TEXHOJOTHIAp
HeT131Ha€e OarmapiamMabIK KOCBIMIIAJIApAbI
KYpacThIpapl,

-3aMaHayd WHTEPHET TEXHOJOTHIIApMEH THIMI
JKYMBIC KacaiIblL.

IocJie ycnemHoro 3apepuieHusi Kypca
o0yuaronruecsi Oyayr

-3HATHITPUHIIMIIBI OPTaHU3AIINH,
dynkmornpoBanus IHTEpHET U TEXHOJIOTUH
00paboTku uH(OpMaIH, TPUMEHSIEMbIC B
WHTepHer;

-CO3JaBaTb NPOrpaMMHbIE  MPUJIOKEHUS Ha
OCHOBE COBPEMEHHBIX HHTEPHET TEXHOJIOTHIA;
-yCHeuHo paboTarb ¢ COBPEMEHHBIMH HMHTEPHET
TEXHOJIOTHSIMH.

After successful completion of the course, students
will be

-Know the principles of organization, functioning of the
Internet and information processing technologies used
on the Internet;

-create software applications based on modern Internet
technologies;

- successfully work with modern Internet technologies.

Kypcmuiy koickawa mazmynst / Kpamkoe codepirrcanue kypca/ Course summary

Wntepuer TEXHOJIOTHSUTAPbIHBIH Herizaepi.
HHTepHeT  KOMMYHHKAIMSCBIHBIH — MOJEIBICPI.
[Natimananynisiapasl, VHTEpHETKE KOJI KETKi3Yi.
WuTepHer KemiciHE KaTblHAY TEXHOJOTHSUIAPHL
Wnrepuerreri WEB-cepsepiiep. WEB-pecypcrapst
any TEXHOJIOTHSUIAPHI. Wnrepuerrte i3ney
TEXHOJIOTHSICHI. NnTepreT Cepsucrepi.
Onextponpik nomra. MatepHer Cepsucrepi. daiin
anMacy. MHTepHerTeri aknapartsl Kopray. HTEpHET
naianaHynblIapelH  ColikecTeHipy. MHTepHeTKe
apHajJfaH KOCBHIMIIANApAbl KYpYy TEXHOJOTHsUIApHL
WHTepHeT  KIMEHTTIK  KOCBIMILAJIAPBIH  KYpPYy
TEXHOJIOTHSLIAPHI. NuTtepHeTTiH CEepBEPIIK
KOCBIMILIAJIAPBIH KYpy TeXHoJorusapsl. MHTepHET
TEXHOJIOTHUIAP/IbIH JaMy OoJaliaFsbl.

OcHOBBI ~ MHTEpHET  TeXHoiorud. Monenu
KOMMYHUKAIH Hurepnera. Hoctyn
none3oBatenel B MHrepuer.  TexHonoruu
noctyna k cetn Muartepuer. WEB - cepeepbl B
WNurtepuere. Texnomormu mnonydeHuss WEB-
pecypcoB. TexHonornun mnoucka B IHTepHere.
CepBucbl MHTepHera. OnekTpoHHAas IOYTA.
Cepsucel Mateprera. OoMen (atimamu. 3amura
uHpopmanun B HHrepHere. WneHtndukanus
nonb3oBarened B MHrepHera. TexHonoruum
CO3MaHMs  HpwiIokeHW  mma MHTepHera.
TexHonornn co3aaHus KIMEHTCKUX MPUIOKEHUN
Nurteprera. TexHonornu co3laHus CEPBEPHBIX
npwitokeHuil MIatepreta. [lepcrieKTHBBI pa3BUTHS
VMHTEPHET TEXHOJOTHH.

Fundamentals of Internet technologies. Internet
communication models. User access to the Internet.
Internet access technologies. WEB servers on the
Internet. Technologies for obtaining WEB resources.
Internet search technologies. Internet services. Email.
Internet services. File sharing. Protection of information
on the Internet. Identification of users on the Internet.
Technologies for creating applications for the Internet.
Technologies for creating Internet client applications.
Technologies for creating Internet server applications.
Prospects for the development of Internet technologies.

epexwienikmepi / Ocobennocmu oucyunaunwt/ Coursefeatures

Ilunin
Tuicti OarmapiaManblk >kacaKTaMaHBI TaiijanaHa
OTBIPBII, YHUBEPCUTETTIH KOMITBIOTEPITIK

CBHIHBIITAPBIHIA cabaKTap OTKi3y.

HpOBe):[eHI/Ie 3aHSTHI B KOMIIBIOTCPHBIX KJIaCCaX
YHUBEPCUTETA, C HCIIOJIb30BaHUCM

COOTBCTCTBYIOLICTO ITPOI'paMMHOI'O obecreuenus..

Conducting classes in computer classes of the
university, using the appropriate software.

bazoapnama scemexuiici / Pyxogodumens npozpammpl/ Programmemanager

Hcemanios A. O.

| Wiemanios A. O.

| Wemanios A. O.
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CoBpeMeHHbBIE TEXHOJIOTMHU ynpaBJjeHus: npoekramu / ZKobanapasl 6ackapyabiH Kasipri Texnosiorusicel / Modern technologies of project management

o

maxcamol / Yueonan yenv/ Purpose

XanbIkapasblK JKOHE VITTHIK TajanTapra CoWKec »xo0anapIbiH
KoCiOM MeHeIDKEepIIepiH KOOAIBIK KBI3METTIH Ka3ipri 3aMaHFbI
ypaicrepi MeH TEXHOJOTHsUIapblH — Oackapy  OoMbIHINIA
MaMaHAapAbIH KY3bIPETiHE JalbIHIAY.

®DopMUpOBaHKE HABBIKOB HEOOXOMUMBIX JIJIs
pohecCUOHATBHBIX MEHEJ[>KEPOB YB
YIOPaBJICHUU TPOCKTAMU B COOTBETCTBUHU C
MEKTYHAPOTHBIMHU H HallMOHAIBHEIMHU
TpeOOBaHUSAMH K KOMIIETEHITUH CTICTIHAINCTOB
10 YOPABJICHUIO TPOEKTAMU U COBPEMEHHBIMU
TEHJCHIUAMU W TEXHOJOTHSMH TPOECKTHOMN
JICSATCIIbHOCTH.

Prepare professional project managers in
accordance with international and national
requirements for the competence of project
management specialists and modern trends and
technologies of project activity.

Oxvimy namuoiceci / Pesyismamot 06yuenus / Learning outcomes

KypcTsl coTTi agKkraranHaH Keifin OitiMamymsiiap

- ’k00aNbIK KBI3METTIH HEri3ri NPUHLIUNTEPiH, X0o0aJapabl
Oackapy YFbIMIapbl MEH TEPMHUHJIEPIH,)KOO0AIBIK OacKapy
caJIaChIHIAFbI 3aMaHayH TEXHOJIOTHSIAP/IBI OLTy;;

-- KO0anbIK I[MKIIIH OPTYpIl KE3CHICPIHIC KoOamap/Ibl
Oackapy TeXHOJIOTHSUIAPEIH KOJIJIaHy KKETTIIICH Taay;

- 3amaHayd OSKoHoMHMKa MeH [T canacbiHAarbl >K00AIBIK
MEHE/KMEHT TEXHOJIOTHsUTapPhIHBIH OPHBI MEH POJIiH Oaranay;
- IT-te 00aNbIK MEHEIHPKMEHT TEXHOJOTIHACHIH KOJIaHyFa
SKOHOMMKAJIBIK Oarajay >Kyprisy;

- op TYpai OarmapraManap MEH KOCBIMINAIAPMEH JKYMBIC
’KacaHpbI3.

ITocne ycnemHoro 3aBepiieHus Kypca
ol0yuyaromuecsi OyayT

-3HaTh OCHOBHBIE TPUHIIUIIBI TPOSKTHON
JEATENBHOCTH, TIOHATHS U TEPMHUHBI
yIpaBJIEHUs TPOEKTaMHU,COBPEMEHHBIE
TEXHOJIOTHH B 00JIACTH MPOEKTHOTO
YIIPaBJICHHUS;

-aHAJIM3UPOBAaTh HEOOXOAUMOCTh IPUMEHEHUS
TEXHOJIOTUM  YIPABJIECHUM NPOEKTAMU Ha
Pa3HBIX 3Tanax MPOEKTHOIO NUKJIA;
-OLIEHUBaTh  MECTO U POJM TEXHOJIOTHI
IIPOEKTHOTO MEHEDKMEHTA B  Pa3JIMYHBIX
cdepax coBpemeHHol sxonomuku u IT chepe;
- IIPOBOJMTH SKOHOMHYECKYIO  OLIEHKY
MPUMEHEHUS TEXHOJIOTHU IIPOEKTHOTO
MeHemkMenTa B IT;

- paboTaTh C pa3NUYHBIMH MPOTPAMMaMHU H
MIPHJIOKEHUSMHU.

After successful completion of the course,
students will be

-to know the basic principles of project activities,
concepts and terms of project management,
modern technologies in the field of project
management;

-analyze the need to apply project management
technologies at different stages of the project
cycle;

- to evaluate the place and role of project
management technologies in different spheres of
modern economics and IT sphere;

- conduct an economic assessment of the
application of project management technology in
IT;

- work with various programs and applications.

Kypcmuiy kvickawa mazmynst / Kpamkoe codepacanue Kypca/ Coursesummary

JKobGamapael  Oackapyabsl  aHbIKTAay  (@FBLIIL

project | Onpenenenue ynpasnenus npoekramu (auri. | Definition of project management - in accordance
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management) - AKIIl ykimerrepi men Eypoomak emmepi
kabputmaran ISO 21500 xanblkapaiblK — CTaHAAPTBIHBIH
aHbIKTaMachiHa colikec. JKoOara omicrepmi, Kypamaapabl,
TEXHHUKAJIap/bl KOHE KY3BIPETTiNiKTI KoimaHy. ANSI ynTTeIK
CTaHJapThiHA colikec kobamapawsl Oackapy. Kocmapist
aHBIKTAy, TOYEKeIIep MEH JKOCIap/aH aybITKyJIapIbl a3auTy,
e3repicrepai Tuimai Oackapy (YHAEpiCTiK, (QYHKIMOHAJIBIK
OackapynaH, KbI3METTEP JIeHreiiH OackapynaH
anpipMamibuIbFbl).  JKoOaHBIH —~— KociOum  canayiapblHAArbI
xobanmapapl Oackapy. TeXHUKaNbIK oHe Oackapy oicTepiH
THIMJII YHJIECTIPETIH K00a eHIMIH KYpY.

projectmanagement) - B COOTBETCTBHH C
OTpesieJIeHNEeM MEXIYyHapOIHOIO CTaHIapTa
ISO 21500, mnpuHSTOrO mNpPaBUTENBCTBAMU
CIIIA u crpanamu EBpocoroza. [Ipumenenue
METOA0B, HUHCTPYMCHTOB, TEXHUK u
KOMIIETCHLIMEH K MPOEKTy. YIpaBliCHUE
MPOEKTAMU B COOTBETCTBUU C OIpEACICHUEM
HaI[MOHAJIBHBIM CTaH[IapTOM ANSL
Onpeznenenue miaHa, MUHIMHU3ALUNA PUCKOB U

OTKIIOHEHMH oT 1iaHa, 3((eKTUBHOrO
YIpaBICHUS] HM3MEHEHHSMH (B OTIHYHE OT
MPOIIECCHOTO, (yHKIIMOHATLHOTO
YIIPABIICHUS, YIPABJICHUS YPOBHEM YCIYT).
VYnpasnenue MIPOEKTaMu B
npodecCHOHANTBHBIX cdepax MPOEKTa.
Co3ganue MpOAyKTa MpPOeKTa, 3PPEKTHBHO
COYETAIOMIEr0 TEXHUYECKUE "

YIIPaBJICHYCCKUEC MCTOIBI.

with the definition of the international standard

ISO 21500, adopted by the governments of the
United States and the European Union. Applying
methods, tools, techniques, and competencies to a
project. Project management in accordance with
the definition of the national ANSI standard.
Definition of the plan, minimization of risks and
deviations from the plan, effective change
management (as opposed to process, functional
management, service level management). Project
management in the professional areas of the
project. Creating a project product that
effectively combines technical and managerial
methods.

ITonnin epexwenikxmepi / Ocodennocmu ducyunaunsy/ Coursefeatures

TuicribarnapnamManbIKKacaKTaMaHblllaiganaHaoTbIPhIIL,
YHHUBEPCUTETTIHKOMITBIOTEPITiIKCHIHBINTAPBIHACa0aKTAPOTKI3Y.

IIpoBenenne 3aHATHH B  KOMIBIOTEPHBIX
KJlaccaX YHHMBEPCUTETa, C HCIIOJIIb30BAaHUEM
COOTBETCTBYIOILIETO MIPOrPaMMHOI0
o0ecreyeHusl.

Conducting classes in computer classes of the
university, using the appropriate software.

Bazoapnama scemexuiici / Pyxkoeodumens npozpammel/ Programmemanager

Hcmannos A. O.

\ Hcmannos A. O.

| Hcmannos A. O.

Hcnoan3oBanue 00Ja4HbIX TeXHOJT0ruii / BYarTsl Texnoorusisiapasl naiinajaany / The use of cloud computing

OKy maxcamol / Yueonasa yenw/ Purpose

OYJITTBI TEXHOJIOTHUSIIAP CANACHIHIAFEI O11iM MeH
JIAFBLIBUIBIKTBl  KAJIBIITACTBIPY.

®dopMHUpoBaHUE 3HAHWH W HABBIKOB B 00JIACTH
00JIaYHBIX TEXHOIOTHH.

To form undergraduates ' knowledge in the field of
cloud technologies.

Oxbimy nomurceci / Pesynomamut 06yuenus / Learning outcomes

Kypcrsi CITTI KeliH

OliMaJTyIIbLIAp

asiKTaraHHaH

IocJie ycnenmHoro 3apepuieHusi Kypca
o0yuaromuecs OyayT

After successful completion of the course, students
will be
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-oynt, OynrTel Texuonorusuiap, Cloud Computing
OarbITTaphIH Olei;

-KoCi0M KbI3MET 00BEKTINIepiH Ko0aianoaicCHaMachiH
TaHAAIe! J)KOHE Oarajaiiael;

-031HIH TMOHJIK CaJACBHIHBIH HETI3rl MoceleNepiH
TYCIHY JKOHE KaJIBINTaCThIPY;

-KYHACMIKTI  KbI3METTE "OyarTE"  KONMOaHy
MYMKIHJITIH YHBIMIACTBIPY YIIiH KOCIMOPBIHHBIH
MH(PAKYPBUIBIMBIH jK00aay;

-3HaTbO6Ha‘IHHe TCXHOJIOTUN HWHaIIpaBJICHUC
CloudComputing;
-OLICHUBAThb u BLI6I/IpaT b METOOOJJIOTUIO

MPOCKTHPOBAHMSI OOBEKTOB MPOQPECCHOHATLHON
JEATENLHOCTH,;

-popMyIHpOBaTh OCHOBHBIE MPOOJIEMBI CBOEH
MpeIMETHON 00J1acTH;

-IPOEKTHUPOBATh MHQPACTPYKTYPY TPEATPHSITHS,
JUIsL OpraHW3allid  BO3MOXKHOCTU TMPUMEHEHUS
"00aka" B MOBCETHEBHOM AEATEILHOCTH.

-know cloud technologies and the direction of Cloud
Computing;

-Evaluate and choose the methodology of designing
objects of professional activity;

-formulate the main problems of their subject area;

-To design the infrastructure of the enterprise, to
organize the possibility of applying the "cloud" in daily
activities.

Kypcmuiy kvickawa mazmynst / Kpamkoe codepacanue kypca/ Coursesummary

BysITTel  TEXHOJOTHSUIAD  KOHEOJApIbl  KYMBICTA
naiianany acrekTijepi. BysnTTel Ky)kaTaliHaNbIMEL
Google Kykartapsl. SkyDrive
(office.com).6ipnecken KbI3METKE apHaJFaH
Kypanmap. WHTepakTWUBTI OHIAaWH-TaKkTa. ByiTTHI
nepekrep Konmacekl  Dnevnik.ru  sxomeDropbox,

OOyayHble  TEXHOJNOTMM M aCMEKTHl WX
WCIIOJTb30BaHMSI B pabore. OO0 auHbIH
nokymMenToobopot. Jlokymentsl Google.SkyDrive
(office.com). HHCTpyMeHTBI sl COBMECTHOM
JeITeNIbHOCTH. VIHTEpaKTUBHAs OHJIAHH-AOCKA.
OO0JayHble  XpaHWJIUINA JaHHBIX Dnevnik.ru u

Cloud technologies and aspects of their use in work.
Cloud-based  document  management.  Google
Docs.SkyDrive (office.com). Tools for joint activities.
Interactive online whiteboard. Cloud Data Storage
Dnevnik.ru and DropBox, Yandex. The disk. Review of
solutions from leading vendors Microsoft, Amazon,

Sunexc. Tuck. Microsoft, Amazon, Google sxerexmni | DropBox, fumexc. uck. O630p pemenuit | Google.  Virtual — Classroom  ElearningApps.org.
BEHJIOPJIAPBIHBIH IIeIIiMIepiH 1oy, Bupryanne! | Beaymmx BenmopoBMicrosoft, Amazon, Google. | Creating training courses. Manage the learning process
ceibin Elearning Apps.org. oky KypcTapbiH Kypy. | BupryanbHsrii KJ1acc ElearningApps.org. | in the cloud. Problems with cloud services. Further
byirra  okpity  mporecin  Oackapy.  byartel | Cozmanue  yueOHbIX  KypcoB.  Ympasienue | development of cloud technologies.
CEPBUCTEPIIIH Maceenepi. Bynrter | mporteccom  oOydenuss B obOmake. [IpoGiemsbr
TEXHOJIOTUSUIAP/IbI OJIaH Pi IAMBITY. o0nmayHbIXx cepBUCOB. JlanbHeilliee pa3BUTHE
00JIaYHBIX TEXHOJIOTHIA.

ITonnin epexwenikmepi / Ocovennocmu oucyunaunst/ Coursefeatures
Tuicti OarmapiaMaiblK >KacakTaMaHbl maiganana | [IpoBeneHue 3aHsTHI B KOMIBbIOTEpHBIX Kiaccax | Conducting classes in  computer classes of the
OTBIPBIIL, YHUBEPCUTETTIH KOMIIBIOTEPIIIK | YHHUBEPCUTETA, c UCIIONIb30BaHueM | UNiversity, using the appropriate software.

CBHIHBIITAPBIHA cabaKTap OTKi3y.

COOTBCTCTBYIOLICTO ITPOIrpaMMHOI'O obecIeueHus..

bazoapnama scemexuiici / Pykogodumens npozpammpl/ Programmemanager

HUBanosall.B.

| Hpanosall.B.

| Wpanosall.B.
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IT-cepucmenemzxment /I T-cepeucmenenxmenti /1 T-servicemanagement

OKy maxcamul / Yueonasa yeav/ Purpose

IT Service Management at Oackapy Tocidi peTiHAE TYCIHITIH
kaneimracTeipy, ITIL kiTamxanacebiH Service Support >xkoHe Service
Delivery OemimuepiHiH Ma3MyHBIMEH TaHbBICY, YWbIMAarbl ar Oackapy
nporecTepi Typaibl OimiMal xkyheney, IT Service Management Herisri
TYCiHIKTEpiH Oepy, JKOHE CEpBHUCTIK JKOHE YAEpICTIK  Tociire
CaNbICTBIPMAaJIbl Tajay Jkacay.

®opmupoBanre nonnmanuu IT Service
Management KakK OaX0Ja K
YIIPABJIEHUIO ur, O3HAKOMJICHUE

coziepKaHHeM pasziesioB Service Support
u Service Delivery ou6morexu ITIL,
CHUCTEMaTH3UPOBATh 3HAHUS OIMPOIECCcax
ynpasienus WUT B opranusanuu, Aath
KJIFOUYEBLIC noustust  IT Service
Management, 1 cpaBHUTENBHBIN aHAINA3
CEPBUCHOTO U MPOIIECCHOTO MOIX0/1A.

To form an understanding of IT Service
Management as an approach to IT
management, to get acquainted with the
content of the Service Support and Service
Delivery sections of the ITIL library, to
systematize ~ knowledge  about IT
management processes in the organization,
to give the key concepts of IT Service
Management, and a comparative analysis
of the service and process approach.

Oxvimy namuoiceci / Pesyniomamot 06yuenus / Learningoutcomes

KypcTsl coTTi asikraranHaH Keifin oimiManymsiiap

-ICKepITiK aKmapatieH XYMBIC iCTeyMIiH HEri3ri TYCiHIKTepi MeH Kas3ipri
MPUHIMINTEPIH OiNeli, COHai-aKk KOPIOPATHBTIK aKHIapaTThIK KyHeep
MeH JiepekTep 0azanapbl Typasbl TYCIHIKKE ve 00y,

-OMIIUPHUKAJIBIK ~ JKOHE  OKCIIEPUMEHTANIBI  MOJIMETTEpAl  OHIEY;
OacKapyIIbUIBIK MIHASTTEP Il MIEHIy YIIiH aKIapaTThIK TeXHOJIOT UsIapabl
KOJIJIaHy.

IMocae ycnenHoro 3aBepuieHusi Kypca
o0yuaronuecst oyayT

-3HATh.OCHOBHBIE IIOHSITUS U
COBPEMECHHBIC MPHHIMILI  paboThl ¢
JIeJIOBOM WH(popManrel, a Takke HUMETh
MIpEICTABIICHUE 0 KOPIIOPAaTHBHBIX
MH(OPMAIIMOHHBIX CHCTEeMaX M 0a3zax
AHHBIX;

- oOpabaTpBaTh  HOMIIUPHYECKHE U
JKCIIEpPUMEHTAJIbHBIE JIaHHBIC;IPUMEHSTh
WH()OPMAIIMOHHBIE  TEXHOJOTHUW  JJIS
peIlCHUS YITPaBJICHYECKHX 3a/1a4.

After successful completion of the
course, students will be

-know basic concepts and modern
principles of working with business
information, as well as have an
understanding of corporate information
systems and databases;

-process empirical and experimental data;
apply information technology to solve
management problems.

Kypcmuiy kpickama mazmynot / Kpamroe cooepocanue kypca/ Coursesummary

ITSM (IT ServiceManagement, ar-Ksismerrepaibackapy) — OW3HECTIH
KOKETTUTIKTEPIH KaHaraTTaHJbIpyFa OaFbITTaJFaH Kezmerrepai
Oackapy »oHE YHMBIMIACTBIPY TOCUT. AJaMIapiblH, YISPICTEPIiH KOHE
aKIapaTThIK TEXHOJIOTUSIIAPIBIH OHTAMIIBI YIIECIMIH Naianany apKbiibl
AT KpI3METTEpiH KETKI3yIIisiep MeH icke achipsuiaThiH AT KpI3MerTepin
backapy. IT IL xyxaTTapelHbIH CepuACHIH TaiigamaHateiH AT
KbI3METTepiH Oackapy TocimiH icke aceipy. ITSM  npuniunrepi:
WHIMACHTTEPAI OacKapy, KOH(UTrypammsyiap Ibl0ac Kapy, Kayilnci3mikTi

IT SM (IT Service Management,
ynpasienne UWT-ycayramum)-nmogxon K
yopaBieHuo W opranuzauuu UT-ycmyr,
HalpaBJICHHBIA ~ Ha  YJOBJETBOpEHHE
norpeOHOcTeld Om3Heca. Yrpasienne WT-
yclIyram W peanu3yeMble IMOCTaBIIMKaMu
NT—ycayr nyTéM HCIIOIb30BAHUS
OITUMAJILHOT'O COUYCTaHUS JIIofEH,

ITSM (IT ServiceManagement, IT service
management) is an approach to the
management and organization of IT
services, aimed at meeting the needs of the
business.  IT  service  management
implemented by IT service providers
through the use of an optimal combination
of people, processes, and information
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Oackapy >koHe T. 0. AT OemiriHge HapblK CyOBEKTICIH KYpbUIBIMAAY
MoJenpaepi:  WHCOpcHHT-AT-KbI3METTepiH  KepceTy  VIIH  imiKi
MaMaHaHbIPBUIFaH aT-OeJIiMINCNICPiH Tai alaHy; ayTCOPCHHI - aT-
(GYHKIUSITApBIH HapbIK CcyObeKTICiHE KaTBICTHI CBIPTKBI
MaMaHIaHJIBIPbUTFaH CEPBUCTIK YHBIMFa OpbIHIayFa Oepy; apaiac Mojelb
(bipkarap cepBUCTEp HAapblK CyOBEKTICIHIH CEpBUCTIK OemiMiieci
(MHCOpCHHT) YCBIHAPBI, Oacka CEpBUCTEPIi CHIPTKBI CEPBHUCTIK YilbIM
(ayTcopcHHT) yChIHAIBI.

IIPOLIECCOB UHH(pOpMalmOHHBIX
TexHonormii. Peamnsammm mnoxxoma K
ynpasnennto WT-ycmyrn  cnonbs3ytomias
ceputo mpokymeHToB ITIL. Ipuarmmsr IT
SM: yIIpaBJICHUE VHITUICHTaMU,
yIpaBJieHHE KOH(UTYypalysIMHu,
yhnpaBjiieHdue  0e30MacHOCTbI0 M T.J.
Mopem  cTpyKTypupoBaHHs CyOBEKTa
peilHKa B uyactu UT HMHCOPCUHI—
UCII0JIb30BAHUE BHYTPEHHUX
CIIELIU AN 3UPOBAHHBIX urT-
noapasieneHuid  ayg - okasaHusa  UT-
ycnyr;ayrcopcunr—nepenadall T-gyskmit
Ha WCIONHEHHWE BO BHEIIHIOIO [0
OTHOIIEHHIO K  CyOBEKTa  pbIHKA
CHeUANTN3HPOBAHHYIO CepBucHy1o
Opranu3zanmio; CMeIIaHHas MOAeNb (psn
CEPBUCOB TPENOCTABIAETCS CEPBUCHBIM
NoJIpa3esieHueM cyOBeKTapbIHKa
(uHCOpPCHUHT), Jpyrue CEPBHUCHI
MPENOCTABISIIOTCA  BHEIIHEN CEpBUCHOMN
opraHusanuei (ayTcopcHHr).

technology. Implement an IT service
management approach using the ITIL
document series. ITSM principles: incident
management, configuration management,
security management, etc. Models of
structuring a market entity in terms of IT:
insourcing — the use of internal specialized
IT departments to provide IT services;
outsourcing — the transfer of IT functions
to a specialized Service Organization
external to the market entity; a mixed
model (a number of services are provided
by the service division of the market entity
(insourcing), other services are provided
by an external service organization
(outsourcing).

ITonnin epexwenikmepi / Ocobennocmu oucyunaunwt/ Coursefeatures

Tuicti  Oarmapnamanblk ~ JKacakTamMaHbl — MaijaiaHa  OTBIPHII,
YHHUBEPCUTETTIH KOMIIBIOTEPIIIK CHIHBINITAPBIHAA CabaKTap OTKi3y.

[IpoBeneHne 3aHIATHA B KOMIIBIOTEPHBIX
KJjaccax YHHUBEPCHUTETA, c
UCIOJIb30BaHUEM COOTBETCTBYIOILETO
MPOrpaMMHOT0 00eCTIeueHHS.

Conducting classes in computer classes of
the university, using the appropriate
software.

bazoapnama scemexuiici / Pykogodumens npozpammpy/ Programmemanager

Hpanosall.B. ] Wpanosall.B.

\ Hpanosall.B.
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KoHcTpyKTHBTI KapbIM-KaTbIHAC NIcHX0J10rusichl/ [Icnxo/10rns KOHCTPYKTHBHOTO 001eHust/

Psychology of constructive communication

OKy maxcamut / Yueonaa yenw/ Purpose

- KoHCTpYKTHBTI KapbIM-KaThIHACTHIH HET131 OOJIBITT
Ta0BIIATHIH KaphIM-KAaThIHAC KypaJlapblH MEHTEDY,
THIMIII KapbIM-KaThIHAC KYpaJIZapblH TaJIaay
Macenenepi OOMBIHILA TEOPHSUIBIK KIHE
MIPAKTUKAIBIK OUTIM MEH JIaFIbLUIapabl

DopMHUPOBAHUE TEOPETUUYCSCKUX M MPAKTHUECKUX
3HAaHWA W HABBIKOB 110 BOIPOCAaM OCBOCHUS
CpPeICTB  KOMMYHHKAllMM, aHaliu3a CpeACTB
a¢hexTuBHOI KOMMYHUKALIMUCOCTABIISIOLINX
OCHOBY KOHCTPYKTHBHOTO OOITICHUS

-Formation of theoretical and practical knowledge and
skills on the issues of mastering the means of
communication, analysis of the means of effective
communication, which is the basis of constructive
communication

KaJIBINTACTBIPY
Oxvimy namuoiceci / Pesyniomamot 06yuenusn / Learning outcomes

Kypcrsl carTi asiIKTaraHHaH keiiin | ITocJie ycnemHoro 3aBepuieHust Kypca After successful completion of the course, students

oiTiMasymbLIap odyuarouuecst oyayT will be

- KOMMYHUKAIS JaFIbUIAPEIH MEHT€PY
- KOMMYHUKAIUSHBIH THIMJII CTPATETUSCHIH KONIaHY
- YKAHXKaJJIbI JKaFaaiIap/Ibl COTTI MIEITy

- BJIaJICTh HABBIKAMU KOMMYHHUKAIIMU
- IPUMEHSATH dPPEKTUBHBIC CTPATETUS
KOMMYHHUKaIIUH

- YCHEIUIHO peniaTh KOHQIMKTHBIC CUTYaIuH

- possess communication skills
- apply effective communication strategy
- successfully resolve conflict situations

Kypcmuiy kpickama mazmynot / Kpamkoe codepacanue kypca/ Coursesummary

KOHCTpYKTHBTI KapbIM-KaTblHAC TICHXOJIOTHSCHIHA
kipicme. KapbiM KaTblHaC KypbUIBIMBL. KapbiM-
KaTBIHACTBIH ~KOMMYHHKATHBTI  arbl. KapbM-
KAaTBIHACTBIH ~ TIEPIENTHBTI  JKaFbl.  KapbM-
KaTBIHACTBIH HWHTCPAKTUBTI JKarbl. [yJIFaapajbik
KaTbiHacTap.  KapbIM-KaThlHacTa  MPaKTHKAJbIK
Oarmapnany. Ecry xoHe ThiHIay. TyIFaapanbiK
KOH(JIMKT >kKoHE OHBI IIemynaiH Tocimnepi. KapbmM-
KATBIHAC CTHJIBJIEPI.

BBesieHne B TICHXOJIOTHIO  KOHCTPYKTHBHOIO
o0HIeHUSI. CrpykTypa OTHOIICHUH.
KommyHMKaTHBHAS CTOpOHA OOTIEeHUS.
[epuentuBHas CTOpOHA 001LIEHYS.
WurepakTrBHas CTOpOHA O0IIeHUSI.
MexmmuHOoCTHBIE  OTHOwEeHUs. IIpakruueckas

opueHTaiya B oOmeHnu. Crplarte W CIyIIaTh.
MexMMYHOCTHBIM KOH(JIMKT M CIOCOOBI  €ro
paspenienus. CTHIM OOIIECHUS.

Introduction to the psychology of constructive
communication. Relationship structure. The
communicative side of communication. The perceptual
side of communication. The interactive side of
communication. Interpersonal relationships. Practical
orientation in communication. Hear and listen.
Interpersonal conflict and ways to resolve it.
Communication styles.

bazoapnama scemexuiici / Pykoeodumenn npozpammul/ Programmemanager

Ypnabaera Jlazat EpransicoBHa

| Ypnabaera Jlazat EpransicoBHa

| Urdabayeva Lazat Yerganysovna
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Puropuka. Ickepaik kapeiM-KatbiHac / Putopuka. [lesioBoe odmenue / Rhetoric. Business Communication

Oxy maxcamot / Yueonan uenwv/ Purpose

Ownpipicreri, MEMIIEKETTIK Oacka
KYPBUIBIMAAPAAFbl ceiliiey
MOJICHHMETI MEH iCKePH KapbIM-KaThIHAC JaFAbLIaphIH

urepy

KOHC

MaMaH KbI3METIHE

OBynageHrne HaBBIKAMH KYJBTYpbl PEUYEBOrO U
JIeJIOBOr0 OOIEHNUS B EATEIbHOCTH CIICIMaICTa
Ha TIPOU3BOJICTBE,

CTPYKTYpax

roCyaapCTBCHHBIX W HHbBIX

Mastering the skills of culture of speech and business
communication in the activities of a specialist in
manufacturing, government and other agencies

Oxvimy namuiceci / Pesyniomamot 06yuenus / Learningoutcomes

Kypctsi coTTi asiKTaraHHaH Keilin
oimiManymbLIap
- KOMMEpUHMSUIBIK  CEKTOpJa,  MEMJIEKEeTTIiK

KYPBUIBIMJIAp/ia, OHJIPICTIK, KOFAMHBIH KOFaM/IbIK-
casicu, MoJeHU-OiTiM Oepy canajapbIHIa iCKepIiK
PUTOPUKAHBIH HEri3ri MpUHOMOTEPI MEH 9icTepiH
KOJIIaHy;

- Jaynacy, TajJKbpUIay, AQNENAepAl TaHmay, CEHAIPY
9miciH urepys;

- ickepw KeJiccesnep, Ipe3eHTalusIap Ke3iHze
ayIUTOPUSAMEH,  ICKepHU e3apa
opeKkeTTecy Tocinaepin Taly;

- Op TYpIi Ipecc-peN3Iep NaibIHAAY.

CepiKTeCIIeH

IocJsie ycnemHoro 3aBepuieHusi Kypca
ol0yuaronuecsi Oyayr

- UCIIOJIb30BaTh OCHOBHBIE IPUHLUIBI U METOABI
JIEJIOBOM PUTOPUKM B KOMMEPYECKOM CEKTOpeE,
rOCYJapCTBEHHBIX CTPYKTypax, Ha MPOU3BOICTBE,
OOIIECTBEHHO-TIOIMTUIECKOH,  KYJIBTYpHOH U
o0Opa3oBarensHON chepax KU3HU OOIIeCTBA;

- BJIaIETh METOJUKON BEAEHUS CIIOpa, JUCKYCCHH,

noz00pa apryMeHToB, YOCKICHUS;

-  TPUMEHATh CHOCOOBI  B3aUMOJICHCTBHUS  C
ayIUTOpHel, C [eJOBbIM TAapTHEPOM TIpU
MIPOBENCHUH JIETIOBBIX MIEPETOBOPOB,
MpEe3EHTALHN;

- FT'OTOBUTDH PA3JIMIHBIC BUABI ITPECC-PLCIIM30B.

After successful completion of the course, students
will be

-use the basic principles and methods of business
rhetoric in the commercial sector, government agencies,
production, socio-political, cultural and educational
spheres of society;

- to master the methods of argument, discussion,
selection of arguments, and persuasion;

- apply methods of interaction with the audience, with a
business partner during business negotiations,
presentations;

- prepare various types of press releases.

Ipepexeusummepi / I[lpepexeuszumot / Prerequisites

Backapy ncuxosorusicel

Ilcuxonorus ynpasiaeHus

Psychology of management

Kypcmoiy koickawa mazmynst / Kpamkoe codepacanue Kypca/ Coursesummary

MamaHHBIH KoCiOM 1C-OpEKETIHIIETI PHUTOPUKAIBIK
MmoneHuer. Celiiey MOJCHHUETI JKOHE OHBIH ICKEpU
KoMMYyHHKauusiaarsl peni. Ceiiney atukeri. Ceiiney
KOMMYHUKAIUSCHIHBIH TICHXOJOTHSUIBIK ACTICKTiNIei.
Putopukansik kypeuwrbliap. Celineynid aybi3ia

Putopudeckas KynbTypa B TpOQecCHOHATLHOM
JleATeNbHOCTY cnernuanucta. KymnpTypa peun u ee
poidb B JNI€TOBOM OOIEHWU. PedeBod OTHKET.
IIcuxonormueckne acmeKThl PEeYeBOro OOIIEHHUSI.
Putopuueckue mpuembl. CIOBECHOE BBIPAKCHHE

Rhetorical culture in the professional activity of a
specialist.  Speech culture and its role in business
communication. Speech etiquette. Psychological aspects
of speech communication. Rhetorical devices. Verbal
expression of speech. Mastery of persuasion, business
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kepiHici. CeHaipy HaFIbIChl, iICKEpH SHTIME, I9JIe.
Honenney Typrepi sxoHe JonesieMeNep KypbUIbIMBbL
Ayp3mia emec KapbIM-KarblHac. Ickepw >kazOarma
ceiiney.

peun. MacTtepcTBO yOeKneHHsI, BeICHHsI 1eJI0BOU
Oecenpl, cmopa. Bunel aprymeHtaimm U
CTPYKTypa  JOKa3aTellbCTB.
cpenctBa oOmeHus. JlenoBast nucbMEHHas Peyb.

HesepOanpabie

conversation, argument. Types of argumentation and
the structure of evidence. Non-verbal means of
communication. Business written speech

Ilouniny

epexwenikmepi / Ocobennocmu oucyunaunwt/ Coursefeatures

[IpakTukansKk cabaKTapapl TPEHUHT HETi31H/IE OTKI3y

IIpoBeneHre MpakTUYECKUX 3aHATHN
TPEHUHI OB

B (opme

Conducting practical classes in the form of training
sessions

Bazoapnama scemexuiici / Pyxoeooumens npozpammel/ Programmemanager

[Ipodeccop Kynryposa O.I.

‘ IIpodeccop Kynryposa O.I.

‘ [Ipodeccop Kynryposa O.I.

Ickepnix pumopuxa / /lenosas pumopuxa/Business rhetoric

Oky maxcamot / Yueonan uenwv/ Purpose

PI/ITOpI/IKa TypaJibl TCOPHUAIBIK JKOHE IIPAKTHKAJIbIK

(I)OpMI/IpOBaHI/IC HpCI[CTaBHCHI/Iﬁ O TCOPETHICCKUX

Formation of ideas about theoretical and practical

MOJIIMETTEp Typalbl O KaJbIITaCThIpy, IIedep | U MpaKTUYEeCKUX 3HAHHUSIX pUTOpHKH, oBiajaeHue | knowledge of rhetoric, mastering speech skills and
celiney  JaFbUIapbIH JKOHE pPUTOpUKAJBIK | peYeBBIMM  HaBblkamMu u  putopuueckumu | rhetorical technologies.
TEXHOJIOTHIIAP/Ibl MEHIEPY. TEXHOJIOTHSIMH.

Okbimy namuorceci / Pesynomamut 00yuenus / Learning outcomes
KypcTtbl coTTI asiKTaraHHaH keiiin | Ilocsie ycnemHoro 3aBepuienust Kypca After successful completion of the course, students
oimiMaymbLIap o0yuaronruecst Oyayr will be
-pUTOPUKAHBIH  ONEMIIK  JHalOrbiHA  Oaraap | -OpUEHTHPYETCsl B MUPOBOM auainore putopuku; | - iS guided in the world dialogue of rhetoric; conducts

’KacalJpl; CcasbICTBIPMAalIbl Tajfay >KYMBICHI MeEH
CaJTBICTBIPMAJTBI TAJIAY JKYPrie/i;

- Konga Oap FBUIBIMU akKmapar Heri3iHJe pUTOpUKa
CaJIaChIHIAFbl IYFBUT 3ePTTEY MICENEIIePiH IeIe/i;
- pUTOpPHKAa MYMKIHIIKTEpiH KYHJIENIKTI emipae
JKOHE TIKIpUOe e KOITaHA b,

-PUTOPUKAHBIH JKAIITBI KOJITaHBICTAFbI
3aHIBUTBIKTapbIH, KOMMYHUKATHBTI ©3apa dpeKeT eTy
NPUHIUITEPIH TaIAHIbL.

IPOBOJUT CPAaBHUTEIbHO-aHAIUTHIECKYIO PaboTy
Y COTNIOCTAaBUTEJIbHBIN aHAIIU3,

- pelIaeT akTyaabHbIE HCCIEI0BATEIBCKUE 3a/1a4H
B 00JIaCTH PUTOPUKHU C OTOPOI Ha UMEIOLIYIOCS
HAY4YHYIO HH()OpMALHIO;

- UCTIOJIb3YET BO3MOKHOCTH PUTOPUKH B
MOBCEJITHEBHOW KWU3HU U Ha TIPAKTHKE;

- aHAJIM3UPYET JICHCTBYIOIINE 3aKOHBI O0TIEH
PHUTOPUKH, IPUHIMITEI KOMMYHHKATUBHOTO
B3aNMOJICHCTBHU.

comparative analytical work and comparative analysis;

- solves urgent research problems in the field of rhetoric
based on the available scientific information;

- uses the possibilities of rhetoric in everyday life and in
practice;

- analyzes the current laws of general rhetoric, the
principles of communicative interaction.

Kypcmuin koickawia mazmynnt / Kpamkoe codepacarnue kypca/ Course summary

Putopuka  eHepiHiH KAJIBIIITACYBI,

namysl. | CTaHOBIIGHHe M pasBHTHE WCKyccTBa puropmki. | Formation and development of the art of rhetoric. Types
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PuropukanbiH Typaepi. OHABIH JKOHE CeOMIICYIiH
mamybl. Tin Typambl XanplK maHanmbrbl. Kasipri
HICHICHACPAIH COHJIey MOJICHUETIHE KOWBLIAThIH
nraprrap MeH tananrap. Ce3 QypbICTHIFBI 9p CO3iH,
op CeiiNieMHIH JAYphIC JKyMcalyblHAaH KOPIHETIHIITI.
Kasipri memeH ce3fepiHiH Til Ta3albEFbl, CO3
Iomiri, ce3 ocepimiri, omebi >keHiHIE. AybI3mIa
celimeyii  AalblHAAay — Ke3eHAEpi:  TakKbIPHIOBI,
Makcarbl, Typi JXoHE ceiyiey Typi. MoHoor xoHe
JUanior  COWNeyNiH Heri3ri TypJepi  peTiHje.
Putopuka Typriepi xoHE pHUTOpPHKA TYpIepi: Kbl
koHe keke purtopuka. Ceiineymi  kyleney.
TakpIppINTBl  KEHITYAIH MaFbIHAJBIK — WICSUIaphl.
Tyrac MOTIHHIH JIOTMKANBIK Te3UCi (Ma3MyHBI,
KYPBUIBIMBI, MOTIHJIK KOWBUTBIM). MOTIH/II cHITaTTay
JKOHE  TalKpUiay. ApPryMeHT Typaslbl —TYCIHIK,
apryMeHTTep Typiepi (JOTUKAIBIK, apryMeHT-(pakT,
KOPKEM TYpJETi apryMeHT), apryMEHTTepi YCBIHY
TOCINIepi; apryMeHTTep XoHE KOHTpPapryMEHTTEp.
MOTiH KYpBUIBIMBI KOMMYHHUKATHBTIK CTPATETHSHBIH
KepiHici periHae. MOTIHHIH THOTEpi: KapamnaibiM
xkoHe Kypaeni.  Ceiiiey >KOHE OHBIH MakKCaThl
OOWBIHINIA  JUANIOTTApAbIH,  >Kydenenyi. Jlmamor
pUTOpHKACBl -  TIKeNed  ceiljley  KapbIM-
KATBIHACBIHJIAFBI OJIENTI MiHE3-KYJIBIK epeKesepi.
Jaynpl uanor >KOHE OHBIH JKaJIlbl ePeKIIeIiKTepi.
[TonemMuKa KaHpIaphl: TUCKYCCHUSI.

Bunet putopuku. Pa3BurHe MBICIM U peyH.
Hapognass wmyzapocTs O s3bIke.  YCIOBHA M
TpeOOBaHUSI K PEUYEBON KyIbTYpPEe COBPEMEHHBIX
opatopoB. IIpaBHJIBHOCTH CJIOB OTpakaercs B
NPaBHJIBHOM  YIOTPEOJEHUH KaKIOro CIIOBa,
KaXaoro mnpemiokeHus. O 4YHUCTOTE SI3bIKA,
TOYHOCTH  peuH, spdexTuBHOCTH  peud,
CJIOBECHOCTH COBPEMEHHON OpaTOPCKOM peum.
Oranbsl MOATOTOBKM K YCTHOW pedd: TeMa, LIelib,
BUJ M TUN peud. MoHoIOr M JUalor Kak
OCHOBHBIE (hOPMBI peur. Buasl puTOpuKy 1 BHIBI
PUTOpUKHU: 00IIast U UHAWBUAYaJIbHAs PUTOPHKA.
Cucremaruzaims peun. ConepikaTelbHbIE HACH
JUISL pacIIupeHus TeMbl. JIorndeckuil Te3uc Bcero
Tekcta  (comepkaHuhe,  CTPYKTypa,  TEKCT).
Onucanue u oOcyxneHue Tekcta. [lonsTue
apryMeHTa, THIbl apryMEHTOB (JIOTHUYECKHH,
apryMmeHT-(akT, XyJOXECTBEHHBI apryMeHT),
Croco0bl MpEACTaBICHUS apryMeHTOB;
apryMeHTbl W  KOHTpapryMeHtsl. CTpyKTypa
TeKCTa KakK TMpOSABIIEHHE KOMMYHHKAaTHBHOMN
cTpareruy. TUIBI TEKCTa: MPOCTOM M CIIOXKHBIN.
Cucremaru3zanys JUaJOroB IO Pe4Hd U €€ LENH.
Jwnanorosasi puTopuKa - 3TO IpaBHJIa 3TUKETa B
npsiMoM pedeBoM oOmeHnu. CIOpHBIA Axaor U
ero oburre ueprbl. COpHBIE KaHPbI: JUCKYCCHSL

of rhetoric. Development of thought and speech. Folk
wisdom about language. Conditions and requirements
for the speech culture of modern speakers. The
correctness of words is reflected in the correct use of
each word, each sentence. On the purity of language,
accuracy of speech, efficiency of speech, literature of
modern oratorical speech. Stages of preparation for
speaking: topic, purpose, type and type of speech.
Monologue and dialogue as the main forms of speech.
Types of rhetoric and types of rhetoric: general and
individual  rhetoric. ~ Systematization of speech.
Substantial ideas for expanding the theme. The logical
thesis of the entire text (content, structure, text).
Description and discussion of the text. The concept of
an argument, types of arguments (logical, fact-
argument, artistic argument), ways of presenting
arguments; arguments and counterarguments. The
structure of the text as a manifestation of the
communication strategy. Types of text: simple and
complex. Systematization of dialogues by speech and
its purpose. Dialogue rhetoric is the rules of etiquette in
direct speech communication. Controversial dialogue
and its common features. Controversial genres:
discussion.

Ilonniny epexwenikmepi / Ocobdennocmu oucyunaunwl/ Course features

Kadenpansy prmangapeiaaa cadak eTKizy,
TOXIprOEi MaMaHIap il IAKBIPY, OHEP, MOJICHUET
OKUIIIepIMEH 1CKepH Ke3/iecyslep OTKi3y koHe T.0.
CHIATTAJIAJIBI.

[IpoBenenne 3aHsTHii Ha Quinanax kadeapsl,
IpUTTIALIEHUE CHELUAIUCTOB-TIPAKTUKOB,
MPOBENIEHHE JIEJIOBBIX BCTPEY C MPENCTaBUTEIIMHU
MCKYCCTBA, KYJBTYPHI U Ap.

Conducting classes at the branches of the department,
inviting practitioners, holding business meetings with
representatives of art, culture, etc. is reflected.

bazoapnama scemexuiici / Pyxosodumens npozpammsl/ Programmemanager

HocoBa A.T.

| Hocosa A.T.

| Dossova A.T.
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Ickepnix Kazax mini / /lenosou kazaxckui asvik [Business Kazakh language

OKy maxcamul / Yueonaa yenw/ Purpose

KociOu  ic-opekerTiH  opTypii  cajagapblHAa
JIMHT BUCTHKAJIBIK, QJICYMETTIK-MOJICHH,
MOJIEHUAPAJIBIK, 1CKEpIiK OaiIaHBICTBl KaMTaMachl3
Ke3iH/Ie
Kocion

eTy YIIH iCKepiiK
JIMHTBHCTHKAJIBIK

KapbIM-KaTbIHAC
OimiM  KyieciHzae
KY3BIPETTIJIKTI KAJIBIITACTBIPY.

DopMHUpOBaHHE po¢ecCHOHANBHBIX
KOMIIETCHIIMA B CHCTEME€ JIMHIBHCTHYECKHX
3HaHWA B JIETIOBBIX  OTHOIIEGHUAX  JUIA
oOecriedeHus:  SI3BIKOBOM,  COIMOKYIBTYPHOM,
MEXKKYJIbTYPHOM, JEJNOBOM KOMMYHUKAallUd B
Ppa3IMYHBIX cepax npodecCHOHANTBHOM
JIEATENBHOCTH.

Formation of professional competencies in the system
of linguistic knowledge in business relations to ensure
linguistic,  socio-cultural, intercultural, business
communication in various areas of professional activity.

Oxvimy namuoiceci / Pesyriomamot 06yuenus / Learning outcomes

Kypcrsi CITTI KeliH
oimiManymsLIap

- ceillley KOMMYHHKAIIMSCHI MPAaKTHKACHIHIA Ka3ak

assKTaraHHaH

oneOu TUNIHIH HEri3ri opO3MUSIIBIK, JTEKCHKAIIBIK,
rpaMMaTUKAJIBIK HOpMaJIapblH KOJIIaHaIbl,

- anra” OUTIMI MEH JaFApUIapblH TIXKIpuOene koHe
KYHJIEJIKTI eMip/ie naiigaiaHabl;

- TinAiK  OipiikTepal KOJIAHYABIH JIYPBICTHIFHL,
JIOIIAIIT, OPBIHABUIBIFEI TYPFBICBIHAH TaJ Al Ibl;

- Kasipri casicM, SKOHOMHUKAJBIK JXOHE MOJIECHU
opraza Kasak TiJiHIH Jkaz0amia >KoHE aybl3ia
HETi31H MeHIrepy ACHTeHiH KepceTesi.

IlocJsie ycnenmHoro 3apepuieHus Kypca
oO0yuaronruecs: Oyayr

- IPUMEHSITH B IPAKTUKE PEUEBOIl KOMMYHHKALIUH
OCHOBHEBIE Op(OINIMUYECKHE, IEKCHUECKHE,
rpaMMaTHYeCcKre HOPMBI Ka3aXCKOTO
JUTEPATYPHOTO SI3bIKA;

- MCMOJIb30BaTh NPUOOPETEHHBIEC 3HAHUS U
YMEHHUS B IPAKTUYECKOH JesITeIbHOCTH U
IMOBCEIHEBHOMN JKH3HU,

- AHAJIM3UPOBATH S3bIKOBBIC €IMHUIIbI C TOUKU
3pEeHHS TPABUIIbHOCTH, TOYHOCTH, YMECTHOCTH
yIoTpeOIeHU .

- IeMOHCTPUPOBAaTh YPOBEHbB BJIAJICHUS
MUCbMEHHBIMU U YCTHBIMH OCOBaMH Ka3aXCKOI'0
SI3bIKA B COBPEMEHHOM MOJIMTUYECKOM,
SKOHOMMYECKOW U KYJIBTYpHOHU Cpefe.

After successful completion of the course, students
will be

- applies in the practice of speech communication the
basic orthoepic, lexical, grammatical norms of the
Kazakh literary language;

- uses the acquired knowledge and skills in practice and
everyday life;

- analyzes linguistic units from the point of view of
correctness, accuracy, appropriateness of use.

- demonstrates the level of proficiency in written and
oral wasps of the Kazakh language in the modern
political, economic and cultural environment.

Kypcmuiy koickawa mazmynst / Kpamkoe cooepacanue kypca/ Course summary

¥YATTRIK Kaapiap - MeMJIeKeTTiH Herisi. Kymbic
KYHIH jxocnapiay. JKyMbic anTacklH xocnapnay. Tin

HammonameHble Kafpel - OCHOBAa TOCYHapCTBa.
[InanupoBanue pabouero mHsA. I[lmaHupoBaHHe

National cadres are the foundation of the state. Planning
a working day. Planning the work week. Directions for
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MOJICHUETIH AaMbITy OarbiTTaphl. JKorapbl Oimimi
MaMaHHBIH ceiney Mozaenueri. Comemuecy -
Oacel. Ickep amamHBIH ceiiey crwi. Iccamapaa.
Kemicce3nep. Pecmu cTumnbiH jKammmbl CUIIATTaMachL.
PecMu crunpaiH  Kanmeimracysl. PecmMu  CTHIBIIH
TUIIIK epeKIIeTiKTepi. ICKepiiK KaThIHACTApIIbIH
Typaepi. Kazakcran PecnyOnukaceiHmarbsl pecMmu

MEpPEKETIEP. Kazakcran PecrryOnmkachIHBIH
MEMIIEKETTIK  KbI3METI. MEMIIEKETTIK  KBI3MET
npuniunrtepi.  Ke3merrik  xarrap.  Kemertik

XaTTapblH Ma3MyHBl MEH MakKcaTbl. MeMIICKEeTTiK
Timeri pecmu KaOwbUimaynap. Pecmu  kesmecysiep.
Pecmu ke3zmecy xocmapbl. Pecmm kesnmecynepneri
KyKarTapael pacimaey. MIIOMaTHsUIBIK KaThIHAC.
3aH aKTiepiH MEMJICKETTIK Tijge KOoJaHy.
Kasakcran PecniyOimkachiHbiH KOHCTUTYITHSICHL

coe3

paGoueii Henmenmu. HampaBnenus  pa3BUTHSA
S3BIKOBOM KYJIBTYDBI. Kynberypa peun
CIelMaliCcTa C  BBICIIUM  OOpa30BaHHEM.

HpI/IBCTCTBI/Ie - 3T0 TIaBHOE cloBo. CTHIIB pean

JEJIOBOrO0  4YeJIOBEKa. B KOMaHIHPOBKE.
IleperoBopel. OOmiee onucanue OGUIMAIEHOIO
CTHJIS. dopMupoBaHue o(unmansHOro
ctwit. JIMHrBUCTHYECKHE GbyHKUMI
opunmansHOrO CTHJISL. Tumbr  n1e’oOBBIX
OTHOLIECHUH. OdunmanbHple Mpa3IHUKA B
Peciyonmuke — Kaszaxcrah. T'ocynapcreennas

ciayx0a Pecmyommkm Kazaxcran.  [lpuHiumnsr
TOCY/IapCTBEHHOM CITy)KObI. Ciy)KeOHBIC TTUChMA.
Cozmepkanne W Lelb  CIIy)KEOHBIX
OdwunmanbHble MpHEMbl Ha TOCYJapCTBEHHOM
BCTPEYH. [Inan
Odopmenne

BCTpeUax.

[Ipumenenune

IIHCEM.
SI3BIKE. OdunmansHbie

ounmansHON BCTPEYH.
ouIHaTBHBIX

JIOKYMEHTOB  Ha

III/IHIIOM&TI/I‘ICCKI/IC OTHOIICHUS.
3aKOHOAATCIIbHBIX AKTOB Ha TOCYJapCTBCHHOM

s3bike. Koncrurynus Pecnnyomiku Kaszaxcran.

the development of language culture. Speech culture of
a specialist with higher education. Greeting is the main
word. Business man speech style. On business trip.
Conversation. General description of the official style.
Formation of the official style. Linguistic features of the
official style. Types of business relationships. Official
holidays in the Republic of Kazakhstan. State service of
the Republic of Kazakhstan. Civil Service Principles.
Service letters. Content and purpose of service letters.
Official receptions in the state language. Official
meetings. Official meeting plan. Registration of
documents at official meetings. Diplomatic relations.
Application of legislative acts in the state language.
Constitution of the Republic of Kazakhstan.

IIonnin

epexwenikmepi / Ocobennocmu oucuyunaunwt/ Coursefeatures

Kadenpansy prumangapeiaga cadak eTkizy,
TOXKIpuOei MaMaHIap/Ibl IaKeIPy, OU3HEC,
MEMJIEKETTIK KbI3MET OKIUIIepiIMEH icKepH
Ke3Jlecyliep OTKi3y )KoHe T.0. CHIaTTanapl.

[IpoBenenne 3amsThii Ha Quinanax kadeapsl,
MIpUTJIAILIEHIE CIIEIMATUCTOB-TIPAKTHUKOB,
IPOBENIEHHE JIEJIOBBIX BCTPEU C MPEICTaBUTEIIMHU

Ou3Heca, rocyIapCTBEHHON CITYKOBI U JIp.

Conducting classes at the branches of the department,
inviting practitioners, holding business meetings with
representatives of business, public service, etc. is
reflected.

bazoapnama yncemexuiici / Pykoeooumens npozpammel/ Programmemanager

HocoBa A.T.

‘ HocoBa A.T.

Dossova A.T.
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Apnaitel maxcammap ywiin uiem mini / Unocmpannutit a3vik 013 cneyuanwvuwix yeneit/ Foreign language for specific purposes

OKy maxcamol / Yuebnas yenw/ Purpose

JKorapel OKy OpHBIHaH KeWiHTi OimiM  Oepy
Oarmapiamachl IICHOEpIHAEC IIET TIiJIH MEHIrepy
JIaFIBUTAPBIH OJIaH 91 KaJIbIITACTHIPY.

Hanpreiimee  dopmupoBaHme HABBIKOB
BJIQZICHUS WHOCTPAHHBIM SI3BIKOM B paMKax
n3ydaeMoi o0pazoBareIbHON IIPOrpaMMBbl

IIOCJIEBY30BCKOI'0 00yUeHusl.

Further development of foreign language proficiency
skills on the studied Master educational program.

Oxbimy nomuceci / Pesynemamut 06yuenus / Learning outcomes

Kypcrsi CITTI asiKTaFraHHaH KeliH
olaiMasymibLIap

-apHaiibl ofieOueTTepai oKy, Tanjay, meT TiMHIeT
apHaiibl MOTIHIIEP/Ii ayAapy JaFIbUIapbiH MEHIEPY;

- apHailbl KoCciOM JIeKCHKa MEH TEePMHHOJIOTHSHBI
oiny;

- TIeT TUTHJE a3y, COHBIH IMIHJAE aKaJeMHUSIIBIK
a3y JaFAblUIapbIH MEHTEpY;

- KociOm OaFbITTaFbl CypakTapra aybI3lla >KOHE

azbara xayar oepy;;

Ilocnie  ycmemHoro 3aBepuieHHsI  Kypca
o0yuarouuecst OyayT

-BJIaACTh HaBbIKaMH YTCHUA CHCHHaHBHOﬁ
JIMTCPATYphl, aHain3a, IMEpPCBOAa HHOASBIYHBIX
CIICITEKCTOB;

-3HAaTh CIIeNUANbHYI0  MPOodeccHOHATBHYIO

JICKCUKY U TCPMUHOJIOTUIO;

-BJIaJICTh HaBbIKaMHU HMHOA3BIYHOI'O ITMChMAa, B TOM
YHCJIC aKaICMHYCCKOI'O ITMChbMa,

- YCTHO W IMCBMCEHHO OTB€YaTb Ha BOIIPOCHI

After successful completion of the course, students
will
- master reading skills of special literature,
analysis, translation of professional texts;
- know special professional lexis
terminology;
- master writing skills in a foreign language, as
well as academic writing;
- orally and in writing answer the questions on
professional themes;

and

- JKaJIbl KOCIMTIK CHNATTaFbl MOTIHAEPl THIHAAY | MpodeccrOoHaNBHOM HAIIPaBICHHOCTH; - master listening skills on the general
JIaFIbLTapbIH MEHTepY. -BNIAJICTh ~ HaBBIKAMH  ayJHPOBAaHUS  TEKCTOB professional texts.
o0nrenpodeccnoHaNBHOTO XapakTepa.
Ipepexsusummepi / Ipepexeuszumot / Prerequisites
Hler i (kocibn) | MHocTpanHSIit A3bIK (IPOheCCHOHATBHBIIA ) | Foreign language (professional)
Kypcmuiy kpickama mazmynnt / Kpamroe codepacanue kypca/ Course summary
KociOu Ttepmunonorus. ApHaiibl MoriHaepai oky. | [IpodeccuonanbHas  tepmunonorus.  Urenue | Professional terminology. Reading special texts.

AkaneMUsIIBIK Kazy (Makanamap, dcce, TyHiHIeme
*oHe T.0.). FoutbiMu ctunb. FrutbiMu Makananapst
OKy koHe ayaapy. KociOu TaKbIpbIITapbl, >KaJIbl
TaKbIPBINTAPbI XKoHE T. 0. THIHIAY )KOHE COuey.

CHeLMaIbHBIX TEKCTOB. AKaJeMHUYECKOE IMHUCHMO
(cratem, 3cce, pe3toMe U T.O.). HaydHbIid CTHIIb.
UreHnue U mepeBoj HAydHbIX crareil. Cioymarh u
TOBOPUTH Ha MpodecCHOHaJbHBIE TEMbI, O0IIMe
TEMBI U T.JL.

Academic writing (articles, essay, resume etc).
Scientific style. Reading and translating scientific
articles. Listening and speaking on professional themes,
general topics etc.

Ilonniy epexwenikmepi / Ocobdennocmu oucyunaunwl/ Course features

Byn moHAI 0Ky MarucTpaHTTapAblH — ©3iHIIK
JKYMBICBIHBIH €19Yip KOJEeMiH, OHBIH IIIIHAE COUIeY,
TBIHJIAY OHE OKY JaFIbLIaphlH JaMBITYFa apHAJFaH
KOCBIMIIIA OHJIAHH-pecypcTapibl KAMTH/IBL.

N3ydyenrne AaHHOM MUCHMIUIMHBI MpeAroiaraet
3HAYUTEIBHBI 00bEM CaMOCTOSITEIEHOW Pa0OTHI
MarvcTpaHToB, B TOM YHCJIE C JOMOJIHUTEIbHBIMU
OH-JJAWH pecypcaMH JUisi pPa3BUTUsl HABBIKOB

The given course presupposes a great amount of the
learners’ independent work with additional on-line
resources for the development of speaking, listening
and reading skills.
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| roBOpCHUs, AyAUPOBAHUA U YTCHU .

bazoapnama scemexuiici / Pykogoodumens npozpammsr/ Programme manager

C.C.KabaeBa, meren ¢unonorus kadeapacsHbIH
JIOLIEHTI

C.C.KabaeBa, momeHT Kadeapsl HWHOCTPAHHOM
dbunonoruu

S.S.Zhabayeva,
Philology Chair.

associate

professor

of

Foreign
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