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Kipicne

OJIEKTUBTI TIOHJEP KaTaJloTbl OKBITYJBIH KPEAUTTIK JKyheci OoMbIHIIA
KYPacCThIPbIJIaAbl. OJIEKTUBTI TMOHJAEP KaTajlorbl >KYMEJIICHTeH TaHjay OOMbIHIIA
TIOHJIEP TI31MiH YKOHE OJIap IbIH KbICKA CHUIIaTTaMacChlH KapacThIPaIbl.

MarucTpaHT MaMaHIBIKTapJbIH MIHAETTI KOMIIOHEHT/>)KOFapbl OKY OpPHBI
KOMIIOHEHTIHIH MIOHJIEpIH MEHrepyMeH KaTap, YCBIHBUIBII OTBIPFaH TaHJay
OOWBIHIIIA TTIOHIEP/I1 TAHIAIT ATyl THIC.

ONexTUBTI TOHAEPAl TaHjaayFa »daBaizep KeHec Oepeni. Maructpant
sABal3epMeH Oipiiece OTBHIPHIN, MArMCTPAHTTHIH JKEKE OKY JKOCHMApbhlH KYpy YIIiH
MIOHJIEPTe KA3bUTY HBICAHBIH TOJITHIPAIIBI.

Kypmerti maructpant! bigiM 0epy TpaeKTOPHUSCBIHBIH OIpTYTaCThIFbIHBIH
oimacteipputybl  Ci3fiH OoJialllakTa MaMaH pPETIHJE KOCIOM JailbIHABIFBIHBI3IBIH
JIEHrel1HEe BIKIaJ €TETIHIH €CTE€ CaKTaybIHbI3 KEPEK.

BBenenue

[Ipn kpenuTHONW TEXHOJOTMU OOyueHus pa3pabaTbiBaeTCsl  KaTajor
AJIEKTUBHBIX JUCIUIUIMH, KOTOPBINM MpeACTaBIseT COOOW CHCTEeMaTU3UPOBAHHBIM
NepeyeHb AUCHUIIIMH KOMIIOHEHTA MO BBIOOPY U COJEPKUT KPATKOE UX OMHUCAHHUE.

Hapsay ¢ n3yyeHneM AMCHMIUIMH 00S3aTENbHOTO / BY30BCKOTO KOMIIOHEHTA,
MAarucTpaHT JOJKEH BbIOPATh JIsl U3yUYEHHUSI IUCUUIIIMHBI KOMIIOHEHTA 110 BBIOODY.

KoHcynbranuu no BeIOOPY 3JIEKTUBHBIX JUCHUIUIMH JIaeT 3/Baiizep. Bmecrte ¢
HUM MarvcTpaHT 3aroiHsIeT GopMy 3alucH HAa JUCHUIUIMHBI 1 coctaBienus UYII
(MHAUBHUIYATILHOTO YYEOHOTO TIJIaHa).

YBaxaemble MaructpaHTbl! BaXHO NOMHHUTB, YTO OT TOrO, HACKOJBKO
MPOlyMaHHOW | 1ieiocTHOM OyzneT Bamia oOpa3zoBarenbHas TpPaeKTOPHS, 3aBHCHUT
ypoBeHb Bareit npodeccrnonaabHOM MOATOTOBKH, KaK OYIyIIEero CIeIHaIuCTa.

Introduction

At the credit technology of education the catalog of elective disciplines which
represents the systematized list of disciplines of a component by choice and contains
their brief description is developed.

Along with the study of the disciplines of the compulsory/university component,
a graduate student must choose to study the disciplines of the elective component.

Advising on the choice of elective disciplines gives the adviser. Together with
him a Master student fills in an enrollment form for disciplines for making up an IEP
(individual study plan).

Dear Master's students! It is important to remember that the level of your
professional preparation as a future specialist depends on how thought-out and
integral your educational pathway will be.



CemecTtp OoiibIHIIA 3JIEeKTUBTI OHAepAi 00,1y /Pacnipenesienue 3J1eKTHBHBIX

aucouIuIaH o cemecrpam /Distributionofelectivecoursesbysemester

[Tonniy ataysl / HaumenoBanue auciurmiuaet / The name of the discipline

Kpenutrep
caHsbl /
Kom-Bo

KpenuToB/

Numberofcr

edits

AxaneMust
JIBIK
Ke3eH/
Axan
nepuo/
Academic
period

Kasipri menemxment / CoBpeMeHHbIN MeHeDKMEHT / Modern management

¥Yiieim Teopuscel / Teopus opranuzanun / Organisation theory

Kapkpiaael kazak Tim/ WMHTeHCHBHBIA Ka3zaxckuil s3bik/Intense Kazakh
language

OHipae-00IbICTa TYPUCTIK HHAYCTPUSHBI IaMBITY 1Bl OacKkapy/ YTpaBieHue
pa3BUTHEM UHIYCTPUH TypH3MaB pernone-oodmactu/ Management of
development of the tourism industry in the area- region

¥iibIMaaFbl 0ACIIBUIBIK TIEH KOIIOACIIBUIBIK/PyKOBOACTBO U JIHIEPCTBO B
opranu3ain/Management and Leadership in the Organization

HR-menemxmenti/HR-menemxment/HR Management

KommyHUKasITBIK MeHeKMEHT / KOMMYHUKAallMOHHBI MEHEKMEHT /
Communications management

MuBecTuUsIIBIK K00amapapl Taiay)oHe 0ackapy / AHAIHU3 U yIpaBlieHUE
MHBECTHIIMOHHBIX IpoekToB / Analysis andmanagement of investment
projects

busnectiy ungpnsik Tpanchopmanusicsl/ LHudposas Tpancdopmarus
o6uzHeca/Business Digital Transformation

WuTepHer TexHonorusmapsl / InTepHeT TexHonoruu / Internet technology

BysTThl TEXHONMOTUANIApB! Maliganany / Mcnonb3oBaHue 00IauHbIX
texHosoruii / The use of cloud computing

IT-cepsucmenemxmenti /I T-cepsucmenemkment/ | T-servicemanagement

binim 6epyni skekenenaipy /Tlepconanusanus oopasosanus/Personalization
of education

NHHOBamsuIbIK sk00aHbl Oackapy/YpaBieHHE THHOBAIMOHHBIMHU
npoektamu/Innovation project management

XKobamapasl 6ackapyablH Ka3ipri TexHOI0ruschl /CoBpeMeHHbIE
TEXHOJIOTUH yrpasieHus npoekramu / Modern technologies of project
management

KoHCTpyKTHBTI KapbIM-KaThIHAC ncuxonorusicel/IIlcuxonorus
KOHCTpyKTHUBHOTO 00menusi/ Psychology of constructive communication

OKy ic-opeKeTiHIH HHHOBALUSJIBIK (popMaapbIHbIH dicTeMEC] /
Metoponorus ”HHOBAIIMOHHBIX (hOpM ydeOHOH JeATeIbHOCTH /
Methodology of Innovative Forms of Educational Activity

Hapsbik konbloHKTYpackl/KonblonkTypa peinka/ Market conditions

¥ibIMIIbI TaMBITY/bI OacKapy/YipaBieHHe pa3BUTHEM OpraHU3aIiu/
Organization development management

Jarnapeictsl 6ackapy/AHTHKpH3UCHOE yripaBieHue/Crisis management

bpona-menemxment/ bpana-menemkment /Brand Management

Trade menemxment / Trade menemxment/ Trade management

Ickepmikokimiriiik / JlenoBoe anMmuuauctpupoBanue / Business
administration

Kocibu Kp13MeTTi KYKBIKTHIK peTTey/IIpaBoBoe perynupoBanme
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npodeccuonanbHON nestenbHocTH/Legal regulation of professional activity

Kanpasik menemxmenT / Kagposeiii menepkMenT / Personnel management

Anam pecypcTapbiH 0ackapy/YipaBieHre 4YeI0BeUeCKUMH pecypcamu/
Human resource management

KopnoparurTtik 6ackapy / Kopmopatusnoe ynpasnenue /Corporative
management

Koncantunr menemxkMenTi /MeHepKMEeHT KoHcaliTuara / Management
consulting

Kanpmasik Toyekennep sxoHe onapabl 6aranay/KaapoBble pUCKU U UX OLICHKA/
Personnel risks and their assessment

Kapkbl ”HCTHTYTapbIHIaFBI MApKETHHT /MapKeTHHT B (PUHAHCOBBIX
opranuzanusax / Marketing in financial institutions

Osrepicrepai 6ackapy/Ynpasienue nzmenenusmu/ Change management

Arpapislk MeHeDKMEHT /Arpapubiii MmenemkmenT / Risk management in the
agro-industrial complex

AOK rtoyeken-menemkmenti / Puck-menemxment B AIIK / Risk
management in the agro-industrial complex

Konak yit menemxmenti / I'octuanunblii MmenepkMent / Hotel management




1 1 oKy KbLJIBIHA APHAJIFaH YJIEKTUBTIK MIHAEP / DJIeKTUBHBIe TUCHUIIMHBI U1 1 roga o0y4enus/ Elective courses for

year 1

Kaszipei meneoscmenm / Cospemennntii menedycmenm / Modern management

OKy maxcamut / Yueonaa yenv/ Purpose

MaructpanTrapapl 3aMaHayd MEHEIKMEHTTIH

O3HAaKOMUTH MaruCTpaHToOB C TCOPCTUUCCKUMU H

To familiarize undergraduates with the

- 0acKapyUIbLIBIK MIEHIIMACPAl MIBIFAPMAIIbLUTBIK
13IeyIiH 3aMaHayu OIICTepiH; 0acKapyIIbLIBIK
memriMaepal  KaOpUigay — IpOLECIHIH — kKaHa
o/licTeMeNepiH; xKobaap bt Oackapy
oliCTeMeNepiH aHBIKTAMIbI;

- yWBIMIBI OacKapyIbIH JKyHeni MiHIeTTepi MeH
MOCEJICNIEPIH IICIY; alaMi, MaTePHAJIIbIK )KOHE
KapKBUIBIK pecypcTapspl THIM/I NainananyMeH
OaliIaHbICTHI 0acKapylIbUIBIK HIenrmep
KaObu1/ay; Oackapy MpOIECIH OHTaHIaHABIPY
o/icTepiH KONJaHabl;

- THIMJ1 KapbIM-KaTbIHacka ue 0o0iy; Oackapy
menmiMaepin  KaObligay Ke3iHjaeri cangapiap
MEH ToyeKemAep/il Oaraiaii ib;

- MEMJIEKeTTIK JaMy OarmapiaManapbiH Kypy
Ke31HAE€ THUIMIl YCBIHBICTAp MNOPT(HOIUOCHIH

KaJIBIIITaCThIpy1a Kazipri 3aMaHFbl
MEHEPKMEHTTIH ~ apHailbl  TEPMHHOJIOTHUSICHIH
KOJ1J1aHaJbl.

-onpeacCiisiTb COBPEMCHHBIC METOAbI TBOPYCCKOI'O

IOWCKAa  YOPAaBJICHYECKUX  PEUICHUW; HOBBIE
METOI0JIOTUHU rpouecca MIPUHATHUSA
YIPaBICHYECKUX pELIEHNH; METOJI0JI0TUH

yIIpaBJIeHUs IPOEKTAMH.

- pemarb CHUCTEMHBIC 3a7adyd M MPOOIEMBI
yIpaBJICHUS opraHu3zanueii; IpUHUMATh
yIpPaBICHUYECKHE  PEIIEHUs,  CBSA3aHHbIE  C
3¢ (GEKTUBHBIM HUCIOJIb30BAHUEM UEIIOBEUECKUX,
MaTepUaJbHBIX W (DUHAHCOBBIX  PECYPCOB;
HCIOJIb30BAaTh METOJBI ONTHUMHU3ALUU IpoIecca
yIpaBJICHUS.

- BHaAeTh HPPEKTUBHOH KOMMYHUKALUEH,;
OLICHUBATh MOCJEACTBUA M PUCKHU MPHU NPUHSITUN
YIPaBICHUYECKUX PELLIECHUM.

- TMPUMEHEHATh CHEIHUATBbHYI0 TEPMHUHOJIOTHIO
COBPEMEHHOI0 MEHEIKMEHTa, B (OPMHUPOBAHUU
3¢ deKTUBHBIX TOpTQeneld MNpeaoKeHu mnpu
CO3/IaHHUH T'OCYJIaPCTBEHHBIX IPOTrPAMM Pa3BUTHS.

TEOPHSUTBIK JKOHE MPAKTHUKAIBIK ACMEKTUICPIMEH | TPaKTUYECKUMH acleKTamMu COBPEMCHHOTO | theoretical and practica| aspects of modern
TAHBICTBIPY MCHC/DKMCHTA management

Oxbvimy nomuceci / Pezynomamul ooyuenusn / Learning outcomes
Kypcrbi CoTTI asiKTaraHHaH keiiin | ITociie ycnenHoro 3aBepiieHns Kypca After successful completion of the course,
olriMasymbLIap odyuarommecst OyayT students will be

-know: modern methods of creative search for
management decisions; new methodologies of
the management decision-making process;
project management methodologies.

- be able to: solve system problems and
problems of organization management; make
management decisions related to the effective
use of human, material and financial resources;
use methods to optimize the management
process.

- have effective communication; assess the
consequences and risks in making management
decisions.

- apply the special terminology of modern
management in the formation of effective
portfolios of proposals when creating state
development programs.

Kypcmuinkvickawa mazmynut / Kpamkoe codepocanue xypca/ Coursesummary

MeHeKMEHT KbI3MET Typl peTiHae. ¥ UbIMHBIH
TYCIHIIT MeH TypJiepi. ¥UBIMAAPABIH CHIPTKBI
JKOHE 1IIKI OpTachkl. baljmaHbIC XoHE MIenIiM
KaObU1ay. ¥UBIMABI CTPATETHsUIBIK Oackapy .

MenemKMEeHTKaKBUIIEATEILHOCTH. IloHATHE W
BUIBl OpraHu3alvi. BHEWHAS U BHYTPEHHSA
cpena OpraHu3aruil.
KoMMyHUKaMUUNIpUHSATHEPEIICHUI.

Management as an activity. The concept and
types of organization. External and internal
environment of organizations. Communication
and decision-making. Strategic management of




I/IHHOBaI_II/ISIJH:IK MCHCI’KMCHT.

IMHAMUKA JKOHE

GbyHKIUSIAapel:  KOcIapiay,

JarnapbICThl
Oackapy. backapy dyHKIuMsIapHL.
kerbacpUIbIK. backapy
YUBIMJIACTBIPY,

TonTeIK

BIHTAJAH/ABIPY JKoHE Oakputay. KoMaHmambik
Oackapy. Kemobacmbuiblk, OWIIK KOHE BIKITAI

€Ty  TEOpHsUIapHI.
ExOexke axsbl
Menemxep
YHBIMIACTBIPYIITBLIBIK
KoMmnanusigarbl ~ KaKTBIFBICTAp/IbI

[Tepconainbt
Telley JKOHE
ATUKACHI

Oackapy.

BIHTAJAHJIBIPY.

JKOHE
MOJICHHUET.
Oackapy.

Onpipic Oackapy oObekTici peringe. XKemen
Oackapy cara MeHeJDKMEHTI. OHipicTi 6ackapy.

OHIMIUTIKTI Oackapy.

MeHemKMEHTTIH

THIMJIUTITI: 10KI KOHE CBIPTKBI TTapaMeTpiiep

CrparernueckoeynpasieHueopranuzanueiilIHaos
AllMOHHBIMMEHEKMEHT. AHTUKPU3UCHOCYTIPABIIE
Hue. @DyHKIUMHM  MeHe[KMeHTa. ['pymnmosas
JUHAMHUKa YU JauaepcTBo. DyHKIMUYNPABICHHUS:
[JIJAaHUPOBaHUE, OpraHu3alyy, MOTHUBAIUU U
KOHTpOJib. KomanaHblii MeHemxMeHT. Teopuu
JUAEPCTBA, BIACTM W BIHAHUA. YIIPaBICHUE
MIEPCOHAJIOM. OnnaTaucTUMyJIMPOBAHUETPY/IA.
OTUKaMeHEeKepauopraHu3allMOHHAsAKYIbTYpa.

VYopasinenue  KOHQIMKTAaMH B KOMIIAHHH.
[IpousBomcTBO  Kak  OOBEKT  yIPaBJICHHSL.
OnepatuBHOEYIIpaBiIeHUE Y TPABICHUEKAUYECTBOM.
VYiopaBieHue — NpPOU3BOJICTBOM.  YIIpaBJICHHE
MIPOU3BOIUTEILHOCTHIO. D¢ddexTuBHOCTD
MEHE/DKMEHTA:  BHYTPEHHHE W  BHEIIHHE
rapaMeTpsl

the organization . Innovation management. Crisis
management. Management functions. Group
dynamics and leadership.Management functions:
planning, organization, motivation and control.
Team management. Theories of leadership,
power and influence. Personnel management.
Payment and stimulation of labor. Manager
ethics and organizational culture. Conflict
management in the company. Production as an
object of management. Operational management
Quality management. Production management.
Performance management. Management
effectiveness: internal and external parameters

Ilocmpexsusummepi / [locmpexsuszumot / POst-requirements

¥ bIMIarbsl
KomMMyHUKalUsUIIBIK MEHEKMEHT

OaclIbUIBIK [E€H KOII0acCIIbUIBIK,

PykoBoacTtBO M nHMIEPCTBO B OpraHU3allMH,
KoMMyHUKallMOHHBI MEHEIKMEHT

Management and  Leadership in  the

Organization, Communications management

bazoapnama scemexuiici / Pykosooumens npozpammst/ Programmemanager

CetitoBa I'.T.

CetitoBa I'.T.

Seitova G. T




¥ivin meopuscot / Teopus opzanusayuu / Organization theory

OKy makcamul / Yueonasn yenwv/ Purpose

MarucTtpanrrapia  yidbIM  Typaibl  Kas3ipri
3aMaHFbl MJESHBI KYPIENi ONICYMETTIK IKyie
peTiHae KaJbIITacThIPy, OHJAA MEHEIKMEHT

@OopMHUpPOBAaHHUE y MAaruCTPaHTOB COBPEMEHHOIO
IPEJCTAaBICHUS 00 OpraHu3alMMu KakK CIIOKHOU
COLIMAIIBHOW CHUCTEMBI, B KOTOPOH MEHEIKMEHT

Formation of a modern understanding of the
organization as a complex social system in
which management carries out a variety of

OHBIH THIMJIUTIMH KaMTaMachl3 €TETIH OPTYPJIi | OCYIIECTBISACT pasHooOpa3Hyro | organizational  activities that ensure its
YHBIMIACTBIPYIIBLIBIK KBI3METTI XKy3ere | OpraHu3aluOHHYO JeaTeNbHOCTh, | effectiveness among undergraduates
aChIPaJIbI obecrieunBaronyro e€ 3pheKTUBHOCTh

Oxwpimy namuoiceci / Pesynomamut 00yuenusn / Learning outcomes
Kypcetbl CaTTI asKTaFaHHAH keiiin | [locie  ycmemnoro  3aBepmienusi  Kypca | After successful completion of the course,
olriMaymbLIap o0yuarommecst OyayT students will be
- SKOHOMUKAJIBIK, YHBIMIACTBIPYIIBLIBIK JKOHE | - OIUCHIBATh OCHOBBI  JKOHOMHYECKHX, | - describe the basics of economic, organizational
0acKapylIbUIBIK — TEOPHSUIAPIBIH  HETI3AEpiH | OpraHU3alMOHHBIX M YIIPABICHYECKUX TCOPHUH; and managerial theories;
CHITATTaMIbI; - HCHOJB30BaTh  3HAHUS SKOHOMHYECKOH, | - t0 use knowledge of economic, organizational
- KoCiOH KbI3METTE 9KOHOMHKAJIBIK, | OpPraHU3allMOHHON W ympaBieHdeckoll Teopuit B | and managerial theories in professional activity;
YHBIMIACTBIPYIIBUIBIK  JKOHE OacKapylIBUIBIK | MPOPECCHOHATBHOM NeITeIbHOCTH; - to carry out the formulation of professional

TeopusIap Typaybl OUTIMII NaiaTaHabl;

- DKOHOMHKAJIBIK, YHBIMIIACTBIPYIIBIIBIK JKOHE
Oackapy FBUTBIMIAPBIHBIH KaTeTOPUSIIBIK
anmapaTelH  TaijanaHa  OTBIPBIN,  KociOu
MIHJETTEp KOIObI KY3ere achIipaibl;

- DKOHOMHKAJIBIK, YHBIMJIACTBIPYIIBIIBIK JKOHE
0ackapy FBUIBIMIAPBIHBIH TY)KBIPHIMIAMAIIBIK
anmapaThiH KOJIJIaHa OTBIPBII, KOC10U MIHACTTED
KOIOJIBI JKY3€re achlpabl.

- OCYUIECTBIIATH MIOCTAHOBKY MpPO(ecCHOHaNIBHBIX
3a/a4, MHCIOJIb3yd KaTeropuajbHBIA ammapar
HKOHOMHYECKOH, OpraHu3alMOHHON U

YIPaBIECHYECKON HaYK;

- OCYILIECTBISATH MOCTAHOBKY MpodeccnoHalbHBIX
3a1a4,  HCNOJB3ysA  MOHATHMHBIA  ammapar
SKOHOMUYECKOMH, OpraHu3alMOHHOMN u

YIPaBJICHYECKON HayK.

tasks using the categorical apparatus of
economic, organizational and managerial
sciences;

- to carry out the formulation of professional

tasks using the conceptual apparatus of
economic, organizational and managerial
sciences.

Kypcmoiy Kbickawa mazmynst / Kpamkoe cooepymcanue Kypca/ Course summary

¥UBIMAACTBIPY ~ TEOPHUSICBIHBIH  9[ICHAMAJIBIK
Herizzepl. OJIeyMeTTIK YiHbIM 0acKapy 0ObeKTICI
peringe. ¥UbIMAapabIH OKiKTenyl. YWBIMHBIH
HETI3r1 3aHjuaphl. ¥WUBIMHBIH Oackapy >XyHecl.

¥HpIM  KBI3METIHAETT MakcaTrTel  OacraMma.
Backapynbig YUBIMIACTBIPYIITBIITBIK
KYpBUIBIMIAphl. ¥ UBIMAAFbl KOMMYHUKALIUASIIAP.
Kasipri YUBIMHBIH YHBIMAACTBIPYIIBUIBIK

MOZICHHETI. ¥UBIMIACTBIPYIIBUIBIK KYHenepai
xKobanay

Metononornyeckue OCHOBBI TEOpun
opranuzanuu. CouuanbHas OpraHu3alus —Kak
00BEKT yIIpaBJICHHUS. Knaccudukanus

opranu3anuii. OCHOBHbIE 3aKOHBI OpPTraHU3ALIMH.
Cucrema ympapieHuss opraHuzauuu. lLleneBoe

Hayajo B e TEIIbHOCTH OpraHu3aIy.
OpranuzalioOHHBIE  CTPYKTYPbl  YIIPABJICHUS.
Kommynukanmm B OpraHH3aIiHy.
OpranuzanyoHHas ~ KyJbTypa  COBPEMEHHOM
OpraHM3aIMH. IIpoexTupoBanue

Methodological foundations of the theory of
organization. Social organization as an object of
management. Classification of organizations.
The basic laws of the organization. The
organization's management system. Target start
in the organization's activities. Organizational
management structures. Communication in the
organization. Organizational culture of a modern
organization. Designing organizational systems
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‘ OpraHnU3allMOHHBIX CUCTCM ‘

Ilocmpexsusummepi / [locmpexeuszumot / POst-requirements

Trade MeHeKMEHT | Trade MmeHeKMEHT | Trade management

bazoapnama scemexuiici / Pykosooumens npozpammsl/ Programmemanager

Wcemyparosa I'.C. \ Hcmypatosa I'.C. \ Wcemyparosa I'.C.
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Kapkvinowvl kazax mini / Unmencuenwiit kazaxckuii a3k / Intense Kazakh language

OKy makcamuwt / Yueonan yenwv/ Purpose

KociOu KpI3METTIH opTYpIIi canaiapblHaa TUITIK,
QJICYMETTIK-MOJICHH, MOJICHUETApaJIbIK, ICKepH
KOMMYHHKAITUSHBI ~ KaMTaMachl3 €Ty  YIIiH

DOpMUPOBAHHUE A3BIKOBBIX KOMIIETEHUHH B
CUCTEME JIMHI'BUCTUYECKUX 3HAHMM  JJIs
o0ecrieyeHnsl S3BIKOBOH, COIMOKYJIBTYPHOH,

Formation of linguistic competencies in the system
of linguistic knowledge to ensure linguistic, socio-
cultural, intercultural, business communication in

JUHTBUCTHKAIBIK ~ OLTIM  KyHeciHme TUIMIK | MeXKYIbTYPHOH, aemoBoii kommyHuKammu B | Various fields of professional activity.
KY3bIPETTUTIKTI KJIBIITACTHIPY. paznmuuHbIX  cdepax  mpodhecCHOHATBHON
JIeSATEIbHOCTH.
Oxvimy nomuaiceci / Pezyiomamut 00yuenusn / Learning outcomes
Kypcrbi CoTTI asiKTaraHHaH keiiin | ITocsie ycmemHoro 3aBepiieHusi Kypcea | After successful completion of the course,
olTiManymbLIap odyuarommecst OyayT students will be

- Qaztest »xy#eciHaeri TBHIHIAIBIM, JIEKCHUKA-
rpaMMaTUKAJIBIK TECT, OKBUIBIM, JKa3bLIBIM
JaFIbUTAPBIH JKOHE Ka3aK TUTiIHIH (OHETHKACHIH,
JIEKCUKACBIH, MOP(QOJIOTUACHIH,  CHHTAKCHUCIH
MEHTepYy;

- KOPKEM MOTIHHCH >Ka3YIIbIHBIH KO3KApaChIH,
KEKe MIKIpiH aHbIKTal aiy;

- HETI3rl aKmapaTThl aXbIpaTa aly, OKUFa MEH
HAKTHI JIOTUKAHbI 0alIaHBICTBIPY;

- Oenrinmi Oip cumarTapbl OOWBIHIIA aKMAPaTThI
TONTACTBIPAJbl, aTaysbl OOMBIHIIIA MOTIHHIH
Ma3MYHBIH OOJDKal anajpl.

- BIIAJICTh (OHETUKOM, JICKCUKOM,
MOpP(QOJIOTHEH, CHUHTAKCUCOM  Ka3aXxCKOro
S3pIKa, HABBIKAMH ayJUPOBAHUSA, JIEKCHUKO-
rpaMMaTH4YE€CKOTO TEeCTa, YTEHHUs, MHUCbMa
cucteMbl Qaztest.

- ONpeneNsiTh JUYHOE MHEHHUE, CYXKIEHUE
aBTOpa B XYJI0)KECTBEHHOM TEKCTE;
-0OTJINYaTh OCHOBHYIO uH(pOpPMAITHIO,
CBSI3BIBATh COOBITHE U (PAKTUYECKYIO JIOTUKY;
- IpYIIIAPOBATh nH(pOpMaLIHIO o
ONpeJIEJICHHBIM OMUCAHUSAM, IPOTHO3UPOBATH
coJiepKaHue TEKCTa M0 HA3BAHMUIO.

- master phonetics, vocabulary, morphology,
syntax of the Kazakh language, listening, lexico-
grammatical test, reading, writing skills of Qaztest
system.

- determine the personal opinion, judgment of the
author in the artistic text;

-distinguish basic information, connect event and
factual logic;

- group information according to certain
descriptions, predict the content of a text by its
title.

Kypcmuingvickawa mazmynnt / Kpamkoe codepircanue kypca/ Course summary

Ceiiney monenueri. JKorapsl OiimM11 MaMaHHBIH
TiT MomeHueri. Memneker. [{udpasik Koram.
Tin cascarsl. Kahannany. JKahaneix
KbUIbIHY. OKonorus. Mekren — keme, OiIiM-
TeHi3. bumiMHIH canTtaHart Kypybel. — Onemni
©3TepKEH FBUIBIMU JKaHANBIKTap. Ka3akcTaHHBIH
FRUTBIMBL.  JleHcaynbIK- 30p Oaimblk.  Ac-
a/IaMHBIH apKayBbl.

Kynbrypa peun. Kynbrypa peun cnenuanucra
C BBICIIMM oOOpa3oBaHueM. [ ocymapcTBo.
Hudposoe oOmecTBo. S3bIKOBas MOIUTHKA.

I'mobGanmzanus. [nmobanbHOE MOTEMIIEHUE.
Okonorus. lllkoma — kopabnb, 3HaHHE —
MOpE. Tpuymd 3HaHMM. Hayunsie

JIOCTHKEHH, KOTOpbIe U3MEHWIN Mup. Hayka
Kazaxcrana. 310poBbe — 60ub110€ 6OraTcTBO.
Ena — 310 ocHOBa "etoBeka.

A culture of speech. Speech culture of a specialist
with higher education. State. Digital society.
Language policy. Globalization. Global warming.
Ecology. School is a ship, knowledge is a sea.
Triumph of knowledge. Scientific achievements
that changed the world. Science of Kazakhstan.
Health is a great wealth. Food is the basis of man.

bazoapnama s«cemexuiici / Pykoeooumenwv npozpammut/ Prog

rammemanager

Hocosa A.T.

Hocoa A.T.

Dossova A.T.
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Onipoe-oonvicma mypucmik uHOYCmMpPUAHbL 0amblmyovl dackapy/ Ynpaenenue pazeumuem unoycmpuu mypusmae pecuone-oonacmu/ Management

of development of the tourism industry in the area- region

OKy makcamut / Yueonan uyenv/ Purpose

OHipiep MeH 00JIBICTapAaFbl TYPUCTIK HHIYCTPHS

N3ydenune rocy1apCTBEHHbBIX PhIYArOB BO3CHCTBUSA

Study of state levers of influence on the

calachlHAarbl ~ MEMIIEKETTIK TETIKTEpai JKoHE | Ha cdepy TYpPHCTCKONM MHIYCTpUUB permone- | tourism industry in the region-region and state
SN TYPUHIYCTPUSHBI MEMJICKETTIK PETTeyi | 00JacTh M TOCyAapcTBeHHOro perynupoBanus | regulation of the country's tourism industry
3epreney TYPUHJLYCTPHHU CTPAHBI

Oxpimy namuoiceci / Pesynomamut 00yuenusn / Learning outcomes
KypcTbl CoTTI asiKTaraHHaH keiiin | ITocsie ycnenHoro 3aBepieHus Kypca After successful completion of the course,
olriMmasymbLIap o0y4arouuecst oyayT students will be
- Kasakcran  PecnyOnukaceiHplH —— Typusm | ~HTCPIPCTHPOBATE 3AKOHBI M MHBIC HOPMATHBHBIC | _ jnterpret the laws and other regulatory legal
CaNaCHIHIAFI 3aHIAPH! MEH o3re e HopMaTupTik | IPaBOBbIe akThl PecryOmukn Kasaxcran cdepe | acts of the Republic of Kazakhstan in the field
KYKBIKTBIK ~ aKTilepin  Tycimmipe — amanpr | [YPU3Ma,0CHOBBI  MapKETHUHIA M MCHCIUKMCHTA, | of toyurism; the basics of marketing and
MapKeTUHT JKOHE MEHEDKMEHT  Herizaepin, | KYIPTYPY  KOPIOPATHBHOTO obmienns;  OTUKET | management, the culture of corporate
KOPIIOPAaTHUBTIK  KapbhIM-KaTblHAC ~ MojeHuerin; | BEACHN ICJOBOM MEPCINCKN communication;  business  correspondence
iCKepJIiK XaT aJaMacy STHKACHIH; - OCYWECTBAATH ~ TOMCKH  HEOOXOMHMMBIX | etiguette
- KakKeTTi aKmapaTThIK pecypcTapibl i31eimi; MH(OPMALIMOHHBIX  PECYPCOB; COOp M aHAmM3 | _ gearch for the necessary information

OOJIBICTAFBI TYpH3M CTATUCTHKACHIH JKUHAY KOHE
TaJAAlAbl; TYpUCTEp MEH OOJBIC TYPFBIHAApHIHA
aKmapaTThIK  KbI3MET  KOPCETeMdi;  XaJIbIKTHIH
TYPUCTIK-PEKPEALUSIIBIK CYOBEKTIIepiHIH
JepeKTep KOPBIH KaJTBIITACTHIPAIBI:

- TYPHUCTIK ©HIMJIl KBUDKBITY OOHBIHIIA ic-
mapanapasl  YHUBIMAACTBIpanbl  (JKapHAMAaJIbIK
HayKaHJap, Mpe3eHTaluusap, OHBbIH IIIIHJE
MaMaHJAHIBIPBUIFAH  KOpPMeEJepleri  JKyMBIC,
’KapHaMaJblK MaTepualgapAbl Tapary >koHe T.0.).
- MepIirepiiepMeH  Kelicco3Aepll  OJapJbiH
VITTBIK ~ €PeKIIENIIKTepIH  €CKepe  OTBIPHII
KOCTIapITaiIbl; KapKBUTBIK-9KOHOMHUKAIBIK
KaFgalpl  JKOHE  HApBIK  CHIMBIMJIBUIBIFBIH
Oaranay/pl JKY3€re achIpalibl, KOIl TarChIpMalIbl
opTaja aKMapaTThlH YJIKEH KeJeMIMEH >KYMbICTa
[IOJTY YKaCAMIbI.

CTaTHUCTUKH 10 TYpU3My B PETHOHE; OOecreueHue
MH(POPMALIMOHHOTO OOCITY)KHBAaHUS TYpPUCTOB H
JKUTENIe peruoHa; (opMupoBaTh 0a3bl JIaHHBIX
TYPUCTCKO-PEKPEALIMOHHON TEMAaTUKH HACEIICHNUS

- OpraHM3oBaTh MPOBEICHUS MEPOIPUATHI IO
IIPOJBMIKEHHIO TYPUCTCKOIO MPOIYKTA (PEKIAMHBIX
KaMIaHu#W, Tpe3eHTalui, BKIOYas padoTy Ha
CHeUaIn3upOBaHHBIX BBICTaBKax,
pacnpocTpaHeHHE pEKIaMHbIX MaTEPHAJIOB U JIp.).

- IJIAHUPOBATh TIEPErOBOPbl C KOHTPAreHTaMu C
Y4€TOM  HUX  HAalUOHAJIBHBIX  OCOOEHHOCTEH;
OCYIIIECTBIISATh OILICHKHU ¢duHaHCOBO-
HKOHOMUYECKOTO COCTOSIHUSL U E€MKOCTH PBIHKA;
nenatb 0030pB pabore ¢ OOJNBIIMM KOJUYECTBOM
nH(pOpMalUU B YCIOBHUIX MHOT033JJa4HOCTH

resources; collection and analysis of tourism
statistics in the region; provision of
information services for tourists and residents
of the region; to form databases of tourist and
recreational subjects of the population:

- organize events to promote the tourist
product (advertising campaigns,
presentations, including work at specialized
exhibitions, distribution of promotional
materials, etc.).

- plan negotiations with contractors taking
into account their national characteristics;
carry out assessments of the financial and
economic condition and market capacity; to
review in work with a large amount of
information in a multitasking environment

Ipepexeusummepi / Ilpepexeusumot / Prerequisites

busnectin 6ocekere KaOUIETTLIITIH 6acKapy

\ VYrpaBieHrne KOHKYpEeHTOCIIOCOOHOCThIO On3Heca \

Business competitiveness management
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Kypcmoingvickaua mazmynst / Kpamkoe cooepcanue kypca/ Coursesummary

[ToH ayMakTBIH 9NIEyMETTiK-3KOHOMUKAJBIK JdaMy
ypaicTepiHe, Oackapy CaJIaChIH/IaFbI
WHHOBAIMSUIBIK ~ KBI3METKE  COMKEC TYpPHCTIK
KeleHai Oackapy OOWBIHIIIA KOCIOM KBI3METTI
KOFapbl JICHTeHIe JKy3ere acplpyFa MYMKIHIIK
OepeTiH  KociOM  KY3BIPETTEepIiH  KaOUIeTiH
KAJIBIITACTHIPA/IBI.

MupoBoii  pBIHOK  MEXAYHapOIHOIO  TypHU3Ma.
OCHOBHBIE YepTHI U IPOOJIEMBI PA3BUTHUS MUPOBOTO
Typu3Mma. Hogelimue BU/IBI TYPUCTCKOMN
JEATCIIBHOCTH. B3aMMOCBSA3b PA3NIMUYHBIX BHJIIOB
TYPUCTCKOMN JEATEIIbHOCTH.
KnaccuukanusBuaoBTypHCTCKON 1A TEIBHOCTH.
CneunansubleBUbITYpU3Ma. TaliMmiep U Japyrue
BUJbl Typus3Ma. TeHACHIMM pa3BUTHUA TypU3Ma B
Ka3zaxcraHne u B ee peruoHax

The discipline forms the abilities of
professional competencies that allow to carry
out professional activities on the management
of the tourist complex at a high level in
accordance with the trends of socio-economic
development of the territory, innovative
activities in the field of management.

Iocmpexeusummepi / [locmpexeuszumot / POst-requirements

Konak yii 6usneci

TocTuHnyHBIN OU3HEC

\ Hotel business

bazoapnama scemexuici / Pykosooumens npozpammst/ Programmemanager

Kunkaitnaposa A.A.

Kunkaitnaposa A.A.

| Zhilkaidarova A. A.
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Yitvimoaze 6acuivinwik nen kowbacuivlinwvlk/Pykosoocmeo u nudepcmeo 6 opzanuzayuu/Management and Leadership in the Organization

OKy maxcamut / Yueonaa yenv/ Purpose

OJICYMETTIK TONnTapaa KOIIOACIIBIIBIKTEI
KAJIBIITaCThIPy MEH KYMBIC icTeyiHiH
3aHJIBUIBIKTAPbl MEH TETIKTEpl Typayibl HjesJiap
KYWUECIH Urepy, MepcoHaIbl OacKapy JaFablIaphl
MEH JIaFJIbUIapPbIH JIAMBITY, YHBIMHBIH KOFaphbI
TUIMIUTITIHE KOJI KETKI3y YIIiH agaMIapablH

Pa3BuTne ympaBieHUYeCKOW KyJIbTypbl OyayIIero

MeHeIKepa yTeM OCBOCHHUS

CUCTCMBI

Hpe,I[CTaBJ'ICHI/Iﬁ 0 3aKOHOMCPHOCTAX N MCXaHU3MaXx

¢dbopmupoBaHus U QYHKIIMOHUPOBAHUS JHIEPCTBA
COIMAJbHBIX TpyINNax, pa3BUTUS  yMEHHH

B
u

HAaBBIKOB PYKOBOJACTBA IICPCOHAJIOM, YIIPABJICHHUA

Development of the management culture of
the future manager by mastering the system of
ideas about the laws and mechanisms of the
formation and functioning of leadership in
social groups, the development of skills and
skills of personnel management, management

MIHE3-KYJIKBIH  0Oackapy apKbUIbl  OoJlalliak | MOBeJAEHHWEM JItojeii s JocTikeHus Boicokoi | Of  people's behavior to achieve high
MEHEDKEpiH  0acKapymbUIBIK  MOJEHHUETIH | pe3yJbTaTHBHOCTH OPTaHU3AINH performance of the organization
JIAMBITY

Oxbimy nHomuyceci / Pesynomamul ooyuenusn / Learning outcomes
Kypcrbi CoTTI asiKTaraHHaH keiiin | [Tocie  ycmemnoro  3aBepmenuss  Kypcea | After successful completion of the course,
olriManymbLIap odyuaronmecsi oyayT students will be
- KociOM  (QyHKUMsIApAbl JKy3ere acelpyFa | - CTaBUTh IenM W (QopMyiaupoBaTh 3amgaud, | - Set goals and formulate tasks related to the
OailTaHBICTBI MaKcaTTap KO JKOHE MIHJCTTEPl | CBA3aHHBIC ¢ peanu3anueit npodeccuonanbHbix | Implementation of professional functions;
TYKBIPBIMIAN ]I, bYHKIIHIA; - be able to organize team interaction to solve
- OackapylIbUIBIK MOCeJeNep/ai Iienly VIIH | - yMeTh OpraHu30BaTh KOMaHAHOE B3aumo- | managerial problems;

YKBIMHBIH ©3apa 9peKeTIH YibIMAacThIpa Olel,

- yibIMAaFbl KOMMYHHMKALMSUIBIK IPOLIECTEP/l
Tajjnay »JKoHE OJapAblH THIMAUIIIH apTThIpy
OOMBIHIIIA YCHIHBICTAP d31pJIeH/Ii;

- YHBIMIBIK MOIIEHHETTI TUArHOCTUKAIAy, OHBIH
KYIITI JKOHE OJICI3 KAKTapbhlH AaHBIKTAY, OHBI
KakcapTy OOMBIHIIA YCBIHBICTAp 31pJeH/Il;

- YHWBIMIBIK  ©3repicTeplli  Ky3ere
OarmapiamanapblH  931piiey  KOHE
TUIMIUTITIH Oaranaiabl.

aceIpy
OJIapJIbIH

JIEMCTBHE JUIS PELICHHUs] YIIPABICHYECKUX 3a/1a4;

- aHAIU3UPOBATh KOMMYHHMKALMOHHBIC IPOLIECCHI
B OpraHu3alliyd U pa3padaThiBaTh MPEAJIOKEHUS
10 MOBBIIIEHUIO UX 3(PeKTUBHOCTH;

- IMArHOCTUPOBATh OPraHU3ALMOHHYIO KYJIBTYDY,
BBISBIISAITh €€ CUJIbHBIE M cja0ble CTOPOHBI,

pa3pabaTbIBaTh IIPEUTOKEHUS o ee
COBEPIICHCTBOBAHUIO;
- pa3pabaThiBaTh TPOTPAMMBI OCYIICCTBICHUS

OpraHU3allMOHHBIX W3MEHEHUH M OIEHUBATh MX
7 (PEKTUBHOCTS.

- analyze communication processes in the
organization and develop proposals to improve
their effectiveness;

- diagnose organizational culture, identify its
strengths and weaknesses, develop proposals
for its improvement;

- develop programs for the implementation of
organizational changes and evaluate their
effectiveness.

Ilpepexeuzummepi / Ilpepexeuszumut / Prerequisites

Kazipri MeHesKMEHT ‘

CoBpeMEHHBII MEHEKMEHT

Modern management

Kypcmuinkovickauwa mazmynut / Kpamkoe codepoacanue xkypca/ Coursesummary

Kembacmbliblk  Typasibl  Kalbl — TYCIHIKTEp.
Kembacuibuiblk  Teopusiiapsl.  KerOacmbuibik
TICUXOJIOTHSICBIHBIH JTaMybl. OJIEYMETTIK TONTHIH
epekuienikrepi, Typiaepi. KembacmibiHbIH Keke

OO6mue mnpexacraBieHuss o jaujepcrse. Teopuu
auaepcTBa. Pa3BUTHE IICHXOJOTMHM JIMIEPCTBA.
CouumanbHasgs  rpynna  OCOOEHHOCTH,  THUIIBI.
JInuHOCTHBIE XapakTepucTUku Juaepa. Jlugep u

General ideas about leadership. Theories of
leadership. Development of the psychology of
leadership. Social group features, types.
Personal characteristics of the leader. Leader
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kacuertepi. Kembacmibl xoHe komanna. Tonteik | Komanna.  Ympaenenue nestensHocThio KO- | and Team. Team activity management. Gender
opekerTi  Oackapy. KomMmyHHMKaTWBTI  MiHE3- | MaHABl. ['€HICpHBIN aceKT KOMMYHHKATHB-HOTO | aspect of communicative behavior. Methods of
KYJIBIKTBIH TeHJepiIik acrekrici. XKeke eHOekTi | moBeaeHus. MeTozpl panuoHanu3anuu ju4Horo | rationalization of personal labor. Business
panroHaIH3aIHsIIaY amicTepi. Ickepiik | Tpyna. JlenoBeie kommyHukaiuu. @opmupoBanue | communications. Formation of conflictological
KOMMYHUKaLUsIap. KoH()IUKTOMOTHAIIBIK | KOH(DIMKTOIOTHYECKONW KOMITETCHIINN competence

KY3BIPETTIIIKT] KAJIBIITACTHIPY

Ilocmpexsusummepi / [locmpexeuszumut / POst-requirements

KopnoparusTtik 6ackapy ‘ KoprnioparuBHoe ynpaBieHue ‘ Corporative management
bazoapnama scemexuiici / Pykosooumensv npozpammsl/ Programmemanager
To6bu10BK.T. | To6b110BK.T. | Tobylov K. T.
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HR-meneoscmenmi/HR-menedsrcmenm/HR Management

OKy maxcamul / Yueonan yenv/ Purpose

¥iipiMaa crpaterusuiblk APB-HBIH TEOpHUSIBIK dopMupoBaHHUE TEOPETHYCCKUMHU Formation of the theoretical foundations
HETI3/IepiH  KAJIBINTACTBIPy  JKOHE  YHBIM ocHOBaMH  cTparermueckoro YYP B of strategic HRM in the organization
cTpaTterusiceina coiikec APB  crparerusichi OpraHu3allii W IMPAKTHYECKOE OBJIaJCHHUEC and practical mastery of the skills of
KaJIBIITACTBIPY  JAFAbUIAPbIH  MPAKTHKAJIBIK | HaBBIKaMHU (GopMmupoBaHusi crparerun Y YP forming the HRM strategy in
urepy B COOTBETCTBHUH co cTpaTervei accordance with the strategy of the
OpraHH3aIHH. organization
Okvimy namuceci / Pezynomamut ooyuenusn / Learning outcomes
KypceTbl CaTTI asKTaFaHHAH keiiin | [locie ycmemHoro 3aBepmenusi kypea | After successful completion of the
olriMasymbLIap o0yuarommecst OyayT course, students will be

- a3aMaTThIK YCTAHBIMIBl KAJIBINTACTHIPY YIIiH
KOFAMHBIH TapUX{ JaMybIHBIH HETi3ri Ke3eHaepi
MEH 3aHIbUIBIKTAPBIH TAIAN B,

- QJICYMETTIK, STHHKAIBIK, KOH()ECCHSIIBIK >KOHE
MOJICHU epeKIIeTiKTep/Ii HIBIIaMIBUIBIKIICH
KaObLIIai OTBHIPBII, 9p TYPJi KbI3MET cajlaapbIH/Ia

HSKOHOMHKAIIBIK ~ OUTIM  HeTi3epiH mailijganany,
YKBbIMJIA )KYMBIC 1CTEH/II;
- DKOHOMHKAIBIK OLTIMII  OpTYpJi  KbI3MET

cananapbelHAA KOJIOaHAbI,
-  TyIraapajblK KOHC MOIACHHUCTAPAJIBIK ©3apa

- QHWIM3UPOBATh OCHOBHBIE JTalbl U
3aKOHOMEPHOCTH HCTOPUYECKOTO PAa3BUTHUSA
obmiecTBa 1751 OPMHUPOBAHUS TPAKIAHCKOU
MO3ULUHY;

-MCIOJIb30BaTh ~ OCHOBBI  DKOHOMHYECKHX
3HaHUI B pa3nUyYHBIX cepax IesTeNbHOCTH,
pabotaTb B  KOJ-JIEKTHUBE, TOJEPAHTHO
BOCIIPUHHMMAsl  COLIMAJIbHBIE,  ATHUYECKUE,
KOH(eCCHOHANIbHBIE U KYJIbTYPHBIE Pa3INyus;
-IIPUMEHATH  DKOHOMMYECKHE 3HAaHUU B
pasnuuHbIX cepax AesITeNbHOCTH;

- to analyze the main stages and patterns
of the historical development of society
for the formation of a civic position;

- use the basics of economic knowledge in
various fields of activity, work in a team,
tolerantly  perceiving social, ethnic,
confessional and cultural differences;

- apply economic knowledge in various
fields of activity;

- develop means of communication to
solve the problems of interpersonal and

opeKeTTecy Mocenesepi TIenry YLIiH | -pa3paboTath CpeAcTB KOMMYyHHKanuu Juisi | intercultural interaction
KOMMYHHMKAIUS KYpajiapblH d31pJen/il. peumieHuss  3a4ad  MEKIUYHOCTHOIO U
MEXKYJIBTYPHOTO B3aUMOJICHCTBHS
Kypcmuiy kpickawa mazmynst / Kpamkoe codepacanue Kypca/ Coursesummary
HR-meHemxMeHTi YHBIMHBIH amam | YernoBedyeckue pecypchl opraHusanuu kak | Human resources of the organization as

pecypcTapbeiHbIH O0BEKTICI peTiHAe. ¥ HBIMHBIH

HR-MmeHemxMeHTIH KaJIBIITACThIPYAAF bl
3amaHayn Tocuimep. JKymbicka — KaObuimay
IpOIECiH JKOHE IIEPCOHAJIJIBI ipikTey

npoueaypachiH yilbiMaacteipy. busnecti Oaranay
JKOHE TEePCOHAJIBI arTecTanusiay. ¥ UbIMaa TOM
Kypy. Ks3meTkepnepain kociom Oedimuenyin
Oackapy. Ke3MeTkepaiH  keke  KbI3METIH
Oackapy. ¥HWBIMJIArbl >KaHXaJaapabl Oackapy.

o0bekT HR-menemxmenta. CoBpeMeHHBbIE
IIOJXO/bI ¢dbopmupoBaHus HR-
MEHeKMeHTa opraHuzauuu. Opranuzanus
mporiecca Habopa W mpoueaypa orbopa
nepcoHasa. /lenosas orneHka u aTrecTanus

repcoHara. KomannoobpazoBanue B
OpraHu3aIy. VYnpasnenue
npodeccroHanbHOM azanranuen
pabOTHUKOB. VYnpasnenue

an object of HR management. Modern
approaches to the formation of HR-
management of the organization.
Organization of recruitment process and
personnel selection procedure. Business

evaluation and  certification  of
personnel. Team building in the
organization. Management of

professional adaptation of employees.
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¥UbIMHBIH ~aJlaM PECYpPCTApbIH  JaMBITY]IbIH
CTPaTETUSIIBIK acmeKTuIepi. [Tepconanbr
BIHTAJIAH/IBIPY: PKOHOMHUKAIBIK, OacKapyIIbLIBIK
JKOHE TICHXOJIOTHSUIBIK Ma3MYHBI. bu3HecTiH
TUIMJIUTITIHE KOJI XKETKI3YAiH Heri3i petinae HR-
MEHEKMEHT JKYHECIH KETUIAIPY

WHIUBUAYAITBHON JIeATETbHOCTBIO
COTpYIHUKA. YTpaBieHHE KOH(IUKTaMH B
opranuzanuu. CTpaTeruyecKkue acreKThl

pa3BUTHUS YeJI0BEUYECKHUX pecypcoB
OpraHu3aLuHu. MotuBanus 51
CTUMYJIMPOBaHUE nepcoHana:
HKOHOMHYECKOE, YIPaBJIE€HYECKOE u
MICUXOJIOTHYECKOe coJiep>KaHue.
CoBeplieHCTBOBaHKE CUCTEMBI HR-

MEHEJDKMEHTa KaK OCHOBBI JIOCTIIKEHUS
s dekTHBHOCTH OM3HEcA.

Managing the individual activities of the
employee. Conflict management in the
organization. Strategic aspects of
development of human resources of the
organization. Motivation and

stimulation of personnel:

economic,

managerial and psychological content.
Improving the HR management system
as the basis for achieving business

efficiency

Ilocmpexeusummepi / [locmpexeusumat / POst-requirements

Kanpibik Toyekenaep xxoHe onapabl Oaranay, Anam
pecypcrapbiH 0ackapy

KaapoBble pucku M MX OLEHKA, YIpPaBJICHHUE

4eJI0BEYECKHMHU PECypcamMu

Personnel risks and their
Human resource management

assessment,

bazoaprama rcemexwici / Pykoeooumens npozpammul/ Programmemanager

Vrebaesa ALA. | V1e6aena JK.A.

| Utebayeva Zh. A.
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Kommynuxayuanovik menedyncmenm / Kommynukayuonnotii menedydcmenm / Communications management

OKy maxcamut / Yueonasn yenv/ Purpose

Maructpantrapapl  kocmapiay, Oackapy JKoHE
Oakputay OOWBIHINIA MIENIiM KaObuImay Ke3iHJe
MEHEKepre Ka)kKeTTI KOMM YHHKAITUSITBIK
MEHE/DKMEHTTIH TEOPHSUIBIK JKOHE IMPAKTHKAIBIK

aCIEKTUICPIMEH TaHBICTBIPY

O3HaKOMUTh MAaruCTPaHTOB C TEOPETHUYECKUMHU U
IIPAKTUYECKMMH aCIIEKTaMU KOMMYHUKAIIMOHHOTO
MEHEP)KMEHTa HEOOXOJUMBIMU MEHEDKEepy MNpu
OPUHATUA  pEUIeHMH 1O  IUIAHUPOBAHUIO,
YIPaBJIECHUIO U KOHTPOJIIO

To familiarize undergraduates with the
theoretical and  practical  aspects  of
communication management necessary for a
manager when making decisions on planning,
management and control

Oxwvimy namuoiceci / Pesynomamut od0yuenusn / Learning outcomes

Kypcrsbi coTTI asiIKTaFaHHAH KeliH
olmiMaymbLIap

- KOMMYHUKAlUSJIBIK ~ MEHEDKMEHTTIH  MOHIH,
Ma3MYHBIH JKOHE OHBIH  YWBIMIBI  Oackapy

KYHeCIHeT1 OpPHBIH TaJKbLIAY;

- yiBIM/IaFBl KOMMYHUKAIUS MPOIECiH, OailaHbIC
TYpJepi MeH ¢hopManapbeiH TYCIHAIPY;

- KOFaMMeH Oaiinanpic CcaJlaChIH/IaFbl
KOMMYHHKAIMSUIBIK MEHEKMEHTT1 aHBIKTay >KOHE
CBhIHU Oaranay;

- KOMMYHUKAIUSUIIBIK
YUBIMIACTBIPYIIBUIBIK ~ JKOHE
HET13/IepiH TYCIHAIPY;

-  KOMMEPUUSUIBIK JKOHE KOMMEPIHSIBIK eMec
yilbIMIapiaFrbl KOMMYHUKALUSIBIK MEHEIPKMEHTTI
CBIHU TYpFbIIaH Oaranay;

- y#BIMJIaFbl KOMMYHHUKAIMSUIBIK OeiMInenepIiy
TUIMIUTITT MEH YWBIMJABIK KYpPBUIBIMBI YFBIMBIH
oty

- 03 OUTIMIH KOMMEPIIHUSUTBIK JKOHE KOMMEPIIHSITBIK
eMec yibIMap/a icke achIpy;

- KOFaMMEH OaiinaHbIc caJlachlH/1a
KOMMYHHKAIMSUIBIK ITPOLECTI YHBIMIIACTHIPY;

- yUBIMIaFbl KOMMYHUKAIUSIAPABIH THIMIUIITIH
aHbBIKTAY.

MEHEKMEHTTIH
TEXHOJIOTUSJIBIK

IMocae  ycnmemHoro
oO0yuarommecsi OyayT
- o0CyX/1aTh CYLIHOCTb, coJiepKaHue
KOMMYHUKAIITMOHHOI'0 MCHCIPKMCHTA U €TI0 MECTO
B CHCTEME YIPaBJICHUs OpraHu3alueii;

- 0OBSICHATH KOMMYHHUKAIIMOHHBIN MPOIECC, BUIBI
U GOpMbI KOMMYHUKALMH B OpraHu3aluy;

3aBeplIeHUs]  Kypca

- OHpCILCJIiITI) n KpI/ITI/I‘IeCKI/I OLICHUBATHb
KOMMYHHUKAI[HOHHBIH MEHEDKMECHT B cdepe
CBsA3€i ¢ 00IIECTBEHHOCTDIO;

- OOBSACHATH OpTraHU3aI[IOHHBIE H

TEXHOJIOTHYECKUEC OCHOBLI KOMMYHHUKAIITHMOHHOT'O
MCHCIPKMCHTA,
- KPHUTHYCCKMW OLCHHUBATH KOMMYHHKaHHOHHBIﬁ

MEHEKMEHT B KOMMEPUYECKHUX u
HEKOMMEPUYECKUX OpPTaHU3aIUIX;

- 3HATh MIOHSITHE 3P HEKTUBHOCTH "
OpraHN3alMOHHON CTPYKTYpPBI
KOMMYHHKAIIHOHHBIX MoJIpa3ieeHu i B
OpraHu3aIH

- peanu3oBaTh CBOM 3HAHHUS B KOMMEPYECKUX U
HCKOMMCPYECKUX OpTraHHU3alniIX;
-OpraHu30BbIBaTh KOMMYHHUKAIIMOHHBIA MPOLIECC
B c(hepe cBsi3elt ¢ 00IIEeCTBEHHOCTHIO;
-onpenesTh 3PGEeKTUBHOCTh KOMMYHUKAIIMA B
OpraHu3aIni.

After successful completion of the course,
students will be

- discuss the essence, content of
communication management and its place in
the organization's management system;

- explain the communication process, types and
forms of communication in the organization;

- identify  and critically  evaluate
communication management in the field of
public relations;

- explain the organizational and technological
foundations of communication management;

- critically evaluate communication
management in commercial and non-profit
organizations;

- know the concept of efficiency and
organizational structure of communication
units in the organization

- to implement their knowledge in commercial
and non-profit organizations;

- organize the communication process in the
field of public relations;

-determine the effectiveness of
communications in the organization.
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Ilpepexeuzummepi / Ilpepexeuszumut / Prerequisites

Kazipri MeHeKMEHT CoBpeMEHHBI MEHEKMEHT ‘ Modern management

Kypcmuvingvickama mazmynst / Kpamkoe codepacanue kypca/ Coursesummary
KoMMyHHKaIUAIIBIK MEHEKMEHTTIH MoHi. | CylIHOCTP KOMMYHUKAIIMOHHOTO MEHeKMeHTa. | The essence of communication management.
KommaHusHbIH OaiimaHbIC casgcatel. | KoMmmyHukaruonHass — monuThka — kommanuu. | Communication policy of the company.
KoMMyHHUKaIHSITBIK MeHeDKMEHTTIH | Tumosorndeckue Mmojenu kKommyHukarnuoHuoro | Typological models of  communication
THUIIOJIOTUSIIBIK MOJCIbEPI. bajinagric | MeHEIKMEHTA. Kommynukarronsasiii | management. Communication management as
MEHEIKMEHTI mporiece peTiHIe. | MEHE/DKMEHT Kak mporecc. MHpopmannoHHoe | &  Process. Information  support  of
KoMMyHHUKAIMSIBIK ~MEHEIKMEHTTI  aKIapaTThIK | oOecrieucHme KOMMYHHKAI[HOHHOTO | communication management. Efficiency and
KaMTaMachl3 ery. ¥HbIMJarbl KOMMYHUKAIMSUIBIK | MEHEKMEHTA. D¢ dexTHBHOCT u | organizational structure of communication
OemiMIIenepIiH THIMILTIT MCH | OpraHM3aIrOHHas cTpykTypa | Units in the organization. Communication
YHBIMIACTBIPYIIBLUIBIK KYPBUIBIMBL. | KOMMYHUKAITHOHHBIX MOJIpa3ieIeHU i B | management in commercial organizations.
KoMMepIusiIbIK yiibIMaapaarel | oranusanui. KoMmyHuKannoHHbIH MenemkmeHnT | Communication management in  non-profit
KOMMYHHUKAIMSJIBIK MEHEKMEHT. KOMMEPIMSIIBIK | B KOMMEPYECKUX opranm3aiysx. | organizations.
emec yibIMIapaarsl KOMMYHHUKAIMSIIBIK | KOMMYHUKAIIMOHHBIN MEHEDKMEHT B
MEHEKMEHT. HEKOMMEPUYECKHX OPraHu3aIysX.

ITocmpexsusummepi / [locmpexeuszumet / POSt-requirements

KopnopatuBTik 6ackapy | KopriopatugHoe ympasieHue | Corporativemanagement

Bazoapnama scemexuici / Pykosooumens npozpammsl/ Programmemanager
Baiikna A.K. | Baiikna AK. | Baikin A K.
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Hneecmuyuanvlx yncooanapovt manoay »scone oackapy / Ananus u ynpaeienue uHeecCmuyuoHnovIx npoekmoes / Analysis and management of

investment projects

OKy makcamut / Yueonan yenv/ Purpose

OKOHOMMKAHbIH HaKTbI cexkTtopbiHaarsl | DopmupoBaHue u pa3BUTHE HaBBIKOB
MHBECTUIMSUIBIK Jk00amap MeH Oarjmapiamanapipl | IPUMCHCHMS ~ S5KOHOMHUYCCKOrO — aHalin3a U
SKCIEPTU3bl MHBECTULHUOHHBIX MPOEKTOB U

SKOHOMUKAQJIIBIK TaJlJay MEH capamnrayabl
JIa¥ IbUIAPBIH KAJIBIITACTBIPY KOHE JAMBITY

KOJIJIaHy

IIporpamMm B p€ajJIbHOM CEKTOPE S9KOHOMHUKH.

Formation and development of skills in the
application of economic analysis and
examination of investment projects and
programs in the real sector of the economy.

Okvimy namuceci / Pezynomamut ooyuenusn / Learning outcomes

Kypcrsbi coTTI asIKTAaFAaHHAH KeliH
OiiMaaymbLIap
- THIMII SKOHE KAPXKBUIBIK MYMKIH OOJaThIH

»ko0anapapIH HEeri3r1 CUIaTTaMajapblH CUIIATTay;

- HMHBECTUIMSUIBIK  TapTHIMABUIBIFEI  OOMBIHIIA
xKobanappl paHXUpIIey;

- 5)k00a OOMbIHIIA TOyEeKeNIEPAIH CaH/bIK OarachlH
KYpPrizy >KOHE WHBECTULUSUIBIK OarJapiaMaHbl
KaJIBIITACTBIPY.

- JKOOaHBIH KapKbUIBIK YITUIEPIH KYpy JKOHE

KOpray, THIMILTIT]
MYMKIHJITiH Oaramnay.

OHBIH MEH  Kap>KbUIBIK

ITocJie ycnemiHOro 3aBepiieHHus1 Kypca
oOyyarommecst Oyayt

-OIUCHIBATH OCHOBHBIC XapaKTePUCTUKU
3bdeKkTuBHBIX ¥ (UHAHCOBO  peaNU3yeMbIX
MIPOCKTOB;

- pamw)XHpOBaTh IPOEKTHl II0 HMHBECTULMOHHON
IIPUBJIEKATEIHOCTH;

- OCYILECTBJIATh KOJIMYECTBEHHYIO OLIEHKY PHUCKOB
0 TPOEKTY M (POPMHUPOBATH HHBECTUIIMOHHYIO
IIPOrpamMmy.

- TOCTPOUTH U 3aLIUTUTH (UHAHCOBBIE MOJIENU

IIPOEKTa, OLEHKH ero dSPQPEeKTUBHOCTH U

(MHAHCOBOH peaTn3yeMOCTH.

After successful completion of the course,
students will be

- describe the main characteristics of effective
and financially feasible projects;

- rank projects according to investment
attractiveness;

- carry out a quantitative assessment of risks for
the project and form an investment program.

- build and protect the financial models of the
project, assess its effectiveness and financial
feasibility.

Ilpepexeusummepi / Ipepexeuszumot / Prerequisitesamon

busnectiy 0ocekere KabUIETTIIIrH 6acKapy

‘ VYnpaBieHne KOHKYpPEHTOCIIOCOOHOCThIO OM3Heca

Business competitiveness management

Kypcmuiy kvickawa mazmynot / Kpamkoe cooepicanue kypca/ Coursesummary

HMHBECTULUSIIBIK K00a KOHE OHBIH DKOHOMHKAJIBIK
THIMAUTITL.  TangayaelH  SKadmbl  TPUHIMIITEPI.
VHBECTULTUAIIBIK YKOOaHBIH KapKBITBIK
Mozeni. TMIMAIMIKTIH ~ THIMIITITT  KpUTepuiiepi:
CEHIM/ILITIK JKOHE TOYEKEeIIIK JKarJaubl.
NHBeCTUIIUSNBIK ~ TOYEKENJIepli  SKOHOMHKAIIBIK
tannay. MHBECTHIIHSITBIK xobaap MEH
Oarapnamanap/sl Kap>KbUIAHABIPY Ke3/epl >KoHe
KapKBITBIK WHBECTULIUSIIBIK ToyeKeIep.
WNuBectunusinplk ~ koOaman  Oactam  xo0amap

WM HBECTUIIMOHHBIA MPOEKT U €ro S3KOHOMUYECKas
s dexktuBHOCTS. OOIIME TPUHIMIBI aHATH3a
duHaHCOBAas MOJIETh WHBECTHIIMOHHOTO TPOEKTA.

Kputepun  mnpoBepkn Ha  SKOHOMHUYECKYIO
3 (PEKTUBHOCTh: CHUTYyaIlUs OMPEACIEHHOCTH |
pucka.  DKOHOMMYECKMH  aHalu3  pPUCKOB
uHBecTHpoBaHus. MicTounnkn  puHAHCUPOBAHMS

MHBECTUIMOHHBIX IIPOEKTOB M IIpOrpamMM u
¢uHaHCOBBIE  pHCKM  WHBecTupoBaHusa. Ot
WHBECTUIIMOHHOTO  TPOEKTa K  MOpTdeIto

Investment project and its economic efficiency.
General principles of analysis. Financial model
of an investment project. Cost-effectiveness
test criteria: a situation of certainty and risk.

Economic analysis of investment risks. Sources
of financing for investment projects and
programs and financial investment risks. From
an investment project to a portfolio of projects.
Risk as a competitive advantage in the
implementation of investment projects and
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noprdonuockiHa neitin. Toyeken - MHBECTUIUSUIIBIK | IPOCKTOB. Puck KaK KOHKypeHTHOe | programs. The cost of management flexibility
’Kobamap MeH OarmapiaManapibl iCKe achIpyAarbl | IPEHMMYIIECTBO B pEaTM3alMUU HBECTHUIIMOHHBIX
OacekemK  apTBHIKIIBUIBIK  peTiHae.  backapy | mpoekToB u mnporpamM. llena ympaBieHdecKoit

WKEMIUTITIHIH KYHBI. rHOKOCTH
Ilocmpexsusummepi / [locmpexeuszumat / Post-requirements
JlarmapbIcThl Oackapy | AuTHKpU3MCHOE yIIpaBlICHHE | Crisis management
bazoaprama scemexuici / Pykoeooumenw npozpammul/ Programme manager
baiikun A.K. ‘ baiikun A K. ‘ Baikin A.K.
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Bbuznecmin yugppnvix mpancghopmayuscel/ Hugpposas mpancgpopmanyun d6uzneca/Business Digital Transformation

OKy makcamuwt / Yueonan yenwv/ Purpose

MarucTpaHTTapaa ousHecTi U PIBIK
TpaHcopMmanusiay CTPaTErHsAChIH d3ipiey
OOHMBIHIIA KEUIeHJI TEOPUSIIBIK OlliM MeH
NPaKTHKAJIBIK ~ JaFabuilap  KaJbIOTACTHIPY,
MarucTpaHTTap/a HAKThI XKardaiaa MoceleHi
HICIIYAIH HWHTErpalysUIaHFaH TOCUIIH 1311ey
JAFABICHIH KAJIBIITACTBIPY

dbopMupoBanue y MarucTpaHTOB
KOMILUICKCHBIX TEOPETHYCCKHX 3HAHUU H
MPaKTUYECKUX HABBIKOB IO pa3palboTKe
cTpaterur  nudpoBoii  TpaHchHopMaIH
ousHeca, (hOpMHUPOBAHKE Y MATUCTPAHTOB
WHTETPUPOBAHHOTO TOJXO0/a K PEIICHHIO
po0JIeMbI B peabHONH 00CTaHOBKE

Formationof comprehensive theoretical
knowledge and practical skills in the
developmentof a digital business transformation
strategy for undergraduates, formationof an
integrated approach to solving a problem in a
real situation for undergraduates

Oxvimy

Hamuoicect / Pesynomamot o6yuenus / Learning outcomes

Kypcrbr  corTi KeliH
oiniMasymbLIap

- 1u@pIbIK TpaHCHOPMALUIHBIH TEOPUSITBIK
YKOHE O/IICTEMEIIiK aCTIeKTUIepiH Oinei;

- 1UQPABIK TpaHCHOPMALMSIHBIH OH KOHE
Tepic (hakToOpiapblH, OJAPABIH MAKpO JKOHE
MUKPOIKOHOMHKAJBIK KOPCETKIIITEPre MKoHe
OM3HECTI KXYPri3y MYMKIHIIKTepiHE dcep eTy
JIOPEXKECIH aHbIKTal aajibl;

- CaHIBIK  KayiNCi3ZiK
aHBIKTAM bl KOHE TaJlTakbl.
- UU(QPIBIK  TEXHOJOTHSIAp  HETI31HIe
Ou3HecTi TpaHchopMalUsIayIbIH aFbIMAAFbI
KaFJalel  MEH  JamMy  TeHACHIHSIIAPBIH
TaIanIbl;

- IUQPIBIK TEXHOJOTHSIIAP CalaChIHIaFbI
NPAKTUKANBIK ~ MIHAETTepJi  IIemy  MeH
U (PIBIK MOCeNeNep IiH MEMIMAEPIH 13/1eyae
TEOPUSIIBIK OLTIMIH KoNAaHa Oineni

asiKTaraHHaH

MoceieNepin

ITocne ycmemHoro 3aBeplIeHMsI Kypca
oOyuarommecsi OyayT

- 3HaThb TEOPETUYECKHE U METOAUYECKHE
acreKThl nu(poBoil TpaHchopManu;

- BBIJIENIATh U COOTHOCHUTH HETaTHUBHBIE U
MO3UTHUBHEIC (baxTopsI g poBoi
TpaHc(hopMalMU, ONPEAeNsITh CTENeHb HX
BO3JICUCTBUSA Ha MaKpo- u
MHUKPOIKOHOMHMUYECKHE IIOKa3aTelu M Ha
BO3MOKHOCTH BeIcHUA ON3HeCa;

- BBUSIBJIATh U QHAJIM3MPOBATH IPOOJIEMBI
11 (ppoBoi O€30MaCHOCTH.

- aHAJIM3UPOBATh TEKyllee MOJO0XKEHUEe MU

TEHJICHIIMU  Pa3BUTUS  TpaHchopMmaIuu
ouc3eHca Ha OCHOBE U POBBIX
TEXHOJIOTHI;

- IPUMEHEHATh TEOPETHUYECKOI0 3HAHUS B
obmacth  UUQPPOBBIX  TEXHOJOTHUH K
PELICHUI0 NPAKTHUYECKUX 3a7ad M IIOHUCKA
pemieHui  MpoOJEMHBIX  CHUTyallMii B
o0acTi 1M(POBOI SIKOHOMUKHU

After successful completion of the course,
students will be

- know the theoretical and methodological
aspects of digital transformation;

- identify and correlate negative and positive
factors of digital transformation, determine the
degree of their impact on macro- and
microeconomic  indicators and  business
opportunities;

- identify and analyze digital security issues.

- - analyze the current situation and trends in the
development of business transformation based
on digital technologies;

- apply theoretical knowledge in the field of
digital technologies to solving practical
problems and finding solutions to problematic
situations in the field of digital economy

Ilpepexsuzummepi / Ipepexeusumet / Prerequisites

Kazipri MmeHe1»KMEHT

CoBpeMEeHHbI MEHEKMEHT

Modern management

Kypcmuiy Kbickawa mazmynot / Kpamrkoe cooepacanue kypca/ Coursesummary

Hudpapik skoHOMHKA HETi3/1epi: 0a3anbiK
upAbIK TpaHCHOPMAIUSHBIH TPHHITUITEPI

OcHOBBI TIH(PPOBOI IKOHOMHUKHU: Oa30BBIC
TIPUHITUTIBI u poIIecc nudpoBoi

Fundamentals of the digital economy: basic
principles and the process of digital
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MeH mporeci. L{upablk HSKOHOMHKAHBIH | TpaHChOpPMalUU. Wudpacrpykrypa | transformation. The infrastructure of the digital
UHOPAKYPBUIBIMBL: JKETiIer 63apa 1c-KUMBLI U poBoi 9KOHOMHMKH: sKoHOMHKa | economy: the economics of interaction in the
IKOHOMUKACHI, KETLITIK TayapiapiblH | B3aumMoneiictBus B cetd, cnenuduka | network, the specifics of network goods, factors
epeKIIeTiri, OHIIpiC daxTopapsl, ceTeBbIX Ouar, (akTopbl IPOM3BOJICTBA, of production, the evolution of economic laws.
SKOHOMMKAJIBIK ~ 3aHJapJbIH  JBOJIOIHUSICHI. SBOJIOIUS SKOHOMHYECKHUX  3aKOHOB. Digital platforms as a tool of digital
CanpIK wiathopmaiap CaHJIBIK [{udpossie maarGopMbl Kak HHCTPYMECHT transformation. Global, regional and national
TpaHchopManusIHBIH KypaJibl  peTiHJE. uudpoBoii Tpanchopmanun. [ 00aTbHbIH, levels regulation of the digital economy. Indices
Canzpik HKOHOMHKAHBI perTeyaiH | pPErHOHAIbHBIM M HAIMOHAIBHBIA YPOBHHU of the digital economy and society. The
ahaHIbIK,aliMaKThIK KOHE VITTBIK | pEryJiupoOBaHHs IU(PPOBOH IKOHOMHUKH. European Strategy of the Single Digital Market.
nenreinepi.  [udprablKk SKOHOMHKA KOHE Wugekcbl 1nudpoBO  SKOHOMHKH M Republican program "Digital Economy". E-
KOFaM UWHIeKcTepi. bipeiHFali mudpaslk | oOlecTsa. EBporneiickas crparerusi | government, public services, smart cities, digital
HapBIKTHIH Eyponanbik cTpaTeruschl. Enunoro UG pPOBOro PBIHKA. healthcare. Business processes as the basis of
"Ludpablk  SKOHOMHKA"  pecmyOJIMKaIbIK Pecniyonmukanckas nporpamma  «lludpoast digital transformation personnel issues of digital
OarmapiamMacsl. DJIEKTPOHIBIK  YKIMET, HKOHOMHKA. Dnekrponnoe | transformation. Digital transformation  of
MEMJICKETTIK KbI3MeTTep," aKpUIABl "' Kajanap, MPaBUTENBCTBO, TOCYJAPCTBEHHBIE YCIYTH, Kazakhstan
nudpibIK  JEHCAyJdbIK  Cakray. bH3HEC- | «yMHBIO» ropoja, udpoBoe | 's economy
nporectep MUGPIBIK  TPaHCHOPMAIMSHBIH | 3ApaBOOXpaHCHHE. BH3HEC-TPOIeCChl Kak
HEri31 peTiHAe CaHIBIK TPaHCHOPMAIMSIHBIH OCHOBa  ITU(POBBIX npeoOpa3oBaHUA
KaJIpJIbIK Macerenepi. KasakcTaHHblH | KaIpoBbIe BOIPOCHI U POBOit
9KOHOMUKAHBIH U PIBIK TPAHCHOPMAIIUACHI TpaHchOpMaIum. [udposas

TpaHCchOopMaIUIKa3aXCTAHCKOH YKOHOMUKHU

bazoapnama scemexuici / Pykosooumens npozpammst/ Programmemanager

Orerenosa b.M.

\ Yrerenosa b.M.

Utegenova B. M.
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Humepuem mexnonocusanapol /Humepnem mexuonozuu / Internet technology

OKy makcamuwt / Yueonan yenwv/ Purpose

WHTEepHETTI YHBIMIACTBIPY OHE KBI3MET €Ty
TEXHOJIOTUSUIAPBIH, MPUHLUUOTEPIH  MEHrepy,
WuTepuer OpTachIH/IA KOJIJaHy  YUIH
KOCBIMITIAJIAPIbI K0OAIay 9/IiCTepiHe YHPETY.

OcBoeHue TEXHOJIOTUH, [PUHLIUIIOB
OpraHHU3aLUH " (bYHKIIMOHHPOBAHHUS
WurepHera, oOyueHwue METOo1aM
MIPOEKTUPOBAHUS HPUIIOKCHUN ISt

HCINOJIb30BaHUs B cpene MHTepHeT.

Mastering the technologies, principles of the
organization and functioning of the Internet,
training in the methods of designing applications
for use in the Internet environment.

Oxvimy naomuoiceci / Pezyiomameut 06yuenus / Learning outcomes
KypceTbl CaTTI asKTaFaHHAH keiiin | [locie ycmemHoro 3aBepmenusi Kypca | After successful completion of the course,
olriMasymsLIap o0yuarommecst OyayT students will be

-FaJIaMTOp/ia KOJIJIAaHBUIATBIH aKMapaTThl OHILY
TEXHOJIOTHUSIChI, YUBIMAACTHIPY MPUHIUITEPI;

-Ka3ipri 3aMaHfbl HMHTEPHET TEXHOJOTHUSIIAP
Heri3iHae  OaFmapiiamMaliblK  KOCHIMIIIAJap/abl
KYPacThIPaJIbI;

-3aMaHayl MHTEPHET TeXHOJIOTHsIapMeH TUIM1
KYMBIC KaCaupl.

-3HaTh: TIPUHIUITBL OpraHu3aIu,
¢byakmonupoBanusi THTepHET U TEXHOIOTHH
00paboTku WH(pOpPMAINK, TPUMEHSIEMBIE B
HuTeprer;

-CO3/1aBaTh IPOTPAMMHBIE TPHIIOKEHHUS Ha
OCHOBE COBPEMEHHBIX MHTEPHET TEXHOJIOTHUl;
-ycremHo paboTtaTb €  COBPEMEHHBIMU
WHTEPHET TEXHOJIOTUSMH.

-Know the principles of organization, functioning
of the Internet and information processing
technologies used on the Internet;

-create software applications based on modern
Internet technologies;

- successfully work with modern
technologies.

Internet

Kypcmuiy kbickawa mazmynst / Kpamxoe codepycanue kypca/ Course summary

VHTepHeT  TeXHOJOTMSUIApbIHBIH  Heri3zaepi.
WNHTepHeT KOMMYHUKAIMSCBIHBIH MOJENbIEPI.
[TalinananymsuIap AelH HNHuTrepHeTke KOII
KeTkizyl.  VHTepHeT  JkemiciHE  KaTbIHAY
TEXHOJIOTUSAIAPHL. WntepHerreri WEB-
cepsepIep. WEB-pecypcrapb any
TEXHOJIOTUSIAPHI. HNHuTtepHerTe 131ey
TEXHOJIOTHSCHI. WNHuTrepreT CepBucrepi.
OnexktpoHaslK mnomta. MuTepHer Cepucrepi.
®aitn anmacy. TaTepHeTTET1 aKnapaTThl KOpray.
WuTepHeT maiganaHybuIapblH COKECTEHIIpY.
WNHTepHeTke apHanfaH KOCBIMIIAIAPABI KYpPYy
TEXHOJIOTUSIAPBI. WHTEepHET  KIMEHTTIK
KOCBIMIIAJIAPbIH KYpy TEXHOJIOTUSIIAPHI.
WHTEepHETTIH cepBepiik KOCHIMIIANApbIH KYPY
TEXHOJIOTUSIIAPHI. WNHuTteprer
TEXHOJIOTUSIIAP/IbIH AaMy OOJIalaFbl.

OCHOBBI MHTEpPHET TexHojoru. Moaenu
KOMMYHUKaIUH WNurepuera. Hoctyn
none3oBarened B HMurepHer. TexHonoruu

nocryna k cetu arepner. WEB - cepBepsl B
Nurepuere. Texnonorun mnonydenuss WEB-
pecypcoB. TexHonornu noucka B MHTEpHETE.
CepBucel HHTepHeTa. DJIEKTpOHHAs IOYTA.

CepBucel HMutepuera. OOmen (aitnamu.
3amuta  uHpopMmammu B VHTepHere.
Wnentuduxarnms OJIL30BaTeIen B
Hurepnera. TexHomoruu CO31aHus
npuioxennd st MHTepHera. TexHomornu
CO3JaHUI KJIMEHTCKHX MIPUIIOKEHUN
HNuTepnera. TexHonoruu CO3aHUS
CEpPBEPHBIX MIPUIIOKEHUN WNHurepHera.
[TepcniexkTuBbI pa3BUTHS WHTEPHET
TEXHOJIOTHIA.

Fundamentals of Internet technologies. Internet
communication models. User access to the Internet.
Internet access technologies. WEB servers on the
Internet. Technologies for obtaining WEB
resources. Internet search technologies. Internet
services. Email. Internet services. File sharing.
Protection of information on the Internet.
Identification of wusers on the Internet.
Technologies for creating applications for the
Internet. Technologies for creating Internet client
applications. Technologies for creating Internet
server applications. Prospects for the development
of Internet technologies.

bazoaphama rcemexuici / Pykosooumens npozpammel/ Programmemanager

25




Hcemanios A. O. Hcmannos A. O. Hcemanios A. O.

26



Bynmmul mexnonocuanapovl nanodanany/Hcnonvzosanue oonaunsix mexnonozuit | The use of cloud computing

OKy makcamuwt / Yueonan yenwv/ Purpose

OYITTBI TEXHOJOTHSIAP CaJaChIHAAFBl OLTIM
MEH JaFrblIBUIBIKTHl KaJIBIITACTHIPY.

@opMUPOBAHHE 3HAHMM W HABBIKOB B
oOJracTu 00JIaYHBIX TEXHOIOTHI.

To form undergraduates ' knowledge in the field of
cloud technologies.

Hamuoiceci / Pesynomamot 06yuenus / Learning outcomes

OKbimy
Kypcrsbi CoTTI asiKTaFAaHHAH KeliH
olmiMaymbLIap
-oyir,  Oyiarrel  texuomormsutap,  Cloud
Computing 6arsITTapbIH OiTEI];
-Kocion KBI3MET 00BEKTIIEepiH
Kobanamo1icHaMachlH TaHIai a6l KOHE
Oarajaipl;

-031HIH TOHJIIK CAJIACBIHBIH HETI3T1 Maceneepin
TYCiHY KOHE KaJbIITaCThIPY;

-KYHJICTIKTI  KbI3MeTTe "OWITTHI"  KOJJIaHY
MYMKIHIIT1H YHBIMIACTBIPY YIIiH
KOCIMOPBIHHBIH MH(PPAKYPBUIBIMBIH jK00asaYy;

IMocae ycmemHoro
o0yyarommuecsi OyayT
-IIPUMEHATh ~ O0JauyHBIE  TEXHOJIOTUU
Hanpasienue Cloud Computing;
-OLICHUBaTh ¥  BBIOMPATh  METOOJIOTHIO
MIPOCKTUPOBAHUS 00BEKTOB
poeCCUOHATILHOM JIeATEIILHOCTH;
-(popMynupoBaTh OCHOBHEIE MTPOOIEMBI CBOCH
MPEIMETHOM 001acTH;

3aBeplIeHHs] Kypca

)51

-IPOEKTUPOBATh UHPPACTPYKTYPY
TPEANPUSATHS, ISt OpraHu3anuu
BO3MOXXHOCTH  INpUMEHEHUs "obOmaka" B

HOBCCHH@BHOﬁ ACATCIIBHOCTH.

After successful
students will be
-know cloud technologies and the direction of
Cloud Computing;

-Evaluate and choose the methodology of
designing objects of professional activity;
-formulate the main problems of their subject area;
-To design the infrastructure of the enterprise, to
organize the possibility of applying the "cloud"” in
daily activities.

completion of the course,

Kypcmuiy kbickawa mazmynst / Kpamxoe codepacanue kypca/ Coursesummary

B¥J'ITTBI TEXHOJIOTHAJIAP KIHEC OJIApAbI KYMBICTA

naijanaHy — acmekTuiepi.  ByaTTel  Kyxkar
aifHaneiMbl.  Google  Kyxarrtapsel.SkyDrive
(office.com).6ipsieckeH  KbI3METKE  apHaJIFaH

Kypannap. MHTepakTHBTI OHNIaliH-TaKkTa. ByaTThI
nepekrep Koitmacel Dnevnik.ru sxone Dropbox,
SAnpexc. Muck. Microsoft, Amazon, Google
KETEKIIl BEHJOpPJapbIHBbIH MICIIIMIEPIH LIONY.
Bupryanaer ceiabin - ElearningApps.org.  oky
KypcTapblH Kypy. bynarra okpITy mpoueciH
Oackapy. ByJITTBI cepBHCTEpHiH Macemenepi.
BynTThI TEXHOMOTUATIAP/BI OJIaH 9P1 JAMBITY.

OOnauHbple TEXHOJOTMH M  acleKThl UuX
ucnonb30BaHus B pabore.  OOnauHbIi
JOKYMEHTO000POT. JIOKYMEHTBI
Google.SkyDrive (office.com).
HNHcTpymeHTsI TSt COBMECTHOM
NEeATEIbHOCTH.  VIHTepakTHMBHas  OHJIANH-
nocka. OOnauHble XpaHWIMINA JAHHBIX
Dnevnik.ru u DropBox, SAunekc. [uck.
O030p  pemieHMi  BeIyIIMX  BEHJIOpPOB

Microsoft, Amazon, Google. BupryanbHblit
knacc ElearningApps.org. Coznanue yueOHbIX
KypCOB. YTIpaBlIeHHE MPOIECCOM 00YyYeHHs B

obmake. IIpobmembl OONAaYHBIX CEPBHCOB.
HanpHeitmee pa3BUTHE 00J1aYHBIX
TEXHOJIOTH.

Cloud technologies and aspects of their use in
work. Cloud-based document management. Google
Docs.SkyDrive (office.com). Tools for joint
activities. Interactive online whiteboard. Cloud
Data Storage Dnevnik.ru and DropBox, Yandex.
The disk. Review of solutions from leading
vendors Microsoft, Amazon, Google. Virtual
Classroom ElearningApps.org. Creating training
courses. Manage the learning process in the cloud.
Problems with cloud services. Further development
of cloud technologies.

bazoaphama rcemexuiici / Pykoeooumenwv npozpammut/ Prog

rammemanager

Banosall.B.

HBanosall.B.

Banosall.B.
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| T-cepsucmenedrcmenmi /1 T-cepsucmenedcmenm/1T-servicemanagement

OKy makcamuwt / Yueonan yenwv/ Purpose

IT Service Management aT Gackapy Toculi peTiHze
TyciHirin kKanemracteipy, ITIL kiTanmxaHachIHBIH
Service  Support  xome  Service  Delivery
OeniMIepiHiH Ma3MYHBIMEH TaHBICY, YHBIMIAFbl atr
Oackapy mporectepi Typaibl Oumimai skyieney, 1T
Service Management Heri3ri TYCiHIKTEpiH 0Oepy,
KOHE  CEpPBHUCTIK  JKOHE  VIEpICTIK  Taociire
CaJTBICTBIPMAJIBI TAJIJIAY JKacay.

dopmMupoBaHue IIOHUMAHUU
ITServiceManagement  kak  mojaxoja
KYIIPaBJICHUIO nT, O3HAKOMIICHUE
ccoJiepKaHUEM pazzenos Service
Supportu Service Delivery o6ubnuorexu
ITIL, cucremaru3upoBaTth 3HaHUSA O
npoueccax YIpaBJICHUS IT
BOPIraHU3AlMH, JaTh KIKOYEBbIE MOHATUSA
IT Service Management, U

CpaBHI/ITeJ'IBHHﬁ dHaliu3 CCPBHUCHOI'0 H
IIPOLCCCHOr0 nNoaxoaa.

To form an understanding of IT Service
Management as an approach to IT management, to
get acquainted with the content of the Service
Support and Service Delivery sections of the ITIL
library, to systematize knowledge about IT
management processes in the organization, to give
the key concepts of IT Service Management, and a
comparative analysis of the service and process
approach.

Oxvimy namuorceci / Pesynomamut 06yuenus / Learningoutcomes

Kypcersl CITTi asiIKTaraHHaH KeHiH
OimiManymbLIap

-iCKepJIiK ~ aKMmapaTHeH >KYMBIC ICTeYAiH Heri3ri
TYCIHIKTEpIMEH  Ka3ipri NpUHIMOTEpIH  Oliei,

COHJali-aK KOPIOPATUBTIK aKNapaTTHIK JKyheIepMeH
nepeKTep O6a3anapsl Typasibl TYCIHIKKE He 60Iy;

IMocye ycnenrHoro 3aBepiieHusi Kypca
o0yuarmuecs OyayT

- HCIOJb30BaTh OCHOBHBIC MOHITUS U
COBPEMCHHBIC TPHHIMIIBI  pabOTBI €
nenoBoil mH(popMaImen, a TakKe UMETh
NpPEACTaBICHUE O  KOPIOPATUBHBIX

After successful
students will be
-know basic concepts and modern principles of
working with business information, as well as have
an understanding of corporate information systems
and databases;

completion of the course,

-OMITUPUKAIIBIK KOHE JKCIIepUMEHTANIbI | MHPOPMAIIMOHHBIX CcUCTeMax U 0a3ax | -process empirical and experimental data; apply
MOJIIMETTEp/ 16HJACY; 0acKapyIIbUIBIK MIHICTTEP/l | JaHHbBIX; information technology to solve management
HIeNly  YOIH  aKmapaTThlK — TEXHOJIOTHsUIApAbI | -  oOpabaThiBaTh  sMImpuyeckue  u | problems.
KOJIZIaHYy. IKCIIEPUMEHTAIbHbIE JTAHHbIC;

MIPUMEHSTH uH(pOpPMAIHOHHBIE

TEXHOJIOTHH TSt pereHust

YIIPaBJIEHYECKUX 3a/1ad.

Kypcmuiy kvickawa mazmynot / Kpamkoe codepyncanue kypca/ Coursesummary

ITSM  (ITServiceManagement, IT-Ke3merrepai | ITSM (ITServiceManagement, | ITSM  (IT  ServiceManagement, IT service
backapy) —OU3HECTIH KOKCTTUTIKTEepiH | ynpaBiaenue |T-ycnyramu)-moaxon K | management) is an approach to the management

KaHaraTTaHjelpyra OarbiTTanmran |T-Kemerrepni
0ackapy JKOHE YUBIMIACTBHIPY ToCuTl. Amamaap.ibiH,
yZAepicTepliH KoHE aKHapaTThIK TEXHOJIOTHSIIAP.IbIH
OHTaWiBl  yillleciMiH maiiganaHy  apkeuiel T
KbI3METTEPIH JKETKI3yLIJIEpMEH ICKE achIpbUIAThIH
IT xeBmerrepin Oackapy. ITIL KyxaTrTapbiHbIH

ylpaBlieHHI0 M opraHuzamuu I T-ycmyr,
HampaBICHHBII HA  yJOBJIETBOPCHHE
norpebHocTel Ou3Heca. Ympasnenue IT-
yCIyraMyd pealnu3yeMble MOCTaBIIUKAMH
IT-ycayr MMyTEM WCIIOJIb30BaHUSA
ONTUMAJIBHOTO coyeTaHus  Jojiel,

and organization of IT services, aimed at meeting
the needs of the business. IT service management
implemented by IT service providers through the
use of an optimal combination of people,
processes, and information technology. Implement
an IT service management approach using the ITIL
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cepusChIH maigananateiH IT —KpI3MeTTepiH Oackapy
TocutiH  icke  aceipy. ITSM  mpunnunrepi:
UHIUACHTTEpAI  Oackapy, KOH(PUTypanusiapsl
Oackapy, Kayinci3mikri Oackapy koHe T.0. IT
Oemirine  HApBIK  CYOBEKTICIH  KypbhUIBIMIAY
MoeNbepl: HMHCOPCUHT-IT-KbI3METTEepiH KepceTy
YIIiH imKi MamasjgaHaslpsiuirad | T-OemiMienepin
nanaanany; ayrcopcuHr-lT-QyHKusmapslH HapbIK
CyOBEKTICIHE KATBICThI CHIPTKbI MaMaHIaHIbIPbUIFaH
CEpPBUCTIK YHBIMFa OpBIHAAyFa Oepy; apajiac MOJEIb
(6ip xarap cepBHCTEp HapblK CYOBCKTICIHIH
CepBUCTIK OeJimineci (MHCOPCUHT) YCBIHAIbI, Oacka
CEpPBHUCTEP/i CHIPTKBI CEPBUCTIK YHBIM (2yTCOPCHHT)
YCBIHA/IBI.

UMH()OPMAIIMOHHBIX
Texgojoru. Peamm3amuu mnoaxoma K
ynpasieHuo | T-ycnyr wucnonb3yronas
ceputo nmokymeHToB ITIL. IIpuHumms
ITSM: YOpaBJICHUE  WHLUJICHTAMM,
yIpaBJlieHHE KOH(pUTypaLusmu,
yrpaBiieHHEe O€30MacHOCThIO M T.1.
Mogenu CTpyKTYpUpOBaHHsS CyOBEKTa
ppiHKa B uyactu |T: wuHcopcuHI—
UCIOJIb30BaHKE BHYTPEHHHUX
CIELUAIU3UPOBAHHBIX IT-
noapasjesieHuid 11 siokazanus IT-ycmyr;
ayrcopcunr—nepenavya IT-¢pynkuuii Ha
UCIIOJIHEHHE BO BHEILIHIOIO o
OTHOIIEHHIO K  CcyObeKTa  pbIHKa
CIeLUAIN3UPOBAHHYIO CepBucHyo
Opranuzanuio; cMelaHHas Mojaenb (psij
CEpBUCOB TPEIOCTABISIETCS CEPBUCHBIM
nojpasJesieHueM  cyObeKTa  pbIHKa
(MHCOpCHUHT), apyrue CEPBUCHI
IIPEIOCTABIISIOTCS. BHEIIHEW CEPBUCHOMN
opraHu3anuen(ayTCOpCHHT).

MIPOLIECCOB

document series.

ITSM principles:

incident

management, configuration management, security
management, etc. Models of structuring a market
entity in terms of IT: insourcing — the use of
internal specialized IT departments to provide IT
services; outsourcing — the transfer of IT functions
to a specialized Service Organization external to
the market entity; a mixed model (a number of
services are provided by the service division of the
market entity (insourcing), other services are
provided by an external service organization

(outsourcing).

bazoaprama scemexuiici / Pykoeooumensv npozpammut/ Prog

rammemanager

HBanosall.B.

HBanosall.B.

Banosall.B.
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binim 6epyoi yncexenendipy /Ilepconanuzayun oopazosanus/Personalization of education

OKy makcamuwt / Yueonan yenwv/ Purpose

HepOecrennipinres  OumiMm  O6epy  mozenin | @opMupoBaHue HaBBIKOB npoekTupoBanus u | Formation of skills in the design and
xKobanay KOHE CHTI3Y JaFabpUIaphIH | pealn3aluy IepcoHann3upoBanHoi mozaenu | implementation of a personalized education model
KAJIBIITACTHIPY o0Opa3oBaHUs

Oxvimy naomuoiceci / Pezyiomamet 00yuenus / Learning outcomes

Kypersl ¢oTTi askTaraHHaH KeiiH Oijgim

alymbLiap

- JapaynanraH OimiM Oepy MOJEINiHIH MOHIH,
OHBI TXKipHOere eHri3yliH MakcaTTapbl MEH

KE3CHJIEPiH eCKepY;

- JKeKeJIeHAipireH Ou1iM Oepy MoJieni asichlHAa

OKYIIBUIADMEH  KYMBIC  ICTEYHiH
o/icTepl MEH TOCUIIEPiH KOJIIaHYy;

TAIM 1

- KeKeJIeHAIpUIreH OiniM Oepy yIIiH Ma3MyHIbI

Ma3MyYH/IbI d3ipIey;
- OlmiM  amymbUIapABIH  JKEKe
TPaeKTOPHUSCHIH J3ipIiey;

Jamy

- 3aMaHayh KOMMYHUKAUUWAJBIK JdarAblIapAbl

(canabIK KOca anFaH/ia) KOJAaHy;
- Outim  Oepy  MpOIIECIHIH

OapIbIK

KaThICYIIBIIAPBIHBIH THIMJII ©3apa 9peKeTiH

KaMTaMachI3 CTY.

Ilocne ycmemHoro 3aBeplleHUsl Kypca
oOyuaromuecst OyayT

-Y4UTHIBATh CYILITHOCTb
MepCOHATM3UPOBAHHOM MOJIEITH
00pa3oBaHUsl, IETH U 3TAIbl €€ BHEAPCHUS B
MIPaKTHKE;

- HCIIOJIb30BaTh AI(PQPEKTHBHBIE METOABI |
npueMbl pabdoOTBl C ydYallUMHCA B paMKax
IIEPCOHAIIM3UPOBAHHOU MOJEIN
o0pa3zoBaHus;

- pa3pabaTbIBaTh COJEpPKATEIbHBII KOHTEHT
IUIS TIEPCOHAIN3UPOBAHHOTO 00pa30BaHMUAL.

- pa3pabaTbIBaTh WH/IMBUyaJIbHBIC
TPaeKTOPUH Pa3BUTHsI 0OyUaIIuxcs;

- TPUMEHATH  HABBIKK  COBPEMEHHBIX
KOMMYHHKAIUH (B TOM 4uciie HUPPOBBIX);

- o0OecnieunBaTh s¢dexTrBHOE
B3auMo/IeiicTBHE BCEX YYaCTHHUKOB
00pa3oBaTeNBLHOrO MpOoIecca.

After successful completion of the course,
students will be

- take into account the essence of the personalized
education model, the goals and stages of its
implementation in practice;

- use effective methods and techniques of working
with students within the framework of a
personalized education model,

- develop meaningful content for personalized
education;

- develop individual development trajectories for
students;

- apply modern communications skills (including
digital);

- ensure effective interaction of all participants in
the educational process.

Kypcmuiy kbickawa mazmynst / Kpamrkoe cooepicanue kypca/ Coursesummary

binim  OGepynmeri  Kasipri  TeHAeHUUsIAp:
JapaaHablpy, LTUQPIaHIbIpY, OJapiblH e3apa
Oaitmanpicel. [lapamay dakTopnapsl: >xobanay
KOHE 3epTTey KbI3MeTi, KpuTepuaiisl Oaranay,
apayac OKbITYy, keke kecte. Jlapamanran Oimim
6epy mozeni. JlepOec OKBITYABIH MPUHIMIITEPI.
XKeke TtpaekTopus - OyJI OKYIIBIHBIH JKEKe

oNleyeTiH ICKe  achIpyIbIH  JKEKe
Jlepbectenaipiiren OutiM  Oepyaeri
KAThIHAC epEeKIIETIKTepI.

TACLL.
KapbIM-

CoBpeMeHHbIE TpeHIbI B  OOpa30BaHUU:

nepcoHain3anus, HH(prBH3aHI/ISI, ux
BBaI/IMOCBH3L.q)aKTOpBI InepcoHalIn3aunuu:
IPOCKTHAA n HCCICA0BATCIbCKas

JIeATENILHOCTD, KPHUTEPUAILHOE OIICHHBAHUE,
CMEIIaHHOe  OOydYeHHe, WHIMBHIyaIbHOE
pacniucanue. [lepcoHann3upoBaHHas MOJIENb
obpazoBanus. [IpuHIKTIBI
HEePCOHAITN3UPOBAHHOTO
ydeHus. IHAMBUoyabHAsE ~ TPAaeKTOpHsS —

Modern trends in education: personalization,
digitalization, their relationship. Personalization
factors: design and research activities, criteria-
based assessment, blended learning, individual
schedule. Personalized education model. Principles
of Personalized Teaching. An individual trajectory
is a personal way of realizing a student's personal
potential.  Features of communication in
personalized education.
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[IEPCOHANIbHBIN IyTh peanu3anuu
JMYHOCTHOTO TOTCHIMANa 00ydaroIierocs.
OcobeHHHOCTH KOMMYyHUKAITAH B
[IEPCOHATM3UPOBAHHOM 00pa30BaHUU.

bazoaprama scemexwiici / Pykoeooumensv npozpammut/ Prog

rammemanager

Cmarmui T.U.

‘ Cwmarmuii T.W.

Cmarmui T.U.
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Hunosayuanvix ycodansvt 6ackapy/Ynpagnenue unnosayuonnvimu npoekmamu/Innovation project management

OKy makcamuwt / Yueonan yenv/ PUrpose

WHHOBAIMSUIBIK ~ JkoOamapael  GacKapy/biH
3aMaHayd ~ oMmOe0am  KypayijgapblH,  OHBIH
MYMKIHIIKTEpi ~ MEH  HIEKTEYJepiH,  OCHI
Kypanmapael Oenriiai Oip >KOOaHBIH, CaJlaHbIH
HEMece KOJJIaHy CaJlaChlHBIH Ma3MyHBbl MEH
KOpIlIaraH OpPTaChIHBIH KOKETTUTIKTEPiHE
Oellimaey omicTepiH 3epTTeyAe NPAKTUKAIBIK
UTepyl KaJbITaCThIPy

chopMUpOBATh  MPAKTUYECKOE  OCBOCHHE
COBPEMEHHOTO YHUBEPCAIbHOTO
WHCTpYMEHTapust YIPABJICHUS

WHHOBAallUOHHBIMM TIPOEKTAMH, B H3Y4YEHUU
€ro BO3MOYKHOCTEN U OIpPaHUYEHUI, METOJIOB
ajanTalvy  JaHHOTO HWHCTPYMEHTapus K
MOTPEOHOCTSAM COJICPKAHUS W OKPYKCHHS
KOHKPETHOT'O MPOEKTa, OTPACIH WIH 00JIaCTH
MIPUMEHEHHUS

to form the practical development of modern
universal tools for managing innovative projects, in
the study of its capabilities and limitations,
methods of adapting these tools to the needs of the
content and environment of a particular project,
industry or field of application

Oxvimy namuoiceci / Pesynomamut 06yuenusl Learningoutcomes

Kypersl corTi asikraranHan KeHiH 0iiim
ajrymbLiap

-  VHHOBAIIMSUIBIK ~ JK00aHBl  OacKapyabIH
TEOPHSUIBIK  KOHE  OJ[ICHAMAJIBIK  HETi3AepiH
Tanaay;

- MHHOBAIUSIIBIK yKobOamapapl azipiey

HET13/IepiH KOJIaHYy;
- JKOCTapJjaHFaH HOTIKEJepre KON IKETKI3Y
YIIIH WHHOBAIUSJIBIK KOO0AHBI 1CKE acChIPYIbIH

OapnblK  Ke3eHIepiHae Oackapy; - HaKTbhl
MHHOBAIMSUIBIK 00anapbl *KYy3€re acblpy YILIiH
OpBIHIAYLIBUIAPIBIH (opbIHIAYIIBLIAP

TOOBIHBIH) KbI3METIH YHBIMIACTHIPY;

- apHaiipl Oakpulay KypalJapblH maiinanaHa
OTBIPbIN, >K00ajlay TONTAapbIHBIH KbI3METIH
0aKpuIay JaFbUIapbIH aMKBIHAAY;

-)KaHa  y#bIMaapabsl  (KbI3MET — OaFbITTaphl,
OHIMJIEp) KYPY MEH JIaMbITY/IbIH WHHOBAIUSIIBIK
OM3Hec-)Kocnapiay JaFAbUIapbIH KOJIaHy.

IMocae ycmemHoro
o0yuarwmuecs OyayT

3aBeplIeHHUs Kypca

- AQHAIM3UPOBATh  TEOPETHUYECKHUE u
METOJIOJIOTUYECKUE  OCHOBBI  YIIPaBJICHUS
WHHOBAIIMOHHBIM TTPOEKTOM;

- MPUMEHSITh OCHOBBI pa3paboTku

HMHHOBAIITMOHHLIX ITPOCKTOB,

- YHOpaBJIATb WHHOBAIIMOHHBIM IIPOCKTOM Ha
BCEX oTalrax €ro pcannsanuun JJIA
AOCTHUIKCHUS 3aIlJITaHUPOBAHHBIX PE3YJIbTATOB,
- OpraHu3oBaTb ACATCIBbHOCTDH HCIIOJIHUTEICH

(xoMaH 1Bl UCIIOJIHUTENIEH) JUIS
OCYILIECTBICHUS KOHKPETHBIX
VHHOBALIMOHHBIX IIPOEKTOB;

- OIPENEIATh HAaBBIKU KOHTpPOJIA
NEeATEIbHOCTH IIPOEKTHBIX  TPYIII c
HCIIOJIb30BaHUEM CHEIUaIbHBIX
MHCTPYMEHTOB KOHTPOJLS;

- TIpPUMEHATh HABBIKM HWHHOBALIMOHHOI'O
OM3HEC-TNIAHUPOBAHUS CO3JaHUS U Pa3BUTHS
HOBBIX OpraHu3alun (HampaBieHU

ACATCIIBHOCTH, HpOI[YKTOB).

After successful
students will

- analyze the theoretical and methodological
foundations of innovation project management;

- apply the basics of developing innovative
projects;

- manage an innovative project at all stages of its
implementation to achieve the planned results; -
organize the activities of performers (teams of
performers) for the implementation of specific
innovative projects;

- to determine the skills of monitoring the activities
of project teams using special control tools;

- apply the skills of innovative business planning
for the creation and development of new
organizations (activities, products).

completion of the course,

Ilpepexeuzummepi / Ilpepexeusumet / Prerequisites
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Kazipri MeHe[IKMEHT

CoBpeMEHHbBI MEHEJKMEHT

Modern management

Kypcmuiygvickama mazmynst / Kpamkoe codepacanue kypca/ Coursesummary

HapbIKTBIK 5KOHOMUKAIAFbl KoHE OacKapyaarbl

WHHOBaIUsIap.
HHHOBALUSIJIBIK

MemMiiekeT TeH KOCIMOPBIHHBIH
casicaThbl. NHaHOBanUsIIBIK

xobanap/pl 0acKapyaarbl aKapaTThIK XKy#emep.
KobGanpik  memmimaepai  i3Aey  QICTEpi.

Kobamap s Oackapy omicTemeci.
NHHOBaUAIIBIK ’K00aHBIH MapKEeTHHTI.
NHHOBaMSUIBIK ~ KBI3BMETTI  Kap>KbUIAHJBIPY.
MaHOBanUsIIBIK YUBIMIAFbI TIEPCOHAIIBI
Oackapy. M HHOBAIMSIBIK yKoOamapapl
OackapyabIH YUBIMIIACTHIPYIITBLTBIK
KYPBUIBIMAAPHI.

NuHOBauMu B ppIHOYHOM SKOHOMHKE U B
yrnpaBiieHHH. MIHHOBaIlMOHHAS MOJUTHUKA
roCyJ1apCTBa U MPENIPUATHS.
HNudopManimoHHbie CHCTEMBI B YIIPABICHUT
WHHOBAalMOHHBIMU IIPOEKTaMH. MeToibl
MOUCKa MPOEKTHBIX penieHnii. MeToonorus
yIpaBJIeHUs TPOEKTaMu. MapKeTHUHT
WHHOBAIIMOHHOTO MTPoeKTa. ODUHAHCUPOBAHUE
MHHOBAIIMOHHOM NEITCIILHOCTH.

VYrpapieHue nepcoHagoM B UHHOBAIIMOHHOM
opranuzanuu. OpraHu3alMoOHHbIE CTPYKTYPBI
YIPABJICHHUS] THHOBAMOHHBIMH MPOEKTAMH.

Innovations in the market economy and in
management. Innovation policy of the state and the
enterprise. Information systems in the management
of innovative projects. Methods of searching for
design solutions. Project management
methodology. Marketing of an innovative project.
Financing of innovation activities. Personnel
management in an innovative organization.
Organizational structures of innovative project
management.

bazoapnama scemexuici / Pykosooumenv npozpammst/ Prog

rammemanager

Vrebaena JK.A.

CetitoBa I'.T.

ToOsut0B K.T.
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Kobanapowt 6ackapyoviy Kazipei mexuonozuscel / Cospemennvie mexnonozuu ynpaenenus npoekmamu / Modern technologies of project

management

Oky maxcamul / Yueonan yenv/ Purpose

XaspIKapajblK )KOHE YITTHIK TalalTapra ColKec
xKoOanmapplH KociOn MeHeKepepiH K0o0abIK

dopmupoBaHHE HABBIKOB HEOOXOMUMBIX LIS
poeCCUOHATIBHBIX MEHE[)KEPOB VB

professional  project
with international

Prepare
accordance

managers
and

in

national

KBI3METTIH Ka3ipri 3amMaHfbl YpIICTEpi MEH | yIpaBJIEHHH INPOEKTaMH B cooTBeTcTBMH C | requirements for the competence of project
TEXHOJIOTUSIIAPbIH Oackapy OoifbIHIIA | MeKIYHAPOJHBIME W HalMOHAIBHBIME | Management specialists and modern trends and
MaMaHIapblH KY3bIPETiHE TaiibIHaay. TpeOOBaHUSAMHU K xommereniuu | technologies of project activity.

CIICIMAIUCTOB MO YIPABICHUIO MPOCKTAMU H

COBPEMEHHBIMHU TEHICHIIUAMH u

TEXHOJIOTUSIMH TIPOSKTHOM JIESITEIHLHOCTH.

Oxvimy namuorceci / Pesynomamut 06yuenus / Learning outcomes

Kypcrbl coTTi asgKTaFraHHAH keiiin | Ilocsie ycmemHoro 3aBepumienusi kKypca | After successful completion of the course,
olriMasymbLIap odyuarommecst OyayT students will be
- K00aNbIK KBI3METTIH HETI3rl HPUHIUIITEPIH, | - MPUMEHATLOCHOBHBIC IPUHIIMIIEI TpoekTHOM | -t0 know the basic principles of project activities,
KoOamapael  Oackapy ~— YFbIMIApsl  MCH | JCATENILHOCTH,  TOHATHS W TepMuHbI | concepts and terms of project management,
TEPMHUHJCPIH,)KO0aIBIK Oackapy calachlHAAFbl | YIIPaBICHUS npoektamu,coBpemennbie | modern technologies in the field of project
3aMaHayH TeXHOJOTUsUIIap/IbI OiTy;; TEXHOJNOTMH B 00JacTM  MPOEKTHOrO | management;
-- KOOAJIBIK LHUKJIIIH OPTYPIl Ke3eHJEpiHe | YIpaBICHUs, -analyze the need to apply project management
xobamap bl Oackapy TEXHOJIOTHUSUTAPBIH | -aHAIU3UPOBATH HeoOxoxumocTs | technologies at different stages of the project cycle;
KOJIIaHy KQKETTLIIriH Tanzay; OpUMEHEHUsl ~ TeXHoNoruit  ympasienuit | - to evaluate the place and role of project

- 3amaHayu 3KoHOMHKa MeH [T camaceiHAarbl
KOOANBIK MEHEKMEHT TEeXHOJIOTUSIIAPbIHBIH
OpHBI MEH peuliH Oaranay;

- IT-Te xo00anblKk MEHEIHKMEHT TEXHOJIOTHSICHIH
KOJI/IaHyFa SKOHOMUKAJIBIK Oaraiay Kyprizy;

- op Typai Gargapiamanap MeH KOChIMIAIapMeH
KYMBIC JKacaHbI3.

IMPOCKTAaMM Ha pPa3HbIX 3Talax IPOCKTHOIO
IUKJIA,

- OILICHUBAaThb MCCTO U PpOJIHA TEXHOJIOTUH
MPOEKTHOTO MEHEKMEHTa B  Pa3IUYHbBIX
chepax coBpemeHHOW dKoHOMUKH u [T

cdepe;
- TPOBOAWTH 9KOHOMHUYECKYIO  OIEHKY
NPUMEHEHHMSI ~ TEXHOJIOTHH  MPOCKTHOTO

MeHeKkMenTa B IT;
- paboTaTh ¢ Pa3NIUYHBIMU TpOrpaMMamMHu U
MPUIIOKEHUSIMHU.

management technologies in different spheres of

modern economics and IT sphere;
- conduct an economic assessment

of the

application of project management technology in

IT;
- work with various programs and applications.

Kypcmuinkvickauwa mazmynot / Kpamkoe cooeprcanue xypca/ Coursesummary

)Ko6anapm;1 6aCKapyILLI aHbIKTay  (aFbUILLL
project management) - AKII ykimerrepi mMeH

Omnpenenenue ynpasiaeHUs IPOEKTaMU (aHIIL.
project management) - B COOTBETCTBHU C

Definition of project management - in accordance
with the definition of the international standard
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Eypoonmak enmepi kaOweuimaran ISO 21500
XaJIBIKApaIIbIK CTaHAAPTHIHBIH AaHBIKTAMAChIHA
coiikec. JKobGara omicrepai, KypalgapIsl,
TeXHUKAJIAPABl JKOHE KY3BIPETTUIKTI KOJIJIAHY.
ANSI yATTBIK CTaHAAPTBIHA COMKEC >K00amap bl
0ackapy. JKocnapzpl aHbIKTay, TOYEKENIep MEH
KOCIIap/IaH ayBITKyJIapbl a3alTy, e3repicTepi
THiMal  Oackapy (yAepicTiK, (GYHKIIMOHAIBIK
OackapymaH, KbI3METTEp JEHTeiiH OackapynaH
alBIPMAIIBUTBIFBI ). KobanbiH Kocioun
caJlajapbIHIaFbl yobamapapl Oackapy.
TexHukanelk >xoHE OacKapy oOIICTEpiH THUIMIL
yitectipeTin )x00a eHIMIH KYPY.

OTIpeIeTICHUEM MEXIYHAPOIHOTO CTaHIapTa
ISO 21500, npuHSATOrO mpPaBUTEIHLCTBAMHU
CIIA u crpanamu EBpocoroza. [Ipumenenue
METOJIOB, ~ HMHCTPYMEHTOB,  TEXHUK W
KOMITETEHIIMEH K TMPOEKTy. YTpaBJICHHE
MIPOEKTaMU B COOTBETCTBUU C OIpE/EICHHEM
HaIMOHAJILHBIM CTaHJapTOM ANSI.
Omnpenenenue IuiaHa, MUHUMU3AIMA PUCKOB
U OTKJIOHEHUWH OT IUIaHa, 3((EeKTUBHOTO
yIpaBICHUST HU3MEHEHUSIMH (B OTJIWYHE OT

MIPOLIECCHOTO, (YHKITMOHATILHOTO
yIpaBICHUs, YIPaBICHUS YPOBHEM YCIYT).
VYpasnenue IIPOEKTaMH B
npodeccnoHambHbIX cdepax MIPOEKTA.

Co3mganue mpoxmykra mpoekrta, 3((eKTuBHO
COYETAOIIETO TEXHUUYECKHE u
YIIPaBJICHUYCCKHNEC MCTO/bI.

ISO 21500, adopted by the governments of the
United States and the European Union. Applying
methods, tools, techniques, and competencies to a
project. Project management in accordance with
the definition of the national ANSI standard.
Definition of the plan, minimization of risks and
deviations from the plan, effective change
management (as opposed to process, functional
management, service level management). Project
management in the professional areas of the
project. Creating a project product that effectively
combines technical and managerial methods.

bazoapnama scemexuici / Pykosooumenv npozpammst/ Prog

rammemanager

Hcmannos A. O.

‘ Hcmannos A. O.

Hcemanios A. O.
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Koncmpykmuemi Kapsim-KamblHAC ncuxonozuacwol/ Ilcuxonozus KOHCMPYKmMUEHO020 0514481-!1«”1/

Psychology of constructive communication

OKy maxcamut / Yueonasa yenv/ Purpose

KOHCTpYKTHUBTI  KapbhIM-KaTBIHACTHIH  Herisi | opmupoBanue TEOPETUYECKHUX u | -Formation of theoretical and practical knowledge
Oo0JIbIN TaOBbLIATHIH KaphIM-KaThIHAC KYpaIAaphlH | MpakTUYecknx 3HaHuii u  HaBeikoB 1o | and skills on the issues of mastering the means of
MEHrepy, THIMII KapbIM-KaThIHAC KypaJJapblH | BOIIPOCaM OCBOEHHS CPEACTB KOMMYHHKAIMH, | communication, analysis of the means of effective
Tangay Mocesesepi OOWbIHINA TCOPUSIIBIK JKOHE | aHaIM3a Cpe/CTB addexTuBHON | communication, which is the basis of constructive
NpaKkTHUKAIBIK ~ OLTIM ~ MEH  JaFabuUiapjbl | KOMMYHHUKAIUHCOCTABIISIONINX OCHOBY | communication

KaJIBINITACTBIPY KOHCTPYKTHBHOT'O OOIIIEHUS

Okptmy namuoiceci / Pezyiomameul o0yuenus / Learning outcomes

Kypcrbi CoTTI asiKTaraHHaH keiiin | [Tocie ycnmemHoro 3aBepmieHusi Kypcea | After successful completion of the course,
olriManymbLIap odyuaronmecsi oyayT students will be

- KOMMYHHKAIIUA JIaFAbUIapbIH MEHTEPY
KOMMYHUKAIUSHBIH ~THIMJI  CTPaTETrUsChIH

KOJIJITaHy

- JKaHKaJIbl )KaFJaiiapabl COTTI HIeNTy

- UCTIOJIb30BaTh HABBIKM KOMMYHUKAIIMH
NPUMEHITh  3(PGEKTUBHBIE  CTpaTErus
KOMMYyHHKAITHH

- YCIENIHO penaTth KOH(IMKTHBIE CUTYalluU

- possess communication skills
- apply effective communication strategy
- successfully resolve conflict situations

Kypcmuingvickauwa mazmynst / Kpamrkoe codepicanue kypca/ Coursesummary

KonctpykTusTi KapbIM-KaTbIHAC
MCUXOJIOTHAChIHA  Kipicrie. KapeiM  KaThiHAC
KYPBUIBIMBI. KapbiM-KaThIHACTBIH
KOMMYHHKATHBTI Karbl. KapbIM-KaThIHACTHIH
MEePLENTUBTI YKaFbl. KapbIM-KaThIHACTBIH

WHTEPAKTHUBTI Karbl. TyiFaapaiblK KaThIHAcTap.
KapbIiM-KaTbIiHacTa MpakTHKaIBIK OaFaapiaHy.
Ecty xone thiHmay. TynraapanblK KOHQIMKT
KOHE OHBI HIeUTyAiH Tacuijepi. KapsiM-KaTbiHAC
CTHJIBJIEPI.

BBenenue B IICHUXOIIOTHIO KOHCTPYKTUBHOI'O

oOLIeHMSI. Crpykrypa OTHOULIEHUH.
KoMMmyHuKaTHBHas CTOpOHA o01IeHus.
[lepuentrBHas CTOpOHA oO1IeHHUS.
WHuTepakTuBHAsA CTOpOHA o01IeHus.
MexnuaHocTHbIE OTHOMIEHUs. lIpakTnueckas
opueHtanuss B oOmeHuu. Cnplmath U
ciaymarb. MEXIUYHOCTHBIH  KOHQIMKT H

crocoOsI ero paspenieHus. CTHIN OOIIEHUS.

Introduction to the psychology of constructive
communication.  Relationship  structure.  The
communicative side of communication. The
perceptual side of communication. The interactive
side of communication. Interpersonal relationships.
Practical orientation in communication. Hear and
listen. Interpersonal conflict and ways to resolve it.
Communication styles.

bazoapnama scemexuici / Pykosooumens npozpammol/ Programmemanager

VYpnabaepa Jlazat EpransicoBHa

\ VYpnabaesa Jlazat EpransicoBHa

| Urdabayeva Lazat Yerganysovna

36




OKy ic-apexeminiy UHHOBAUUATBIK (hopmanapbinbly d0icmemeci / Memoooio2us uHHOBAUUOHHBIX PopM yueOHOoIl deameabHOCmU /
Methodology of Innovative Forms of Educational Activity

Oky maxcamul / Yueonan yenv/ Purpose

Kazipri  Oimim  Oepyme  Oojbln  KaTKaH | (GOpMUpOBaHHE npodeccronansHbix | Purpose: the formation of graduate professional
WHHOBAIIUSUIBIK ypaicrep caJlachIHJIaFbl | KOMIICTCHIIMI B 00JacTH WHHOBAIMOHHBIX | competencies in the field of innovative processes
MaruCTpaHTTApPAbIH ~ KOCIOM  KY3IpETTUIriH | MPOIECCOB, IMPOMCXOIAIINX B COBPEMEHHOM | Occurring in modern education, readiness to use
KaJIbINTAaCThIPY, OuIiM  Oepy ic-opekeTiHiH | 00pa3oBaHMHU, TOTOBHOCTH K MCHOJb30BaHMIO | iINnovative forms of educational activity.
MHHOBAIIUSUITBIK TYpJIepiH KOJIZIaHyFa | HHHOBAIIMOHHBIX bopm y4eOHOM
JafbIHIBIFBL. JESATETBHOCTH.

Oxvimy nomuoiceci / Pezyiomamet 06yuenusn / Learning outcomes
Kypcrbi CoTTI asiKTaraHHaH keiiin | [Tocsie ycmemHoro 3aBepuieHusi Kypcea | After successful completion of the course,
olriManymbLIap odyuarommecst OyayT students will be
- WHHOBAIMSUIBIK OKBITY OJICHAMAcChiH, OLTIM | - 3HAaTh METOAOJIOTHI0 HHHOBalMoHHOro | — knows and understands the methodology of
oepy ic-opeKeTiHiH WHHOBAIIMSUTBIK | OOy4YeHHMs,  CyHIHOCTh M IICHXOJoro- | innovative learning, the essence and psychological
(dopManapblHbIH MOHI MEH ICHXOJOTHSUIBIK- | IeJaroruueckue OCHOBbI MHHOBalMOHHBIX | and pedagogical foundations of innovative forms
MearorUKaIbIK ~ Heri3gepin  Outemi  skoHe | GopM yueOHOM AeATEIbHOCTH; of educational activity;
TYCiHE/i; — MpOBOAWTH CpaBHUTEIbHBIH aHamu3 | — able to conduct a comparative analysis of
- OKy 1iC-opeKeTiHIH  JOCTYpJii  JKOHE | TPaAMIMOHHBIX H HWHHOBaMOHHBIX ¢opwm | traditional and innovative forms of educational
WHHOBAIMSUIBIK ~ TYpJIEpIHE  CaJbICThIpMAabl | yueOHOM e TeNIbHOCTH; activity;
Tanaay Kypriseni, - aHanmu3MpoBaTh ocoOeHHOCTH pasnuyHbiX | — able to analyze the features of various innovative
- OKBITYIOBIH  OPTYpJi  HMHHOBAIMSIBIK | NHHOBAIIMOHHBIX dbopm oOyuenus, | forms of training, the possibilities of their
(opManapbIHbIH €pEeKIIeNiKTePiH, JKaHAPThUIFAH | BO3SMOXKHOCTH WX TNpHMeHeHHs B ycioBusx | application in the conditions of the updated
Oimim  Oepy Ma3MyHbl MEH  THIMIUITI | OOHOBJIEHHOTO cojepkaHus oOpasoBanus u | educational content and effectiveness;

KaFalbIHaa ONap/bl KOJJIAHY MYMKIHIIKTEPiH
Tanjaayabl Oinen;

- OKY YPAICIH MHHOBAIIUSUIBIK OKBITY/BIH TYTac
XKyieci TypiHe xo0anara Kabineri;

- OKYy 1C-9peKeTiHIH WHHOBAIUSUIBIK TYpPJIEPiH
TaH/IaI, YTHIM/IBI KOJIIaHAIbI;

- OKy IC-OpEeKeTIHIH WHHOBAIUSUIBIK TYpJepiH
KOJJIaHa OTBIPBIN, 9p TYpJli OKYy cabaKTapblH
kKobamay jKoHE OTKI3Y JaF/IbliIapblHa Ue;

- CBIHABIK Oaranay, pediekcus TeXHOIOTUICHIH
KOJ1/1aHa OTBIPBIII, OKYy iC-OpeKeTiHIH
HOTH)KEJIEpIH Kaslall 6arayiay KepeKTiriH Outenl;

3¢ (HEeKTHBHOCTE;

—JIEMOHCTPUPHUPOBATH yMEHHUE
MIPOEKTUPOBATh 00pPa30BATEIBbHBIN MPOIECC B
BUJIC IEJIOCTHOW CHCTEMBbI MHHOBAI[HOHHOTO
o0OyueHus;

—0TOMpaTh W palMOHAILHO HCIIOIH30BaTh

MHHOBAIIOHHBIE bopm yueOHOi
NeSITeNIbHOCTH;
—IIPOEKTUPOBATh U MTPOBEIUTH Pa3HbIE TUIIBI
y4eOHBIX  3aHATUH C  HCIOJIb30BaHHUEM
MHHOBAIIMOHHBIX bopm yueOHOM
JIeSITeNIbHOCTH;

— demonstrates the ability to design the
educational process in the form of a holistic system
of innovative education;

— able to select and rationally use innovative forms
of educational activity;

— owns the skills of designing and conducting
various types of training sessions using innovative
forms of educational activity;

— knows how to evaluate the results of educational
activities, using the technology of criteria-based
assessment, reflection;

— It is capable of carrying out research activities
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- MHHOBAIMSUTBIK OKBITY Mocenenepi OOWbIHIIA
FBUIBIMU-3EPTTEY KYMBICTAPBIH JKYPri3e ajlajbl,
OimiM Oepyneri MHHOBALMSIHBIH PO Typasbl
QJIEYMETTIK KYHJZIbI OUIIM  KaJIbIITacThIPAJIbI,
OHBI YChIHA ajajJibl, OChl MJceyie OOWBIHINA 63
MIKIPiH AYPBIC KETKI3E aaibl.

—OLIEHUBATh pe3yabTaThl yueOHOM
HEATEIBHOCTH,  HCHONB3YS  TEXHOJIOTHIO
KPUTEPUAILHOTO OIICHUBAHUS, Pe(IICKCHUIO;

—OCYIL[ECTBIISITh FICCIIC/IOBATEIBCKYIO
JeSITebHOCTD o npobiemam

MHHOBALMOHHOTO OOy4YeHMsl, TI'€HEpPUPOBATh
OOIIIECTBEHHO LIEHHOE 3HAHHWE O POJH
MHHOBalMil B 00pa30BaHUM, IPE3EHTOBATh
ero, KOPPEKTHO BBIPAXKATh u
apryMEHTHPOBAHHO OTCTaWBaTh COOCTBEHHOE
MHEHUE 110 JAHHOMY BOIIPOCY

on the problems of innovative learning, generating
socially valuable knowledge about the role of
innovation in education, presenting it, correctly
expressing and arguing for one’s own opinion on
this issue.

Kypcmuvingwickauwa mazmynot / Kpamkoe codepicanue kypca/ Course summary

MHHOBaNMSUTBIK ~ OKBITY — ojicteMeci.  bimim
oepyneri WHHOBALIU Herisi peTiHae
MearornKaHbIg O/TiCHAMAJTBIK Tociaepi.

Kasipri 6inim Oepyneri nuddepeHmanus xoHe
MHTETpanus ypaictepi. MyFamiMHIH KaHAIIBUT
moaenueTi. OKy iC-opeKeTi, OHBIH KYpPbUIBIMBI,
iCKe KOCBUTy MIAPTTaphl, THIMAUIIT MeH
xeTicTikTepi. OKy ic-opeKeTiHIH HMHHOBAIUSIIBIK
dbopmanapel.  benceHali  OKBITY:  TYCIHIrI,
epeKUIeNiKTepi, IPUHLUHUNTEP], TEXHOIOTUsIaPHI.

[Hemimaepai BHU3yaJIM3aLUsIIAy JKOHE
KYPBUIBIMIBIK JIOTUKAJIBIK cXeMajap/IblH
KypbUIbICBL.  OKBITYABIH OHBIH (opManapsl.

Xoba eHmipiCTIK KBI3METTIH asKTaJIFaH IUKJIbI
peTiHze. 3amaHayu ouTIM oepy
MPAKTUKACBIHJAFbI FBUIBIMU 3epTTeyiep. OKy ic-
OpEKEeTIHIH HOTHXellepiH Oarajay/lblH 3aMaHayu
Kypannapbl. bimim Gepyneri oKy ic-opekeTiHiH
WHHOBAIMSUTBIK ~ (pOpMaiapslH  KOJIaHYIBIH
TUIMJIUTITIH TaJNaay.

MCTOIIOJIOFI/ISI MHHOBAIIMOHHOT'O O6y‘-IeHI/I$I.
Metoponorndeckue TMOJIXOMAbI  IEJaroruKu
KaKk OCHOBAa WHHOBAalMd B OOpa30BaHMU.
[Iponecchl quddepeHIanum 1 HHTErpaluu B
COBpeMeHHOM 00Opa3zoBanuu. IHHOBaIIMOHHAs
KyJlbTypa menarora. YueOHasi eATelIbHOCTb,

€e  CTPYKTypa, YCJIOBMSl  aKTUBM3ALMH,
s dexTuBHOCTH u YCIIEUTHOCTH.
WNHHOBaIMOHHBIE (bopMbI yueOHOU
JeSITENIbHOCTH. AKTHUBHOE o0yueHue:
MOHSTHE, OCOOCHHOCTH, MPUHIINIIBI,
TEXHOJOTHH. Busyanuzamus pemeHuil u

MIOCTPOEHHUE CTPYKTYPHO-JIOTUYECKUX CXEM.
Urposbie dopmbl o0yuenus. Ilpoekt kax

3aBEPILICHHBIN LUK MIPOYKTHUBHOU
JESATEIBHOCTH. Hccnenosarenbckoe
o0y4yeHHe B COBPEMEHHOW 00pa3oBaTebHON
IIPaKTHUKE. CoBpemeHHbIE CpeacTBa
OIICHUBAHUS pe3ynbTaTOB yaeOHOU
NesITeNbHOCTH.  AHaiu3  3((eKTUuBHOCTH
WCIOJIb30BaHUS ~ MHHOBALIMOHHBIX  (QopM

yqe6H01‘/'1 ACATCIBHOCTHU B O6p8.30BaHI/II/I.

Methodology of innovative learning.
Methodological approaches of pedagogy as the
basis of innovation in education. The processes of
differentiation and integration in  modern
education. The innovative culture of the teacher.
Educational activity, its structure, conditions for
activation, effectiveness and success. Innovative
forms of educational activity. Active learning:
concept, features, principles, technologies.
Visualization of solutions and the construction of
structural logic circuits. Game forms of training.
The project as a completed cycle of productive
activity. Research training in modern educational
practice. Modern means of assessing the results of
educational activities. Analysis of the effectiveness
of the use of innovative forms of educational
activity in education.

bazoaphama rcemexuiici / Pykoeooumenwv npozpammut/ Prog

rammemanager

Oterenosa b.M.

VYrerenosa b.M.

Utegenova B. M.
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2 2 oKy KbLJIBIHA APHAJIFAH 3JIEKTUBTIK MIHJAEP / DJIeKTUBHbIE JUCHUILIMHBI 115 2 roga o0y4enus/ Elective courses for

year 2
Hapuik konvronkmypacwt | Konvionkmypa poinka | Marketconditions
Oky maxcamul / Yueonan yenv/ Purpose
Tayap  HApBIKTAPBIHBIH  KOHBIOHKTYPAChIH | popMupyeT cucTteMHOe mpeactaBienue o | to form a systematic understanding of the

Tannay MeH OOJDKayIblH TEOPHUSIIBIK HETI3Iepi,
mporeaypajapbl  MEH OHICTEMENIK  dicTepl
Typasbl )KYHe TYCIHIK KabIITaCThIPAIbI

TCOPCTUUCCKHUX OCHOBaAX, mnpoueaype u
METOANYCCKUX ImpruemMax aHaJIi3a u
IMPOTHO3UPOBAHHA KOHBIOHKTYPbBI TOBAPHBIX
PBIHKOB.

theoretical foundations, procedure and
methodological techniques for analyzing and
forecasting the conjuncture of commodity markets.

Oxvtmy namuoiceci / Pezyiomameul 00yuenusl Learningoutcomes

Kypcrtbl CoTTI asIKTaFaHHAH KeHiH
CTyJAeHTTep 00J1aaAbI:
- ONEpUPOBAaTh KATETOPUSAMU IOHATUHHOTO

amnmaparta TEOPHH aHaM3a W MPOTHO3HPOBAHUS
KOHBIOHKTYPBI TOBAPHBIX PHIHKOB,

- Tayap HapbIKTapPBIHBIH KOHBIOHKTYPACHIH
Tannay MeH OOJDKaylIblH HEri3ri OarbITTapbiH
alKpIHAAY;

- Oocekere  KaOuleTrTi  Tayap  HapbIFbI
KaFJaiblHIa cayaa KOCIMOPHBIHBIH Oocekere
KaOlJIeTTUIIriH Oaranay 9JiCTEMECiH Tajaay;

- KJIMEHTKe OarnmapiaHfaH (HApBIKTBIK) TOCLI
HEri3iHJe Tayap HapbIFBIHIAFbI cayla YHbIMBI
KBI3METIHIH oJeyeTTi SKOHOMHUKAJILIK
TUIMJIUTITIH Oaranay olicTeMeciH KOIaHy.
Tayap HapBIKTAPBIHBIH KOHBIOHKTYPACHIH
Tanuay JKOHE JKocrapiay caJlachIHIa
KY3bIPETTUIIKTEP/Il KOPCETY

IMocae ycnmemHoro
o0yyaromuecsi OyayT:
- OINEpUpOBATH KATETOPHSIMHU HOHATHUIHOTO
anmapaTta TEOpUn aHaIM3a u
IIPOrHO3UPOBAHMSI KOHBIOHKTYPHI TOBapHBIX
PBIHKOB,

- ONpeAensaTb  KIIOYEBBIC  HAIPABICHMS
aHaJIM3a W IPOrHO3HMPOBAHUSA KOHBIOHKTYPBI
TOBAPHBIX PHIHKOB,;

- AHAJIM3UPOBATH MCTOIUKY OLICHKHU
KOHKYPEHTOCIIOCOOHOCTH TOProBOTO
npeanpuAaATud B YCIOBHAX KOHKYPCHTHOI'O
TOBAPHOT'O PHIHKA,

3aBeplIeHHsl Kypca

- MIPUMEHSATH METO/IUKY OLICHKH
NOTEHIMAIbHOMI SKOHOMHUYECKOU
3O PEKTUBHOCTU  NIEATETLHOCTH  TOPTOBOM

OopraHu3ali Ha TOBAPHOM PBIHKE Ha OCHOBC

KJIMEHTOOPUEHTUPOBAHHOTO (pBIHOYHOTO)
oaxoa.
-  TPOSBJISITh KOMIIETCHIIMM B  00JacTH

aHalnu3a Y IUIAHUPOBAHUS KOHBIOHKTYPBI
TOBAapPHBIX PHIHKOB

After successful
students will:

- operate with the categories of the conceptual
apparatus of the theory of analysis and forecasting
of commodity market conditions

- identify key areas of analysis and forecasting of
commodity market conditions;

- analyze the methodology for assessing the
competitiveness of a trading enterprise in a
competitive commodity market;

- apply a methodology for assessing the potential
economic efficiency of a trade organization's
activities in the commodity market based on a
customer-oriented (market) approach.

— - demonstrate competence in the field of analysis
and planning of commaodity market conditions

completion of the course,

Ilpepexeusummepi / Ilpepexsusumut / Prerequisite

SImoit

buznectin 6ocekere KaOUIETTLIITIH 6acKapy

VYnpasnenue
Ou3Heca

KOHKYPEHTOCIIOCOOHOCTHIO

Business competitiveness management
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Kypcmuiy kvickawa mazmynot / Kpamkoe codepacanue kypca/ Course summary

HapbIk KOHBIOHKTYpAChIHBIH TYCIHIT1T MEH MOHI
KOHE  OHBIH  Herisri  Typuepi.  Hapbik
KOHBIOHKTYPACHIHBIH HETI3T1 3JIEMEHTTEp1 JKOHE
OJIap/IbIH e3apa OailJIaHBICHI. Hapsig
KOHBIOHKTYPACBIHBIH KepceTkimTepi. Ickepiik
LUKJIIIAP. Haprpikka KATBICYIIBLIAP IBIH
KOpIIaraH opTa TYKBIPBIMIAMAJIAPHI.
KoHbIOHKTYpanbIK  (akTOpIapAblH  KIKTETyl
KOHE TypJiepi. HappikTs 3eprreyai
YUBIMIACTBIPY TEXHOJIOTHSIIAPHIL.
KOHBIOHKTYpANIBIK 3€pTTEYJIep YIIH aKIapaTThl
KUHAY JKOHE OHJEy TYpJyiepi, Ke3luepi KoHe
omicTepi.

IloHATHE U CYITHOCTh KOHBIOHKTYPBI PhIHKA U
ee OCHOBHbIC BHJIbl. OCHOBHBIE HIIEMEHTHI
KOHBIOHKTYPbl PpBbIHKA M HUX B3aHMMOCBS3b.
ITokasaTenu KOHBIOHKTYpHI pbIHKA. /[e1o0BbIe
nukiasl.  KoHuenmuu cpenbl  y4aCTHUKOB
PBIHKOB. Knaccugukarms u BUIBI
KOHBIOHKTYPOOOpa3yIOIIIX ¢dbakTopoB.
TexHonmOorMM OpraHU3alMM  UCCIICAOBAHHUS
pbIHKA. BuJbl, HICTOUHMKHN U METOJbI cOopa U
00paboTKu uHpOpMaLUU TSt
KOHBIOHKTYPHBIX MCCIIEJOBAHUH.

The concept and essence of market conditions and
its main types. The main elements of market
conditions and their interrelation. Indicators of
market conditions. Business cycles. Concepts of
the environment of market participants.
Classification and types of conjuncture-forming
factors. Technologies for organizing market
research. Types, sources and methods of collecting
and processing information for market research.

bazoaprama rcemexwiici / Pykoeooumensv npozpammut/ Prog

rammemanager

Vrebaena JK.A.

| VYrebaera KA.

Utebaeva Zh.A.
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Yitoimownl oamvimyowt 6ackapy | Ynpasnenue pazsumuem opzanuzayuul Organization development management

Oky maxcamul / Yueonan yenv/ Purpose

OuTiM  amymplIapaa  YHABIMAACTBHIPYIIBLIBIK
IaMy  TYKbIpbIMJIaMalapblHBIH — 0a3aJIbIK
epexxerniepi Typaibl OUTIMII KaJbIITACTHIPY,
YUBIMHBIH ~ JAMHAMHUKACblHA  OalJIaHBICTHI
MIHACTTEepAl IIemry YIHIH  KypaJaapabl
KOJIJIaHY JIaFIbUIAPBIH KAJBINTACTRIPY

dbopMUpOBaHHE y 00YYAIOIINUXCS CHCTEMOM 3HAHUU O
0a30BBIX MOJIOKEHUIX KOHIIEITIAI
OpPraHW3aI[MOHHOTO Pa3BUTHS, BBIPA0OTKA HABBIKOB
MPUMEHECHUS MHCTPYMEHTApHs Ui PEIICHUsS 3aad,
CBSI3aHHBIX C JTUHAMHKOW OpTaHU3aI[u1

formation of students' knowledge about the
basic provisions of the concepts of
organizational development by the system,
development of skills in using tools to solve
problems related to the dynamics of the
organization

OKvtmy namuoiceci / Pezyiomameul 06yuenusl Learningoutcomes

Kypcerbl  ¢oTTIi asiKTaFraHHAH  KeWiH
CTydeHTTep 00J1a/bI:

- kobanapabl 0acKapyIblH TEOPHSUIBIK JKOHE
onicTeMeIiK HETi3/1epiH; yibIMIaFbl
OacKapyabIH HET13T1 aceKTUIepiH Talaay.

- TEXHOJIOTHSUTBIK, OHIMJIIK WHHOBAIIHSIIAP IBI
HEeMece YHBIMIACTBIPYIIBUIBIK ©3repicTep/al
eHrizy kesinge Oackapy  KbI3METiHAET1
€pEeKILEeTIKTep i aHBIKTAY )KOHE TYCIHY;

- YiBIMAAFbl OM3HEC-TIPOLIECTEP Il MOJICIIBICY
MEH  OHTaWJIaHIBIPYIbIH  MPAKTUKAIBIK
JaFAbUIapBIH KOJIJIaHy;

- OU3HECTI Kocmapiay MpOIECiHAe MaHbI3IbI
OarpITTap (aFBIMIAFbl, HHBECTUIIHSIIBIK JKOHE
KApXKBUIBIK ~KbI3MET) TYPFBICBIHAH ~ YIBIM
KbI3METIHIH Heri3ri KOPCETKIIITEepiH
Kocraplay >koHe 6oirkay;

- - OM3Hec-)ocmap KypyFa Ky#em Ke3Kapac
JaFblIapbIH - KOPCeTy; KaHa YHBIMAApAbI
KYpy MEH JaMbITyIbl OH3HEC >Kocmapiay
TEXHOJIOTUSITAPBIMEH.

ocae yYCIEIIHOT 0
oOyuarommecsi OyayT:
- aHaJIM3MPOBATh TEOPETUYECKHE M METOJIUYECKHE
OCHOBBI YIPAaBJICHUS TPOCKTaMH; 0a30BBIE ACHEKTHI
yIpaBJIEHUS B OpraHU3alHH.

- BBIBJIATH M TIOHUMaTh  crneuupuky B
YIpaBJIEHYECKON JEATEeIbHOCTH IpU  BHEIPEHUH
TEXHOJOTUYECKHUX, NPOAYKTOBBIX WHHOBALMHA WU
OpraHU3alMOHHBIX U3MEHEHUI;

- IPUMEHSATh NPAKTUYECKUE HABBIKU MOJEIUPOBAHUS
U ONTHUMHM3aLMU OU3HECTIPOLIECCOB B OPraHU3alluMY;

- IUIAHUPOBaThb U  IPOTHO3UPOBAaTh OCHOBHBIE
MIOKAa3aTeNyu JCSATEIbHOCTH OpraHM3allii B pa3pese
BAKHEHIINX HaIlpaBJICHUN (Texymei,
MHBECTULMOHHOW M (PMHAHCOBOM [€ATENBHOCTH) B
npouecce OU3HECIITIaHUPOBAHMUS;

- TpOSABIATH HABBIKM CHCTEMHOrO INOIXOJa K
COCTaBJICHUIO Ou3Hec-IJIaHa; TEXHOJIOTUSIMU
OM3HECIUIAaHUPOBAHMSI CO3/IaHUS U PA3BUTHUS HOBBIX
OpraHu3aIuu.

3aBeplUIeHUsI Kypca

After successful completion of the course,
students will:

- analyze the theoretical and methodological
foundations of project management; basic
aspects of management in the organization.

- identify and understand the specifics of
management activities when implementing
technological, product innovations or
organizational changes;

- apply practical skills of modeling and
optimization of business processes in the
organization;

- plan and forecast the main performance
indicators of the organization in the context of
the most important areas (current, investment
and financial activities) in the process of
business planning;

- - demonstrate the skills of a systematic
approach to the preparation of a business plan;
business planning technologies for the
creation and  development of new
organizations.

Ilpepexeusummepi / Ilpepexeuszumot / Prerequisites

WHBECTUIUSUIIBIK, 5K00aIap bl Taay KoHe
Oackapy

Anamns n YIIPABJIICHUE NHBECTUIIMOHHEBIX ITPOCKTOB

Analysis and management of investment
projects

Kypcmuiy kvickawa mazmynot / Kpamkoe codepycanue kypca/ Course summary
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Y HBIMIACTRIPYIIBUTBIK TaMYABIH TEOPHSUIBIK
JKOHE TYKBIPBIMIAMAJTBIK Heri3zepi.
¥UBIMAACTRIPYIIBUIBIK ~ JAMYABIH — Ke37epi,
KpUTepuiepi MEH oenrinepi.
YWBIMIACTRIPYIIBUIBIK ~ 1aMyabl  Oackapy
Macenenepi. ¥ ibIMAaCThIPYIIBUTBIK
JUArHOCTUKA. ¥ MBIMAACTBIPYLIBUIBIK JaMy
KOHE 0acKapymbUIBIK ~ KEHEeC oepy.
Komannanpik OumiM:  YHBIMIACTBIPYIIBLIBIK
JaMyiaFbl MOHI MeH () YHKIHSUITAPhI

TeopeTHKo-KOHIIENTYyaTbHbIC OCHOBEI
OpraHU3AIMOHHOTO Pa3BUTHs. VICTOUHUKH, KpUTEPUHT
51 MIpU3HAKU OpPTaHU3AIOHHOTO pa3BUTHSL.
[TpoGnemMbrynipaBIeHUIOPTaHU3AIMOHHBIMPA3BUTHEM.
OpranuzandoHHasIuarnoctuka.  OpraHu3aloHHOE
pa3BUTHE U YINPaBICHYECKOE KOHCYJIbTUPOBAHHE.
KomangoobOpa3oBanue: cymHOCTh W (QYHKIHH B
OpraHU3aIMOHHOM Pa3BUTHHU

Theoretical and conceptual foundations of
organizational development. Sources, criteria
and signs of organizational development.
Problems of organizational development
management.  Organizational  diagnostics.
Organizational development and management
consulting. Team building: the essence and
functions in organizational development

bazoaprama scemexuici / Pykosooumens npozpammul/ Programmemanager

Vrebaesa K A.

| VYrebaesa KA.

Utebaeva Zh.A..
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Jlazoapwvicmot 6ackapy/Anmukpusucrnoe ynpasnenue / Crisis management

OKy makcamuwt / Yueonan yenwv/ Purpose

SKOHOMHUKA/IaFrbl UKIIUTIK TYPFBICBIHAH
KOCIMOPBIHAAP/BIH OaHKPOTKA YIIBIPAYCHUSIKTHI
KYOBUIBICTBIH MOHIH OaFanayfarbl MaHBI3/IbI
MaceJIeJIepPMEH TaHBICY, KOCIITOPBIHBIH
KaFJaiblH JUATHOCTHKANAy KoHE Oakpliay
OMICIH MEHIepy, JaFIapbICThl OACKAPY/IbIH KOHE
KAp)KbIHBIH HETI3T1 JKOJJapbl MEH oiCTepiH

(opMHUpoOBaHKE TTTYOOKUX TEOPETHUYECKUX
3HAHMW M IPAKTUYECKMX HaBBIKOB

OLIGHKE CYIIHOCTH TaKOro SIBJICHUS, KaK
OaHKpPOTCTBO NPEANPHUATUH, C TOUKU 3PEHUS
OUKJIMYHOCTA B DJKOHOMHKE, 000OOIIEHHO U
CUCTEMATU3UPOBAHO IIO3HAKOMUTBCS €
BOKHEUIIMMU TpoOJIeMaMH W METOAUKON

110

formation of deep theoretical knowledge and
practical skills in assessing the essence of such a
phenomenon as bankruptcy of enterprises, in terms
of cyclicality in the economy, generalized and
systematized to get acquainted with the most
important problems and method of diagnosing and
monitoring the state of enterprises, to learn

aHBIKTAY, OaHKpOTKa yIlIbIparaH | JHarHOCTHKM M MOHHTOpuHIa cocrosaus | determine the main ways and methods of crisis
KOCIMOPBIHAAPABI  KaJIbIHA  KEJNTIpY  YUIH | IPEeIIpUsTHH, HayuuThcs ompenenath | management and financialrecovery of bankrupt
KaJIMbUIAHFAH ~ JKOHE  JKYHCIICHTeH  TEPCH | OCHOBHBIE TIYTH M METOJbl KPU3HUCHOTO | eNnterprises.
TEOPUSIIBIK Oiim MEH TOKIPUOCTIK | PEryIHpPOBaHUS U (uHAHCOBOTO
JIaF IbIIAPBIH KAJIBIITACTHIPY 03JIOPOBJICHUS MTPEANPHUITHI-OaHKPOTOB.

Oxvtmy nomuoiceci / Pezyniomameut 00yuenus / Learningoutcomes
Kypcrbl CoTTIi asiKTaraHHAaH keiiin | ITocsie ycmemHoro 3aBepmienusi kKypca | After successful completion of the course,
olriMasymbLIap odyuarommecst OyayT students will be

- ©3JIepiHIH JaFAapbicKa Kapchl callafarbl TYTac
KO3KapaChIHBIHTAOMFATBIH, CEOCTITCPIHKOHE OJI
Typajibl HaKThbl TYCIHIKKEe Me 0OJyFa MYMKIHIIK
OepeTiH OacKapyJarAapbICBIHBIH THUITOJOTHSCHI
MEH OJIaH IIBIFY >KOJIJaphl TAKbLIAY;

— TIPUHIUOTEPII KOJJAHYKOHE YHBIMIIApaarsl
JaFJapbICTBIK SKaFdainapabl Tanjuay oSmicTepiH
YKOHE OJIaH IIBIFY JKOJapbIH OLTY

-0enrici3aik JKarJalbIHIa, TOTSHIIE
Karmaimapaa,  OTKip — 0oceKeNecTIKKypecTe,
pecypcTapabiH TaMIBUTBIFBI KOHE
KOCIMOPBIHAAPABIH  JI9PMEHCI3IIr  Ke3iHzae

TUIMJI 6acKapy meniMaepi Kaobuiaay;
- YMBIMHBIH TEPCOHAJIBIMEH OacKapy SICTepiH,
QJIEYMETTIK-TICUXOJIOTUSIIBIK  QMIICTEP/Il, MiHE3-
KYJIBIK FBITBIM/IAPBIHBIH COHJIa-aK,y3/IiK
OTaHIBIK JKOHEIIETENIIK
MEHeKEPIIePIIHYChIHBICTAPBIH TaHAY.

-00CcyX1aTh CBOE LIEJIOCTHOE
Ipe/CTaBICHNE B 00JIACTH AHTHKPU3UCHOTO
yIpaBJIeHUs], TMO3BOJIAIOUIMX HMMETh SICHOE
IpEJICTaBICHUE O NpUpOJie, NPUUYMHAX HU

TUTIOJIOTUA  KPU3HCOB M MYTAX  UX
MIPEOIOJICHUS;
—MPUMEHEHATh TIPUHIIUTIBI

¥ METOJIbl aHaIM3a KPU3HUCHBIX CUTYyallui B
OpraHu3alysaX M 3HaTh IYTH IMPEOI0JICHUS
TaKUX CUTYalHil;
—pUHUMAaTbI((HEeKTUBHBIE
yIIpaBIEHYECKHE PEUICHHS B  YCIOBHAX
HEOIPeIeIEHHOCTH, KCTPEMAIIbHBIX

CUTYyaIui, OCTpOH KOHKYPEHTHOMN
00pbOHI, neduuura pecypcoB u
HEIUIaTeXecocOOHOCTH MPEANPUATHH;
— BBIOMpaTh METOABI  YIpPaBICHHUS C
IIEPCOHAIOM OpraHu3aluu B
KPU3HUCHBIX CUTyallUAX C ONOpOH Ha

CONUAJIbHO-TICUXOJIOTHYCCKHE

- to discuss their holistic view in the field of anti-
crisismanagement, allowing you to have a clear
idea of the nature, causes andtypology of crises and
ways to overcome them;

— apply the principlesand methods of analyzing
crisis situations in organizations and know the
ways to overcomesuch situations;

-accepteffective management decisions under
conditions of uncertainty,extreme situations, acute
competitivestruggle, shortage of resources and
insolvency of enterprises;

- choose methods of management with the
personnel of the organization incrisis situations
based on socio-psychological methods,
recommendations of the behavioral sciences and
the experience of the best domestic andforeign
managers.
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METO/IbI,PEKOMEH 1IN MOBEICHYECKUX
HayK W ONBIT JYYIIUX OTECYECCTBEHHBIX M
3apyOeKHBIX MEHEKEPOB.

Ilpepexeuzummepi / Ilpepexeuzumut / Prerequisites

WNHuBecTUIIUSITBIK  KOOaIap abl
Oackapy

Tajujay OKoHe

Anamn3 wu YIIPABJICHUC HWHBCCTUIIMOHHBIX
IIPOCKTOB

Analysis and management of investment projects

Kypcmuingvickawa mazmynst / Kpamkoe codeprcanue kypca/ Coursesummary

«Jlarmappicka  KapchlOaKpUIay»  TEPMHHHIH
TUMOJIOTHUSACHL. JlaFaapbIicThl OacKapy MoHIHIH
ASKOHOMUKAJIBIK OLTIM JKYHECIHJIEeT1 OpBIHBI,
peni xoHe omicrepi. JlarmapeicTel Oackapyna

KOJITaHBUIATBIH anicrep. JarnapeicTh
OacKapyabIHMOHI, MaKcaTTapbl MEH
MiHJIETTEI. Jlarmapeic  KYOBUIBICTApBhIHA

COKTBIpaTblH  (hpaKTOpIIapAbIH

MOHI  JKOHE

onmapiplH maiga Oonysl. JlarmapeicTapabig

TUIOJIOTUACKI JKOHE
KyHenepaiy JIaF TapbICTHIK

SKOHOMUKAIBIK
JKarnaibl.

DKOHOMHUKAJIBIK JIAArHOCTHKAXKAargalel MeEH
TexeMKaoliIeTci3 KOCITOPBIHHBIH namy

MepCIeKTUBAIIApbIH  Oaranay.
0acKapyIbIHCTPATErHsUTBIK
Jarnapbicka KapChl
MHBECTULUSIIBIK KbI3MET.

Jlar1appICThI
acrieKTijiepi.
Oackapyarsl

DTUMOJIOTUSI TEPMHUHA  «AHTUKPU3UCHOE
ynpasieHue». Mecto, posiib U MpeaMeT
AHTUKPU3UCHOTO YIOPaBJICHHUS B CHUCTEME
IKOHOMHUYECKHUX 3HAHUH. MeTtonpl,
MPUMEHSIEMbIC B AHTUKPU3UCHOM
ynpasienud. CylniHOCTh, TENH W 3aJauu
AQHTUKPU3UCHOrO ympaBieHus. CyniHOCTb
KPU3UCHBIX SIBJICHUH u (hakTopsl,
NPUBOMASIIME K  HMX  BO3HUKHOBEHHMIO,
Tunosnoruss  KpU3UCOB U KPHU3UCHOTO
COCTOSIHUS 9KOHOMHMYECKHUX CHCTEM.
JlnarHocTrka 3KOHOMHUYECKOTO COCTOSIHUS U
OLIEHKA MEPCIIEKTUB pa3BUTHS
HEIUIaTeXeCroCOOHOTO MIpEeANPUATHSL.
CrparernyeckueacnekTbl  aHTUKPU3UCHOTO
yrpasieHus. UHBECTUIIMOHHASI IESI TETbHOCTh
B aHTUKPHU3UCHOM YTIPABJICHUH.

The etymology of the term "anti-crisiscontrol”.
Place, role and subjectcrisis management in the
systemeconomic knowledge. methods,used in
crisis managementEssence, goals and objectives
crisis management. Essencecrisis phenomena and
factors leading totheir emergence, Typology of
crises andcrisis state of economic systems.
Diagnostics of economicstatus and assessment of
development  prospectsinsolvent  enterprise.
Strategic Aspectscrisis management. Investment
activity in anti-crisis management.

bazoaprama rcemexwici / Pykosooumenwv npozpammut/ Prog

rammemanager

Vrebaena JK.A.

| VTe6aena JK.A.

Utebayeva Zh. A.
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bpino-menedrcmenm/ bpano-meneoscmenm /Brand Management

OKy makcamuwt / Yueonan yenwv/ Purpose

Kazipri Ke3eHae OUIIM anmymbuiapaa OpeHn
MEHEKMEHTI CaJlachlHa TEOPHUSIIBIK OLTIM MEH
MIPAKTUKAIBIK JaFIbUIAP bl KAIBIITACTHIPY

(dhopmupoBaHue y 00yJaroImuxcs
TCOPETUUCCKUX 3HAHUH M  MPAKTUYECKHX
HaBBIKOB B 00JIaCTH OpoHJ MEHEIKMEHTa Ha
COBPEMEHHOM 3TaIle

formation of students' theoretical knowledge and
practical skills in the field of brand management at
the present stage

Oxvimy naomuoiceci / Pezyiomameut 00yuenusn / Learningoutcomes

Kypcrbl coTTi asiIKTaraHHaH KeliH
OiiMaaymbLIap

- HapelKTa OpeHJ MEHEIKMEHTIH  KYpY,
OpHANIACTBIPy JKOHE JIaMBITy  CaJachIHJIAFbl
KeTekmi  (GupmamapAblH  HETI3TI  FBUIBIMU
TEOopUsIapbl MEH  ToXipubeci  Typaibl

TYKbIPBIMIAMaHbI TAJIJIAY;
- OpeHI MEHEHKMEHTIH JKYPri3y[iH Herisri
olicTepiH, aram aWTKaHJa SKOHOMMKAJIBIK
00JDKay JKOHE YHBIMHBIH, KOCIIIOPBIHHBIH OPEH/T
MEHEPKMEHTIHIH THUIMIUIITH Oaranay oficTepiH
KOJIJIaHy;

- OpeHI MEHEHKMEHTI cajlachlHAa Heri3ri
MIPAKTUKAIBIK JaFIbUTAP.IbI KOPCETY.

IIocne ycnemHoro
oOyuaromuecst OyayT
— TMPOAHATM3UPOBATH MOHATHE 00 OCHOBHBIX
HAYYHBIX TEOPHAX M ONBITE BEAyIIUX (GupMm B
cpepe co3maHus, TO3MLMOHUPOBAHHUA U
pa3BUTHs OPAH]I MEHEXKMEHTA Ha PHIHKE;

— TNPUMEHATH OCHOBHBIE METOJIUKH
NpOBEJCHUS  OpAHA  MEHEIKMEHTa, B
YaCTHOCTH METO/1aMHU SKOHOMHUYECKOIO
IIPOTHO3UPOBAHUS U OLIEHKU 3((PEKTUBHOCTU
OpaHI MEHE/DKMEHTa  OpraHu3aluH,
NPEANPUATHS;

— TPOSIBIIATH 0a3oBbIe IIPAKTUYECKUE
HAaBBIKU B 00J1aCTH OpP3H]] MEHEKMEHTA.

3aBeplIeHUus] Kypca

After successful
students will be

- to analyze the concept of the main scientific
theories and experience of leading firms in the field
of creation, positioning and development of brand
management in the market;

- apply the basic methods of brand management, in
particular, methods of economic forecasting and
evaluation of the effectiveness of brand
management of an organization, enterprise;

- to show basic practical skills in the field of brand
management.

completion of the course,

Ilpepexsuzummepi / Ilpepexeusumut / Prerequisites

Kazipri menepxMeHT

| CoBpeMeHHBIiT MEeHEIKMEHT

| Modern management

Kypcmuvinkoickauwa mazmynot / Kpamkoe codepycanue Kypca/ Coursesummary

Kazipri 3amanfbl OpeHA  MEHEIKMEHTIHIH
Heriznepi. [lpakTukaneik OpeHaTi Oackapy.
Crparerusuiblk OpeHaTi 6ackapy mogeni. bpenna
MEHEI)KMEHTIH Oackapy. bpenn  kypy
Oarnapnamachl. bpeHATiH eke GachlH JaMBbITy.
Bbpenn aTpuOyTTapbiH azipiey.
Wuterpanusutanrad OpeHI  KYpy  MOJEI.
Bbpennti Oackapynarbel skyienik Tocui. bpenn
ayJInTI. KomnaHusHBIH OpeHnTi
KAJBIITACTRIPYAbI  OaKbLIaYBI OHBIH
THIMJIUTITIH Oaranay.

KOHC

OCHOBBI COBPEMEHHOT'0 OpeHA-MEHEKMEHTA.
[IpakTuueckuit O6peHa-MeHeKMeHT. Moenb
CTpaTErun4ecKoro OpeHI-MEeHEPKMEHTA.
VYnpasnenue OpeHA-MEHEKMEHTOM.
IIporpamma coznanust Openpa. Paspabotka

UIEHTUYHOCTH OpeHna. PazpaboTka
atpubyroB  Openma. Mogens  co3maaHus
WHTErpupoBaHHOro  OpeHma.  CHCTEMHBIH
MOJXO0JT B YIpaBJICHUHW OpeHaoM. AyauT
OpeHpa. KonTponb KOMIIaHHH 110
dbopmupoBannio OpeHJIa W OILEGHKa €e
3¢ (HEeKTUBHOCTH.

Fundamentals of modern brand management.
Practical brand management. The model of
strategic brand management. Brand management
management. Brand creation program.
Development of brand identity. Development of
brand attributes. A model for creating an integrated
brand. A systematic approach to brand
management. Brand audit. Control of the
company's brand formation and evaluation of its
effectiveness.
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bazoaprama scemexuiici / Pykosooumens npozpammul/ Programmemanager

Vrebaena JK.A.

| VTe6aesa JK.A. |Utebayeva Zh. A.
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Trade meneodscmenm / Trade meneoncmenm/ Trade management

OKy makcamut / Yueonan yenv/ Purpose

CaynacanachlHAaFbIYHBIMIBIOACKAP Y IBIHTCOPHSI
JIBIK)KOHETIPAK THKATIBIKMACEIIeIIepiOOMbIHINIAIIpA
KTUKAJIBIK)KOHEFBLUIBIMHU-
MearoruKaIbIKKbI3MEeTTeMaruCTPAHTTAP ABITCOP
WSITBIKIAsIPIIay IBIKOJITAaHyFAOaF BITTATFAHKAKET
TiJICHreH1HKaMTaMachI3eTy

obecreynThb HEOOXOIUMBIN YPOBEHb
HOATOTOBKH MaruCTpaHTOB o
TEOPETHYECKUM W TPAKTHYECKUM BOIMPOCAM
yOpaBlieHHsT ~ opraHuzauueii B chepe

TOPIOBJIM, HAIpPABJIEHHBIX Ha IPUMEHEHHE
TEOPETUYECKON MOATOTOBKM MaruCTpaHTOB B
[IPaKTUYECKOH M HAyYHOIIEJOTOrMYecKOu
JeSITeNbHOCTH

provide the necessary level of training for
undergraduates on theoretical and practical issues of
organization management in the field of trade,
aimed at applying the theoretical training of
undergraduates in practical and scientific-
pedagogical activities

OKvtmy namuoiceci / Pezyiomameul 00yuenus / Learnin

goutcomes

Kypcrbl CITTI KeiliH
olmiManymbLIap

- HApPBIKTHIK KOHBIOHKTYpPAHBI 3epieliey, OHbIH
TEHICHIMSUIAPBIH JIep Ke31HHIe TYCIHAIPY >KOHE
€CKepy, ToyeKeln IeHreliH ajjblH ana Oaranait
OTBIPBIT, KOMMEPUHUSUIIBIK HICHIMIEp KaObUIIay;
- cayJa-TeXHOJIOTUSIIBIK MPOILIECTi
YUBIMAACTBIPY;

- TYTBIHY HapBIFBIHJA JKYMBIC ICTEY MPOLIECIHE
TYBIHIAUTBIH MACEIIeNIep Il Talaay jKoHe IIeITy;

- OHBIH cayAa KbI3METIHIH TYpiH >KOHE
OpBIHIATATHIH KOMMEPIHSITBIK
oTepalsuIapAblH CHUIMATBIH €CKepe OTHIPHI,
KOCIIOPBIHHBIH ©HIM aCCOPTUMEHTI KYHeciH
azipiey;

- KOCIMOPBIHHBIH KOMMEPIIUSIIBIK  KbI3METIH
Oackapy >KOHE OCHI callafarbl CTPATETUSIIBIK
MaceseNnep/al ety

asgKTaraHHaH

IMocae ycmemHoro
o0yyarommecsi OyayT

3aBeplIeHHs] Kypca

- HCCIeNoBaTh  PBIHOYHYIO  CHUTYaIUIo,
CBOEBPEMEHHO UHTEPIPETUPOBATH "
YUUTBIBATb €€ TEHACHLUUH, [PUHUMATh
KOMMEpPUECKHUE pEIICHUs, IPEIBAPUTEIBHO

OLICHUB YPOBEHb PUCKA,

- OpraHu30BaThb TOPTrOBO-TEXHOJIOTUYECKHUU
IpoLECC;

- aHaJIM3UpoBaThb U pelarb MpoOJIeMBI,

BO3HHUKAIOIIME B THporecce paboOThl Ha
MOTPEOUTENHECKOM PBIHKE;
- paszpaboraTb CUCTEMY  TOBAapHOIO

aCCOPTHMEHTa MPEANPUATUS C YUETOM BHJa
€ro TOpProBOM JEATEIBHOCTH M XapakTepa
BBITIOJTHSIEMBIX KOMMEPUYECKUX ONEepalnii;

- YINpaBIATh KOMMEPYECKOW AEATEIbHOCTBHIO
NpEeaNpUsATHs. W pelarh CTpaTernyeckue
3aJjauu B 3TOW 00J1aCTH.

After successful
students will be

- explore the market situation, interpret and take
into account its trends in a timely manner, make
commercial decisions, having previously assessed
the level of risk;

- organize the trade and technological process;

- analyze and solve problems that arise in the
process of working in the consumer market;

- to develop a system of the product range of the
enterprise, taking into account the type of its trading
activity and the nature of the commercial operations
performed,;

- manage the commercial activities of the enterprise
and solve strategic problems in this area.

completion of the course,

Ilpepexeusummepi / Ilpepexeuzumut / Prerequisites

Kazipri MeHe15KMEHT, ¥ ibIM TEOPUSICHI

Modern management,Organisation theory

Kypcmuvingvickamwa mazmynot / Kpamkoe codepycanue kypca/ Coursesummary

TyThIHYHAPBIF BIHKAJIBIITACTHIPYIAFbICAYAAHBIH
peui.
CaynamMeHePKMEHTIHIHTEOPHSUIBIKHET13/1epi.

CoBpeMeHHbII MEHEI>KMEHT, Teopus
OpraHu3aIu

Ponsb TOPTOBJIU B (dhopMupoBaHHUH
MOTPEOUTENHCKOTO phIHKA. TeopeTrnyeckue
OCHOBBI TOPTrOBOr'0 MeEHEeIKMEHTA.

The role of trade in the formation of the consumer
market.  Theoretical foundations of trade
management. State regulation of trading activity.
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CaynakpI3MEeTiHMEMJIEKETTIKPETTEY.

CaynakocinmopHbIHOACKAPYABIHYHBIMIACTHIPYIIT
BUTBIKHET13/epi.
CaynakocinmopHbIHBIHACCOPTUMEHTIHOACKAPY.

TayapnapabDKeTKI3ympoIecTepiHyHbIMAACTEIPY

xoHebackapy.KolimarapyamibuibiFbIHOACKapYy.
benmekcaynaxemnicinbackapy

TayapaiiHanbIMbIHOACKApY.

I'ocynapcTBeHHOE PETYNMPOBAHUE TOPrOBOU
nesATenbHOCTH. OpraHu3aluOHHBIE OCHOBBI
YIPaBICHUS  TOPrOBBIM  IPEANPUATHEM.
VYmpasieHue TOBapooOOpPOTOM. YTpaBieHHE
aCCOPTUMEHTOM TOPIOBOTO  IPEIIPUSITHSL.
Opranuszanuss © yOpaBJI€HHE MpoLEeccaMu
TOBapOCHAOXEHUS. YTNPABICHUE CKIAICKUM
XO3SIICTBOM. VYnpasnenue PO3HUYHOM
TOPTrOBOM CETHIO

Organizational bases of management of a trading
enterprise.  Trade  management.  Assortment
management of a trading company. Organization
and management of supply processes. Warehouse
management. Retail network management

bazoapnama scemexuiici / Pykosooumenwv npozpammut/ Pro

rammemanager

CenitoBa I'.T.

CetitoBa I'.T.

Seitova G. T
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Ickepaik akimwinix / /lenosoe aomunucmpuposanue / Business administration

OKy makcamut / Yueonan yenv/ Purpose

Kazipri SKOHOMUKAIBIK sKarmanma
KOCIOphIHAap/1a KYMBIC MPOIIECiH
YUBIMIACTBIPY JKOHE ICKEpNiK KOMMYHMKALUS
OOMBIHIIIA MarvuCTpaHTTapAa TEOPHUSIIBIK OLIiM
MEH MPAKTHKAIBIK JaFIbLIAPbl KATBIITACTHIPY

dbopMupoBanue y MarucTpaHTOB
TEOPETHUYECKUX 3HAHUMH M MPAKTHYECKHUX
HaBBIKOB B OpraHU3allMKM JIOKYMEHTOOOOpOTa
Ha TPEIIPUITUAX U JIEJOBOMY OOIIECHUIO B
COBPEMEHHBIX YCIIOBUSX X03HCTBOBAHUS

the formation of theoretical knowledge and
practical ~skills in undergraduates in the
organization of workflow at enterprises and
business communication in modern economic
conditions

OKpimy

namudiceci / Pesynomamot 06yuenus / Learningoutcomes

Kypcrsl CITTI Keilin
OiiMaaymbLIap
-OKIMIITIK-0aCKapyIIbIIBIK  KBI3METTIH MOHIH,

Ma3MyHbl MEH MPHUHIMITEPIH; YHBIMIApIaFrsl

assKTaraHHaH

KOIIOACITBUTBIKTHIH 3aMaHayn
TYKBIPBIMIaMalIapbl MEH CTUJIBJCPIH;
OKIMIILTIK-0aCKapYIIBUTBIK KbI3MET
TICHXOJIOTUSICHIHBIH, YHBIMIACTBIPYIIBLIBIK

MiHE3-KYJIBIK TIeH KOH()IMKTOJOTUSHBIH HETi3Ti
epexeNepid TYCIHIIpY.
-yUBIMIApABl  KIKTEY JKOHE
OKIMIIITIK-0acKapy KbI3METIiHIH
TaHJay; [IBIFAPMAIIBUIBIK JKOHE JKOCTIapJIbI
KOMaHjanap  Kypy, ONapIblH  XYMBICHIH
YUBIMIACTBIPY JKOHE oOJapAa JKYMBIC ICTey;
YUBIMHBIH ~ CBIPTKBI ~ OPTagaFbl  MiHE3-KYJIBIK
CXEMaChlH TaHJIay >KOHE OHBIH IIIKI OpPTACHIH
6ackapy.

- KOCIMOpBIHAAp KBI3METIH/ET] HAaKTEI
MPAKTUKAIBIK JKaFIaimap sl HIenry; yibIMaapaa
BIHTAJAHJABIPY, OakplIay JKOHE  OKIMILILIIK-
6ackapy KbI3METTEPiHIH XyHenepiH Kypy.

- TagIaIrad MaMaHIbIK meHOepiHe
MPAKTUKAIBIK OUTIMIII KOJJaHy, OChI CaiaJlarbl
CTpaTerusuIblK ~ MIHJAETTepAl  WIemy  YIOiH
MEMIIEKETTIK KbI3MET OejiiMi OOMbIHINA OLITIMIe
ne 6oy

coraH CoaHKec
CXeMaJlapbIH

Mocae ycmemHoro
oOyyarommuecst Oyayt
- HMHTEPIPETUPOBATHCYIIHOCTh, COJECpPKAHUE
u MIPUHIIMIIBI aJIMUHHUCTPATHUBHO-
yIpaBiIeHYECKON NesATeTbHOCTH;
COBpPEMEHHBIE KOHIENIUU u CTHIIN
PYKOBOJACTBAa B OpraHu3auusax; 0a3oBble
MOJIOKEHUS TICHXOJIOTUM aJIMUHUCTPATHUBHO-

3aBeplIeHUsl Kypca

YIIPABJICHYECKOU JEATEIIbHOCTH,
OpraHU3alMOHHOTO NIOBEJICHUS u
KOH(JINKTOJIOTHH.

- KIaccupUUUpOBaTh OpraHu3alMd U B

COOTBETCTBUU C OJTHM BBIOUpPATh CXEMBI
aJIMUHUCTPATUBHO-YIIPABIEHYECKON
JIEATEIbHOCTH;  CO3/1aBaTh TBOPYECKHE H
IJJAHOBBIE KOMAaH/bl, OpPraHU30BBIBATH UX
paboty u paboTaTh B HHX; BBIOMpATh CXEMY
MOBEJICHUSI OPraHU3aluy BO BHEUIHEH cpesie U
YIIPABIIATH €€ BHYTPEHHEW CPEION.

- pemiaTb  KOHKPETHBIE  IPAKTUYECKUE
CUTyallUll B JEATEIIbHOCTH MPEANPUITHN;
MIOCTPOUTH CHUCTEMBI MOTHUBALINH,
KOHTPOJUIMHTA u aIMUHUCTPATHBHO-
YIPaBJIEHUECKOU JIeATETbHOCTH B
OpraHu3aLMX.

- NPUMEHATHIPAKTUYECKUE 3HAHMUS B paMKax
BBIOPAHHOU CIIEIMATIbHOCTH, obnangaTh

3HaHUAMU 110 qaCTHu rocyaapCTB €HHOM

After successful
students will be

- to interpret the essence, content and principles of
administrative and managerial activity; modern
concepts and leadership styles in organizations;
basic  provisions of the psychology of
administrative and managerial activity,
organizational behavior and conflictology.

- classify organizations and, in accordance with
this, choose schemes of administrative and
managerial activities; create creative and planned
teams, organize their work and work in them;
choose a scheme of the organization's behavior in
the external environment and manage its internal
environment.

- to solve specific practical situations in the
activities of enterprises; to build systems of
motivation, controlling and administrative and
managerial activities in organizations.

- apply practical knowledge within the chosen
specialty, have knowledge of public service to
solve strategic tasks in this area

completion of the course,
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CJIy)K6I:I AJid pCHICHUSA CTPATCTUYCCKUX 3aJiayd
B JJaHHOU cdepe

Ilpepexeusummepi / IIpepexeuzumot / Prerequisites

YIBIM TEOPHUSCHI | Teopus opranmzauuu | organisation theory

Kypcmuinkoickama masmynot / Kpamkoe codepacanue kypca/ Coursesummary
busHec okimmIimiri moHiHe Kipicme. OjeyMerTik- | BBenenue B npeaMer nemosoe | Introduction to the subject of business
OKOHOMUKAJIBIK Kyienepaeri (yibIMIapaarsl) | aIMUHHCTPUpOBaHUE.  AJMUHHCTpaTHBHO- | administration. Administrative and managerial
OKIMIIIJIIK-0aCKapy KbI3METi. OKIMIITIK KbI3MET | yIIpaBlicHUYECKas AeITEIbHOCTh B COLMAILHO- | activities in socio-economic systems

Ky#eciHeri YibIMIaCThIPYIIBUIBIK KAaTBIHACTApP. | )KOHOMUYECKUX cucTeMax (opranm3aimusx). | (organizations). Organizational relations in the
OKIMIIIiTiK-0ackapy KbI3METiH YHbIMIAcThIpy. | Opranu3anroHHble OTHOIICHHS B cucreme | System of administrative activity. Organization of

bunik  ¢opmamapsl  MeH  KeIIOacUIbUIBIK | aAMHHUCTPATHBHON nesrenpHOCTH. | administrative and managerial activities. Forms of
CTHIBJEpl.  OKIMIIUTK-0ackapy  Kei3MeTiHiH | OpraHusanus anMuHUACTpaTHBHO- | power and leadership styles. Information basis of
aKmaparThlK 0a3uci. OKIMIIUTIK KbI3METTEri ic | ympaBieHdeckod  aestenbHocTH.  Dopmbl | administrative and managerial activity. Office work
KYprizy. OKIMIIUIIK ~ KBI3MET JKOHE Kajp | BIAcTH u CTHJIH pykoBojcTBa. | in administrative  activities.  Administrative
cascaTbl. OKIMIIUIIK-0ackapy  Kbi3metiHzeri | Madopmannonnsiii 6a3uc aamuHucTpaTuBHo- | activities and personnel policy. Conflict in
Kamkai xone XKarmkangapasl 6ackapy yIPaBICHYCCKOM nesreiapHocTH. | administrative and managerial activities and

JenonpousBoacTBO B aaMuHucTpaTuBHOM | conflict management

JIeSTEIbHOCTH. AIMUHHCTpaTHBHAS

JACATCIIbHOCTD n KaJapoBas IIOJIMTHUKA.
KoHQuukTHOCTP B aJMUHUCTPATHBHO -
YIIPABJIEHYECKOU JeATEIIbHOCTH u
ylpaBjieHUe KOH(IUKTaMU.

bazoaphama scemexwici / Pykoeooumens npocpammer/ Programmemanager

CeiitoBa I'.T. ‘ CetitoBa I'.T. ‘ Seitova G. T
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Kaciou Kpizmemmi Kykvikmulx pemmey / IIpasosoe pezynuposanue npogeccuonanvnoit oeamenvnocmu / Legal regulation of professional activity

OKy makcamuwt / Yueonan yenwv/ Purpose

KaXKETTI  JeHreunmi

OumiM amy,3aHHamMa >KYHeciHxe aypbic OarbIT-
Oarmap Oepy JarIbUIapbIH TAMBITY

KAJTBINTACTBIPYKYKBIKTHIK
caHa, PECEMIIIK KYKBIKTBIH HETI3T1 cajlajapblHia

(dbopMupoBaHHEe HEOOXOAMMOTO YPOBHS
MPABOCO3HAHUS, IIOJNIyYCHHE 3HaHUH 110
OCHOBHBIM OTpACIIIM POCCHICKOIO IIpasa,

pa3BuTHE HaBBIKOB [IPaBUIILHOIO
OPUEHTUPOBAHUS B cucreme
3aKOHOJIAaTEIbCTBA

formation of the required level legal awareness,
obtaining knowledge in the main branches of
Russian law, development of skills of correct
orientation in the system of legislation

OKbimy

Hamuoicect / Pesynomamot 06yuenus / Learningoutcomes

Kypcrsbi CoTTI KeiiH
olmiMaymbLIap

- YUBIMIACTBIPYIIBUIBIK-0aCKaP YIIBLIBIK
IIeTiMIep i azipiey omicTeMeciH
TYKBIPBIMIAY

- FBUIBIMH-3EpPTTEY
o/IiCTepiH YChIHY

- YUBIMIACTBIPYIIBLIBIK-0aCKAP yIITBLIBIK
mienriMaepai icke achlpyra OarbITTalFaH ic-
rapanap/sl 3ipiey

- MeHeKMEHT JKOHE OHBIMEH OaisIaHBICTHI
cayiajiap/iarbl FBUIBIMU 3€pTTEYNep/l Oaranay

assKTaraHHaH

XKoOamapelH  93ipiey

IHocne ycmemHoro 3aBepuieHHsl Kypca
o0yyarommecsi OyayT

- (GopMyIHUpPOBATBMETOAUKY  pa3paboTKu
OpraHHU3aMOHHO-YIIPAaBIEHYECKUX PEILICHUI
- PEKOMEHJOBATbMETOABl  pa3paboTKu
Hay4YHO-HCCIIEI0BATEIbCKUX [TPOEKTOB

- pa3pabaTbIBaTh MEpOIIPUATHS,
HaIpaBJICHHbIE Ha
peann3aluoopraHu3allMOHHO-
YIPaBICHYECKUX PEIICHUI

- OLEHUBATh HAy4HbIX HCCIEJOBAaHUN B
MEHEPKMEHTE MCMEKHBIX 00J1aCTsIX

After successful completion of the course,
students will be

- formulate a methodology for the development of
organizational and managerial decisions

- recommend methods for the development of
research projects

- develop measures aimed at the implementation
of organizational and managerial decisions

- evaluation of scientific research in management
and related fields

Kypcmuiy kpickawa mazmynol / Kpamkoe cooepacanue xkypcal Course summary

backapy  yFbIMBI MeH MOHIKYKBIKTHIK | [IoHATHE ¥  CymHOCTH ympaBieHdeckux | The concept and essence of manageriallegal
KaTbIHACTap. M yHHATIATTAI BT Oackapy | mpaBootHomieHui. [IpaBooTHomeHus B cdepe | relations. Legal relations in the field of municipal
CaJIaChIHIArbI KYKBIKTBIK KaThIHACTApP. | MyHHUIIMIIATBHOTOYIIPABIICHUS. administration. Administrative and legal bases
OKIMIITIK-KYKBIKTBIK HETi31epi0acKapyIbuiblK | AJIMUHHCTPATHBHO-TIPABOBBIC ocHoBbl | Of management activity. Legal bases of formation
KBI3MET. Kanpimracteipy sy KYKBIKTBIK | yIIpaBieH4YecKoi mestenbHOcTH. IIpaBoBbie | andactivity of governing bodiesof legal entities.
Heri3aepi KOHEOACIITBI OpraHiap/iblH | OCHOBBI dbopmupoBaHUs u | Responsibility of the heads of economic entities in
KbI3METIDKOHOMUKAIBIK KBI3MET CYOBEKTIIEpi | ACATEIBHOCTH  PYKOBOJISIIHX opraHoB | the exercise of their powers. Management of labor
OacCIIBIIAPBIHBIH  ©3 OKUIETTIKTEPIH KY3€ere | IOpUAMYECKAX  JIHII OtBercTBeHHOCTSH | relations.
acwlpyJarbl skayankepuiiairi. EHOexTi 0ackapy | pyKOBOAMTENEHCYObEKTOB ~ AKOHOMUYECKOM
KYKBIKTBIK KaThIHAacTap. JEATCTbHOCTHIIPH  OCYIIECTBICHHH  CBOUX

ITOJTHOMOYMH. Y IPABJICHHE TPYAOBBIMU

MIPABOOTHONICHUSIMH.

bazoapnama sncemexuici / Pykosooumenwv npozpammst/ Prog

rammemanager

TooOsutoB K.T.

‘ TooOsut0B K.T.

Tobylov K. T.
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Kaopnvik meneodscmenm / Kaopoewiii menedycmenm / Personnel management

OKy makcamuwt / Yueonan yenv/ Purpose

KaJIPIIBIK MEHEKMEHT CaJIaChIH]IAFbl
TEOPHSIIBIK KOHE ToKIpuOenik OUTIMHIH HEri3iH
MEHTepy, KaJap KYMBICHIHBIH MPHHIMIITEP] MEH
OMICTEPiH, UTEPy, TUIM/II KaJp casicaThIH KYHel
KYPTi3y JaFIbUIapbIH KT TACTBIPY

(hopMHUpPOBaHHE TEOPETHUYECKUX 3HAHUU W
MPAKTUYECKUX YMEHHUH B 00JIACTH KaJApOBOTO
MEHE/DKMEHTa,  OBJAaJCHUE  OCHOBHBIMU
MPUHIMIIAMUA U METOJaMH KaJpoBOW padoThl,

(dbopMupoBanue HABBIKOB CUCTEMHOTO
MPOBEACHUS ¢ pexTuBHOU KaJIpOBOM
TIOJIUTUKH.

formation of theoretical knowledge and practical
skills in the field of personnel management,
mastering the basic principles and methods of
personnel work, the formation of skills for
systematic effective personnel policy.

Oxvimy

namuoiceci / Pesynomamot 06yuenus / Learningoutcomes

Kypcrbi CoTTI KeliH
olmiManymbLIap

- YHWBIMHBIH MEPCOHANABI OacKapy oIiCTEMECIH
cUImarTay;

OutiMm  Oepy MEKEMECiHIH MepCOHAIbIH
OacKapyabIH HETI3T1 CTHIBICPIH Ti3IMICY
O0ackapy KbI3METIHAETl MOJAENbACp MeH
TOCUIICP/Il aXKBIpaTYy.

oinim  Oepy Mekemeci
MiHE3-KYJIKBIH 0acKapy;

- Ou1iM O6epy MeKeMeCiHeT1 )KaHXKalabl 0acKapy
- OacKapyIIbLIBIK Oy JaFAbUTAPBIH YHPEHY;
MEHEPKMEHTTI FBUIBIM PETIHAE JaMBITY
HET13/IepiH 3epTTeY;

YHBIMIAFbI KaJlpIapabl
epEeKILETIKTEPIH CUIIATTAY;
0acKapymbUIBIK ~ KbI3METT1
HIETEJNIIK TOKIPUOECIH 3eperney.

asgKTaraHHaH

- KbI3METKEPJICPIHIH

Oackapy

AaMBITYIbIH

IMocae ycmemHoro

o0yyarommecsi OyayT
ONUCBHIBATH METOJIOJIOTHIO  YIIPaBJICHUS
MIEPCOHATIOM OpPTaHU3aINH;

-[I€PEYUCIIATh OCHOBHBIE CTHJIM PYKOBOJCTBA
MEPCOHATIOM 00pa30BaTEIHLHOTO YUPEKICHHS

3aBeplIeHHs] Kypca

- pa3iuMyath  MOJENH,  MOJIXOABl B
YIIPABJICHYECKOU EATEIBHOCTH.

-YIPaBJISATh HOBEJICHUEM nepcoHana
00pa30BaTENbHOTO YUPEKICHUS;

- YIIPaBIISATh KOH(IJIUKTOM B
00pa30BaTeNbHOM YUpEXKICHUN

- M3y4aTh  HaBBIKK  YINPaBJIEHYECKOTO
MBIIIJICHUS,

- U3y4yaTb OCHOBBI Pa3BUTHS MEHEKMEHTa
KaK HayKu,

- OINHUCBHIBaTh OCOOCHHOCTH  YIpPaBIEHHS

KaJlpaMH B OpraHu3alluu;
U3yyaTb 3apyOCKHBIH OMBIT Pa3BUTHUS
YIpaBJIE€HYECKON JeSITEIbHOCTH.

After successful
students will be

- describe the methodology of the organization's
personnel management;

- list the main management styles of the staff of the
educational institution

- distinguish between models and approaches in
management activities.

-manage the behavior of the staff of the educational
institution;

- manage conflict in an educational institution

- learn management thinking skills;

- to study the basics of management development
as a science;

- describe the features of HR management in the
organization;

- to study foreign experience in the development of
management activities.

completion of the course,

Ilpepexsuzummepi / Ilpepexeuzumot / Prerequisites

HR-MmenemxMenTi

‘ HR-MmenemxMenT

| HR Management

Kypcmuvingvickauwa mazmynot / Kpamkoe codepacanue kypca/ Coursesummary

Kanpielk MeHeKMEHTTIH MoHI MeH Mma3myHbl. | CymHOCTE W coiepskanume  KaapoBoro | The essence and content of personnel management.
KocimopblH — mepcoHanbiH — Oackapy Kyieci. | MCHEIKMEHTa. Cucrema ymnpasiaenus | The personnel management system of the
KacinopsIHHBIH KaJp casiCaThl. | MEPCOHATIOM TPEIPUSTHSL. Kanposas | enterprise. Personnel policy of the company.
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Kei3metkepnepaig MapKETHHTI. Enoex
oneyeri.Kaapnapnaer xocmapmay. Imki xamgpiap
KO3FalIbICBIH Oackapy. Ke3merkepnepai i3ney,
IpiKTey JKOHE JKaJiJjay MPOIIECIHIH CUITaTTaMachl.
EnOex KaThIHACTapbhlH pETTEY JKOHE ChIaKbl
casicatel. KpI3meTkepai eHpipicke Oeiimaey.
Ickepiik MaHCAIThI Oackapy.
JKymbiciibuiap iy eHOSK eHIMIUIITIH Oaranay.
[lepconanel 6ackapy THIMALTITIH Oaranay

MIOJINTUKA MpEANPUSITHS. MapkeTunr
nepconana. TpynoBoi noteHuuain.Kagposoe
IJIAHUPOBAHUE. VYpasnenue

BHYTPUDUPMEHHBIM  JBUKEHHEM  KaJIpPOB.
XapakTepucTHKa mporecca moucka, oroopa u
HaliMa nepcoHana. PerynupoBanue TpyAOBbIX
OTHOIICHUH U TOJUTHKA BO3HArPOXKACHMUS.
Anantanus paOOTHHKAa Ha MPOU3BOJCTBE.
VYupasnenue JnenoBoil  kapeepoil. Onenka
pEe3yNbTaTUBHOCTH  Tpyla  paOOTHUKOB.
Onenka 3 PEeKTUBHOCTH yIIpaBJICHUS

IICPCOHAIIOM

Marketing of personnel. Labor potential.Personnel
planning. Management of intra-company personnel
movement. Characteristics of the process of search,
selection and recruitment of personnel. Regulation
of labor relations and remuneration policy.
Adaptation of an employee in the workplace.
Business career management. Evaluation of the
performance of employees. Evaluation of the
effectiveness of personnel management

bazoaprama ricemexwici / Pykoeooumensv npozpammut/ Prog

rammemanager

Bbaiikun A.K.

| Baiikun A K.

Baikin A.K.
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Aodam pecypcmapuin dackapy / Ynpagnenue uenoseueckumu pecypcamu / Human resource management

OKy makcamuwt / Yueonan yenv/ Purpose

MePCOHAIIMEH KYMBIC CaJIaChIH/IaFbI
CTPATETHSUIBIK ~ JKOCHApiayAblH  9JIiCHAMACHI
MEH TPUHIUITEPIH 3epTTCY, YUBIMHBIH JaMy
KEe3CHIHE, IMKJIiHEe JKOHE KOPIOPATUBTIK
MOJIGHUETTIH epeKIIeTiKTepiHe OaiaHbICTHI
aJjaM PeCypCTaphlH 0OacKapy CTpaTerusChiH
KY3€ere achIpy/Ibl UTEPY

W3YYCHHE  METOAOJOTHI0O U MPUHITUIBI
CTpaTernyecKoro IUIAHUPOBAHUS B 00JIACTH
paboThI C MEPCOHAIIOM, PeaTU3aIMI0 CTPATETHH
yIpPaBICHUS YEJIOBEYECKUMHU pecypcaMu B
3aBUCHMOCTH OT CTaiu¥, IUKJIa pa3BUTHUS
OpraHu3aluy u 0coO0eHHOCTENH KOPIIOPAaTUBHOM
KYJIbTYPBI

studying the methodology and principles of
strategic planning in the field of work with
personnel, the implementation of a human
resource management strategy, depending on
the stage, cycle of development of the
organization and the characteristics of
corporate culture

Oxovimy

Kypcrbl CITTI  asKTaraHHaH KeliH
OimiManymbLIap

- TepCOHANABl 0Oackapy KbhI3METIHIH Heri3ri
KOPCETKIIITEPiH aHbIKTAY;

- KaJp casicaThlH KYpy NPUHIUIITEPIH d3ipIey;
- (QyHKUOMOHANJBIK  MapaMeTpiep  MeH
crienupuKanus TaJIANTaphl OolibIHIIA
Jaya3bIM/IbIK HYCKAYJIBIKThI KYPacThIpPY;

- KbI3MeT Kepcery OoifblHIIa  Oackapy
memiMaepiH  JaiiblHaay  JKOHE  Heri3zey,
COHAAW-aK  aJaM  pecypcTapblH  Oackapy
cajlaChIHAarbl IMpoOyieManap/pl Tajnjay YIIiH
KaXXETTi aKmapaTThl OHICY KOHE Talay

After successful completion of the course,
students will be

- determine the key performance indicators of
personnel management services;

- develop principles for building a personnel

Hamuoicect / Pesynomamot 06yuenus / Learningoutcomes
Ilocsie ycmemHOro 3aBeplieHHsi Kypca
o0yuarmuecs OyayT
- OOpeleNsThb  KIIOYEBbIE  IOKA3aTelH
JeSITeIbHOCTH ciryx0 yIpaBJICHUS
[IEPCOHAIOM;

- pa3paboTaThb  NPHUHIMIBI  MOCTPOSHUS

KaJpOBOU MOJIUTUKH,
- COCTaBUTh JOKHOCTHYIO HMHCTPYKLHIO IIO

(GYHKIMOHATIHLHBIM rapamMmerpam 51
crienpUKaIUOHHBIM TPEOOBAHUSM;
- o0paboToBaTh u AHAIN3UPOBATh

uH(popManuy, HEOOXOAUMOM Ui TOATOTOBKU

n 000CHOBaHMS CIy)KO€  yNpaBICHUYECKHUX
pelieHui, a TakKe aHaiau3a MpodieM B
obmactu yIIpaBJICHUS YeJIOBEYECKIUMH
pecypcamu.

policy,

- draw up a job description on functional
parameters and specification requirements;

- to process and analyze the information
necessary for the preparation and substantiation
of management decisions for the service, as
well as the analysis of problems in the field of
human resource management.

Ilpepexeusummepi | Ilpepexsusumaot | Prerequisites ¢ oonom cemecmpe

HR-MmenemxMenTi

| HR-MeHemKMeHT

| HR Management

Kypcmuvinkoickawa mazmynot / Kpamkoe codepycanue kypca/ Coursesummary

[Mepconanmpl crpaterusiiblk  Oackapy. APB | Crparermueckoe ympaBiaeHue mepcoHamom. | Strategic  personnel management. HRM
omicreMeci. AllaM pecypcTapblH Kocmapiay. | MeTtogonorus YYP. [Tnanuposanue | methodology. Human resource planning.
Kanpnapapl  ipikTey JKOHE  OpHANACTHIPY. | YEJIOBEYECKUX  PECYPCOB. [Monbop  wu | Selection and staffing. Personel assessment.
[lepconanner Oaramay. IlepcoHanubl OKBITY | KOMILIEKTOBAHUE nepcoHaIa. Omnenka | Staff training and development. Management
’KOHE JaMbITy. EHOEKaKpl, bIHTANTAHABIPY XoHe | mepcoHana. O0ydeHue u pa3ButHe nepconana. | Of the system of remuneration, motivation and
BIHTAJIAHIBIPY Kyitecin Oackapy. | YmpaBieHue CHCTEMOil  BO3HarpaxkieHus, | incentives. Corporate culture and
KopnopatusTik MOJICHHUET KOHe | MoTuBanuu cTuMysupoBaHus.KopropatuBaas | communications. HR technology audit
KOMMYHHUKAIHSIIAP. Kaapnap | KyabTypa ¥ KOMMYHHUKAIIUH. AYIUT KaJpOBBIX
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TEXHOJIOTHUACBHIHBIH, ay,[[I/ITi ‘ TEXHOJIOTHI ‘

bazoaphama sicemexuici / Pykosooumens npozpammul/ Programmemanager

Vrebdaena JK.A. | Vrebaena XK.A. Utebayeva Zh. A.
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Kopnopamusmix oackapy / Kopnopamuenoe ynpasenenue /Corporative management

Oky maxcamul / Yueonan yenv/ Purpose

MarucTpaHTTap  apachlHIa  KOPIOPATUBTIK
0ackapy TeopusiChl OOWBIHINA ipreii FHUIBIMHU
OULTIMII JKOHE KOPIIOPATHBTIK KYPBUIBIMIAPIBI
0ackapy KbI3METI CalachIHAAFbl MPAKTUKAIBIK
JaFabUIap bl KAJBIITACTHIPY

(dhopMupoBaHue y MarucTpaHTOB
(GyHIAMEHTAIbHBIX ~ HAYYHBIX 3HAaHUH B
TEOPUH KOPHOPATUBHOIO  YIPABJICHUS U
[IPAKTUYECKUX  HAaBBIKOB B obmactu
YIPABIEHYECKOU JeATEIbHOCTH
KOPHOPaTUBHBIMU CTPYKTypaMu

formation of fundamental scientific knowledge in
the theory of corporate governance and practical
skills in the field of management activities of
corporate structures among undergraduates

Oxvitmy naomuoiceci / Pezyiomameut 00yuenus / Learningoutcomes
KypceTbl caTTI assKTaraHHaH keiiin | [locie ycmemHoro 3aBepmenusi Kypca | After successful completion of the course,
olriManymbLIap odyuarommecst OyayT students will be

- KOpIIOpaTHBTIK Oackapy oiicreMeci MeH
TYKbIpBIMJIaMaJIapbIH TAJIAY;

- KOpIOpalUsIIapIbIH TYCIHIKTEpI MEH MOHIH,
OJIapbIH TYPJIEPiH TAJIKbLIAY

- KOPIIOPAIUSHBIH YUBIMIBIK KYPBUIBIMBIH KYPY;
- y3aK Mep3iMlii SKOHOMHUKAIBIK JaMy HeTi3iH
HBIFAUTYaFbI KOPIIOPATHUBTIK Oackapy
KYHUECIHIH POJIiH KOpPCeTY;

- QNEeMJIIK HapblKTa KOPIIOPAaTUBTIK Oackapy
KyleciHiH O6ocekere KaOiIeTTUIINH KaMTaMach3
eTy.

-- TEOpHUSIBIK HUrepiireH OuTiMIiI MpakTUKaaa
KOJIJIaHy;

- KOpHOpaIUSHBIH KapKbUIBIK JKOHE akiia
arbIHJAPBIH OacKapy

- QaHAJIM3UPOBATH METOJIOJIOTHUIO ¥ KOHIICTIIIHH
KOPIIOPATHBHOTO YIIPABJICHHUS;
- 00CYXIaThIIOHATHUS u
KOPIIOpAIUii, UX BUIBI

- TMOCTPOUTHh OPTraHU3ANUOHHYIO CTPYKTYpPY
KOPIIOpaIH;

- TOKa3aTh POJIb CHCTEMBI KOPIOPATHUBHOTO
yIpaBJICHUS B  YKPEIUICHUH  OCHOBBI
JOJITOCPOTHOTO SKOHOMHUYIECKOTO Pa3BHUTHS;

- o0ecrneynTb  KOHKYPEHTOCIIOCOOHOCTb
CUCTEMBI KOPIIOPAaTHBHOTO YIIPABJICHUS Ha
MHPOBOM DPBIHKE.

-  TNPUMEHSTh TEOPETUYCCKHU
3HAHUN Ha MPAKTHUKE;

- yOpaBIsATh (DMHAHCOBBIMH W JCHEKHBIMH
MMOTOKAMH KOPIOPAINH

CYLIHOCTb

OCBOCHHBIX

- analyze the methodology and concepts of
corporate governance;

- discuss the concepts and essence of corporations,
their types

-to build the organizational
corporation;

- to show the role of the corporate governance
system in strengthening the basis of long-term
economic development;

-to ensure the competitiveness of the corporate
governance system in the global market.
--apply theoretically mastered knowledge
practice;

-manage the financial and cash flows of the
corporation

structure of the

in

Ilpepexeuzummepi / Ilpepexeuzumot / Prerequisites

Kazipri meHemkMeHT, ¥iibiMaarel  OacuibutblK | COBpeMeHHBIH MeHekMeHT, PykoBoacTtBo u | Modern management,Management and Leadership
IeH KeI0acIbUIBIK, KOMMYHUKAITUSIIBIK | JTUICPCTBO B opranusaru, | in the, Organization Communications management
MEHEKMEHT KoMMyHUKaIIMOHHBIH MEHEIKMEHT
Kypcmuvinkvickauwa mazmynot / Kpamkoe codepacanue kypca/ Coursesummary

Koprnopaiust ~ HapbIKTBIK ~ 3KoHOMHKanarel | Kopnopamuss kak  a¢dextuBHas  ¢dopma | Corporation as an effective form of integration in a
UHTETpalMsSHBIH ~ TUIMII  Typi  peTiHIe. | MHTeTpalMd B pBIHOYHOW  dKoHOMHKe. | market economy. The concept and types of
Kopropanusumapasi — Tyciniri MeH  Typuepi, | [Tomstne w  Buael  Kopmopamuii, —ux | corporations, their classification. A corporation in
oJIapAbIH KIKTEINYyi. XaJpIKapanblK | KiIaccuukanus. Kopnopanus B | the international economic system. Corporate
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YKOHOMHUKAITBIK Kyieneri Kopnoparwst.
KopmnoparusTik OipyecTikTep KOHE
MOHOTONMsay  macenenepi. KoprnopamusHsl
Oackapyzibl YHBIMIACTBIPYIBIH EpEeKIIETIKTEepI.

KopriopaTtusTik KAaKTBIFBICTAp.
Kacinopberagap bt OipiKTipy MPOIIECiH
KOPIIOPAaTHBTIK 6ackapy. KopmopaTusTikx

CTpaTerus: TYCIHIrl, Jamy Ke3eHIepi, TypJiepi.

MEXIYHAPOAHOH DKOHOMUYECKOW CHCTEME.
KoprnioparuBHbie 00beIMHEHUSI U TIPOOITIEMBI
MoHomom3anui. OCOOEHHOCTH OpraHHU3aINH
yIpaBJieHUs: Kopropanueid. KopropaTtusHbie
koHGuuKTEL. KoprmopatuBHOe —yrpaBiieHUe
MPOIECCOM  HWHTETPalil  TPEIANPUSTHA.
KOpHOpaTI/IBHaSI CTPAaTCrusia: INOHATUC, OTallbl
pa3pabOTKH, BUJIBIL.

associations and problems of monopolization.
Features of the corporate  management
organization. Corporate conflicts. Corporate
management of the enterprise integration process.
Corporate  strategy:  concept, stages  of
development, types.

bazoaprama scemexwiici / Pykoeooumensv npozpammut/ Prog

rammemanager

Vrebaena JK.A.

| VreGaesa KA.

Utebayeva Zh. A.
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Koncanmunz meneoscmenmi /Menedscmenm koucanmunza / Management consulting

OKy makcamul / Yueonasn yenwv/ Purpose

Oackapy KOHCAJITUHTIHIH 3aMaHayH
TEXHOJIOTUSTAPBIMEH, OCBI MIPOLIECTIH
Ke3eHJIEPIMEH, HAKThl TOCUIAEPMEH, OIICTEPMEH
KOHE TPOLEAYpPATIAPMEH TaHBICY;, KaFJASTTHIK
TOCUT HETI3IHIE KIUMEHT JKYyHeciHe ocep eTy
omicTepin 3epaeney JKOHE MEHTepy,
YUBIMIACTBIPY  JIMATHOCTHKACHIHBIH  QJICTEPiH
o1y

O3HAKOMHUTb C COBPEMEHHBIMHU TEXHOJOTHSIMU
YIPABICHUYECKOIO  KOHCYJIBTUPOBAHMSI, 3TallaMu
3TOro Ipoliecca, co CrneuuGUIecKUMu MOAX0AaMHu,
METOJaMM W IpoueAypamMH; Ha  OCHOBE
CUTYallUOHHOT'O IOJXOJAa U3YyYUTb IPUEMBl MU
OBJIAJIETh METOJAaMU BO3ACHCTBHUSI HA CHCTEMY
KJIMEHTa, METOJIaMH OPIIMarHOCTUKU

familiarize with modern technologies of
management consulting, stages of this process,
with  specific approaches, methods and
procedures; on the basis of a situational
approach, study techniques and master the
methods of influencing the client's system,
methods of organizational diagnostics

OKbimy

namuceci / Pezynomamot ooyuenusn / Learning outcomes

Kypersl  ¢oTTi  askTaraHHaH KeHiH Oijdim
aJIylibLiap

Oimyre THic: YWBIMHBIH JaMy NPUHIMITEPI MEH
KbI3MET €Ty 3aHJbUIBIKTApbl; Ka3ipri 3aMaHFbI
YUBIMIAaFBl  MEHEIDKEPHAIH poii, (QYHKIUsIIaphl
MEH MIHJAETTEpl; YHBIMIAFbl HETi3ri Ou3Hec-
MPOLIECTEP. MEHIrepyl Kepek: OacKapylIbUIBIK
MIHJIETTepAl 11(S118% YIIiH aKIMapaTThIK
TEXHOJIOTUSITAP/IbI KOJIJIaHy; Kocion
GyHKUMATapAbl ICKE achlpyMeH OaillaHBICTBI
MakcaTrTap KOO JKOHE MIHAETTEP.ll TYKbIPhIMIAY;
pecypcrap; YHBIMHBIH  CBIPTKbl JKOHE  1MIKi
OpTachlH Tajjay, OHBIH HETI3T1 JJIEeMEHTTEPIH
aHbBIKTAY JKOHE OJIap/IblH YIibIMFa ocepiH Oaranay.
MEHrepyl THUIC: Heri3ri 0ackapy ¢yHKUUSIapbIH
Kys3ere acelpy ofictepi (memriM KaObLiaay,
YHBIMIACTBIPY, BIHTAJIAHIBIPY >KOHE OaKpLIay);
MapKETUHITIK OaraapiaManapabl o3ipiiey >KoHe
ICKe achIpy;

- KeHec Oepy/IiH ATUKAJIBIK aCIIeKTUIEPiH JaMBITY;
- 0acKapy KeHECIIICIHIH THKAJIBIK KOJACKCIH O1Ty.

ITocae ycnemHoro 3aBepuieHust Kypca
o0yuarmuecs OyayT

- OIPCACIIATh IMPUHIUIIBL Pa3BUTUA n
3aKOHOMEPHOCTH (YHKLMOHUPOBAHUS
OpraHu3anu;, poid, (QYHKOMHM ¥ 33/1a4d
MEHeJkepa B~ COBPEMEHHOW  OpraHM3aluy;
OCHOBHBIE OM3HECIIPOLIECCHI B OPraHU3aLHU.

- NPUMEHATh MH(POPMALMOHHBIE TEXHOJIOTUHU JUIS
pelICHUA YIIPABJICHYCCKUX 3ajad; CTaBUTb LCIN U
(bopMyIMpOBaTh 33a]a4u, CBSI3aHHBIE C pealn3aluei
npodeccnoHanbHbIX (YHKIUI peCypcChl;

- AHAJIM3HUPOBATh BHEIIHIOI M BHYTPEHHIOIO CpENy
OopraHu3alru, BbIABIIATH €€ KIIFOUYCBLIC 3JICMCHTBI U
OLICHMBATh UX BIIMSHUE HA OPTaHU3ALUIO.

- pPCaIn30BOBaTH OCHOBHBI YIIPABJICHYCCKUX
GbyHKUMH  (IpUHATHA — pELIeHWH, OpraHu3aius,
MOTHBHUPOBAHUS U KOHTPOJIb);

pa3paboraTb u peanu3oBarhb
MapKETHHT OBBIEIIPOTPAMMBI;

-pa3paboraThb ITUYECKUE aCIeKThI
KOHCYJIbTUPOBAHMS,;

- YCBOUTb DJTHYECKHMM KOJIEKC KOHCYJIbTaHTa IIO
YIPaBJIECHUIO.

After successful completion of the course,
students will be

- know the principles of development and
patterns of functioning of the organization; the
roles, functions and tasks of the manager in a
modern organization; the main business
processes in the organization.

- apply information technologies to solve
management tasks; set goals and formulate
tasks related to the implementation of
professional functions.;

- analyze the external and internal environment
of the organization, identify its key elements
and assess their impact on the organization.

- master the skills of implementing the main
management  functions  (decision-making,
organization, motivation and control); methods
of developing and implementing marketing
programs;

- develop ethical aspects of counseling;

- learn the ethical code of the management
consultant.

Ilpepexeuzummepi / Ilpepexeuszumut / Prerequisites

KOMMYHI/IKB.I_[I/I}IJIBIK MCHCIPKMCHT

KOMMYHHKaHHOHHBIﬁ MCHCIPKMCHT

Communications management
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Kypcmuiygvickama mazmynst / Kpamxkoe cooepacanue kypca/ Coursesummary

Backapymbuiblk  keHec Oepyre kipicme. Kenec
O0epy cyObekTinepi MeH oObekTiiepi. Kenec
oepyniH Typiepi MeH dbopmanapsl.
backapylIbuIbIK KOHCAJITHHITIH KAJIBINITACYbl MCH
naMybl. backapymsuiblk KeHec Oepy Iporeci.
Koncantunrrik KOOaHBI Oackapy.
KoHcanTuHrreri MiHe3 - KYJIBIK oHE OailiaHbIC.
Kenec Oepy vyiipiMbiH TaHzmay. KoHcanTuHr
OusHecTi Kocidm Koijay HH(PaKYpPBUIBIMBIHBIH
AJIEMEHTI PETIH/IE

BBenenne B ynpaBiieHYeCKOE KOHCYJIbTHPOBAHUE.
CyObeKThl 1 00BEKTHl KOHCYJIBTHPOBAaHUS. Buasl u
¢dopmbl  KOHCynbTUpOBaHHS. CTaHOBIEHHE W
pa3BUTHE yIpaBIEHYECKOro KoHcanTuHra. [Iporecc
YIIPaBJIEHYECKOTO KOHCYJIbTUPOBAHUSA. Y TIpaBICHUE
KOHCAITUHIOBBIM ~ IpoekToM.  lloBemenwe u
KOMMYHHKAITHS B KOHCAJITHHTE. Bri6op
KOHCYJIbTAI[MOHHOH opranu3auuu. KoHcanTuHr Kak
3JIEMEHT  UHQPACTPYKTYPHl  MPOQecCHOHATHHOMN
MOJIICPXKKH OM3HEca

Introduction to management consulting.
Subjects and objects of counseling. Types and
forms of counseling. Formation and

development of management consulting. The
management consulting process. Management
of a consulting project. Behavior and
communication in consulting. Choosing a
consulting organization. Consulting as an
element of the professional business support
infrastructure

bazoapnama scemexuici / Pykosooumens npozpammsl/ Programmemanager

Vrebaena JK.A.

| Vre6aena JK.A.

| Utebayeva Zh. A.
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Kaopnvik mayekenoep sncone onapowl oazanay/Kaopoewvie pucku u ux oyenka /Personnel risks and their assessment

OKy makcamul / Yueonasn yenwv/ Purpose

[Ton Oosamak MaMaHHBIH OOMBIHIA YHBIMHBIH
KaJIpIIBIK TOYCKENJEPIH €CeMKe allyFa J>KoHE
THIMOL Oackapyra, YKbIMJIA KOJIAMJIBI
QJIEYMETTIK KITUMATTBI KaJIBIITACTBIPYFa,
KOMITAHUSTHBIH QJICYMETTIK >KayanThl KbI3METIH
KY3ere achlpyra MYMKIHJIK OepeTiH Oiiim, Oiik
YKOHE JIaFIblIap KEIIEHIH KA TACThIPAIbI

HucuuruinHa Gopmupyer y Oyayliero crenuaniucra
KOMIUIEKC 3HAHWM, YMEHMH U HAaBBIKOB, KOTOpBIE
MO3BOJIAT €My B Oyayliei NesTeIbHOCTH YYUThIBATh
u A(QQPEeKTUBHO YNPABIATh KaJIpOBBIMU PHUCKAMHU
OpraHu3aiui, (dopmupoBaTh OJaronpusATHBIN
COLMAJIBHBINA KJIMMAT B KOJUIEKTUBE, OCYIIECTBIISATH
COLMAJIBHO OTBETCTBEHHYIO JI€ATEIbHOCTh KOMITAHUH

The discipline forms a complex of knowledge,
skills and abilities of a future specialist that
will allow him to take into account and
effectively manage the personnel risks of the
organization in his future activities, form a
favorable social climate in the team, and carry
out socially responsible activities of the
company

Oxbimy nomuceci / Pezynomamul ooyuenusn / Learning outcomes

Kyperbl coTTi  asikraraHHaH KeiliH Ourim

ajrymbLiap

YUBIMIACTBIPYIIBUIBIK ~ JKOHE  OacKapyIIbLIBIK
memriMaepal  Kabbuigay oicTeMeciH 3ipley;
ICKepIIiKk KOMMYHUKAIUS TPUHITUITEP], ICKEPIIK
KOMMYHHKAIUSIap bl YUBIMIACTBIPY
MPUHIUITEP] MEH 9JIiCTEPi;

- YUBIMIACTBIPYIIBUIBIK >KOHE OacKapylIbLIBIK
HiemiMaep/l Ky3ere acblpyra OarbITTajlfaH ic-
mapanapasl YUBIMAACTHIPY;

- Kypaeni (COHBIH IIIHAE MOJACHHUETAPAIIBIK)
KOHE TUHAMHUKAJIBIK OpTafarbl YHBIMIBIK JKOHE
QJICYMETTIK calJlapyiap/ibl Oaranay;

- KOHCAITHHITIK oO0alapablH >Kocmapiapbl
MeH OarmapiaMaiapblH JalbIHAAQy, COHIai-aK
Toyekeneplal Oackapy JKyHeciH Kypy KoHe
KYMBIC 1CT€Y Mocelenepl OOWBIHINA OJIapAbl
o/licTeMeNiK KaMTaMachl3 €TYy;

-KOHCQJITHHITIK K002 OOBEKTICIHIH THIMILTIITIH
apTTHIPY YUIIH TOyeKeNAepi a3alTy >KOJJapbiH
a3ipey

- ToyekemaepAl Oackapy MpPOIECIHIH KYMBIC
ICTEYIH oHe YHJeCTIpylH KamTamachl3 €Ty
caJlachIH/1aFbl YHBIM CTaH/IapTTAPBIH,
O/IICTEMENIK JKOHE HOPMATUBTIK KyXKaTTapbl

ITociie ycnemHoro 3aBepuieHus Kypca
o0yuarwmuecs OyayT

- pa3zpaboTatb  METOAWKY  OpPraHU3AIMOHHO-
YIPABICHUYECKUX PEIIEHUH; INPUHIMIBL JEJI0BOIO
OoOlIeHMs, NPUHLUMIIBI M METOJbl OpraHu3aluu—
JIEJIOBBIX KOMMYHHUKAIIHM;

- OpraHM30BaTh MEPONPUATHS, HAIIPABICHHbIE Ha
pean3anuo OpraHU3alMOHHO-YIIPABJIEHYECKUX
peneHui;

- OLEHUBATh OPraHMU3aLUOHHBIE W COLHUAIBHBIC
MOCJIEZICTBUSI B YCIIOBUSIX— CJIOKHOW (B TOM 4YHCIIE
KpOCC-KYJIbTYPHON) U TUHAMUYHOMN CpPEIbl;
-TIOJrOTOBUTH TUJTaHbI U IIPOrpaMMBbI
KOHCYJIBTAallAOHHBIX IIPOEKTOB, a TaK XK€ UX
METOAMYECKUM  COIPOBOXKACHUEM II0  BOIPOCAM
MOCTPOEHUsI U (YHKIUOHUPOBAHUS  CUCTEMBI
YIIPaBJICHUS PUCKAMU;

-pa3paboTaTh CMOCOOBI CHWXEHHUS PUCKOB IS

MOBBIILIEHUS— 3P PEKTUBHOCTH 00BeKTa
KOHCYJIbTAI[HOHHOTO TIPOEKTa
pa3paboTaTb CTaHJapThI OpraHu3aluy,

METOJIMYECKUX U HOPMATHBHBIE JOKYMEHTHI B cdepe
obecrieyeHnss (YHKIMOHUPOBAHUS U KOOPAUHALIUU
rpolecca yrnpaBJeHUs pUCKaMU

After successful completion of the course,
students will be
- develop a methodology for organizational

and managerial decisions; principles of
business communication, principles and
methods of organizing business
communications;

- organize activities aimed at the
implementation of  organizational and
managerial decisions;

- evaluate organizational and social

consequences in a complex (including cross-
cultural) and dynamic environment;

-: prepare plans and programs for consulting
projects, as well as their methodological
support on the issues of building and
functioning of the risk management system;
-develop ways to reduce risks to increasel] the
efficiency of the object of the consulting
project

- develop organization standards,
methodological and regulatory documents in
the field of ensuring the functioning and
coordination of the risk management process
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azipiey

Ipepexeusummepi / Ipepexeusumot / Prerequisites

Y ibIM TEOPUSICHI

‘ Teopus opranusanuu

| Organisation theory

Kypcmuinkpvickauwa mazmynst / Kpamkoe codepacanue Kypca/ Coursesummary

Toyeken: TYCIHIr1, TEOPUSIIBIK
TYKBIpBIMIAMaIapbl JKOHE 3EpTTey TICcuIaepi.
Toyekenaepai xikTey. AxaM (GaxTOpbl TOyeKel
ke3i perinae. Kaapibik Toyekenaep/i aHBIKTAY
omictepi MeH pacimaepi. Kagpisik Toyekenaepai
Oaranmay omicteMeci. Kampiblk Toyekenaepai
Oackapy okyieci. Kp3meTkepnepnai ipikTey,
Oeifimziey, Oaranay, JaMbITy, KYMBICTaH 0ocary
KE31HJeT1 ToyeKeaep

Puck: moHsiTHe, TEOpETUYECKUE KOHIIEHIUU U
noaxonsl K wu3yueHuto. Kraccuduxaiuss prcKoB.
UenoBedecknii  (akTOp KaKk HMCTOYHHK  PHUCKA.
CrocoObl M mpoueAypa BbISIBICHUS KaJpOBBIX
PHUCKOB. Meroauka OIICHKHU KaJIpOBBIX
puckoB.Cucrema ymnpaBiieHUsI KaIpOBbIMH PHCKaMHU.
Pucku npu nmogbope, agantanuu, oueHKe, Pa3BUTHH,
YBOJIbHEHUH TIEPCOHAA

Risk: concept, theoretical concepts and
approaches to study. Classification of risks.
The human factor as a source of risk. Methods
and procedure for identifying personnel risks.
Methodology of personnel risk assessment.
HR risk management system. Risks in the
selection, adaptation, evaluation,
development, dismissal of personnel

bazoapnama scemexuici / Pykosooumens npozpammsl/ Programmemanager

Vrebaena JK.A.

| V1e6aena JK.A.

| Utebayeva Zh. A.
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Kapoicvr uncmumymapuwinoazot mapkemunz / Mapxemune 6 punancosvix opeanuszayusx / Marketing in financial institutions

OKy makcamuwt / Yueonan yenwv/ Purpose

CTYICHTTEPAl KapKbl YHBIMBIHBIH MapKETHHT
JenapTaMeHTIHIEe (Gank, CaKTaHJIbIPY,
WHBECTHUIUSUIIBIK, OaCKapyIIbl KOMIAHUS KOHE T.
0.) TIPAaKTUKAJIBIK >KYMBICKA THIMIII Jasipiiay bl

¢dopmupoBath 3()(PEeKTUBHYIO TOATOTOBKY
CTYJICHTOB K TMpaKTHYECKOW pabore B
JeriapTaMeHTe  MapKeTHHra  (pUHAHCOBOM
OpraHu3aIu (6aHka, CTPaxoBOH,

to form effective preparation of students for
practical work in the marketing department of a
financial organization (bank, insurance,
investment, management company, etc.): to teach

KaJIBIITACTBIPY: OJIapJbl HAPBIKTHI TaliJlayFa | MHBECTHIIMOHHOM, ympasistomeii komnanuu | them to analyze the market; to develop a marketing
yipeTy;, MapKeTHHITIK 1iC-KHMBLI JKOCHApbIH | M T.A.): HAyYWTh MX aHAJM3UPOBaTh PBHIHOK; | action plan; to prepare and conduct marketing
azipiey; MapKETUHTTIK 3epTTeyiepai | pa3pabaThiBaTh TUIaH MapKeTHHTOBBIX | research; to organize control over marketing
JalbIHIAYMEH JKOHE JKYPri3yMEH aWHalbICy; | JCHCTBUH; 3aHMMAThCs  IOATOTOBKOM U | activities
MapKETUHTTIK KbI3METTI 0aKpUIay bl | IPOBEJCHUEM MapKETHUHIOBBIX
YHBIMIACTBIPY HCCIICIOBAHMIA; OPraHW30BBIBATH KOHTPOJIb
HaJl MADKETHHTOBOM JICSITEIIbHOCTHIO

Oxvimy namuoiceci / Pesynomamut 06yuenusl Learningoutcomes
Kyperbl corri askraranHan keiiin 0idim | [Tocsie  ycmemnoro 3aBepmenusi  kypca | After successful completion of the course,
aJIymbLIap odyuarommecst OyayT students will
- MapKeTHHITIK IC-KMMBLI JXOCHApblH d3ipiiey; | - pa3pabarbiBaTh IUIaH MapKeTHHroBbix | - develop a marketing action plan; organize
MapKETHHITIK  3epTTeyJepai  YHBIMAACTHIPY; | ACHCTBHI; OpPraHM30BbIBATh MapkeTHHroBbie | Marketing research; segment the market; engage in
HApBIKTBI ~ CETMEHTTEY; KapKbl ~ OHIMJCPIH | UCCICIOBaHUs, CErMEHTHpPOBaTh  PBIHOK; | positioning and promotion of financial products,
OpHAaIaCThIPyMEH KOHE KBUDKBITYMEH | 3aHUMAThCSI MO3UITHOHUPOBAHHEM u | etc.;

aifHaJbICy JK9HE T. O.;

MapKeTOJIOTTHIH Kap>Kbl KOMIAHMSCHIHJA
KYMBIC ICTeyl Ke3iHAe maijga OoJaThlH €H
MaHbI3JIbl KOHE KMI Ke3JECeTiH KaTeJiKTep
Typajbl TYCIHIKTI Tajaay;

- KOMIAHUSHBIH OHIM MOPTQENiH TanaayablH
3aMaHayM O[ICTEpiH, KapKbl OHIMJEpl MEH
KbI3METTEpiH ko0anay ojicTepid, baHKTiH eHIM
noprdeniHiy THIMAUITNH Oaranay oficTepiH

6ackapy;

- KJIMCHTTEP/IiH KaHAraTTaHybl MEH aJaliIbIFbIH
Oaranmay, Kapkpl KOMIaHMSCHIHIA KBI3MET
KOpceTy CcarachbIHbIH MOHHUTOPHUHTIH

YHUBIMIACTBIPY 9JIICTEMECIH KOJIAHY.

MPOABIDKEHHEM (PHMHAHCOBBIX IPOIAYKTOB M
T.IL;

- aHaJU3UPOBATh IMpEACTaBICHUE O Haubosee
Cephe3HBIX M  YacTO  BCTPEYArOIIUXCS
omuOKax, BO3HUKAWIIMX TMpu  padbore
MapKeToJiora B (pMHaHCOBOI KOMIIaHUH;

- yOpaBIATH COBPEMEHHBIMH  METOJIAMH
aHaJM3a MPOJYKTOBOIO MOpT(dhesst KOMIaHuH,
METOJaMH  TPOCKTUPOBAaHUS  (DUHAHCOBBIX
NPOAYKTOB U YCIyr, MeETOJaMH OLEHKHU
3¢ (HEeKTUBHOCTH TPOAYKTOBOTO MOPTdheEs
OaHKa;

- MNPUMCHATH MCTOJUKY OLCHKH
YAOBJICTBOPCHHOCTHU U JIOAJIBHOCTH KJIIMCHTOB,
opranu3anun MOHHTOPHHTA KadyeCcTBa

O6CJIy>KI/IBaHI/I$I B (I)HHaHCOBOﬁ KOMIIaHUH.

- analyze the idea of the most serious and common
mistakes that occur when a marketer works in a
financial company;

- manage modern methods of analyzing the
company's product portfolio, methods of designing
financial products and services, methods of
evaluating the effectiveness of the bank's product
portfolio;

- apply a methodology for assessing customer
satisfaction and loyalty, organizing monitoring of
the quality of service in a financial company.
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Ilpepexeusummepi / Ilpepexsuszumot / Prerequisites

busnectiH 6ocekere KaOUIETTLIITIH 6acKapy

YrpaBiieHne KOHKYPEHTOCIIOCOOHOCTHIO
ousHeca

Business competitiveness management

Kypcmuvinkvickama mazmynst / Kpamkoe codepacanue kypca/ Coursesummary

Kb3MeT kepceTy caiachlHIarbl MapKETHHITIH
epeKILICITIKTEPI. KapKbUibIK KBI3METTEP
HApBIFBIHBIH KYPBUIBIMBL. Kapikbl HapbIFbIHIA
MapKeTHHITIK 3epTTeyiiep Kyprizy. Kapkbuibik
KbI3METTEp/Ii TYTBHIHYILIBLIAP. HapwbIkThI
cerMeHTTey. Kapkpl KOMIAHWSCBIHBIH OHIM
xemici. JKana wximenrrepai Ttapry. Kasipri
KJIMCHTTEPMEH YKYMBIC.

OcobeHHOCTH MapKeTUHTa B cdepe yCIyr.
Ctpykrypa pblHKa (UHAHCOBBIX  YCIYT.
[IpoBeneHnE MapKETUHIOBBIX HMCCIEA0OBAHUN
Ha (¢uHaHCOBOM phIHKE. [loTpebuTenn
¢unancoBeix  ycruyr.  CerMeHTHpOBaHHE
peiaka. IlpomykroBas nuHelka (UHAHCOBOM
KoMmmaHnuu.  [IpuBIeUYEHUEHOBBIXKIUEHTOB.
PaGortaceiicTByOIMMUKINEHTaMH.

Features of marketing in the service sector. The

structure of

the financial services market.

Conducting marketing research in the financial
market. Consumers of financial services. Market
segmentation. The product line of a financial
company. Attracting new customers. Working with

existing clients.

bazoaprama rcemexwici / Pykoeooumenwv npozpammut/ Prog

rammemanager

Vrebaena JK.A.

Vrebaesa JK.A.

Utebayeva Zh. A.
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O3zepicmepoi dackapy /Ynpasnenue usmenenusamu /Changemanagement

OKy makcamuwt / Yueonan yenwv/ Purpose

MarucTpaHTTapa  YHBIMABIK  ©3TrepicTepaiH
TaOWFaTHI TypaJIbI Kyhenm TYCIHIK
KAJIBIIITACTBIPY, YUBIMIIBIK ©3repicTep il 0acKapy
3aHIBUIBIKTAPhl MEH MPUHIMITEPIHIH OPEKETIiH,
OJIapJIbIH CBHIPTKBI OPTAHBIH ©3TepyiMEeH JKOHE
YUBIMHBIH ~ OMIpJIIK LUKIIMEH OaiJIaHbIChIH
TEpeH TYCIHAIPY;

(bopMHpOBaHKE Y MaruCTpPaHTOB CUCTEMHOTO
MpeACTaBICHUS 0 pupoae
OpraHM3allMOHHBIX U3MEHEHUH, YIIIyOJIEHHOE
INOHUMAaHUE JIEUCTBUS 3aKOHOMEPHOCTEH U
IIPUHLUIIOB YIIPABJICHUSA OPraHU3alMOHHBIMU
W3MEHEHUSIMU, ux B3aUMOCBSI3U c
M3MEHEHUsMH BHEUIHEN CPelbl U KU3HECHHBIM
LUKJIOM OpraHu3anuu

formation of a systematic understanding of the
nature of organizational changes among
undergraduates, an in-depth understanding of the
laws and principles of organizational change
management, their relationship with changes in the
external environment and the life cycle of the
organization

OKbimy

namuceci / Pezynomamot ooyuenusn / Learning outcomes

Kyperbl ¢31Ti asikTaraHHaH KeiliH Oiixim
aJIymbLiap

olijlay MOIICHHUETIH JaMbITy, aKnapaTThl
KaObUIay, JKUHAKTAY KOHE Taijgay, MakcaT
KOO JKOHE OFaH JKETY KOJJIapbIH TaH/ay,

- YUBIMIACTBIPYIIBUIBIK KOHE OacKapyIIbLUIBIK
memriMaep KaObUigay KoHE oylap  YIIH
Kayarnkepuiiikre 6oiy;
e3repicTepre  JKEpTuTiKTi
eHCcepy, YHUBIMIACTHIPYIIBIIBIK
OarapiaMachlH KY3€re acblpy

- TEXHOJIOTUSIIBIK JKOHE OHIM WHHOBAIUSIAPbIH
€HT13yTe KaThICy;

- 3aMaHayH cara MEHeI)KMEHTI *KyHecl Typasibl
O1miMIl KOMIaHy koHe Oocekere KaOiaeTTUTIKTI
KaMTaMachkI3 €Ty,

Ou3HEeC-TIpoIlecCTep/ll  MOJENbIEY  KOHE
OusHec-TipoliecTepl  KalWTa  YHBIMAACTBIPY
oNiCTEePiH KOJJaHy

KApPCBHUIBIKTHI
e3repicTep

IMocne ycmemmnoro 3aBepuieHHs Kypca
o0yyarommecsi OyayT

pa3BHBaTh  KyJIbTYPY  MBIIUICHHS,
CIIOCOOHOCTBH K BOCHPHUATHIO, 0000IIEHUIO U
aHaMM3y MH(POPMAIMH, TIOCTAHOBKE LEIU U
BBIOODPY IyTeH €€ TOCTUKEHUS;
NPUHUMATh OpraHU3alOHHO
yIIpaBJICHYECKAE PEUICHUS W HECTH 3a HUX
OTBETCTBEHHOCTb;

- OCYIIECTBIIATh PEATH3AIUI0 IPOTPAMMBI

OpraHU3alMOHHBIX U3MEHEHMH,
MPEOJ0JIeBasi JIOKAJIIBHOE  COMPOTHBIICHUE
H3MEHEHUSM;

- y4acTBOBaTh BO BHEJPEHUU
TEXHOJIOTHYECKUX U MIPOAYKTOBBIX
HHHOBAITUM;

- IPUMEHSTh 3HAHHUS COBPEMEHHON CHUCTEMBI
YIOpaBJICHUS KadeCTBOM H  OOecIredYeHus
KOHKYPEHTOCTIOCOOHOCTH;

MOJICTTMPOBaTh ~ OM3HEC-TIPOIECChl U
UCIOJB30BaTh  METOJIBl  PEOpPraHU3aIuU

OM3HEC-TIPOIIECCOB.

After successful completion of the course,
students will be

- develop a culture of thinking, the ability to
perceive, summarize and analyze information, set
a goal and choose ways to achieve it;

- make organizational and managerial decisions
and bear responsibility for them;

- implement a program of organizational changes,
overcoming local resistance to change.

- participate in the introduction of technological
and product innovations;

apply knowledge of a modern quality
management system and ensure competitiveness;

- model business processes and use methods for
reorganizing business processes;

Ilpepexeusummepi / Ilpepexeuszumot / Prerequisites

Kazipri MeHe pKMeHT

CoBpEMEHHBII MEHEJKMEHT

|

Modern management

Kypcmuingvickauwa mazmynot / Kpamkoe codepacanue kypca/ Coursesummary
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¥iibIM e3repicTep 00beKTicCi peTiHae. ¥ HbIMIBIK
e3repicTep/il 6acKapy TeOPHUsIChI

MOHI, MIHJETTEP, SBONIOIUACHL. Y UBIMIBIK
e3repicTepai THIMII OacKapyIblH IIapTTapbl
MeH (akropiapsl. ¥HBIMIArel ~ ©3repicTep
KE31HJIeT1 JIMarHOCTUKA OHE TallJlay oJicTepl.
YWBIMIACTHIPYIIBUIBIK  ©3repicTepai kobaiay.
OsrepicTtepai  0acKapynblH  CTPaTETHsIIBIK
acIeKTicl ¥Yiibim KYPBLUIBIMBIHIAF bl
e3repictepai 0ackapy. ¥WBIMIBIK MOJICHHUETTET]
e3repicTep/i 6ackapy

Opranm3anuss Kak OOBEKT  HW3MEHEHHUH.
Teopus ynpasiieHus: OpraHM3alliOHHBIMHU
U3MEHEHUSAMHU: TNPEAMET, 3a/adM, 3BOJIOLUS.
YcenoBuss u daktopel 3 PEKTUBHOTO
yIpaBIEHUSAOPTaHU3ALMOHHBIMU
U3MEHEHHUAMU. MeTonpl JHarHOCTUKH U
aHaJIM3allpyd M3MEHEHUSX B OpraHMU3alUHU.
IIpoexktupoBanue OpPraHU3aLMOHHBIX
U3MEHEHUMN. Crparernueckuil acCIIeKT
YIIPaBICHUSN3MEHEHUSIMU VYnpasnenue
U3MEHEHUSMUB  CTPYKType  OpraHU3aluu.
VYnpasienue U3MEHEHUSMUB
OpraHU3allMOHHON KYJIbTYype

Organization as an object of changes. Theory of
organizational

change management: subject, tasks, evolution.
Conditions and factors of effective management of
organizational changes. Methods of diagnostics
and analysis in case of changes in the organization.
Designing organizational changes. Strategic aspect
of change management . Managing changes in the
structure of the organization. Managing changes in
organizational culture

bazoapnama scemexuici / Pykosooumens npozpammst/ Prog

rammemanager

CetitoBa I'.T.

‘ CeitroBa I'.T.

Seitova G. T.
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Azpapnavik menedycmenm /Azpapnutit menedncmenm / Agricultural management

OKy makcamuwt / Yueonan yenwv/ Purpose

oy Kypc CTYIEHTTEpl arpapibIK
KOCINOpBIHAAFB  OHAIPICTI  THIMAI  Oackapy
CaJIaChIH/IaFbl TEOPHUSIIBIK YKOHE MPAKTUKAIIBIK
OLTIMMEH KaMTaMachl3 €TYCH TYPaIbl

JAHHOTO Kypca COCTOMT B TOM, YTOOBI
BOOPYXHTh CTYJICHTOB TEOPETHUYECKUMH U
MMPAKTUICCKUMU 3HAHUAMUAU B 06J13.CTI/I
3G GEKTUBHOTO YIPABICHUS TPOHU3BOJCTBOM
Ha arpapHOM IPEAIpUITUN

the aim of this course is to equip students with
theoretical and practical knowledge in the field of
effective production management in an agricultural
enterprise

Oxwvimy namuoiceci / Pesynomamut od0yuenusn / Learning outcomes
Kypcrbi CITTI asiKTaraHHAaH keiiin | ITociie ycmemmnoro 3asepmenusi Kypcea | After successful completion of the course, students
olriMmasymbLIap o0yualomuecst OyayT will be
- arpoeHEpKACINTIK  KEmIEH  cajachlHIa | - YCBOMTH OCHOBHBbIC IOHATHS M MeToxbl, | - t0 master the basic concepts and methods that

HKOHOMHKAHBI YTHIMJIBI 0acKapyabl KaMTamMachl3
€TETiH HEeri3r1 YFeIMIap MEH 9IiCTep/li MEHIepy;
- cajaiblK epEeKHICTIKTepl ecKepe OTHIPHII,
YUBIMAAPABIH KbI3MET €Ty 3aHIbUIBIKTAPbIH
CHIIaTTaY;

-OHJIpPICTI JKOCHapiay KYHeCiH, OHBIH aybLl
HIapyabUIbIF bIH 1A bl epeKIIeNiKTepiH,
KOCHapJIayiblH TYpJIEPiH, NPHHIUOTEPI MEH
onicTepiH OKbIN OiMy; aybll IIApyallbUIBIFBIH

6ackapyaarbl YKOCTIapJay/IblH,
YUBIMIACTBIPYABIH JKOHE OaKbpLIAYABIH KB
NPUHIUNTEPIH;

- yThIMABI Oackapy LIEHNMJepiH 33ipIiey,
KaObLIIay KOHE EHT13Y;

- eHHIpicTi, ©€HOEKTI JKOHEe OacKapyabl
YUBIMIACTBIPYIBl  KY3€Tre achlpyFa; HAaKThI

OHJIIPICTIK OOBEKTUIEp MEH KbI3METTEepAe O3
O1NIMIH EHT13y;
- KOCIMOPBIHHBIH XOHE OHBIH OeMIIeNepiHiH

KbI3METIH  JKYHeliK, IOPOIECCTIK ~ JKOHE
CUTYaMsIIBIK TOCUIEP TYPFBICBIHAH TaJay;
OHJIIPICTIK  JKOCTIapiapibl  93ipJieyai  KoHe

OJIapIbIH OPBIHJATYBIH JKY3€Te achIpPYyFa;
- KOCIMOPBIH  KBI3METKEPJIEPIHIH  KYMBICHIH
perteyai  JKy3ere  achlpy ~ KOHE  OHBI
YIBIMAACTBIPY/IbI KaKCcapTy H1apajapbiH

oOecrnieuynBaroIye panuoHaIbHOE
ympaBlieHHe 3KOHOMUKOI B cepe ATIK;

-OIMKUCHIBATH3aKOHBI GYHKIMOHUPOBAHUSA
OpraHu3alMii  Cc  y4eToM  OTpaciieBou
cnenuuky;

-U3y4UTh  CUCTEMY  IPOU3BOJCTBEHHOTO
IUIAHUPOBAHMSI, €€ OCOOEHHOCTH B CEIbCKOM
XO3s5IiCTBE, BWJIbI, NPUHIUIBI W METOJIBI
IJIAHUPOBAHMS; obrmime MPUHITUTIBI

IUIAaHUPOBAHMsSI, OPraHU3allMM U KOHTPOJSA B
arpapHOM MEHEJKMEHTE;

- pa3pabarbIBathb, NPUHUMATD U
peain30BbIBaTh panuoHaIbHbIE
YIPaBIECHYECKHUE PEILICHNUS,

- OCYILECTBIISITh OpraHH3aIIIo
NPOM3BOJICTBA, Tpyda U  YIpaBIICHUS;

peain30BaTh CBOM 3HAaHUS Ha KOHKPETHBIX
00BEeKTax MPOU3BOJCTBA U c(hepsl YCIIyT;

- OCYIIECTBIATh AaHalW3  JEATEIIbHOCTH
NPEANPUATHS M €r0  IMOAPAa3JIEICHU C
MO3UIMA  CUCTEMHOr0, MPOLECCHOTO U
CUTYallHOHHOTO  IOJXOJOB;  OCYILECTBUTH
pa3paboTKy MPOU3BOJICTBEHHBIX TUIAHOB U WX
peanusanuio;

- IIPOBOJIUTH HOPMHUPOBaHUE Tpyna

pa6OTHI/IKOB MNpCaApuiATusa " p8.3pa6aTLIBaTL

ensure the rational management of the economy in
the field of agro-industrial complex;

- describe the laws of functioning of organizations,
taking into account industry specifics;

-to study the system of production planning, its
features in agriculture, types, principles and
methods of planning; general principles of
planning, organization and control in agricultural
management;

- develop, adopt
management decisions,
- to carry out the organization of production, labor
and management; implement their knowledge at
specific production facilities and services;

- to analyze the activities of the enterprise and its
divisions from the standpoint of systemic, process
and situational approaches; to carry out the
development of production plans and their
implementation;

- carry out the regulation of the work of employees
of the enterprise and develop measures to improve
its organization.

- develop measures to improve the organization of
the agro-industrial complex.

- organize production processes;

- make rational decisions in the production system

and implement rational
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azipiey.

- arpoOeHEPKACIN KEeMIEHIH YHBIMIACTHIPYIbI
KETUIIPY KOHIHJIET1 mapanapsl a3ipiey.
- OHJIIPICTIK MPOIECTEP Il YUBIMAACTHIPY;

- eHJIpic
KaObL1IaY

KYHEeCiHIe YTBIMABI HIemIiMAep

MEpPOIIPUATHS 110 COBEPLICHCTBOBAHUIO €r0
OpraHM3alyHy.

- pazpaborartb MEPOIPUATHH 1o
COBEPIICHCTBOBAHHUIO OpraHu3aluH
arpoIpOMBIIIICHHOTO KOMIIEKCA.

- OpraHU30BaTh HPOU3BO/ICTBEHHBIC
IIPOLIECCHI;

-IPUHUMATbPALIAOHAIBHBIE  PELIECHUS B
IIPOU3BOJICTBEHHON CUCTEME

Kypcmuvingvickama mazmynnt / Kpamkoe codepacanue kypca/ Coursesummary

OnuipicTik
MiHJIETTePI,
TapuXBbl.
OHJIIPICTIK
00BEKTICI

MEHE/PKMEHTTIH MOHI, MaKcaTTaphbl,
HEri3ri TYCIHIKTEpl JoHE Jamy
AybBUTIIIapyanbUIbIK KOCIITOPHBI
Kylie KoHEe OHIpICTIK Oackapy
periHae. AybUl  IIapyamlbUIBIFbI

eHJIIpiciH Oackapy »xy#eci. OHmipicTi OGackapy
KyHhecinmeri OHJIIpiCTI Oommkay  KoHE

XKocrapiay. backapymibuibik eHOeKTI
YUBIMAACTBIPY. OCIMIIK MIApYaIIbUTBIFbIHAFbI
OHJIIpICTI YUBIMAACTBIPY. OHpipicTik
MEHEKMEHT KyHeciHaeri IIEPCOHAII/IBI

6ackapy. EHOek koHe eHIM camachlH Oackapy.

Aybln

mapyamblIbIFbI KSCiHOpHBIHI)IH

MHPAKYPHUIBIMBIH YUBIMIIACTBIPY KOHE
O6ackapy. MeHEeIKMEHTTI YHUBIMAACTBIPY >KOHE
YUBIMAACTBIPY KBI3METI

CyuHocTb, 11e51, 3a7ja4, OCHOBHBIE MTOHSATHUS
W HCTOPHS PA3BUTHUS IPOU3BOJICTBEHHOTO
MEHEKMEHTA. CellbCKOX03SMCTBEHHOE
NpeAnpUsITHE KaKk  OHONPOU3BOJCTBEHHAS
cucteMa H  OOBEKT MPOU3BOJCTBEHHOTO

MEHEDKMEHTA. Cucrema YIPaBICHUS
CENbCKOXO0351CTBEHHBIM IIPOU3BOJCTBOM.
IIpornosupoBanue " IUIAHUPOBAHKE
IIPOU3BOJICTBA B CHCTEME IPOU3BOICTBEHHOIO
MEHEDKMEHTA. Opranuzanus
ynpaBieHdeckoro  Tpyaa.  Opranusanus
MIPOU3BOJCTBA B pacTEHUEBO/CTBE.
VYopasiieHne  NEpPCOHAIOM B CHUCTEME
IIPOU3BOJCTBEHHOI O MEHEKMEHTA.
VYrpasineHue KauecTBOM TpyZAa U NMPOAYKIIMH.
Opranunzanus u YIIPABJICHUE
MHQPACTPYKTYpOH  CEIbCKOXO03HCTBEHHOTO
NPEATIPUATHS. Opranuszanus u
OpraHU3alMOHHA JIeATEIbHOCTh
MEHEJDKMEHTA

The essence, goals, objectives, basic concepts and
history of the development of production
management. An agricultural enterprise as a
production system and an object of production
management. Agricultural production management
system. Production forecasting and planning in the
production management system. Organization of
managerial work. Organization of production in
crop production. Personnel management in the
production management system. Labor and product
quality management. Organization and
management of the infrastructure of an agricultural
enterprise.  Organization and organizational
activities of management

bazoaphama rcemexwici / Pykosooumenw npozpammsl/ Programmemanager

CetitoBa I'.T.

CetitoBa I'.T.

Seitova G. T.
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AOK mayexen-menedycmenmi / Puck-menedncmenm ¢ AIIK / Risk management in the agro-industrial complex

OKy maxcamul / Yueonan yenv/ Purpose

MIOH arpOeHEPKICINTIK KEIICHHIH ToyeKelaepiH
FBUIBIMU HeETi37eNiTeH Oackapyra OarbITTalIFaH
KY3bIpETTEp/li KaJIbIITACTHIPAIBI

TUCHUIUIMHA  (OpMHpYEeT  KOMIIETEHIUH,
HalpaBJieHHbIE HAa HAy4YHO OOOCHOBAaHHOE
ynpasiieHus puckamu npeanpusatus AITK.

the discipline forms competencies aimed at
science-based risk management of the agro-
industrial complex.

Oxwvimy namuoiceci / Pesynomamut o0yuenusn / Learning outcomes

Kypersl coTTi asikraranHaH KeiiH Olrim
aJIybLiap

- KOPIIOPATHUBTIK QJICYMETTIK JKayarmKepIILTiK
TEOPHSICHIHBIH Karu1anapsl MeH

TYKBIPbIMIAMAJIAPBIH, YIBIM KbI3METIHIH HET13T1
KOPCETKIIITEPiH Tangay

- mpoOneManblK JKaraalapl JKyhHe peTiHe

Tanmay, OHBIH Kypamjpac OelliKTepi MeEH
oJIapabIH apachIHIAFbI OaliyaHbICTaP IbI
aHBIKTAY

- po0OJsieMarbIK KaFJaiabl ey YIIH KaKeTTi
aKmaparTarbl OJKBUIBIKTAPAbl AHBIKTAY JKOHE
oJIapJIbl XKO0 YIIIH MpoIiecTep i xobanay

- TOyeKeN-MeHeKEPIIePAIH Kocion
KaybIMJIACTBIKTAPBIH/IA, KoH(epeHusapaa,
Toyekenaepai Oackapy wmocesenepl OoWbIHIIA
TaKbIPBIITHIK Mep3imai OacbulbIMAApAA
ToyeKenaepl 0acKapy cajachlHIaFbl YHBIMHBIH
YCTaHBIMAAPBIH TYCIHAIPY KOHE KOpFay;

- OKyHenl Ke3Kapac Heri3iHjae MpoOiaeMabiK
KargasTTapra  ChIHM  Tajjay,  1C-OpeKeT
CTpPATETHSICHIH JKacay

ITocJie ycnemHoro 3aBepiieHus Kypca
o0yyaromuecsi OyayT

- aHaJIM3UPOBATh MPUHIUIIBI
TEOpUH KOPIIOPaTUBHOMN COLUAIIBHOU
OTBETCTBEHHOCTH,  KIJIIOUYEBbIE  IOKa3aTellu
3 GEKTUBHOCTH IEATETLHOCTH OpraHU3aluN

- aHAIM3UPOBATh MPOOJIEMHYIO CUTYAIlUI0 KaK
CUCTEMY, BBIABIIAS €€ COCTaBIISIOLIME U CBSI3U
MEX1y HUMH

- ompenensatb npobensl B WHPOpPMAaLUH,
HEOOXOIUMOM  JUIsi  pelieHus  MpoOJIeMHOMN
CUTYyallud, M MPOEKTHUPYET IMPOLECChl IO HX
yCTpaHEHHIO

- 3alMIIATHIIO3UIUN OpraHu3auuu B cdepe
yIpaBJIeHUs] PHUCKaMHU B TNpPO(ecCHOHAIBHBIX
cooob1ecTBax PHUCK-MEHEIKEPOB, Ha
KOH(epeHIUsX, B TEMaTHYECKUX
MEePUOJNYECKUX HM3JaHMSIX IO BOIPOCaM PHUCK-
MEHEI)KMEHTA

-OCYILECTBIISITh KPUTUYECKHE aHaJIN3bl
NpOOJEMHBIX CUTyallud Ha OCHOBE CHCTEMHOTO
MOX0/1a, BRIPA0ATHIBATh CTPATETHIO JIEHCTBUMA

1 KOHOCIIHWH

After successful completion of the course,
students will be

- analyze the principles and concepts of the
theory of corporate social responsibility, key
performance indicators of the organization

- analyze the problem situation as a system,
identifying its components and relationships
between them

- identify gaps in the information needed to
solve a problem situation, and design processes
to eliminate them

- has an idea of the organization's positions in
the field of risk management in the professional
communities of risk managers, at conferences,
in thematic periodicals on risk management
issues

- is able to carry out critical analyzes of
problem situations based on a systematic
approach, develop an action strategy

Kypcmoinkvickama masmynst / Kpamkoe codepacanue xkypcal Coursesummary

Toyekenaepaiy MOHI MCH tycidiri. | CyIHoCTb " MIOHSATHE puckoB. | The essence and concept of risks. Classification
Toyekennepain xikrenyi xoHe ¢yHkuusuapel. | Kmaccudukammss w  gynkmmm  puckos. | and functions of risks. Modern methods of risk
Toyekenaepai TanmayablH 3amaHayd omictepi. | CoBpeMeHHbIe MeETOABI aHamu3a puckos. | analysis. Methods of risk assessment. Risk
Toyekennepai  Oaramay — Tocimmepi. AOK | CocoObr  omenku  puckoB.  Cucrema | management system of the agro-industrial
YHBIMBIHBIH ~TOyeKenjepai Oackapy kyieci. | ympasnenuss puckamu opranusammu AITK. | complex organization. Modern methods of risk
Toyekennepai 6ackapynbiH 3amanayu oficrepi | CoBpeMeHHBIE METO/IbI YIIPABJICHUS] pUCKaMu. | management

bazoapnama scemexuici / Pykosooumens npozpammst/ Programmemanager
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Kunkaiimaposa A.A. Kunkaiimaposa A.A. Zhilkaidarova A. A.
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Konax yit 6usneci / 'ocmunuunotit 6usnec | Hotel business

OKy maxcamul / Yueonan yenv/ Purpose

Oocekere KablIeTTI KOHAK YH ©HIMIH 931pJiey MEH
KaMTaMachI3 eTyjie KOHaKYyHiep/e koHe 6acka
OpHAJIACTHIPY OOBEKTUICPIH/IE OPBIHAAYITBLIAPABIH
’KYMBICBIH YHBIMJIACTBIPYFa, OacKapy mIemiMaepin
KaObU11ayFa TalbIHABIFBIH KAMTAMAaChI3 €TETIH KociOn
KY3BIPETTEP/li KATBITACTHIPY.

dbopMupoBanue npodeccuoHaNbHBIX
KOMIIETEHIIN, 00€CIeUnBaIOIINX TOTOBHOCTD
OpraHU30BBIBATH  pabOTy  MCIIOJHUTENCH,
IPUHUMATh YOPABJICHYECKUE PEIIEHUS B
TOCTUHUIIAX M UHBIX CPEJICTBAX pa3MeEIIeHUs

formation of professional competencies that
ensure the readiness to organize the work of
performers, make management decisions in
hotels and other accommodation facilities
in the development and provision of a
competitive hotel product.

KypceTsl ¢oTTi agKkTaraHHaH Keiiin OltiManymbuiap

npu  pa3paboTKe W IPEeIOCTaBICHUU

KOHKYPEHTOCIIOCOOHOTO TOCTHHHYHOIO

MPOJYKTA.

Okvimy namuoceci / Pezynomamut ooyuenusn / Learning outcomes

IMocjie ycmemHoOro 3aBeplIeHUsl Kypca
- KOHaK yiilep MeH ©0acka  OpHaJacThlpy | oOydarwmmecsi OyayT
OPBIHJIAPBIHBIH ~ OHMIPICTIK JKOHE TEXHOJIOTHUSIIBIK | - OpPTraHU30BaTh MIPOU3BOJICTBEHHO-
KBI3METIH YHBIMIACThIPAIbI;
- KOHAaK yiuepneri >koHe Oacka OpHAJIACTBIPY
oOBeKTiIepiHeri TEXHOJIOTASIIBIK nporecTepai
Tanuay; Kociou KBbI3METTE 3aMaHayH
TEXHOJOTUSUIApAbl  KOJAaHy, OeiliMaelal  >koHe
IAMBITAIEI,

- KOHAK Y# JKOHE TYPUCTIK KOCIIOPBIHAAPIBIH TYpiepi
MEH KaTeropHsuiapblH aHBIKTANIbI;

TEXHOJIOTHYECKON AESATENbHOCTH TOCTUHULl U
JIPYTUX CPEJICTB Pa3MEICHHUS;

- AaHAJIU3UPOBATh TEXHOJOTUYECKHUE MPOLECCHI B
TOCTUHHIIAX U JPYTUX CPEACTBAX Pa3MEIICHUS;
MPUMEHATh, AJanTUPOBAaTb U  pa3BUBaTh
COBPEMEHHBIC TEXHOJIOTHH B
npodeccuoHaNBHOM e TEeNbHOCTH;

- ONPEAEIATh TUIIBI U KAaTETOPUH TOCTHHUYHBIX

After successful completion of the
course, students will be

- organize the production and
technological activities of hotels and
other accommodation facilities;

- analyze technological processes in
hotels and other accommodation
facilities; apply, adapt and develop
modern technologies in professional
activities;

- determine the types and categories of

- KOHAaK YH KOCIMOPBIHIAPBIHBIH PEHTHHITEPIH | WM TYPUCTCKUX MPEATIPHSATHIA; hotel and tourism enterprises;
TaJ A IBI. - aHaNM3MpOBaTh PEWTHUHIM TOCTHMHWUYHBIX | - analyze the ratings of hotel
TpEATPHUSITHH. enterprises.

Ipepexeuzummepi / Ilpepexeuzumot / Prerequisites

OHip/e-00IbICTa TYPUCTIK UHIAYCTPUSHBI 1aMBITY I
Oackapy

YnupaBineHue pa3BUTHEM UHIYCTPUU TypU3Ma B
peruoHe-o61acTi

Management of development of the
tourism industry in the area- region

Kypcmuiykvickaua m

asmynsl / Kpamkoe codepacanue kypca/ Coursesu

mmary

Konak yii iciH 3epTTeyliH TeopHsuIbIK Herizaepi. Konak
yi iCiH 3epTTeydiH TeopusiiblK Heriznepl. Konak
yilnepaiy  okanmel  cunartamacel. Konak  yiai
OackapynbiH epekmeniktepi. KoHak yil OwusHeciHiH
TeopHsUIbIK acnektiiepi. Konak yi OusHeciH Oackapy
onmicrepi. Konak yil OusHeciH Oackapy NpUHIUITEPI.
Konaxokainpuiblk nHAycTpusicbinaa HR-MeHepKMeHTTi

Teopernueckue OCHOBBI U3Y4YEHHUS
TOCTUHUYHOTO Ou3Heca. TeopeTnyeckne OCHOBBI
W3YYeHHUS TOCTHHHYHOro OusHeca. OOrmias
XapaKTepUCTUKAa  TOCTHHHMII. OcobenHoctu
YIPABJIECHUS  TOCTHHMIICH. Teopernueckue
acmeKkThl TOCTMHHYHOTO Ou3Heca. MeTosl
MEHEPKMEHTa FTOCTUHHYHOTO OM3Heca.

Theoretical foundations for studying the
hotel business. Theoretical foundations
for studying the hotel business. General
characteristics of hotels. Features of
hotel management. Theoretical aspects
of the hotel business. Hotel business
management methods.
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yipiMaacTeipy. Konak yii  Ou3HeciHIeri KbI3MeT
KOPCETYIIH XalbIKapalblK cTaHaapTTapel.KoHak yit
KbI3MeTKepiepl. KoHaKKaliIbUIBIK — KOCIMOPBIHIAPHIH

ITpuHIUIIBL YIIPaBICHUS TOCTUHUYHBIM
ousnecom. Opranm3anus HR-menemxmenta B
UHIYCTPUU TOCTEIPUUMCTBA. MeXIyHapOgHbIE

Principles of hotel business
management. Organization of HR-
management in the hospitality industry.

ipiKTey JKOHE KaJpiiapMeH KaMmramachi3 eTy. KoHak yil | cTaHaapThl obcyxkuBanusi B cepe | International standards of service in the
UHIYCTPUSCH  KBI3MET KOPCETy calachl peTiHie. | roctuHuYHOro  OmsHeca.  OOcmyxwuBaroummii | hotel business.Hotel staff. Selection and
[IlarbiH KOHAK YiIEpaiH KbI3METIH YHBIMIACTHIPY *koHe | mepconan roctuauil. Otbop m komiiekroBanue | staffing for hospitality enterprises. Hotel
epeKIIeIIKTEDI. Konax yit OM3HECIHJCT] | KAAPOB  JUIA  OPEANPHUSATHIA chepsr | industry as a  service  sector.
MEHEKMEHTTIH ~ epeKIIeTKTepi MEH Macelelepi. | roCTenpuuMcTBa. ['ocTuHUYHOE X03siicTBO, Kak | Organization and specifics of the
Konak  yii  ImapyamibUIBIFBIHIAFBI ~ MEHEKMEHT | ceKTop  cdepsl  yciayr.  Opranmsanus — u | activities of small hotels. Features and
Mocesenepi  OOWBIHINA  3EPTTEYNIEPAIH  TCOPHSIIBIK | crieludHuKa AeITeIBbHOCTH Maiblx roctuHuil. | problems of management in the hotel
TaJaybl. OcobeHHOocTH W MpoOJieMbl MeHepkMeHTa B | business.  Theoretical — analysis  of

roCTHHHYHOM Om3Hece. Teoperuueckuii aHamu3 | research on management problems in the

uccieqoBaHuil 1Mo mpobiiemMaM MeHemkMeHTa B | hotel industry.

TOCTHHHYHOM XO3SHCTBE.

bazoapnama scemexuici / Pykosooumens npozpammst/ Programmemanager

Yrebaena JK.A. | VreGaesa JK.A. | Utebayeva Zh. A.
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