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Kipicne

OJIEKTUBTI TIOHJEP KaTaJloTbl OKBITYJBIH KPEAUTTIK JKyheci OoMbIHIIA
KYPacCThIPbIJIaAbl. OJIEKTUBTI TIOHJEP KaTajJoTbl JKYMEJIICHreH TaHaay OoMbIHIIA
MIOHJIEP Ti31MIH YKOHE OJap/IbIH KbICKA CUITATTaMaChliH KapacThIPabl.

MarucTpaHT MaMaHIBIKTapJbIH MIHAETTI KOMIIOHEHT/>)KOFapbl OKY OpPHBI
KOMIIOHEHTIHIH MIOHJIEpIH MEHrepyMeH KaTap, YCBIHBUIBII OTBIPFaH TaHJay
OOWBIHIIIA TTIOHIEP/I1 TAHIAIT aTyhI THIC.

ONexTUBTI TOHAEPAl TaHjaayFa »daBaizep KeHec Oepeni. Maructpant
sABal3epMeH Oipiiece OTBHIPHIN, MArMCTPAHTTHIH JKEKE OKY JKOCHMApbhlH KYpy YIIiH
MIOHJIEPTe KA3bUTY HBICAHBIH TOJITHIPAIIBI.

Kypmerti maructpant! bigiM 0epy TpaeKTOPHUSCBIHBIH OIpTYTaCThIFbIHBIH
oimacteipbutybl  Ci3fiH OoJialllakTa MaMaH pPEeTIHJE KOCIOM JallbIHABIFBIHBI3IBIH
JIEHrel1HEe BIKIa €TETIHIH €CTEe CaKTaybIHbI3 KEPEK.

BBenenue

[Ipn kpenuTHONW TEXHOJOTMU OOyueHus pa3pabaTbiBaeTCsl  KaTajor
AJIEKTUBHBIX JUCIUIUIMH, KOTOPBINM MpeACTaBIseT COOOW CHCTEeMaTU3UPOBAHHBIM
NepeyeHb AUCUUIUIMH KOMIIOHEHTA IO BBIOOPY U COAEPIKUT KPATKOE UX OIHCAHHUE.

Hapsay ¢ n3yyeHneM AMCHMIUIMH 00S3aTENbHOTO / BY30BCKOTO KOMIIOHEHTA,
MAarucTpaHT JOJKEH BbIOPATh JIsl U3yUYEHHUSI IUCUUIIIMHBI KOMIIOHEHTA 110 BBIOODY.

KoHcynbranuu no BeIOOPY 3JIEKTUBHBIX JUCHUIUIMH JIaeT 3/Baiizep. Bmecte ¢
HUM MarvcTpaHT 3arojHsIeT GopMy 3alucH HAa JUCHUIUIMHBL A cocTaBieHus UYII
(MHAUBHUIYATILHOTO YYEOHOTO TIJIaHa).

YBaxaemble MaructpaHTbl! BaXHO NOMHHUTB, YTO OT TOrO, HACKOJBKO
MPOlyMaHHOW | 1ieiocTHOM OyzneT Bamia oOpa3zoBarenbHas TpPaeKTOPHS, 3aBHCHUT
ypoBeHb Bareit npodeccrnonaabHOM MOATOTOBKH, KaK OYyIyIIEeTo CIeIHaInCTa.

Introduction

At the credit technology of education the catalog of elective disciplines which
represents the systematized list of disciplines of a component by choice and contains
their brief description is developed.

Along with the study of the disciplines of the compulsory/university component,
a graduate student must choose to study the disciplines of the elective component.

Advising on the choice of elective disciplines gives the adviser. Together with
him a Master student fills in an enroliment form for disciplines for making up an IEP
(individual study plan).

Dear Master's students! It is important to remember that the level of your
professional preparation as a future specialist depends on how thought-out and
integral your educational pathway will be.



CemecTtp OoiibIHIIA 3JIEeKTUBTI OHAepAi 00,1y /Pacnipenesienue 3J1eKTHBHBIX

aucouIuIaH o cemecrpam /Distributionofelectivecoursesbysemester

[Tonniy ataysl / HaumenoBanue auciuminasl / The name of the discipline

Kpenutrep
caHsbl /
Kom-Bo

KpenuToB/

Numberofcr

edits

AxaneMust
JIBIK
Ke3eH/
Axan
nepuo/
Academic
period

Kasipri menemxment / CoBpeMeHHBbIH MeHeHKMEHT / Modern management

¥Yiieim Teopusicel / Teopus opranuzanun / Organisation theory

1

OHipae-00IbICTa TYPUCTIK HHAYCTPUSHBI JaMBITYAblI OacKapy/ YTpaBiieHHE
pa3BUTHEM UHAYCTPUU TypU3MaB pernoHe-oomactu/ Management of
development of the tourism industry in the area- region

Y WbIMIaFbl OacIIBUTBIK TICH KOIIOACIIBUTBIK/PyKOBOICTBO M TUAEPCTBO B
opranuzain/Management and Leadership in the Organization

HR-menemxmenti/HR-menemxmenT/HR Management

KoMMyHUKaIUATBIK MEHEKMEHT / KoMMmyHuKanmOHHBIH MEHEKMEHT /
Communications management

WuBecTUIUIIBIK )o0amapapl Tagay)oHe 0ackapy / AHAIH3 U yIpaBlieHUE
MHBECTHIIMOHHBIX IpoekToB / Analysis andmanagement of investment
projects

busnectin nudpasik Tpanchopmanusicel/ Lludposas Tpanchopmarus
ousHeca/Business Digital Transformation

WuTepHet TexHonorusuiapsl / MaTepHeT TexHonoruu / Internet technology

ByntTel TexHONMOTMAIapAB! Nalinanany / Micnonap3oBaHue 001auyHbIX
texHousioruii / The use of cloud computing

IT-cepsucmenemxmenti /I T-cepsucmenemxment/ | T-servicemanagement

binim Gepyni xkekeneHaipy
[Mepconanu3zanusodpazoBanus/Personalizationofeducation

WunoBanusibIk xo0aHbl 6ackapy/YpaBieHue HHHOBAIIMOHHBIMU
npoektamu/Innovation project management

XKobamapasl 6ackapyablH Ka3ipri TexHOIoruschl /CoBpeMeHHbIE
TEXHOJIOTUH yrpasieHus npoekramu / Modern technologies of project
management

Ickepunik ka3ak Tini / JlenoBoii ka3axckuil si3bik /Business Kazakh language

KOHCTpYKTHBTI KapbIM-KaThIHAC IICUXOJIOTHACH/ [Icux otorus
KOHCTpYKTUBHOTO o0mieHust/ Psychology of constructive communication

OKy ic-opeKeTiHIH HHHOBALUSJIBIK (popMaapbIHbIH dicTeMEC] /
Metopo0orust ”HHOBAIIMOHHBIX (hOpM ydeOHOM JesTebHOCTH /
Methodology of Innovative Forms of Educational Activity

Hapsik korbIOHKTYpackl/KonbroakTypa peiaka/ Market conditions

¥ibIMIIbI TaMBITY/IbI OacKapy/YipaBieHHe pa3BUTHEM OpraHU3aIuu/
Organization development management

JarnapeicTel 6ackapy/AHTHKpHU3UCHOE yripaBieHue/Crisis management

bpaun-menemxment/ bpaua-menepkment /Brand Management

Trade menemxment / Trade menemkment/ Trade management

Ickepmikokimiriiik / JlenoBoeagmunuctpupoBanue / Businessadministration

Kacibu Kp13MeTTi KYKBIKTHIK perTey/IIpaBoBoe perynupoBanue
npodeccuonabHOU nestenbHocTH/Legal regulation of professional activity

Kanpneix menemxment / Kaapossiit MeHemxMeHT / Personnel management

6




AnaMm pecypcTapbiH 6ackapy/YpaBieHHE YeTOBEYSCKUMH pecypcaMu/
Human resource management

KopnoparusTik 6ackapy / Kopmopatusnoe ympasnenue /Corporative
management

Koncantunr menemxkMenTi /MeHepKMEeHT KoHcaliTuara / Management
consulting

Kanpasik Toyekennep skoHe onapabl 6aranay/KaapoBbie pUCKH U UX OLICHKA/
Personnel risks and their assessment

Kapskbl ”HCTUTYTapbIHIaFbl MAPKETHHT /MapKeTHUHT B (PMHAHCOBBIX
opraum3anusix / Marketing in financial institutions

Osrepicrepai 6ackapy/Ynpasinenue usmeHenusiMmu/ Change management

ArpapJblKk MEHEKMEHT /ArpapHbiii MenemkMent / Risk management in the
agro-industrial complex

AOK Ttoyeken-menemkMenTi / Puck-menemxkment B AIIK / Risk
management in the agro-industrial complex

Konak yit menemxmenti / I'octuanunblii MenepkMent / Hotel management




1 1 oKy KbLJIBIHA APHAJIFaH JIEKTUBTIK MIHAEP / DJIeKTUBHbIe TUCHUILIMHBI U1 1 roga o0y4uenus/ Elective courses for

year 1

Kaszipei meneoscmenm / Cospemennntii menedycmenm / Modern management

OKy makcamut / Yueonan yenv/ Purpose

MaructpanTrapapl 3aMaHayd MEHEIKMEHTTIH

O3HAaKOMUTH MaruCTpaHTOB C TCOPCTUUYCCKUMHU U

To familiarize undergraduates with the

- 0acKapyUIBLIBIK MIEHIIMACPAl MIBIFAPMAIIBLUTBIK
I3eyIiH 3aMaHayu OIICTepiH; 0acKapyIIbLIBIK
memiMaepal  KaOpUigay — OpOLECIHIH — kKaHa
o/licTeMeNepiH; xKobaap bt Oackapy
olicTeMeNepiH aHBIKTAMIbI;

- YWBIMIBI OacKapyIbIH JKyHeni MiHIeTTepi MeH
MOCEJIeTIEPIH MIeNTy; alaMi, MaTepUaIbIK KOHE
Kap KbUIBIK pecypcTapbl TUIMII NaiiagaHyMeH
0aiIaHBICTEI OacKapyuIbLIBIK arenrimMaep
KaObu1/Iay; Oackapy MpOIECIH OHTaWIaHABIPY
oficTepiH KONJaHaIbl;

- THIMJ1 KapbIM-KaTbIHacka ue 00iy; Oackapy
menmiMaepin  KaObligay Kes3iHAeri cangapiap
MEH ToyeKemAep/ il Oaraiaiibl;

- MEMJIEKeTTIK JaaMy OarmapiaManapbiH Kypy
Ke3lHAEe THUIMIl YCBIHBICTAp MNOPT(HOIUOCHIH

KAJIBIIITaCThIpy1a Kazipri 3aMaHFbl
MEHEPKMEHTTIH ~ apHailbl  TEPMHHOJIOTHUSCHIH
KOJ1J1aHaJbl.

-onpeacCiisiTb COBPEMCHHBIC METOAbI TBOPYCCKOI'O

IOWCKAa  YOPAaBJICHYECKUX  PEUICHUW; HOBBIE
METOI0JI0TUHU rpouecca MIPUHATHUSA
YIPaBICHYECKUX pELIEHNH; METOJI0JI0TUH

YIIPABJICHUS IPOCKTaMH.
- pemarb CHUCTEMHBIC 3a7adydl M MPOOIEMBI
YIIPaBICHUS OpraHM3aluei; IIPUHUMATH
YOpPaBIE€HYECKUE  pEHIeHMs,  CBA3aHHbIE  C
3¢ (GEKTUBHBIM HUCIOIb30BAaHUEM YEJIOBEUECKHUX,
MaTepUaJbHBIX U (DUHAHCOBBIX  PECYPCOB;

HCIOJIB30BAaTh METOABI ONTHUMHU3ALUU IpoIecca
yIpaBiIeHUS.
- BHaAeTh HPPEKTUBHOH KOMMYHHUKALUEH,;

OLICHUBATh MOCJEACTBUA M PUCKHU MPHU NPUHITUN
YIPaBIEHUYECKUX PELICHUI.

- TMPUMEHEHATh CHEHHATBbHYI0 TEPMHUHOJIOTHIO
COBPEMEHHOT0 MEHEKMEHTa, B (OPMHUPOBAHUU
3¢ deKTUBHBIX TOpTQeneld MNpeaoKeHu mpu
CO3/IaHUH T'OCYJIaPCTBEHHBIX IPOTPAMM Pa3BUTHS.

TEOPHSUTBIK JKOHE MPAKTHUKAIBIK ACMEKTUICPIMEH | TPaKTUYECKUMHU acleKTamMu COBPEMCHHOTO | theoretical and practica| aspects of modern
TAHBICTBIPY MCHC/DKMCHTA management

Oxbimy nHomuyceci / Pesynomamul ooyuenusn / Learning outcomes
Kyperbl cotri asikraranHaH Keiiin 6utiM | [Tocsie ycnemHoro 3aBepuieHusi Kypca After successful completion of the course,
aJrymbLiap odyuarommecst OyayT students will be

-know: modern methods of creative search for
management decisions; new methodologies of
the management decision-making process;
project management methodologies.

- be able to: solve system problems and
problems of organization management; make
management decisions related to the effective
use of human, material and financial resources;
use methods to optimize the management
process.

- have effective communication; assess the
consequences and risks in making management
decisions.

- apply the special terminology of modern
management in the formation of -effective
portfolios of proposals when creating state
development programs.

Kypcmuiy kbickawa mazmynot / Kpamkoe cooepicanue Kypca/ Coursesummary

MeHeKMEHT KbI3MET TYpi peTiHae. ¥ HbIMHBIH
TYCIHITT MeH Typiepi. ¥UbIMJIApJbIH CBIPTKBI

MeHCI[)KMCHT KakK BHUA ACATCIBHOCTH. [lonsTue u
BUJIbl OpraHu3aluu. Braemmnsa wun BHYTPCHHAA

Management as an activity. The concept and
types of organization. External and internal




XKOHE IMIKi opTackl. balimaHpIic KoHE WICHIiM
KaObu11ay. ¥WBIMIBI CTPATETHSIIBIK Oackapy .
NuHOBaUMsIBIK ~ MEHEIKMEHT.  JaFaapbiCThI
Oackapy. backapy ¢yskumsutapel.  TonThIK
JUHAMUKA  KOHE KeloacibUIbIK. backapy
GyHKOMSUTApBI:  JKOCTapiay,  YHBIMIACTHIPY,
BIHTAJAHABIPY JKoHE Oakputay. KomaHmambik
Oackapy. KemobacmbuiblK, OWIIIK KOHE BIKITAI
ety teopusuiapbl. Ilepconammer  Oackapy.
EnOexkke akpl Teyiey JKOHE BIHTAIAHIBIPY.
Menemxep JTUKACHI JKOHE
YUBIMIACTBIPYIIBLIBIK MOJEHHET.
KoMmmanusigarel ~ KakTBIFBICTapABl  Oackapy.
Onpipic Oackapy oObekTici pertinge. XKemen
Oackapy carma MEeHeDKMEHTI. OHJIipicTi Oackapy.
OHIMIUTIKTI Oackapy. MeHe I KMEHTTIH
THIMJIUTITI: 100KI KOHE CHIPTKBI ITapaMeTpiep

cpena opranuzanui. KOMMyHUKanuu U NPUHATHE

peLICHHUIA. Crparerndeckoe yIIpaBJiCHHE
opranu3anved VHHOBAUMOHHBIM MEHEIKMEHT.
AHTUKPHU3HUCHOE yIpaBJCHHUE. OyHKIUU
MEHEKMEHTA. ['pynmoBass  auHamuka U
JIUJEPCTBO. OyHKIHUH YIPaBJICHHUS:
[JITAaHUPOBaHUE, OpraHu3aliyd, MOTHUBAIUU U
KOHTpoJib. Komanaubiii MeHemxMeHT. Teopuu
JUAEPCTBa, BJIACTH W BIUSAHUSA. YIpaBiIcHUE

nepcoHasioM. OrmjiaTa U CTUMYJIMPOBAHHUE TPYJA.
DTHUKa MEHEKEepa U OpraHu3allMoOHHas KyJIbTypa.

VYropasinenue  KOHQIMKTAaMH B KOMIIAHHH.
[IpousBomcTBO  Kak  OOBEKT  yIPaBJICHHSL.
OnepaTuBHOE yIpaBIICHHUE VYnpasnenue
KaueCTBOM. VYpasnenue MIPOU3BOJICTBOM.
VYnpasnenue MIPOU3BOJUTEIIBHOCTHIO.

D¢ dhexkTnBHOCT, MEHEKMEHTAa: BHYTPEHHHE U
BHEIIIHUE MapaMeTpbl

environment of organizations. Communication
and decision-making. Strategic management of
the organization . Innovation management. Crisis
management. Management functions. Group
dynamics and leadership.Management functions:
planning, organization, motivation and control.
Team management. Theories of leadership,
power and influence. Personnel management.
Payment and stimulation of labor. Manager
ethics and organizational culture. Conflict
management in the company. Production as an
object of management. Operational management
Quality management. Production management.
Performance management. Management
effectiveness: internal and external parameters

Iocmpexsusummepi / [locmpexeuszumot / POst-requirements

¥YibIMaarsl OacIIBUIBIK MEH KOMIOACIIBUIBIK,
KoMMyHUKAIUSAIBIK MEHEHKMEHT

PykoBoacTBO M JMAEpcTBO B OpraHu3aluu,
KoMMyHUKallMOHHBI MEHEIKMEHT

Management and  Leadership in  the

Organization, Communications management

bazoaphama scemexuici / Pykoeooumens npocpammer/ Programmemanager

CetitoBa I'.T.

CetitoBa I'.T.

Seitova G. T




¥ivin meopuscot / Teopus opzanusayuu / Organization theory

OKy makcamul / Yueonasa yenv/ Purpose

MarucTtpanrrapia  yidbIM  Typaibl  Kas3ipri
3aMaHFbl HJESHBI KYPIEN ONICYMETTIK XKyiie
peTiHae KaJbIITacThIPy, OHJAA MEHEIKMEHT

@OopMHUpPOBAaHHUE y MAaruCTPaHTOB COBPEMEHHOIO
IPEJCTaBICHU 00 OpraHu3allly Kak CIIOKHOU
COLIMAIIBHOW CHUCTEMBI, B KOTOPOHM MEHEIKMEHT

Formation of a modern understanding of the
organization as a complex social system in
which management carries out a variety of

OHBIH THIMJIUTIMIH KaMTaMachl3 €TETIH OPTYPJIi | OCYIIECTBISACT pasHooOpa3Hyro | organizational  activities that ensure its
YHBIMIACTBIPYIIBLIBIK KBI3METTI XKy3ere | OpraHu3aluOHHYO JeaTeNbHOCTh, | effectiveness among undergraduates
aChIPaJIbI obecrieunBaronyo e€ 3pheKTUBHOCTh

Oxpimy namuoiceci / Pesynomamut 00yuenusn / Learning outcomes
Kyperbl corTi askraranHan keiiin Oimim | [Tocoie  ycmemHoro  3aBepmienmsi  Kypcea | After successful completion of the course,
aJIymbLIap odyuarommecst OyayT students will be
- SKOHOMUKAJIBIK, YHBIMIACTBIPYIIBLIBIK JKOHE | - OIUCHIBATh OCHOBBI  JKOHOMHYECKHX, | - describe the basics of economic, organizational
0acKapylIbUIBIK ~ TEOPUSUIAPIBIH  HETI3ZAEpiH | OpraHU3alMOHHBIX M YIIPABICHYECKUX TCOPHUH; and managerial theories;
CHITaTTaMIbI; - HCHOJB30BaTh  3HAHUS SKOHOMHYECKOH, | - t0 use knowledge of economic, organizational
- KoCiOu KBI3METTE KOHOMHKAJIBIK, | OPraHU3allMOHHON W ympaBieHueckol Teopuit B | and managerial theories in professional activity;
YHBIMIACTBIPYIIBIIBIK  JKOHE 0OacKapylIBUIBIK | MPOPECCHOHATBHOM NeITeIbHOCTH; - to carry out the formulation of professional

TeopusIap Typaybl OUTIMII NaiagaHabl;

- DKOHOMHKAJIBIK, YHBIMIACTBIPYIIBIIBIK JKOHE
Oackapy FBUTBIMIAPBIHBIH KaTeTOPHSIIBIK
anmapaTelH  TaiiagaHa  OTBIpbIN,  KociOu
MIHJETTEp KOIObI KY3ere achIpaibl;

- DKOHOMHKAJIBIK, YHBIMJIACTBIPYIIBIIBIK JKOHE
0ackapy FBUIBIMJIAPBIHBIH TY)KBIPBIMIAMAIIBIK
anmapaThiH KOJIJIaHa OTBIPBII, KOC10U MIHACTTED
KOOJIbI ’KY3€re achbIpaibl.

- OCYILIECTBIISATh MOCTAHOBKY MPO(ECCHOHATBHBIX
3a7a4, WCIOJb3ysl KaTeropualibHbIA  amnmapar
SKOHOMUYECKOMH, OpraHu3alMOHHON u

YIIPaBICHYECKON HaYK;

- OCYILIECTBISATh MOCTAHOBKY MPO(HECCHOHATBHBIX
3ajady, WCIIONB3Yysl TOHATHUHHBIM  ammapar
SKOHOMUYECKOMH, OpraHU3alMOHHOU "

YIPABJIEHYECKON HAYK.

tasks using the categorical apparatus of
economic, organizational and managerial
sciences;

- to carry out the formulation of professional

tasks using the conceptual apparatus of
economic, organizational and managerial
sciences.

Kypcmoitny Kbickawa mazmynst / Kpamkoe codeporcanue Kypca/ Course summary

¥UBIMAACTBIPY ~ TEOPHUSCBIHBIH  9iCHAMAJBIK
HeTi3/1epl. ONEeyMETTIK YibIM 0acKapy 0OBEKTiCl
peringe. ¥UbIMAApAbIH KiKTenyl. YWBIMHBIH
HETI3r1 3aHjuaphl. ¥WUBIMHBIH Oackapy >XyHecl.

¥HeIM  KBI3METIHIErT MakcaTTel  Oacrama.
Backapynbig YHBIMJIACTBIPYITBITBIK
KYpBUIBIMAApPhl. ¥ UBIMAAFbl KOMMYHUKALIUASIIAD.
Kasipri YUBIMHBIH YHBIMAACTBIPYIIBUIBIK

Mertononornyeckue OCHOBBI Teopun
opranuzanuu. CouuanbHas OpraHu3alus —Kak
00BEKT yIIpaBJICHHUS. Knaccudukanus

opranu3anuii. OCHOBHbIE 3aKOHBI OPTraHU3ALNH.
Cucrema ympapineHuss opranuzauuu. lLleneBoe

Hayaso B e TEIbHOCTH OpraHu3aIu.
OpraHu3allMOHHbIE  CTPYKTYpPBhl  YIpPaBJICHUS.
KommyHnukanmm B OpraHu3aIiH.

Methodological foundations of the theory of
organization. Social organization as an object of
management. Classification of organizations.
The basic laws of the organization. The
organization's management system. Target start
in the organization's activities. Organizational
management structures. Communication in the
organization. Organizational culture of a modern
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MoJleHHEeTl. Y WBIMIACTRIPYIIBUIBIK kyHenepai | OpraHu3alioHHass — KyJbTypa  COBpPEMEHHO# | organization. Designing organizational systems
*kobanay OpraHU3aLHH. [IpoekTrpoBaHue
OpraHM3alMOHHBIX CHCTEM

Ilocmpexsusummepi / [locmpexeuszumot / POst-requirements

Trade wmenemkment, Ickepmik  okimmiiik, | Trade MEHE/KMEHT, JlenoBoe | Trade management, Business administration,
Kanpisik Toyekenaep koHe oaapabl baraigay anMuHucTpupoBanue, Kaaposeie pucku u ux | Personnel risks and their assessment
OLIEHKa
bazoapnama scemexuici / Pykosooumens npozpammsl/ Programmemanager
Hcmypatosa I'.C. ‘ Hcmypatosa I'.C. ‘ Hcemyparosa I'.C.
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Ouipoe-oodavicma mypucmixk uHOyCmMpusAHsl 0amvlmyosl dackapy/ Ynpaenenue pazeumuem unoycmpuu mypusma 6 pecuone-oonacmu/ Management

of development of the tourism industry in the area- region

OKy maxcamut / Yueonaa yenv/ Purpose

OHipiep MEH O0JIBICTAPAaFbl TYPUCTIK HHIYCTPHS

I/I3yquI/Ie TOCYAapCTBCHHBIX pbIYaroB BOSI[GI\;ICTBI/IH

Study of state levers of influence on the

cajachlHIarbl ~ MEMJICKETTIK TETIKTepJi oHe | Ha cdepy TYPUCTCKOM WHIYCTpUMB peruone- | tourism industry in the region-region and state
ST TYPHUHIYCTPHSHBI MEMJICKCTTIK pEeTTeyai | 00JacTh H  TocyaapcTBeHHOro perynupoBanus | regulation of the country's tourism industry
3eperney TYPHHIYCTPHH CTPAHBI

Oxwvimy namuoiceci / Pesynomamut 00yuenusn / Learning outcomes
Kyperbl  coTTi  asikrarannaH keiiin 6igim | [Tocae ycnemnoro 3aBepiieHust Kypca After successful completion of the course,
ATyIbLIAP o0y4aroumecst 6yayr students will be
- Kaszakcran  PecnyOnukaceiHplH —~— Typusm | “AHTCPUPCTHPOBATH3AKOHBI W MHBIC HOPMATHBHBIC | _jnterpret the laws and other regulatory legal
cajachIH/IaFbl 3aHJaphl MEH ©3r¢ Jie HopMaTupTik | [IPABOBBIC  aKThI Pecniy6muku  Kasaxcran cdepe | aets of the Republic of Kazakhstan in the field
KYKBIKTBIK ~ aKTilepin  TyciHmipe  anajer; | 1YPU3M@,0CHOBBI  MapKCTHHIA W MCHCUKMCHTA, | of tourism; the basics of marketing and
MapKeTHHI JKOHE MCEHEDKMEHT  Herizuepin, | KY/IPTYPY  KOPHOPAaTHBHOTO OOLICHHS;  STHKET management, the culture of corporate
KOPIIOPATUBTIK ~ KapbIM-KaThlHAC ~ MojeHHWeTin; | BEACHI ACTOBOM IEPCIHCKH communication; business correspondence
iCKepITiK XaT aJMacy STUKAChIH; - OCYILICCTBIIATH TMOMCKH  HEOOXOMMMBIX | gtiquette
- KaKeTTi AKMApaTTBIK pecypeTapibl ismeiini; | WHPOPMAIMOHHBIX — pecypcos; cOop M aHamM3 | . search for the necessary information

OOJIBICTaFbl TYpU3M CTATUCTHKACHIH JKUHAY *KOHE
TaNJIANIbI, TypUCTEp MEH OOJBIC TYPFBIHIApPhIHA
aKmapaTThIK ~ KbI3MET  KOpCeTell;  XaJbIKThIH
TYPUCTIK-PEKPEALIHSITBIK CYyOBEKTLIEepIHIH
JiepeKTep KOPBHIH KaJIbIITACThIPA/IbL:

- TYPUCTIK OHIMJAl KBUDKBITY OOWBIHIIA icC-
miapanapAsl  yibIMaacTeIpaabl  ((KapHaMalbIK
HayKaHJap, TMPE3CHTalMsIap, OHBIH  IIIHJIE
MaMaHJaHJBIPbUIFAH  KepMeJepleri  JKyMbIC,
YKapHAMaJIBIK MaTepualiaapabl Tapary xoHe T.0.).
- MepAirepiepMeH  Kelicco3nepai  OJap.IbIH
WITTBIK ~ €peKIIETIKTepiH  €CKepe  OTBIPHII
Kocrnapianpl; Kap>KbUTBIK-9KOHOMHUKAJIBIK
KaFgalapl  JKOHE  HAPBIK  CHIMBIMIIBLUTBIFBIH
Oaranmay/ipl JKy3€re achlpajibl; KeIl TarChlpMallbl
OpTaJa aKMapaTThIH YJIKEH KOJEeMiIMEH JKYMBICTa

CTaTUCTHKH IO TYpU3MYy B pEruoHe; obecreueHue
MH(OPMALIMOHHOTO OOCTYXUBaHUS TYPUCTOB U
KUTeNIel peruoHa; ¢GopMupoBaTh 0a3bl JaHHBIX
TYPUCTCKO-PEKPEAIIMOHHON TEMaTUKH HACEIICHHUS

- OpraHu30BaTh IPOBEJACHMUS MEPONPHUIATUN IO
MIPOJBMKEHHUIO TYPUCTCKOIO MPOIYKTa (PEKIaMHBIX
KaMIaHWH, Tpe3eHTaluil, BKIOYas paboTy Ha
CHeualIn3upOBaHHBIX BBICTaBKax,
pacIrpocTpaHeHHe PEeKJIaMHbBIX MaTepHaoB U JIp.).

- IJIJAHUPOBATh TEPErOBOPHl C KOHTpPAreHTaMu C
y4e€TOM  HUX  HAlMOHAJbHBIX  OCOOCHHOCTEH;
OCYIIECTBIISATh OIICHKHU ¢buHaHCOBO-
HDKOHOMHYECKOTO COCTOSIHUS M E€MKOCTH PpbIHKA,;
nenatb 0030pB paboTe ¢ OOJNBIIUM KOJUYECTBOM
UH(OPMALIUU B YCIIOBHSIX MHOT'033JaYHOCTH

resources; collection and analysis of tourism
statistics in the region; provision of
information services for tourists and residents
of the region; to form databases of tourist and
recreational subjects of the population:

- organize events to promote the tourist
product (advertising campaigns,
presentations, including work at specialized
exhibitions, distribution of promotional
materials, etc.).

- plan negotiations with contractors taking
into account their national characteristics;
carry out assessments of the financial and
economic condition and market capacity; to
review in work with a large amount of
information in a multitasking environment
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L10J1y JKaCauIbl. \ \

IIpepexeusummepi / Ilpepexeusumot / Prerequisites

busnecrig 6ocekere KabineTTuirin 6ackapy \ YrpasieHre KOHKYpEHTOCIIOCOOHOCThIO OM3Heca \ Business competitiveness management

Kypcmuiy Kvickawa mazmynst / Kpamrkoe codepicanue Kypca/ Coursesummary

[ToH aymMakTBIH QJI€YMETTIK-9KOHOMHUKAIBIK AaMy | MUpPOBO#  pBIHOK  MekayHapomHoro Ttypusma. | The discipline forms the abilities of
ypaicrepine, Oackapy canacbiHarel | OCHOBHBIC YePThI U POOJIeMbI pa3BuThs MupoBoro | professional competencies that allow to carry
HHHOBAIIMSUTBIK ~ KBIBMETKE  COHMKEC TYPHCTIK | Typu3Ma. Hoseiimue BUJIBI tTypuctckoii | out professional activities on the management
KemeHAi Oackapy OOWBIHIIA KOCiOM KBI3METTI | nesiTenbHOCTH. B3ammocBsize pasnuunbix BuaoB | Of the tourist complex at a high level in
JKOFapel JICHICHIe JKy3ere acelpyra MYMKIHIIK | TYPUCTCKOM nesteapbHOCTH. | accordance with the trends of socio-economic
OepeTiH  kociOm  KysbIperTepiiH  Kabinetin | KinaccudukanusBuaoBTYpPHCTCKONWICATSIIEHOCTH. development of the territory, innovative
KaJIBIITACThIPAIbI. CrnenuansubieBUAbITYpr3Ma. Taiimmep u apyrue | activities in the field of management.

BUJIBI Typu3Ma. TEHICHIWH pa3sBUTHS TypH3Ma B

Kazaxcrane u B ee pernoHax

ITocmpexeusummepi / [locmpexeuszumot / POst-requirements

Kownak yit Ousneci ‘ T'ocTMHUYHBIN OU3HEC ‘ Hotel business

bazoapnama scemexuiici / Pykosooumens npozpammsl/ Programmemanager

XKunkaitnaposa A.A. | Kunkaiinaposa A.A. | Zhilkaidarova A. A.
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Yitvimoazol 6acuviivlk nen koubacuvlivlk/Pykoeoocmeo u auoepcmeo ¢ opzanuzayuu/Management and Leadership in the Organization

OKy makcamut / Yueonan yenv/ Purpose

OJICYMETTIK TomTapaa KOIIOACIIBLIBIKTEI
KJIBITITACTHIPY MEH JKYMBIC icTeyiHIH
3aHJIBUTBIKTAPbl MEH TETIKTEpl Typasibl HaesIiap
KYHECIH Urepy, MepcoHa bl OacKapy Jarabliaphl
MEH JIaF[IbUIapPbIH JIaMBITY, YUBIMHBIH KOFaphI
THIMJIUTITIHE KOJ JKETKI3y VIIIH aJaMIapiablH

PasBuTHe ympaBieHYECKOW KYJIBTYphl Oyaymiero
CUCTEMBI
MPEJCTABICHUN O 3aKOHOMEPHOCTAX U MEXaHU3MaX
dbopmupoBanus 1 GyHKIIMOHUPOBAHUS JINJEPCTBA B

MCHECIKEPa IIyTeM OCBOCHU

COLMAIIBHBIX YMEHUHI

IpylIax, pa3sBUTUA

HaBBIKOB PYKOBOJACTBA IICPCOHAJIOM, YIIPABIICHHUA

Development of the management culture of
the future manager by mastering the system of
ideas about the laws and mechanisms of the
formation and functioning of leadership in
social groups, the development of skills and
skills of personnel management, management

MIHE3-KYJIKbIH  Oackapy apKbuIbl — OoJialliak | MOBEACHUWEM JItoJei s JocTkeHuss Boicokoi | Of  people's behavior to achieve high
MEHEKEPIiH OacKapyIbUIbIK MOJICHHUETIH | Pe3yJIbTATUBHOCTH OPTraHU3aIUH performance of the organization
JAMBITY

Oxbimy nHomuyceci / Pesynomamul ooyuenusn / Learning outcomes
Kyperbl  corti  asikraranHan keidin Oigim | ITocie  ycmemnoro — 3aBepmieHusi  kypea | After successful completion of the course,
aJIymbLIap odyuaronmecsi oyayT students will be
- KociOM  (QyHKUMsIApAbl JKy3ere —achlpyFa | - CTaBUTh 1€MW W (QOpMyiaupoBaTh 3amaud, | - Set goals and formulate tasks related to the

OailJTaHBICTBI MaKcaTTap KOK KOHE MIHACTTEpIl
TYKBIPBIMIANIbI;

- 0acKkapylIbUIBIK MOceNeiepi IIemy YIIiH
YKBIMHBIH ©3apa 9peKeTiH YibIMaacThIpa Oiesl,

- YWBIMJIaFbl KOMMYHHUKALUSIBIK TPOIECTEPAi
Tajjnay »JKoHE OJIapAblH THIMIAUITIH apTThIpy
OOMBIHIIIA YCHIHBICTAP d31pJIeH/Ii;

- YWBIMIBIK MOJCHHETTI JMAarHOCTUKAJAy, OHBIH
KYIITI JKOHE OJICi3 JKAKTapblH aHBIKTAy, OHBI
KakcapTy OOMBIHIIA YCBIHBICTAp 31pJeH/Il;

- YHBIMIBIK  e3repicTepli  JKy3ere
OarmapiaMaliapelH ~ 93ipyiey  KOHE
THUIMIUTITIH Oarajaibl.

acelpy
OJIapJIbIH

CBsA3aHHBIE C peanu3anueil npodeccrnoHalbHbBIX
dyHKuMi;

- yMEThb OpPraHu30BaTh KOMaHAHOE B3aHMO-
JefiCTBHE JUIsl pelIeHUs] YIPaBIeHYECKUX 33/1a4;

- aHAM3UPOBATh KOMMYHUKAIIMOHHBIE MPOLIECCHI
B OpraHu3aluu W pa3padarbIiBaTh MPEIIOKEHUS
IO MOBBIMIEHUIO UX () (PEKTUBHOCTH;

- IMarHOCTUPOBATh OPTaHU3AIMOHHYIO KYJIbTYPY,
BBISBJISITH €€ CHJIbHBIE U Cla0ble CTOPOHBI,
pa3pabaTbIBaTh PEJIOKEHUS 1o ee
COBEPLIECHCTBOBAHUIO;

- pa3pabaThiBaTh MPOrpaMMbl OCYIIECTBICHUS
OpraHM3allMOHHBIX W3MEHEHUN M OIEHUBATh MX
7 (PEKTUBHOCTS.

implementation of professional functions;

- be able to organize team interaction to solve
managerial problems;

- analyze communication processes in the
organization and develop proposals to improve
their effectiveness;

- diagnose organizational culture, identify its
strengths and weaknesses, develop proposals
for its improvement;

- develop programs for the implementation of
organizational changes and evaluate their
effectiveness.

Ilpepexeuzummepi / Ilpepexeuszumut / Prerequisites

Kazipri MeHesKMEHT

CoBpeMeHHBI MEHEKMEHT

Modern management

Kypcmuiy kvickawa mazmynot / Kpamkoe codepicanue kypca/ Coursesummary

Kombacuibuiblk  Typaibl JKkaimbl  TyciikTep. | O6imme mpenctasnenns o mmaeperse. Teopun | General ideas about leadership. Theories of
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Kembacuibuiplk  Teopusiiapsl.  Kemmbacmibuibik
IICUXOJIOTUSICBIHBIH JJaMybl. OJIEYMETTIK TONTHIH
epekuienikrepi, Typiaepi. KembacmibiHbIH Keke
Kacuerrepi. Kembacmibl xoHe koMaHaa. TONTHIK

opekerti Oackapy. KomMmyHHMKaTuBTI  MiHE3-
KWIBIKTBIH TEHJEPJiK acmekTici. Keke eHOekTi
paloHaIu3anusIay anicTepi. Ickepmix
KOMMYHHKAITUSIIAp. KOHMIMKTOIOTUSITBIK

KY3bIPETTUTIKTI KAJIBIITACTHIPY

JIUAEPCTBA. PazButue TICUXOJIOTHUH
muaepcTBa.ConuanbHas Ipynmna OCOOEHHOCTH,
TUnbl. JIMYHOCTHBIE XapakTEPUCTUKU JIUJEpa.
Jlunep m Komanpa. YmpaBiieHue A€STEIbHOCTHIO
KO-MaH/bl. ['€HIepHBIM acleKT KOMMYHHUKATHB-

HOTO TOBeleHUs. MeTonbl paluOHAINU3ALNU
au4yHOro  tpynaa. JlenoBble  KOMMYHUKAILIMH.
dopmupoBaHue KOH(IMKTOIOTUYECKON
KOMIICTCHIINH

leadership. Development of the psychology of
leadership. Social group features, types.
Personal characteristics of the leader. Leader
and Team. Team activity management. Gender
aspect of communicative behavior. Methods of
rationalization of personal labor. Business
communications. Formation of conflictological
competence

ITocmpexsusummepi / [locmpexeuszumet / POSt-requirements

KoprnopaTtusTik 6ackapy

‘ KopnioparuBHoe ynpasnenue

| Corporative management

bazoapnama scemexuici / Pykoeooumens npozpammsl/ Programmemanager

Toosu10BK.T.

| To6s110BK.T.

| Tobylov K. T.

15




HR-wueneoscmenmi/HR-meneoscmenm/HR Management

OkKy makcamuwt / Yueonan yenv/ Purpose

¥YitbiMaa ctparerusiiblk APB-HbIH TE€OpUSIIBIK
HETi3/IepiH KAJIBIITACTBIPY KOHE YHBIM
cTpareruscbiHa calikec APB crpaterusicein
KaJIBITACTHIPY AaFAbLIAPBIH MPAKTUKAIIBIK UTEPY

dopMUpOBaHUE TEOPETHUYECKUMHU OCHOBaAMU
crpareruyeckoro YYP B opranuzauum u
IIPAKTHYECKOE OBJIQJICHHE HaBbIKAMH
hopMHUpOBaHHS cTpaTeruu yyp B
COOTBETCTBUU CO CTpATErueil opraHu3alni.

Formation of the theoretical foundations of
strategic HRM in the organization and
practical mastery of the skills of forming
the HRM strategy in accordance with the
strategy of the organization

Oxwvimy namuoiceci / Pesynomamut o0yuenusn / Learning outcomes

Kyperbl  ¢oTTi  asKTaraHHaH KeiiH Oijgim
ajlymbLiap

- a3aMaTThIK YCTAHBIMIBl KAJIBINTACTHIPY YIIiH
KOFAMHBIH TapUX{ JaMybIHBIH HET13T1 Ke3eHaepi
MEH 3aHIbUIBIKTAPBIH TAIAN B,

- QIEYMETTIK, JTHHUKAJBIK, KOH(PECCHUSIIBIK KOHE
MOJICHH epeKIIeTiKTep/Ii HIBIIaMIBUIBIKIICH

KaObLIail OTBIPHIN, 9p TYPJi KbI3MET callalapbiH/Ia

SKOHOMHUKAJIBIK ~ OLTIIM  HEri3fiepiH Maiinanany,
YKBIMIA KYMBIC 1CTeH 1,
- OKOHOMHKAaJBIK OLTIMAI  9pTYpiAl  KbI3MET

cajayiapbIH/1a KOJIaHa b,

- TYIFaapaiblK JKOHE MOJCHUETAPAJIBIK ©3apa
opekerTecy Mocenenepin nienry YILIiH
KOMMYHHMKAIUS KypaiapblH d31pJen/il.

IMocae ycmemHoro
o0yuarmuecs OyayT
- AHAJIM3UPOBATH OCHOBHBIC OTallbl nu
3aKOHOMEPHOCTH HCTOPUYECKOTO Pa3BUTHUSA
obmiecTBa 1751 OPMHUPOBAHUS TPAKIAHCKOU
MIO3UIUH;

-MCIOJb30BaTh ~ OCHOBBI  SKOHOMMYECKHUX
3HAaHUW B pa3NUYHBIX cepax AEsITeTbHOCTH,

3aBeplIeHUs Kypca

paboTaTb B  KOJ-JIEKTUBE,  TOJEPAHTHO
BOCIIPUHUMAsl  COLIMAIIBHBIE, OTHUYECKHUE,
KOH(eCCHOHANIbHBIE U KYJIbTYPHBIE Pa3Inyus;
-IIPUMEHATH  DKOHOMMYECKHE 3HAaHUU B

pasnuuHbIX chepax AesITEIbHOCTH;
-pa3paboTaTh CpPEACTB KOMMYHHKAITUHM 7S
peleHnss  3aJa4  MEXJIMYHOCTHOTO U
MEKKYJIBTYPHOIO B3aUMOJEHCTBUS

After successful completion of the
course, students will be

- to analyze the main stages and patterns
of the historical development of society
for the formation of a civic position;

- use the basics of economic knowledge in
various fields of activity, work in a team,
tolerantly  perceiving social, ethnic,
confessional and cultural differences;

- apply economic knowledge in various
fields of activity;

- develop means of communication to
solve the problems of interpersonal and
intercultural interaction

Kypcmoty Kbickawa

mazmynol / Kpamkoe codepacanue Kypca/ Coursesummary

HR-MmenemxMenTI YUBIMHBIH ajam
pecypcTapbeiHbIH OOBEKTICI peTiHae. ¥ HUBIMHBIH
HR-MeHe)KMEHTIH KalbINTaCThIPYAaFbl 3aMaHayu

tocimaep. JKympicka KaObUImay TMPOIECIH JKOHE
TIePCOHAITBI ipiKTey poLeAypachiH
YHBIMIACTBIPY. busnecri Oaranay KOHE

MEepPCOHANIBI aTTecTalusuiay. ¥YHWbIMAa TOM KYPY.
Ke3meTkeprnepain kociOu OeimuenyiH Oackapy.

UYenoBeueckre pecypchl OpraHU3aldd  Kak
o6bekT HR-menemxmenta. CoBpemeHHBIE
noaxonel ¢opmupoBanus HR-meHemkxMeHTa
OpraHu3aIuy. Opranuzanus npouecca
Habopa W Tipoleaypa oOTOOpa TepcoHana.
Jlenopas OIlCHKA Hu aTTecTanusg
nepconana.KomangoobpazoBanue B
OpraHu3aIyu. Y IpaBJICHUE

Human resources of the organization as an
object of HR management. Modern
approaches to the formation of HR-

management of the organization.
Organization of recruitment process and
personnel selection procedure. Business
evaluation and certification of personnel.

Team building in the organization.
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Kpi3meTkepaiH ~ Jkeke  KbI3METiH  Oackapy.
YWbIMIarel KaHXaugapasl Oackapy. YHBIMHBIH
aJjaM PECypCTapblH JAMBITYABIH CTPaTETHsUIBIK
acrmekTuIepi. [Tepconanbr BIHTAIAHIBIPY:
SKOHOMHKAJIBIK, 0acKapyIIBLUIBIK JKOHE
TICUXOJIOTHSUTBIK Ma3MYHBI. BU3HECTIH THIMALUTITIHE
KOJI JKeTKi3yniH Heri3i perigae HR-MeHemxmeHT
KYHECIH KEeTUIIIpY

npodecCHOHATBLHOM ajanranuein
paOOTHUKOB. YIIpaBlieHUE  HHIUBUAYAJIbHOU
JeSITETLHOCTHIO COTpYIHUKA. Y TIpaBlicHHE
KOH(IIMKTaMU B
opraam3anuu. CTpaTernieckme aCIIeKThI
pa3BUTHS YEJI0BEYCCKHUX pecypcoB

opranu3anui. MOTHBAIUS U CTUMYJIUPOBAHHE
MepCoHaJIa; S)KOHOMUYECKOE, YITPABICHYECKOE
51 IICUXO0JIOTHYECKOC
cojaepxanue.CoBEpIICHCTBOBAHUE  CUCTEMBI
HR-MeHemxMeHTa Kak OCHOBBI JOCTHIKEHUS
s pexTuBHOCTH OM3HECA.

Management of professional adaptation of
employees. Managing the individual
activities of the employee. Conflict
management in the organization. Strategic
aspects of development of human
resources of the organization. Motivation
and stimulation of personnel: economic,
managerial and psychological content.
Improving the HR management system as
the basis for achieving business efficiency

Iocmpexeusummepi / [locmpexeuszumat / PoSt-requirements

Kaapnelk ~ MeHemKMEHT, AaMm  pecypcTapbiH
Oackapy

Kanpossrii MEHEIHKMEHT, YrpasieHue
YEJIOBEUECKUMU pecypcaMu

Personnel management, Human resource
management

bazoapnama scemexuici / Pykosooumens npozpammst/ Programmemanager

Vrebaepa KA. | VreGaera JK.A.

| Utebayeva Zh. A.
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Kommynuxayuanovik meneoxcmenm / Kommynukayuonnviii menedycmenm / Communications management

OKy maxcamut / Yueonaa yenv/ Purpose

MaructpaHTTapasl 0ackapy JKoHE
Oakputay OOWBIHINA MIENIiM KaObuImay Ke3iHJe

MCHCIKEPIe

xKocrapiay,

Ka)XXeTTi KOMMYHUKAIHSIIBIK
MEHEDKMEHTTIH TEOPHSUIBIK JKOHE IPaKTHKAJIBIK
acIIEeKTiJIepIMEH TaHBICTBIPY

O3HAaKOMUTH MAarucTPaHTOB C TEOPETUYECKUMU U
IIPAKTUYECKUMH aCIIEKTaMU KOMMYHHUKAallHOHHOTO
MEHE/DKMEHTa HEOOXOIUMBIMU MEHEDKEpY IpHu
OPUHATHA  PEUICHWM 10  IUIAHUPOBAHUIO,
YIIPABJICHUIO U KOHTPOJIIO

To familiarize undergraduates with the
theoretical and  practical  aspects  of
communication management necessary for a
manager when making decisions on planning,
management and control

Okvimy namuoiceci / Pezynomamut 00yuenusn / Learning outcomes

Kypersl  corTi  asgkraraHHadH KeiiH  Olrim
aJIylibLiap

- KOMMYHUKAIIUSUTBIK ~ MEHE/DKMEHTTIH ~ MOHIH,
Ma3MyHbIH JKOHE OHBIH  YHBIMIBl  Oackapy

KYWECIHET1 OPHBIH TaJKbLUIAN b,

- yHBIMJIaFbl KOMMYHHUKAIUsl MPOIEeCiH, OalaHbIC
TYpJiepi MeH GopMaapbiH TYCIHAIPEi;

- KOFaMMEH OaliytaHbIC callaCBIHAFbI
KOMMYHHKAITUSUTBIK MEHEDKMEHTT] aHBIKTay JKOHE
CBIHU Oaramaiipl;

- KOMMYHHKAITUSITBIK
YUBIMIACTBIPYIIBIIBIK ~ JKOHE
HeTi37epiH TYCIHIIpen];

-  KOMMEpUUSJIBIK JKOHE KOMMEpPIHSIIBIK eMec
yUBIMIApIaFbl KOMMYHUKAIMSUTBIK MCHEDKMEHTTI
CBIHU TYPFBIZaH Oaranaiijibl,

- YUBIMJIaFbl KOMMYHHKAIUSUIBIK OeJiMIIeIepIiH
TUIMIUTITT MEH YWBIMABIK KYPbUIBIMBI YFBIMBIH
olmen;

- 03 OUTIMIH KOMMEPIIHSUTBIK JKOHE KOMMEPIIHSITBIK
eMec yibIMIap/a icKe achIpapl;

- KOFaMMeH OaiaHbIC cajacbIHIa
KOMMYHHKAIUSUTBIK TTPOIECT1 YHBIMIACTRIPAIbI;

- YUBIMIAFbl KOMMYHUKAIUSJIAPABIH THIMIUTITIH

MEHEDKMEHTTIH
TEXHOJIOTUSIIBIK

[Mocae  ycnmemHoro
odyuyarwimuecs OyayT
- 00CYyK1aThCYLTHOCTb, coJiep)kaHue
KOMMYHHKAIITHOHHOTO MEHEIKMEHTa M €ro MECTO
B CHCTEME YIIPABJICHUSI OPraHU3ALNEN;

- 00BSACHATH KOMMYHUKAIIMOHHBIN MPOIIECC, BUIbI
1 GOpPMBI KOMMYHUKALIUH B OpraHU3aIHH;

3aBepIeHHs]  Kypca

- ompenensTh M  KPUTUYECKH  OIICHUBATh
KOMMYHUKAITMOHHBIM MEHEIKMEHT B cdepe
CBsI3€i ¢ 0OIIECTBEHHOCTHIO;

- OOBSACHSITH OpraHU3aI[MOHHbBIC u

TEXHOJIOTUYECKUC OCHOBBI KOMMYHHUKAIITUOHHOTO
MCHCIPKMCHTA,
- KPHUTHYCCKHU OLCHHUBATH KOMMYHI/IKaI_[I/IOHHI:Jﬁ

MEHEI)KMEHT B KOMMEPUYECKUX u
HEKOMMEPUYECKUX OPraHU3aLusX;

- 3HaTh MTOHSATHE s¢dexTuBHOCTH "
OpraHN3alMOHHON CTPYKTYPBI
KOMMYHHKAIIMOHHBIX M0/Ipa3IeIeHu B
OpraHu3aluu

- peanu3oBaTh CBOM 3HAHHUS B KOMMEPYECKUX U
HCKOMMCPYECCKUX OpTraHHU3alniIX;
-OpraHu30BbIBaTh KOMMYHUKAIIMOHHBIA MPOIIECC
B c(epe cBs3el ¢ 00IECTBEHHOCTHIO;

After successful completion of the course,
students will be

- discuss the essence, content of
communication management and its place in
the organization's management system;

- explain the communication process, types and
forms of communication in the organization;

- identify  and critically  evaluate
communication management in the field of
public relations;

- explain the organizational and technological
foundations of communication management;

- critically  evaluate communication
management in commercial and non-profit
organizations;

- know the concept of efficiency and
organizational structure of communication
units in the organization

- to implement their knowledge in commercial
and non-profit organizations;

- organize the communication process in the
field of public relations;

-determine the effectiveness of
communications in the organization.
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AHBIKTANIBI. -ompenenaTh 3()(HEKTHBHOCTh KOMMYHHUKAIMN B
OpraHu3aIuu.
Ilpepexeuzummepi / Ilpepexeusumut / Prerequisites
Kazipri MmeHeI»KMEHT CoBpeMEeHHBIN MEHEKMEHT ‘ Modern management

Kypcmuiy kvickawa mazmynot / Kpamkoe codepicanue Kypca/ Coursesummary
KoMMyHUKAIHSITBIK MEHEKMEHTTIH MoHi. | CyIIHOCTh KOMMYHHKAIIMOHHOT'O MEHeKMeHTa. | The essence of communication management.
KomnanusiHbig Oaitnansic cascarbl. | KomMmyHukanuonnass ~— monutuka — kommnanuu. | Communication policy of the company.
KoMMyHHUKAIMSITBIK MeHeKMEHTTIH | Tumomorndeckue mozaenud kKomMmyHukanuonaoro | Typological models of  communication
THUITOJIOTHSIIBIK MOJIeIbACPI. BaitnanpIic | MEHEKMEHTA. Kommynukaruonsiii | management. Communication management as
MEHEKMEHTI nporiecc periHje. | MEHe[DKMEHT Kak mporecce. MHpopmanmoHnHoe | & Process. Information ~ support  of
KoMMyHUKaIMSsUTBIK  MEHE/DKMEHTTI  aKHapaTThIK | oOecriedyeHne KOMMYHHUKAIIMOHHOTO | communication management. Efficiency and
KaMTaMmachbl3 ery. YHWbIMJIarbl KOMMYHUKAIUSUIBIK | MCHEDKMEHTA. O} heKTUBHOCTD u | organizational structure of communication
OemiMIIenepIin THIMALTITI MEH | OpraHu3aluOHHAs cTpyKTypa | units in the organization. Communication
YHBIMIACTBIPYIIBLIBIK KYPBUIBIMBI. | KOMMYHUKAIIHOHHBIX oIpa3aeIeHui B | management in commercial organizations.
Kommepusiisik yitbiMaapaarel | oranu3anuu. KoMmmyHukanmoHHb MenemkmeHnT | Communication management in  non-profit
KOMMYHHUKAIHSJIBIK MEHE/DKMEHT. KOMMepIUsIbIK | B KOMMEPYECKUX opraHu3aisx. | organizations.
emMec yibIMIapaarsl KOMMYHHUKAIMSIBIK | KOMMYHUKAIIMOHHBIN MEHEDKMEHT B
MCHE/PKMCHT. HEKOMMEPUYECKHX OpPraHu3aIHsX.

Iocmpexsusummepi / [locmpexeuszumat / POst-requirements

KopriopatusTik 6ackapy, Koncantunr | Kopmoparusnoe — ympasnenune, Menemkment | Corporative management, Management
MEHEKMEHTI KOHCAJITUHTA consulting

bazoaphama scemexwici / Pykoeooumenn npocpammer/ Programmemanager
Baiikna A.K. | Baitkna AK. | Baikin A K.
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Hneecmuyuanvix ycodanapost manoay »x#cone oackapy / Ananusz u ynpaeienue uHeeCmMuyuoHHbIX npoekmoes / Analysis and management of

investment projects

OKy makcamut / Yueonan yenv/ Purpose

DKOHOMHKAHBIH HAaKTHI

MHBECTULIMSUIBIK kKo0anmap MeH OarjapiaManapibl
SKOHOMMKAJIBIK TajJlay MEH capamnTaylbl KOoJJaHy

AarAbUIapbIH KAJIBIIITACTBIPY KOHC JaMBITY

CCKTOPbIHAAYbI

nporpamMmm B p€aJIbHOM CCKTOPC S9KOHOMHKHU.

(DOpMI/IpOBaHI/Ie n Pa3sBUTHUC HAaBBIKOB
IMPUMCHCHUA 9KOHOMHUYECCKOI'O aHajlIn3a u
OKCIIEPTHU3bl HMHBCCTUIMOHHBIX IIPOCKTOB U

Formation and development of skills in the
application of economic analysis and
examination of investment projects and
programs in the real sector of the economy.

Okvimy namuoiceci / Pezynomamut 00yuenusn / Learning outcomes

Kyperbl  ¢oTTi  agKTraraHHaH KeiliH  Oliim
ajlymbLiap
- THIMII JKOHE KApXKBUIBIK MYMKIH OOJaThIH
xoOanapablH Her13r1 curnarTaMaiapbld
CUIaTTalbl,
-  UWHBECTUIMSUIBIK  TApPTBIMJBUIBIFBI  OOWBIHIIA

)o0anmapapl paHXUPIICH I,

- 5)k00a OOMbIHIIA TOyEeKeNIEpAlH CaH/bIK OarachlH
KYpPrizy >KOHE WHBECTHLHMSUIBIK OaFJapiaMaHbl
KaJIBIITACTHIPA/IbI,

- JKOOaHBIH KApKbUIBIK YIATUIEPIH KYpy JKOHE
KOpFay, THIMJILTIT]
MYMKIHIITIH OaFaiaiibl.

OHBIH MECH Kap’KbIJIbIK

IMocJie ycnmenmHoOro 3aBepuieHus: Kypca
oOyuarommecsi OyayT

-OIHCHIBATh OCHOBHBIE XapaKTEePUCTHKU
dpPEKTUBHBIX U (UHAHCOBO  peaTM3yeMbIX
IPOEKTOB;

- paHXXHUpoBaTh MPOEKTbl IO HMHBECTULIMOHHON
IPUBJIEKATEIbHOCTH;

- OCYILIECTBIIATh KOJIMYECTBEHHYIO OLIEHKY PHUCKOB
0 MPOEKTY M (POPMHUPOBATH HMHBECTUIIMOHHYIO
Iporpammy.

- TOCTPOUTh U 3aIIUTUTh (PUHAHCOBBIE MOENU

IIPOEKTa, OLEHKH ero SPQPEeKTUBHOCTH U

(MHAHCOBOH pPeaTn3yeMOCTH.

After successful completion of the course,
students will be

- describe the main characteristics of effective
and financially feasible projects;

- rank projects according to investment
attractiveness;

- carry out a quantitative assessment of risks for
the project and form an investment program.

- build and protect the financial models of the
project, assess its effectiveness and financial
feasibility.

IIpepexeusummepi / Ilpepexeusumut / Prerequisitesamoi

busnectiy 0ocekere KabUIETTIIIrH 6acKapy

‘ VYnpaBieHne KOHKYpEHTOCIIOCOOHOCThIO OM3Heca

Business competitiveness management

Kypcmuiy kbickawa mazmynot / Kpamkoe cooepicanue kypca/ Coursesummary

WMHBECTHIUAIBIK K00a JKOHE OHBIH YKOHOMUKAIBIK
taiMauniri.  TaagayaslH Kbl  MPUHIUATITEPI.
VHBECTUIUSIIBIK ’KOOAHBIH KapKBLTBIK
Mozem. THIMAUTIKTIH ~ THIMAUTITT  KpUTEpPUHIepi:
CEHIMILIIK J)KOHE TOYEKEIIIK JKarIalbl.
NHBECTHUIUAIBIK ~ TOyEKEIAepAl  IKOHOMHUKAIIBIK
tangay. THBeCTUIUSIIBIK xobanap MCH

N HBECTUIIMOHHBIA MPOEKT U €ro S3KOHOMHUYECKas
s dextuBHOCTE. OOIIME TPUHIUIIBI aHAINA3a
duHaHCOBasE MOJIEb WHBECTUIIMOHHOTO MPOEKTA.

Kpurepun  mpoBepkn Ha  SKOHOMHYECKYIO
3 PEKTUBHOCT: CHUTYAIMsl ONpPENEICHHOCTH U
pucka. OKOHOMHMYECKMM  aHajJu3  PHUCKOB
MHBECTUPOBAaHUS. VICTOUHNKN  (MHAHCHUPOBAHUS

Investment project and its economic efficiency.
General principles of analysis. Financial model
of an investment project. Cost-effectiveness
test criteria: a situation of certainty and risk.

Economic analysis of investment risks. Sources
of financing for investment projects and
programs and financial investment risks. From
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Oarmapiamanapabl KapKbUIAHIBIPY KO37epi JKoHE
Kap>KBUTBIK WHBECTUIUSUTBIK TOyEKeIIep.
WNuBectuusinplk  kobaman  Oactam  xobamnap
nopTdoarockiHa jeiiH. Toyeken - MHBECTUIIUSIIBIK
xobamap MeH OarmapiiaManapibl iCKe achIpyAarbl
Oocekelmik  apTHIKIIBUIBIK  peTiHae.  backapy
WKEeMJIUTITIHIH KYHBI.

HHBCCTHUIMOHHBIX IPOCKTOB W HOporpaMm H

¢buHaHCOBBIE  pHCKM  WHBecTupoBaHusa. Ot
WHBECTUIIMOHHOTO  MpPOEKTa K  moptdernto
MIPOEKTOB. Puck Kak KOHKYPEHTHOE

MPEUMYIIECTBO B PEaM3allMid HBECTUIIMOHHBIX
MPOEKTOB W mporpamm. lleHa ympaBieHYECKOM
rMOKOCTH

an investment project to a portfolio of projects.
Risk as a competitive advantage in the
implementation of investment projects and
programs. The cost of management flexibility

Ilocmpexsusummepi / [locmpexseuszumot / Post-requirements

JlarnapeicThl 6ackapy

| AHTHKPHU3UCHOE YIIpaBIICHUE

| Crisis management

bazoapnama scemexwici / Pykogooumenv npozpammol/ Programme manager

barikun A.K.

baiikua A.K.

Baikin A.K.
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Bbuznecmin yugppnvik mpancgopmayusacel/ lHugposas mpancghopmanyun duzneca/Business Digital Transformation

OKy makcamuwt / Yueonan yenv/ Purpose

MarucTpaHTTapaa ousnecri U PIBIK
TpaHcopManusIay — CTPATETHACHIH  d3ipiey
OOlBbIHIIA KEIIeHAl TEOPUSIIBIK OuTiM  MeH
MPaKTHUKAIIBIK JaFAplIap KaJIBINTaCTHIPY,

MarucTpaHTTapAa HAKTBl JKaFgaiija MocelneHi

(dhopMUpOBaHHE y MaruCTPAHTOB
KOMILJICKCHBIX ~TEOPCTUYECKUX 3HAHHHA U
MPAKTUYECKUX HABBIKOB MO Pa3pabOTKe
crparerud  nUGpoBOil  TpaHCHOpMAIMU
ousHeca, GOpMHUPOBAHKE Y MATUCTPAHTOB

Formationof comprehensive theoretical knowledge
and practical skills in the developmentof a digital
business transformation strategy for
undergraduates,  formationof an integrated
approach to solving a problem in a real situation

HICHIYIiH HMHTErpallUsUlaHFaH  TACUIIH  i37ey | MHTErpUpOBaHHOrO Toaxoiaa k pemreHuto | for undergraduates
JIAF IBICBIH KAJIBITITACTHIPY IPOOJIEMBI B peaIbHONH 00CTAaHOBKE
Oxbimy namuorceci / Pesynomamut 06yuenus / Learning outcomes
Kyperbl corti askraranHan Keiiin 0Oijim | [Tociie  ycmemHoro 3aBepmenusi kypca | After successful completion of the course,
aJIymbLIap odyuarommecst OyayT students will be

- 1U@PIBIK TpaHCHOPMAIUSHBIH TECOPHSUIBIK
YKOHE 9IICTEMEITIK acleKTuUIepiH Oiieni,

- nupIbIK TpaHCHOPMALIUSHBIH OH KOHE Tepic
(hakTOopIapbIH, OJIapJIbIH MakKpo JKOHE
MUKPOIKOHOMHUKAJIBIK ~KOPCETKIIITEepre JKoHE
OM3HECTI XKYpPrizy MYMKIHIIKTepiHE ocep eTy
JIOPEKECIH aHBIKTal ayiajibl;

- CaHJBIK KayIMCi3/IIK MoceneNnepiH aHbIKTanIbl
JKOHE Talmauabl,

- uudpABIK TEXHOJOTHUSIIAp HETi31HAe OM3HEeCTi
TpaHcOpMaIUUIAYABIH ~ aFbIMIAFbl  KaFJaibl
MEH JIaMy TEeHJICHIIUSIapbIH TaJIAaliIbl;

- TUQPITBIK TEXHOJIOTHSIIAP CATACHIH/IAFbI
MPAKTUKAIBIK MIHACTTEP1 eIy MEH IU(PIIBIK
MaceJeNep/IiH MEeNIMIEpiH 13/1ey1€ TEOPHSIIbIK
OLTIMIH KoOJJaHa OlIenl.

- 3HaTh TEOPETHUYECKHE ¢ METOJUYECKUE
acrnekTsl HudpoBoi TpaHchopMaluu;
- BBIJICTISITh U COOTHOCUTH HETAaTUBHBIE U

MTO3UTHBHBIC (hakTopbI nudposoi
TpaHchopMmamnum, ONMpeNensaTh CTENeHb WX
BO3JICHCTBUS Ha Makpo- u
MHUKPO3KOHOMHUYECKHE TIOKa3aTeld MW Ha

BO3MO’KHOCTH BEJICHUsI OM3HECa;

- BBUIBISITH M QHAJIM3UPOBATH MPOOIIEMBI
1 dpoBoii 6E30MaCHOCTH.

- aHaIM3WPOBATh TEKYIIEEe IOJOKEHUE W
TEHJIEHIMM  DPa3BUTHUA  TpaHCPOpPMALUHU
Ouc3eHca Ha OCHOBE IIU(POBBIX TEXHOJIOTHIA;
- IPUMEHEHATh TEOPETUYECKOTr0 3HAHUS

B 00acTi U(POBBIX TEXHOIOTHH K
pELICHUIO MPAKTUYECKUX 3aJad M IOHCKa
pelieHnid TpoOJIEMHBIX CUTYalMil B 00JacTH
1U(POBON IKOHOMUKH

- know the theoretical and methodological aspects
of digital transformation;

- identify and correlate negative and

positive factors of digital transformation, determine
the degree of their impact on macro- and
microeconomic indicators and business
opportunities;

- identify and analyze digital security issues.

- - analyze the current situation and trends in the
development of business transformation based on
digital technologies;

- - apply theoretical knowledge

in the field of digital technologies to

solving practical problems and finding solutions to
problematic situations in the field of digital
economy

Ilpepexeuzummepi / Ilpepexeusumet / Prerequisites

Kazipri meHe1»KMeHT

CoBpeMeHHbI MEHEKMEHT

Modern management

Kypcmuiy Kbickawa mazmynot / Kpamrkoe cooepicanue kypca/ Coursesummary
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[{upibIk PKOHOMUKA Heri3/epi: 0a3aiblK
nupablK  TpaHcHOpMAIUAHBIH, — MPUHIUANITEP]

MeH mpomeci. [IUPPIBIK  ASKOHOMHKAHBIH
MH(PPaKYPBUIBIMBL: JKEJiJeri e3apa 1C-KUMBLI
9KOHOMMKACHI, KENTIK TayapiapablH
€PEeKIIIeTIri, OHJIIpIC (hakTopnapsl,
HSKOHOMHKAIIBIK ~ 3aHIApAbIH  JBOJIOIHSICHIL.
CanypIK atgopmanap CaHJIBIK

TpaHcGOpMaIUSHBIH Kypasbl perinae. CaHIbIK
ASKOHOMHKAHBI PETTeYAiH >kahaHIbIK,aliMaKThIK

OcHOBBI IUPPOBOI IKOHOMHKH: 0a30BbIC
TPUHIIMIIBI u nporecc ¢ poBoii
TpaHchOpMaIHH. Wudpactpykrypa
1 poBoii KOHOMUKHU: KOHOMHKA
B3aUMOJICHCTBHSI B CeTH, crenuduka
CeTeBBIX  Omar, (akTOpel  IPOU3BOJCTBA,
HBOJIIOIUS IKOHOMHYECKHX  3aKOHOB.
[udposeie maarhopmMpl Kak HMHCTPYMEHT
uudpoBoil Tpanchopmanuu. ['I00aTBHBIH,
PETHOHANIBHBIA ¥ HAallMOHAJIBHBIN ypPOBHH

Fundamentals of the digital economy: basic
principles and the process of digital transformation.
The infrastructure of the digital economy: the
economics of interaction in the network, the
specifics of network goods, factors of production,
the evolution of economic laws. Digital platforms
as a tool

of digital transformation. Global,

regional and national levels

regulation of the digital economy. Indices of the

KOHE YITTHIK jaeHreinepi. [{ugpibik skoHOMEKaA | perynupoBanus  1udposoir  skonomukw. | digital economy and society. The European
KoHe KoraMm wuHuaekcrepi. bipeiHrait 1udpisik | Magekcel  mudpoBoit 9KOHOMHKH u | Strategy of the Single Digital Market. Republican
HaPBIKTEIH EyponalbiK cTpaTerusichl. obmrectBa. EBpomnetickas crparerus Equnoro | program "Digital Economy"”. E-government, public
"Mudpaslk  SKOHOMHUKA" pecnyOIuKaIbIK | IAU(PPOBOr0  PhHIHKA. Pecniyonukanckast | services, smart cities, digital healthcare. Business
OarapiamMachl. DJIEKTPOHIBIK YKIMET, | mporpamma «dudposas  sxoHOMHKa». | processes as the basis of digital transformation
MEMIICKETTIK KbI3METTep," aKpUIIbl " Kajajap, | DJICKTPOHHOE npaBUTEIbCTBO, | personnel issues of digital transformation. Digital
mUQpIBIK  JCHCAYNBIK  cakray.  bH3Hec- | TOCYapCTBEHHBIC YCIIYyTH, «yMHBIe» ropoja, | transformation of Kazakhstan
nporectep  HUQPIBIK  TpaHCHOPMAILUSHBIH | IUPPOBOE  3IpaBOOXPAHCHHE. Busnec- | 's economy
HETi31 PEeTIHAE CaHABIK TpaHCPOPMALUSHBIH | TPOIECCHI Kak OCHOBa U (ppoBbIX
KaJIPIIbIK Macenenepi. KazakcranHblH | mpeoOpa3oBaHuii KaJIpOBbIe  BOIMPOCHI
HSKOHOMMKaHBIH U PIIBIK TPaHCHOPMALUACHI uuppoBoit Tpancopmanuu. Iludposas

TpaHchopmanus Ka3axCTaHCKO#

KOHOMHKHU

bazoapnama scemexuici / Pykosooumenv npozpammst/ Programmemanager

Orerenosa b.M.

\ Yrerenosa b.M.

Utegenova B. M.
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Humepnem mexnonocuanapol /Humepnem mexnonozuu / Internet technology

OKy makcamuwt / Yueonan yenv/ Purpose

WHTEepHETTI YHBIMIACTBIPY OHE KBI3MET €Ty
TEXHOJIOTUSUIAPBIH, MPUHLUUOTEPIH MEHrepy,
WuTepuer OopTachlHIa  KOJNJaHy  YUIH
KOCBIMIIIAJIAPIbI JKOOaIay 9/IiCTepiHe YHPETY.

OcBoeHue TEXHOJIOTUH, [PUHLIUIIOB
OpraHHU3aLUH " (bYHKIIMOHHPOBAHHUS
WurepHera, oOyueHwue METOoaM
MIPOEKTUPOBAHUS HPUIIOKCHUN TSt

HCINOJIb30BaHUs B cpene MHTepHeT.

Mastering the technologies, principles of the
organization and functioning of the Internet,
training in the methods of designing applications
for use in the Internet environment.

Hamuoiceci / Pesynomamot 06yuenusn / Learning outcomes

OKbimy
Kypersl corTi asikraranHaH KeiiH Olrim
aJTymbLIap
- HHTepHeTTi YHWBIMIACTBIPY, JKYMBIC ICTEy
NPUHLIUNTEPIH JKOHE HuTepuerTte
KOJ1/1aHbUIAThIH aK[aparThl eHJIey

TEXHOJIOTHSIAPbIH O1IETiH 00JIaIbI;

-Ka3ipri 3aMaHfbl WHTEPHET TEXHOJIOTHsIIAP
Heri3iHae  OarmapiiaMaliblK  KOCHIMIIIAJap/abl
KYPacThIPAJIbI;

-3aMaHayl UHTEPHET TeXHOJIOTUSIIAPMEH THIM/I1
KYMBIC KaCanpl.

IMocse ycmemHoro
o0yuarmuecs OyayT
-3HaTh: MIPUHIINIIBI OpraHu3alu,
¢byHkmonupoBanusi THTepHET U TEXHOIOTHH
00paboTku WHpOpPMAINK, TPUMEHSIEMbBIE B
HuTeprer;

-CO3/1aBaTh MPOrpaMMHBIE TPUIOKEHUS Ha
OCHOBE COBPEMEHHBIX UHTEPHET TEXHOJIOTHUl;
-ycremHo paboTtaTb € COBPEMEHHBIMU
MHTEPHET TEXHOJIOTUSAMH.

3aBeplIeHHus Kypca

After successful
students will be
-Know the principles of organization, functioning
of the Internet and information processing
technologies used on the Internet;

-create software applications based on modern
Internet technologies;

- successfully work with modern
technologies.

completion of the course,

Internet

Kypcmuiy kbickawa mazmynst / Kpamxoe codepycanue kypca/ Course summary

VHTepHeT  TeXHOJOTHSUIAPbIHBIH  Heri3jaepi.
WNHTepHeT KOMMYHUKAIMSCBIHBIH MOJENbIEPI.
[TalinananymsuIap AplH HNHuTrepHeTke KOII
KeTkizyl.  VHTepHer  ’kediciHE  KaTbIHAY
TEXHOJIOTUAIaPhL. WutepHerreri WEB-
cepsepIep. WEB-pecypcrapbt any
TEXHOJIOTUSIAPBI. WNHuTepuerTe 131ey
TEXHOJIOTHSICHI. WNurteprer Cepsucrepi.
OnexktpoHaslK mnomTa. MuTepner Cepucrepi.
®aitn anmacy. TaTepHeTTET1 aKnapaTThl KOpray.
WuTepHeT maianaHyIbulapblH COMKECTEHAIPY.
WNHTepHeTKe apHanfaH KOCBIMIIAJIAPABI KYpPY

OcHOBbI HMHTEpHET TexHoJmoru. Mopenu
KOMMYHUKaIUH WNurepuera. Hoctyn
none3oBarened B HMurepHer. TexHonoruu

nocryna k cetu arepner. WEB - cepBepsl B
HNurepuere. Texnonorun mnonydenus WEB-
pecypcoB. Texnonornu noucka B MHTEpHETE.
CepBucbl MHTepHeTa. DNEeKTpOHHAs IMOYTA.
CepBucel HMutepuera. OOwmen  (aitmamu.
3amuta  uwHQOpMammu B VHTepHeTe.
Unentuduxarms OJIL30BaTeIen B
HNurepnera. TexHonoruu CO31aHUs

npuinoxkeHnid st MHTepHera.  TexHosoruu

Fundamentals of Internet technologies. Internet
communication models. User access to the Internet.
Internet access technologies. WEB servers on the
Internet. Technologies for obtaining WEB
resources. Internet search technologies. Internet
services. Email. Internet services. File sharing.
Protection of information on the Internet.
Identification of users on the Internet.
Technologies for creating applications for the
Internet. Technologies for creating Internet client
applications. Technologies for creating Internet
server applications. Prospects for the development
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TEXHOJIOTUSIIAPHI. WHTEpHET  KIMEHTTIK | CO3JaHMS KIIMEHTCKUX npunoxxenuit | Of Internet technologies.
KOCBIMILIATIapbIH KYpy TexHoJsiorusuiapsl. | IurepHera. TexHonoruu CO3JIaHMs
WHTepHETTIH CcepBepilik KOCBIMIIAJAPBIH KYPY | CEPBEPHBIX IIPUIIOKEHUN WNurepnera.
TEXHOJIOTUSIIApBhI. Wntepher | [lepcniekTuBsl pasBUTHS UHTEpHET
TEXHOJIOTUSUIAPBIH AaMy OOJIallaFsl. TEXHOJIOT .
bazoaphama scemexuici / Pykosooumenwv npozpammul/ Programmemanager
Hcmamnos A. O. | Hcmamnos A. O. Hcmanos A. O.
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Bynmmul mexnonocuanapovl naioanany/Hcnonvzosanue oonaunsix mexnonozuit | The use of cloud computing

OKy makcamuwt / Yueonan yenv/ Purpose

OWITTBI TEXHOJIOTHSJIAP CaJachIHAAFbl OUTIM
MEH JIaFBIJIBUTBIKTBI KaJIBIITACTHIPY.

®opMUpPOBAHHE 3HAHMM K HABBIKOB B
00acT 00JAYHBIX TEXHOJIOTHIA.

To form undergraduates ' knowledge in the field of
cloud technologies.

Hamuoiceci / Pesynomamot o6yuenus / Learning outcomes

Oxvimy
Kypcrbl ¢OTTI asikraraHHaH KeiiH Outim
ajrymbLiap
-Oynt,  Oynartel  texHomorusap,  Cloud
Computing 6arsITTapbIH OiNemi;
-Koci0u KBI3MET 00BeKTLIepiH
)oOaaroicHaMachlH TaHIak 16l KOHE
Oarajaiipl;

-031HIH MOHJIK CaJIACBIHBIH HETI3T1 MaceneepiH
TYCIHETIH JKOHE KaJIBINTaCThIPAThIH 00IaIbl,

-KYHJIETIKTI  KbI3MeTTe "OWITTHI"  KOJIaHY
MYMKIHJIITH YHBIMIACTBIPY YILiH
KOCIMOPBIHHBIH MHPAKYPBUIBIMBIH 5K00aIaiabl;

IMocae ycmemHoro
o0yyarommecsi OyayT
-IIPUMEHATh ~ OOJIAUuHBIC  TEXHOJIOTUH U
Hanpasienue Cloud Computing;

-OIICHMBAaTh W  BBIOMPATh  METOJOJIOTHIO
MPOCKTUPOBAHUS 00BEKTOB
poheCCUOHATILHOM JIEATEIILHOCTH;
-(popMyIUPOBATH OCHOBHBIE ITPOOJIEMBI CBOCH
MPEIMETHOM 00acTH;

3aBeplIeHHsl Kypca

-POEKTUPOBATH UHPPACTPYKTYPY
pEeaNIpUsATHS, s OpraHu3aIuu
BO3MOXXHOCTH  INpUMEHEHUs "obOmaka" B

MOBCEIHEBHOM IEATEILHOCTH.

After successful
students will be
-know cloud technologies and the direction of
Cloud Computing;

-Evaluate and choose the methodology of
designing objects of professional activity;
-formulate the main problems of their subject area;
-To design the infrastructure of the enterprise, to
organize the possibility of applying the "cloud"” in
daily activities.

completion of the course,

Kypcmuiy kbickawa mazmynst / Kpamxoe codepacanue kypca/ Coursesummary

B¥J’ITTI>I TEXHOJIOTHAJIAP KIHEC OJIapAbl )KYMBICTA

naiianany — acmekrtiiepi.  BynTTel  KyKar
aitHaneiMbl.  Google  Kyxkatrapsl.SkyDrive
(office.com).bipieckeH  KbI3METKE  apHaJIFaH

Kypanaap. UuTepakTuBTI OHJIalH-TaKTa. ByaTThI
nepekrep Koiimacel Dnevnik.ru sxone Dropbox,
SAnpexkc. Juck. Microsoft, Amazon, Google
KETEKIIl BEHJOpPJapbIHBbIH MICIIIMIEPIH LIONY.
Buptyanaer ceiabin - ElearningApps.org. oKy
KypcTapelH Kypy. byiITra OKBITY TIpoleciH
Oackapy. ByJiTTBI cepBHCTEpHiH Macemenepi.
ByJITTHI TEXHOIOTHSIAPBI OJIaH 9P JAMBITY.

OO6mauHble TEXHOJOTMM M  aCMeKThl HX
uCcrnoib3oBaHus B pabore.  OOmayHbIi
JIOKYMEHTOOOOPOT. JIOKyMEHTBI
Google.SkyDrive (office.com).
WNucTpymMeHTHI JUTST COBMECTHOM
nesTenbHOCTH.  HTepakTWBHas  OHJIAMH-
nocka. OOnayHple XpaHWIWINA JaHHBIX
Dnevnik.ru u DropBox, Snrmekc. Jluck.
O0630p  pemieHWH  BeAyIIUX  BEHAOPOB

Microsoft, Amazon, Google. BupryanbHblit
knacc ElearningApps.org. Coznanue yueOHbIX
KypCOB. YTpaBlieHHE MPOIECCOM 00ydeHHs B

obmnake. Ilpobrmembl 0OONAYHBIX CEPBHCOB.

Cloud technologies and aspects of their use in
work. Cloud-based document management. Google
Docs.SkyDrive  (office.com). Tools for joint
activities. Interactive online whiteboard. Cloud
Data Storage Dnevnik.ru and DropBox, Yandex.
The disk. Review of solutions from leading
vendors Microsoft, Amazon, Google. Virtual
Classroom ElearningApps.org. Creating training
courses. Manage the learning process in the cloud.
Problems with cloud services. Further development
of cloud technologies.
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HanbHeiiee pa3BUTHE 00JavYHBIX
TEXHOJIOTHIA.

bazoaprama scemexwiici / Pykoeooumensv npozpammut/ Prog

rammemanager

HBanosall.B.

‘ Wpanosall.B.

HMBanosall.B.
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IT-cepsuc menedycmenmi [1T-cepeuc menedemenm/1T-service management

OKy makcamuwt / Yueonan yenwv/ Purpose

IT Service Management aT Gackapy Toculi peTiHIe
TyciHirin kKanemracTtelpy, ITIL kiTamxaHachlHBIH
Service  Support  xome  Service  Delivery
OeniMIepiHiH Ma3MYHBIMEH TaHbBICY, YHBIMIAFbl atr
Oackapy mporectepi Typaibl Oumimai skyieney, 1T
Service Management Heri3ri TYCiHIKTEpiH 0Oepy,
KOHE  CEpPBHUCTIK  JKOHE  VIEpICTIK  Taociire
CaJIBICTBIPMAJIBI TAJIJIAY JKacay.

®opmupoBanue nmonumanu u IT Service
Management kak moaxoja K yInpaBJIEHUIO
UT,o3nakoMmiteHHE ccoJiepKaHueM
pasmenoB Service Support u Service
Delivery OMOINOTeKH ITIL,
CUCTEMATU3HUPOBaTh 3HAHUS O IMPOLECCAX
ynpasienus |T B opranuzanuu, nathb
KJIFOYEBbIE ITOHATUSA IT Service
Management, u cpaBHUTEIbHBIA aHAIU3
CEPBUCHOIO M MPOIIECCHOIO MOAX0/a.

To form an understanding of IT Service
Management as an approach to IT management, to
get acquainted with the content of the Service
Support and Service Delivery sections of the ITIL
library, to systematize knowledge about IT
management processes in the organization, to give
the key concepts of IT Service Management, and a
comparative analysis of the service and process
approach.

Oxvimy nomuoiceci / Pezyiomameut 00yuenusn / Learningoutcomes

Kyperbl  ¢oTTi asikraraHHaH  KeiliH  Oilim
ajTymbLiap

- ICKepJiK aKMapaTHeH XKYMBIC ICTEYIiH Heri3ri
TYCIHIKTEpI MEH Ka3ipri NpHHOUOTEpiH Oineni,
COHJIali-aK KOPIOPATUBTIK aKMapaTThIK KyherepMeH

nepexTep 0azanapsl Typasibl TYCIHIKKE e 00aIbl;

- AMIIMPUKAIIBIK KOHE DKCIIEPUMEHTAIIbI
MOIIMETTEp/Al OHeiA1; OacKapyIIbUIBIK MIHAETTEP1
mienry  YOIH ~— aKmapaTThlK — TEXHOJIOTMsIIapibl
KOJIJaHA/IbL.

IMocne ycnmemrHoro 3aBepiieHusi Kypca
o0yyarommecsi OyayT

- HCIOJb30BaTh OCHOBHBIC MOHATUS U
COBpEMEHHBIE NPUHIMIIBI  pabOTBl ¢
nenoBoil mHdopMmanmen, a Takke UMETb
MpeACTaBIeHuEe O  KOPHOPATUBHBIX
MHGOPMALIMOHHBIX cHcTeMax H 0azax
JTAHHBIX;

- o0pabarpiBaTh  HSMIIUPUYECKHE U
SKCIIEPUMEHTAIILHBIE JTaHHBIC; IPUMEHSTh
MH(POPMALMOHHBIETEXHOJIOTUI IS
pEIICHUSYTIPABICHYECKUX 3a]1au.

After successful
students will be

- know basic concepts and modern principles of
working with business information, as well as have
an understanding of corporate information systems
and databases;

- process empirical and experimental data; apply
information technology to solve management
problems.

completion of the course,

Kypcmuiy kbickawa mazmynst / Kpamrkoe cooepicanue Kypca/ Coursesummary

ITSM (IT Service Management, IT-Ks3merrepai
0ackapy) — OM3HECTIH KOKETTUTIKTepiH
KaHaraTTaHnblpyra OarbitTanrad | T—Kem3merrepai
Oackapy >kKoHe YHBIMIOACTBIPY TOCLTi. AamMAap/biH,
YAEpICTepIiH KOHE aKMapaTThIK TEXHOJOTHSIIAPIBIH
OHTallNl  yineciMiH  maiinamany  apkputel T
KbI3METTEPIH JKETKI3yLIJIEpMEH ICKe acChIpbUIAThIH
IT xemerrepin Oackapy. ITIL KyxkaTTapblHbIH

ITSM  (IT  Service  Management,
ynpasinenue IT-yciayramm)-noaxon K
yhpaBieHH0 U opranuzauuu IT-ycmyr,
HampaBlIEeHHBII  Ha  yJOBJIETBOpEHHE
norpedbHoctel OuszHeca. Ynpasnenue IT-
yCIyraMu peajin3yeMble MOCTaBIIUKAMU
IT-ycoyr MIyTEM HCITOJIB30BaHUS
ONTUMAJIBHOTO coyeTaHus  Jrojiel,

ITSM (IT ServiceManagement, IT service
management) is an approach to the management
and organization of IT services, aimed at meeting
the needs of the business. IT service management
implemented by IT service providers through the
use of an optimal combination of people,
processes, and information technology. Implement
an IT service management approach using the ITIL

28




cepuschH maigananateiH IT —KpI3MeTTepiH Oackapy
TocutiH  icke  aceipy. ITSM  mpunnunrepi:
UHIUACHTTEpAI  Oackapy, KOH(PUTyparusiapIsl
Oackapy, Kayinci3maikri Oackapy koHe T.0. IT
Oemirine  HapBIK  CYOBEKTICIH  KypbhUIBIMIAY
MoeNbepl: HMHCOPCUHT-IT-KbI3METTEepiH KepceTy
YIIiH imKi MamasjgaHaslpsiuirad | T-OemiMienepin
naiaanany; ayrcopcur-lT-QyHKusmapslH HapbIK
CyOBEKTICIHE KATBICThI CHIPTKbI MaMaHIaH IbIPbUIFaH
CEpPBUCTIK YHBIMFa OpBIHAAyFa Oepy; apajiac MOJEIb
(bipkatap  cepBHCTEp  HapbIK  CYOBCKTICIHIH
CepBUCTIK Oeimineci (MHCOPCUHT) YCBIHAIbI, Oacka
CEpPBHUCTEP/i CHIPTKBI CEPBUCTIK YHBIM (2yTCOPCHHT)
YCBIHA/IBI.

IIPOLIECCOB u MH(POPMALMOHHBIX
TexHojoru. Peammzanuu mnoaxoma K
ynpasienuto | T-ycinyr wucnosnbs3yromas
ceputo nmokymeHToB ITIL. IIpuHumms
ITSM: YOpaBJICHUE  WHLUJICHTAMM,
yIpaBJeHHE KOHUTypausmuy,
yrpaBiieHHEe O€30MacHOCThIO M T.1.
Mopnenu CTpyKTypupoBaHUs CyOBbeKTa
ppiHKa B uyactu |T: wuHcopcuHI—
HCIOJIb30BaHKE BHYTPEHHHX
CIELMAIN3UPOBAHHBIX IT-
nozpazaeneHuit s okazanus |T-ycuyr;
ayrcopcunr—nepenadya IT-¢pynkuuii Ha
WCIIOJTHEHHE BO BHEIIHIOIO o
OTHOIIEHHIO K  CcyObeKkTa  pbIHKa
CHEIMATU3UPOBAHHYIO CepBucHyto
Opranuzanuio; cMelaHHas Mojaenb (psij
CEpBUCOB TMPEAOCTABISETCS CEPBUCHBIM
MoApa3eICHUEM CyOBeKTa  pbIHKa
(MHCOpCHHT), Ipyrue CEPBHUCHI
MPEIOCTABIISIOTCS BHEIIHEW CEPBUCHOM
opranusanyueii (ayTCOpCHHT).

document series.

ITSM  principles:

incident

management, configuration management, security
management, etc. Models of structuring a market
entity in terms of IT: insourcing — the use of
internal specialized IT departments to provide IT
services; outsourcing — the transfer of IT functions
to a specialized Service Organization external to
the market entity; a mixed model (a number of
services are provided by the service division of the
market entity (insourcing), other services are
provided by an external service organization

(outsourcing).

bazoaphama rcemexwici / Pykoeooumensv npozpammut/ Prog

rammemanager

HBanosall.B.

HBanosall.B.

Banosall.B.
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binim 6epyoi yncexenendipy /Ilepconanuzayun oopazosanus/Personalization of education

OKy makcamuwt / Yueonan yenwv/ Purpose

JlepOectenaipiiren  Outim  Oepy  Mmojenin | @opMupoBaHUe HaBBIKOB mMpoekTupoBanus u | Formation of  skills in  the design and
xKobanay KOHE CHTI3Y JaFabUIaphIH | pealn3alny IepcoHanu3upoBanHoi mozaenu | implementation of a personalized education model
KAJIBIITACTHIPY o0Opa3oBaHUs

Oxvimy nomuoiceci / Pezyiomamet 06yuenusn / Learning outcomes
Kyperbl carri asikrarannaH keiiin 6iiim | [Tocie ycmemnoro 3aBepmienusi kypea | After successful completion of the course,

ajxymbLiap

- OutiM OepyniH AepOeCTeHIIPUIreH MOACIIHIH
MOHIH, OHBI JKY3€Te achIpyJbIH MaKcaTTapbl MCH
Ke3eH IepiH OuTeTiH 00Iasl;

- Oimim OepyniH nepOec Mojeni meHOepiHae
OKYIIBUIAPMEH JKYMBIC ICTEYAIH THIMIII 9IicTepi
MEH TOCUIACPIH UTepe/i,

— nepbecrenpipiiren OumiM  Oepy MaHBI3IBI
Ma3MYHBIH )00aJiay JaFabuIapbiH Ue 00Iabl;

- CTYNSHTTEPAIH  JaMybl  VIOIIH  JKEKe
TpaeKTopusIap/abl Kypa Oieni;

- 3amMaHayd KOMMYHHUKaIus (OHBIH 1IIIHJIE
U (PIBIK) AaFABUTAPBIH UETCHE/I],

- ouTiM oepy MPOIIECIHIH OapIIbIK
KAThICYIIBIIAPBIHBIH ~ ©3apa THIMII OpEKeTiH

yibIMAACTBIpa O1Ie/Il.

oOyuaromuecst OyayT

-3HaTh  CYIIHOCTh  IEPCOHATM3UPOBAHHOM
MozAenu o0pa3oBaHMs, LENM W JTalbl ee
BHE/IPEHHS,

-BJIJIETh 3¢ (peKTUBHBIMU METOJaMHU U
npueMamMu pabOoThl C YYalIMMHUCS B PaMKax
MIePCOHANTM3UPOBAHHON MOIETTH 00Pa30BaHMUS;
—BIAJCTh HaBbIKaMU MPOEKTUPOBAHHUS
COJIEP>KaTENBHOTO KOHTEHTa
MEPCOHATM3UPOBAHHOTO 00pPa30BAHNS;

- pa3pabarbIBaTh UH/IMBUYaJIbHbIE
TPAaeKTOPUH PA3BUTHSI YUAIIUXCS,

- BIAAETh  HAaBBIKAMH  COBPEMEHHBIX
KOMMYHHMKAIUI (B TOM 4UCiIe U HUPPOBBIX);-
OpraHU30BbIBATH s dexTrBHOE
B3aUMO/JICHiCTBHE BCEX YYaCTHUKOB
00pa3oBaTeNLHOrO MpoIiecca.

students will be

- know the essence of a personalized model of
education, the goals and stages of its
implementation;

-to master effective methods and techniques of
working with students in the framework of a
personalized model of education;

— possess the skills of designing meaningful
content for personalized education;

- be able to develop individual trajectories for the
development of students;

- possess the skills of modern communications
(including digital);

- be able to organize effective interaction of all
participants in the educational process.

Kypcmuiy kbickawa mazmynst / Kpamrkoe cooepicanue kypca/ Coursesummary

binim  OGepynmeri  Kasipri  TeHAEHUUsIAp:
JapalaHablpy, LTUPPIaHIbIPY, OJapIblH e3apa
Oaitmanpicel. [lapamay dakTopnapsl: >xobanay
KOHE 3epTTey KbI3MEeTi, KpuTepuaiisl Oaranay,
apasiac OKbITy, keke kecte. JlapamanraH Oiimim
6epy mozeni. JlepOec OKBITYABIH MPUHIMIITEPI.
XKeke TtpaekTopus - OyJI OKYIIBIHBIH JKEKe
oNleyeTiH  ICKe  achIpyJbIH  JK€Ke  TClMi.
Jlepbectenaipiiren OugiM  Oepyderi KapbiM-

CoBpeMeHHbIE TpeHIbI B  OOpa30BaHUU:
IIepCOHANIN3aIMs, U poBU3aIHS, ux
B3aMMOCBs3b. DakTOpsl MEepCcOHANMU3AIMH:
MIPOEKTHAsI u UCCIIE0BATENbCKAS
NeSTeNIbHOCTh, KpUTEpUaIbHOE OLIEHHWBAHUE,
CMEIIaHHOe  OO0y4YeHHEe, WHAMBHUIYAIbHOE
pacnucanue. llepconanuzupoBaHHas MOJETb
o0pa3oBaHMsL. [TpuHIUTIBL
MIEPCOHAIN3UPOBAHHOTO YUEHHUSL.

Modern trends in education: personalization,
digitalization, their relationship. Personalization
factors: design and research activities, criteria-
based assessment, blended learning, individual
schedule. Personalized education model. Principles
of Personalized Teaching. An individual trajectory
is a personal way of realizing a student's personal
potential.  Features of communication in
personalized education.
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KAThIHAC ePEKIICITIKTEPI.

WNunuBunyanbHas TpaeKkToOpus —

MIePCOHANBHBIN nyTh peanuzanuu
JUYHOCTHOIO IOTEHLUAaNa 00y4aromerocs.
OcoGennHoctu KOMMYHHUKAIH B

NEPCOHATM3UPOBAHHOM 00pa30BaHUH.

Bazoapnama sicemexuici / Pykosooumenwv npozpammut/ Prog

rammemanager

Cwmarmuit T.U.

‘ Cwmarmuii T.W.

Cwmarmui T.U.
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Hunosayuanvix ycodansvt 6ackapy/Ynpagnenue unnosayuonnvimu npoekmamu/Innovation project management

OKy makcamuwt / Yueonan yenwv/ Purpose

WHHOBAILUSJIBIK x)obamapapl
3aMaHayd ~ oMmOe0am  KypayiJgapblH,  OHBIH
MYMKIHIIKTEpi ~ MEH  IIEKTEyJepiH,  OCBHI
Kypanmapael Oenriiai Oip >KOOaHBIH, CaJlaHbIH
HEMece KOJJIaHy CaJlaChIHBIH Ma3MYHBl MEH
KOpIIIaraH OpPTaChIHBIH KOKETTUTIKTEPiHE
Oellimaey omicTEepiH 3epTTeyAe NPAKTHUKAIBIK
UTepyl KaJbIITaCThIPy

OacKapyabIiH

chopMUpOBATh  MPAKTUYECKOE  OCBOCHHE
COBPEMEHHOTO YHUBEPCAIbHOTO
WHCTpYMEHTapust YIPABJICHUS

WHHOBAalIUOHHBIMM TPOEKTAMH, B H3YYEHUU
€ro BO3MOYKHOCTEN U OIpPAaHUYECHUI, METOJIOB
ajanTalvy  JaHHOTO HWHCTPYMEHTAapus K
MOTPEOHOCTSAM COJIEPKAHUS W OKPYKCHHS
KOHKPETHOT'O MPOEKTa, OTPACIH WIIH 00JIACTH
MIPUMEHEHHUS

to form the practical development of modern
universal tools for managing innovative projects, in
the study of its capabilities and limitations,
methods of adapting these tools to the needs of the
content and environment of a particular project,
industry or field of application

Oxvimy namuoiceci / Pesynomamut 06yuenusl Learningoutcomes

Kypersl corTi asikraranHaH KeMiH 0iiim
ajrymbLiap
-  VHHOBAIIMSUIBIK ~ JK00aHBl  OacKapyabIH
TEOPUSUIBIK  KOHE OJ[ICHAMAJIBIK  HETI3/epiH
TaIgalIb];
- MHHOBAIUSIIBIK »o0anapsl azipiey

HET13/IepiH KOJIaHaIbl,

- JKOCHapjaHFaH HOTIDKENepre KON JKETKI3y
YIIIH WHHOBAIUSJIBIK KOO0AHBI 1CKE acChIPYIbIH
OapnblK  Ke3eHIepiHae Oackapy; - HaKTbhl
MHHOBAIMSUIBIK 00anapbl *KYy3€re acblpy YIIiH
OpBIHIAYLIBUIAPIbIH (opsIHAAayLIBLIAD
TOOBIHBIH) KbI3METIH YHBIMIACTHIPAIBI;

- apHaiipl Oakpulay KypalJapblH maiinanaHa
OTBIPBIN, >KoOajlay TONTapbIHBIH  KbI3METIH
0aKpuIay JaFbUTapbIH AKBIHAANWIB;

-)KaHa  y#ibIMaapabsl  (KbI3MET — OarbITTaphl,
OHIMJIEp) KYPY MEH JIaMbITY/IbIH WHHOBAIIUSIIBIK
Ou3HEC-)KOCTapIay JaFAbUIapbIH KOJIaHa bl

IMocse ycmemHoro
o0yuarmuecs OyayT

3aBeplIeHUs] Kypca

- aHaJIU3UpOoBaThb  TEOPETUYECKHE U
METOJOJIOIMYECKHE  OCHOBBI  yIpaBJICHUS
MHHOBAI[MOHHBIM ITPOEKTOM;

- MIPUMEHSATh OCHOBBI pa3paboTKu

HMHHOBAIITMOHHLIX ITPOCKTOB,

- YHOpaBJIATb WHHOBAIIMOHHBIM IIPOCKTOM Ha
BCEX oTalrax €ro pcannsanuun JJIA
AOCTHUIKCHUS 3aIlNITaHUPOBAHHBIX PE3YJIbTATOB,
- OpraHu3oBaTb ACATCIBbHOCTDH HCIIOJIHUTEICH

(xoMaH 1Bl UCIIOJIHUTENIEH) JUIS
OCYILIECTBICHUS KOHKPETHBIX
VHHOBALIMOHHBIX IIPOEKTOB;

- ONpEeneATh HAaBBIKH KOHTpPOJIA
NEeATEIbHOCTH IIPOEKTHBIX  TPYIII c
HCIIOJIb30BaHUEM CHelUaIbHbIX
MHCTPYMEHTOB KOHTPOJIS;

- TOPUMEHATHh HABBIKM HWHHOBALIMOHHOI'O
OM3HEeC-TNIAHUPOBAHUS CO3JaHHUS U Pa3BUTHS
HOBBIX OpraHu3alnun (HampaBieHU

ACATCIIBHOCTH, HpOI[YKTOB).

After successful
students will

- analyze the theoretical and methodological
foundations of innovation project management;

- apply the basics of developing innovative
projects;

- manage an innovative project at all stages of its
implementation to achieve the planned results; -
organize the activities of performers (teams of
performers) for the implementation of specific
innovative projects;

- to determine the skills of monitoring the activities
of project teams using special control tools;

- apply the skills of innovative business planning
for the creation and development of new
organizations (activities, products).

completion of the course,
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Ilpepexeusummepi / Ilpepexeuszumot / Prerequisites

Kazipri MeHeDKMEHT

‘ CoBpEMEHHbBI MEHEJKMEHT

| Modern management

Kypcmoiy kvickauia mazmynst / Kpamkoe codepicanue kypca/ Coursesummary

HapbIKTBIK 5KOHOMHKAJAFBI KoHE OacKapyaarbl
WHHOBAIMsUIap. MeMIIeKeT TIeH KOCIMOPBIHHBIH

I/IHHOBaHI/II/I B prHO‘iHOfI OKOHOMUKCE U B
YIIpaBJICHHUU. I/IHHOBaI_II/IOHHaSI IIOJIMTHKA

Innovations in the market economy and in
management. Innovation policy of the state and the

HHHOBAIlMSUTBIK ~ cascaThl.  VIHHOBALMSUIBIK | TOCYAApCTBa U IPEAIPUSTHS. enterprise. Information systems in the management
x)oOanmapapl 6acKapyaarsl akmapaTTeIK Kyienep. | MHpopMaIoHHbIE CHCTEMBI B YIIPABICHUN of innovative projects. Methods of searching for
XKobanplk  miemiimaepai  i3gey  omicTepi. | HHHOBAIMOHHBIMHU IPOEKTaMU. METOIbI design solutions. Project management
Kobamapmsr Oackapy onicTeMeci. | moMCKa MPOCSKTHBIX petieHuii. Merogonorus | methodology. Marketing of an innovative project.
VHHOBAIUSIIBIK, ’KOOaHbIH MapKETHHT1. | yIpaBJIeHUs MPOeKTaMu. MapKeTHHT Financing of innovation activities. Personnel
VHHOBaUMSIIBIK ~ KBI3METTI  Kap KbUIAHIBIPY. | MHHOBAIIMOHHOTO poekTa. uHaHcupoBanue | management in an innovative organization.
MVHHOBaUHSIIBIK YHBIMIAFbI IIEPCOHAN/IbI | HHHOBAIIMOHHOM IEATEIbHOCTH. Organizational structures of innovative project
Oackapy. M HHOBALUSITBIK »)o0anapasl | YIpaBieHHeE IEPCOHAIOM B HHHOBAIMOHHOM | management.
OackapyIbIH YABIMIACTRIPYIIBLIBIK | OpraHu3anu. OpraHu3anuoOHHbIC CTPYKTYPBI
KYPBLIBIMJIAPBI. yIIPaBJIEHUS] HHHOBAI[MOHHBIMHU TIPOEKTAMHU.
Bazoaprama scemexwici / Pykosooumens npozpammer/ Programmemanager
VYrebaeBa XK.A. | CeiitoBa I'.T. Tob6s10B K.T.
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Kobanapowt 6ackapyoviy Kazipei mexuonozuscel / Cospemennvie mexnonozuu ynpaenenus npoekmamu / Modern technologies of project

management

Oky maxcamul / Yueonan yenv/ Purpose

XaJspIKapajbIK )KOHE YITTBIK TalanTapra Coukec
xKoOanmappIH KociOn MeHeKepIepiH K00abIK

dopmMupOBaHKE HABBIKOB HEOOXOIMMBIX IS
poeCCHOHATIBHBIX MEHE[)KEPOB VB

professional  project
with international

managers in
and national

Prepare
accordance

KBI3METTIH Ka3ipri 3amaHfbl YpIICTEpi MeEH | yIpaBJIEHHH INPOEKTaMH B cooTBeTcTBMH C | requirements for the competence of project
TEXHOJIOTUSIAPbIH Oackapy OoifbIHINIA | MeKIYHAPOJHBIME W HalMOHAIBHBIME | Management specialists and modern trends and
MaMaHIapbIH KY3bIpETiHE TaiibIHaay. TpeOOBaHUSIMHU K xommereniun | technologies of project activity.

CIICIMAIUCTOB MO YIPABICHUIO MPOCKTAMU H

COBPEMEHHBIMHU TEHICHIIUAMH u

TEXHOJIOTUSIMH TIPOCKTHOM JIESITSIHLHOCTH.

Oxvimy namuiceci / Pezyiomamot 00yuenus / Learning outcomes

Kyperbl corri askraranHan Kkeiiin 0Oidim | [Tociie  ycmemHoro 3aBepmenusi kypca | After successful completion of the course,
aJymbLIap odyuarommecst OyayT students will be
- JKOOaJBbIK KBI3METTIH HEri3ri MPUHIMITEPIH, | - IPUMEHITHOCHOBHBIC MPUHIUIEI TpoekTHOMU | -t0 know the basic principles of project activities,
kKoOamapapl  Oackapy — YFbIMIapel  MCH | JeATENbHOCTH,  TMOHATHS W TepMuHbI | concepts and terms of project management,
TEPMHUHJCPIH,)K00aIbIK OacKapy calachlHAAFbl | YIIPaBICHUS npoekramu,coBpementbie | modern technologies in the field of project
3aMaHayH TeXHOJOTHUsIapAbl O1eTiH 60mabl; TEXHOJOTMM B  o0jacTh  TPOEKTHOTO | Mmanagement;
-- JKOOANBIK MHKIAIH OPTYPJi Ke3eHAEpiH/e | yIpaBlIcHHS, -analyze the need to apply project management
KoOamapIbl Oackapy TEXHOJIOTUSUIAPBIH | -aHAIU3UPOBAThH HeoOxomuMocTh | technologies at different stages of the project cycle;
KOJIJJaHy KaKETTUTITIH TaJIai/Ibl; NMpUMEHEHHWsT ~ TEeXHOJOorWi  ympamienuit | - to evaluate the place and role of project

- 3amaHayu SkoHomuKa MeH IT camaceiHmarbI
KOOQIBIK MEHEIKMEHT TEeXHOJIOTHSIIAPBIHBIH
OpHBI MEH POIIiH Oaranaisl;

- IT-te »x00anbIK MEHEMHKMEHT TEXHOJIOTHUSICHIH
KOJIJIaHyFa YKOHOMHUKAIIBIK Oaranay >Kyprizei;

- Op Typdi OGarmapiiamanap MeH KOChIMITalapMeH
KYMBIC JKacalThIH OOTaIbI.

MPOEKTaMU Ha Pa3HbIX 3Tanax MPOEKTHOTO
LHKJIA;

- OLEHMBATb MECTO U POJU TEXHOJOTUU
MPOEKTHOTO MEHEKMEHTAa B  Pa3JIUYHBIX
chepax coBpeMeHHOW dSkoHOMUKH u IT
chepe;

- NOPOBOJUTH SKOHOMHYECKYIO  OLICHKY
MIPUMEHEHUS TEXHOJIOTHUH MPOEKTHOTO
MeHemKkMenTa B IT;

- paboTarth C pa3IUYHBIMH MPOTPAMMaMH U

MIPUITIOKCHUSAMU.

management technologies in different spheres of
modern economics and IT sphere;

- conduct an economic assessment of the
application of project management technology in
IT;

- work with various programs and applications.

Kypcmuiy kvickawa mazmynot / Kpamkoe codepycanue kypca/ Coursesummary

KobGanapasl Gackapymsl ambikTay  (arbuimn. | Onpenenenue ynpasnenns npoektamu (aurn. | Definition of project management - in accordance
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project management) - AKII ykimerrepi mMeH
Eypoonak emnnmepi kabOpurmaran ISO 21500
XallBIKAPAIBIK CTaHJAPTHIHBIH AHBIKTaMAaChIHA
coiikec. JKobara omictepai, Kypaimapibl,
TEXHUKaJapAbl KOHE KY3BIPETTUIIKTI KOJIJaHy.
ANSI yITTBIK cTaHIapThIHA COMKeEC yKoOamapabl
Oackapy. JKocnapabl aHbIKTay, TOYEKeIAep MEH
YKOCTIapJlaH aybITKYJIapibl a3alTy, e3repicTep/ii
taiMai  Oackapy (yAepicTik, (YHKIIMOHAJIBIK
Oackapy/aaH, KbI3METTEp JeHreiiH OackapynaH
allbIpMallIbUIBIFbI ). Kobanbig Kocion
cayaJlapbIH/IaF bl x)obanmapapl Oackapy.
TexHUKaNBIK >XKoHEe OacKapy omicTepiH THIMII
yinectipeTid )x00a eHIMIH KYPY.

project management) - B COOTBETCTBHU C
OTpeieIeCHUEM MEXAYHApOIHOIO CTaHJapTa
ISO 21500, mnpuHATOrO MNpPaBUTENBCTBAMU
CIHIJA u crpanamu EBpocoroza. [Ipumenenue
METOAOB,  WHCTPYMEHTOB,  TEXHHUK W
KOMIIETEHIIMeH K TMpOeKTy. YTpaBjieHHE
MIPOEKTaMU B COOTBETCTBHUH C OIPEACIICHUEM
HaIlMOHAJILHBIM CTaHJIapTOM ANSI.
Ornpenenenue miaaHa, MUHUMH3ALUA PUCKOB
U OTKJIOHEHUH OT IUlaHa, 3((EeKTUBHOTO
YOPaBJICHUS HU3MEHEHUSIMU (B OTJIMYKE OT
MIPOLIECCHOTO, (YHKIIMOHATILHOTO
YIPABJICHUS, YIPABJICHHUS YPOBHEM YCIYT).
VYnpasnenue pPOEKTaMu B
npodeccnoHaTbHBIX cdepax MPOECKTA.
Coznmanue mpoaykra MpoekTa, 3()PeKTUBHO
COYETAIOIIETO TEXHUYECKUE u

YIIPpaBJICHUYCCKHUEC MCTOJBI.

with the definiti

on of the international standard

ISO 21500, adopted by the governments of the
United States and the European Union. Applying
methods, tools, techniques, and competencies to a
project. Project management in accordance with

the definition o
Definition of the
deviations from
management (as
management, ser
management in
project. Creating

f the national ANSI standard.
plan, minimization of risks and
the plan, effective change
opposed to process, functional
vice level management). Project
the professional areas of the
a project product that effectively

combines technical and managerial methods.

bazoaphama scemexwici / Pykoeooumensv npozpammut/ Prog

rammemanager

Hcmannos A. O.

‘ Hcmannos A. O.

Hcemanios A. O.
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Ickepaix Kazax mini / /lenoson kazaxckuiu szwix [Business Kazakh language

OKy makcamuwt / Yueonan yenwv/ Purpose

KociOu  ic-opekeTTiH opTypii caiajmapblHaa
JIMHTBUCTHKAJIBIK, QJICYMETTIK-MOJICHH,
MOJICHUAPAJIBIK, iCKepIIiK OaliIaHbBICTHI

KamMTaMachl3 €Ty YIIiH ICKEPJIIK KapbIM-KaThIHAC

Ke3iHJe JMHTBUCTHKAIBIK OUTIM JKyHeciHae

KOCiOM KY3BIPETTUTIKTI KaJIbIITACTHIPY.

dopmMupoBaHUE npodeccHoHATBEHBIX
KOMIIETEHIIMI B CHCTEME JIMHTBUCTHYECKHUX
3HaHUW B  JIE€JOBBIX OTHOLICHUSX  JUIS
oOecrieueHns S3bIKOBOM, COLMOKYJIBTYpPHOM,
MEXKKYJIBTYPHOU, JAEIOBOM KOMMYHHUKAIIUU B
pasnuuHbIX  cdepax  npodeccuoHaNbHON
JIEATEIIbHOCTH.

Formation of professional competencies in the
system of linguistic knowledge in business
relations to ensure linguistic, socio-cultural,
intercultural, business communication in various
areas of professional activity.

OKbimy

Homuiceci / Pezynemamol 00yuenusn / Learning outcomes

Kypersl corTi asikraranHaH KeiiH Olrim

aJIylibLiap

- CGfIHey KOMMYHHKANUACHI IMPAKTUKACBIHIA

Ka3aK ofeOM TITIHIH HETi3ri opQO3MHIBIK,
JEeKCUKAIIBIK, TPaMMAaTHKaJbIK  HOpMAaJIapbIH
KOJIJaHA/Ibl;

- amraH OLTIMI MEH JarIbpUIapblH TXipuoOene
KOHE KYHJIENIKTI eMipe Mmaiananaibl;

- TULAIK OIpJIKTepAl KOJNJAHYIbIH JYPBICTHIFHI,
JIAIT, OPBIHBUIBIFBI TYPFBICBIHAH TaJ1albl;

- Kazipri casicd, SKOHOMHUKAJBIK JKOHE MOJICHU
opTajga Ka3ak TUIIHIH jkaz0ala jKoHEe aybI3lIa
HETri31H MEHrepy JACHIeliH KepceTel.

IMocse ycmemHoro
o0yuarmuecs OyayT
-  TOpUMEHSATh B  TMPaKTUKE  PEUEBOU
KOMMYHHKAIIUM OCHOBHBIE Op(O3MUYECKHE,
JIEKCUYECKHE,  TIpaMMaTUYECKUE€  HOPMBI
Ka3axCKOI'0 JJUTEPATYPHOTO SI3bIKA;

- WCMOJBh30BaTh NPHOOPETEHHBIC 3HAHUS W
YMEHUSI B MPAKTUYECKOW JESITENIbHOCTU H
MOBCEIHEBHOMN JKU3HH;

- AaHAJIU3UPOBATh SA3BIKOBBIE €AMHUILBI C TOYKU

3aBeplIeHUs Kypca

3peHUs MPaBUIBHOCTH, TOYHOCTH,
YMECTHOCTH YIOTpeOIeHHUS.

- JIEMOHCTPUPOBATh YPOBEHb BIAJACHUSA
IUCbMEHHBIMU U YCTHBIMU 0ocoBaMH
Ka3aXCKOTO SI3BIKA B COBPEMEHHOM
MOJUTHYESCKOM, 3KOHOMUYECKOM "

KYJIbTYPHOH CpeJie.

After successful
students will be

- applies in the practice of speech communication
the basic orthoepic, lexical, grammatical norms of
the Kazakh literary language;

- uses the acquired knowledge and skills in practice
and everyday life;

- analyzes linguistic units from the point of view of
correctness, accuracy, appropriateness of use.

- demonstrates the level of proficiency in written
and oral wasps of the Kazakh language in the
modern  political, economic and cultural
environment.

completion of the course,

Kypcmuiy kvickawa mazmynot / Kpamkoe codepycanue kypca/ Course summary

¥ATTBHIK Kagpiiap - MemJIeKeTTiH Heri3i. Kymbic
KYHIH ocnapiay. JKyMmbpIc anTachlH xocnapiay.
Tin MoneHueTiH nambITy OarbITTapbl. JKorapbl
oumimi MaMaHHBIH  COWJey  MOJICHHUETI.

Conempecy - ce3 6achl. Ickep agaMHBIH ceiyiey

ctuii. Iccamapga. Kemiccesznep. Pecmu ctunbig

HarmonaneHbIe KaJIphl - OCHOBA TOCYIapPCTBA.
[TnaaupoBanue paboyero JTHSL.
[TnanupoBanue paboueit HEJIENN.
Hampanienust pa3BUTHS SI3bIKOBOM KYIBTYpHI.
KynpTypa peun croenuaimcra ¢ BBICHIHM

O6p8.30BaHI/IeM. HpI/IBCTCTBI/Ie - 3TO TJIaBHOC

National cadres are the foundation of the state.
Planning a working day. Planning the work week.
Directions for the development of language
culture. Speech culture of a specialist with higher
education. Greeting is the main word. Business
man speech style. On business trip. Conversation.
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XKanmbel  cumarramachkl.  Pecmum  ctwibaiH | coBo. Ctuiab peum nenoBoro uenoBeka. B | General description of the official style. Formation
KaJIbIITACYhI. PecMu  cTuibaiH — TUIMIK | KOMaHIHPOBKE. ITeperoBopsi. Oomiee | of the official style. Linguistic features of the
epekiienikrepi.  Ickepiik  KaTbIHACTap/bIH | OTMIMCAHHUE o(HUIIHATEHOTO cruns. | official style. Types of business relationships.
typiepi.  Kaszakcram  PecnyOmukaceingarsl | @opmupoBanne  odunuansaoro  crust. | Official holidays in the Republic of Kazakhstan.
pecmu MepeKenep. Kazakcran | Jlunreuctuueckue ¢ynkuuii odunuanshaoro | State service of the Republic of Kazakhstan. Civil
PecryOmuKachIHBIH —~ MEMJICKETTIK  KBI3METI. | CTHIIAL. Tunel  nmenoBeIx  oTHOmIeHWiA. | Service Principles. Service letters. Content and
MewmnekeTTik Kpi3meT npuHimnTepi. Keismertik | Odunmansasie npa3anuku B - PecryOmwke | purpose of service letters. Official receptions in the
xarrap. KpmmeTTik xarrapaelH MmasmyHbl MeH | Kasaxcran. TocymapcTBeHHas ciyx0a | state language. Official meetings. Official meeting
MakcaThl. ~ MemiekerTik  Tinmeri  pecmu | PecnyOonumku  Kasaxcras. [Mpununet | plan.  Registration of documents at official
KaOburmaynap. Pecmu  kesmecynep. Pecmu | rocyaapcTBEHHOH — CITy»KOBl. Cnyxebnbie | meetings. Diplomatic relations. Application of
Kesmecy okocmapbl. Pecmu  kesmecynepzeri | muchMma. Comepkanne u 1enb ciayxeOHbIx | legislative acts in the state language. Constitution
KyKarTapabpl  pacimuey. JIMIIIIOMATHSUTBIK | TTHCEM. Odunuansueie  npuembl  Ha | Of the Republic of Kazakhstan.
KaTblHAC. 3aH aKTiJIepiH MEMJIKETTIK TiJJIe | TOCYyJapCTBEHHOM  si3bike.  OdunmanbHbe
KOJIZIaHYy. Kazakcran PecniyOnukaceinbly | BcTpeun. I[lmaH — oQUIMATbHOW — BCTPEYH.
KoHcTHTYHACHL. OdopmiieHre TOKYMEHTOB Ha O(HIIHAIBHBIX

BCTpeyax. JIMIJIOMATHYECKHUE OTHOIICHHUS.

IlpuMeHeHWe 3aKOHOIATEILHBIX aKTOB Ha

rOCYIapCTBEHHOM  si3bike.  KOHCTUTYIHs

PecniyOnuku Kaszaxcran.

bazoaphama rcemexuiici / Pykosooumens npozpammel/ Programmemanager
Jlocosa A.T. \ Jlocosa A.T. Dossova A.T.
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Koucmpykmuemi Kapovim-KambovlHAC ncuxonozusacwel/ Ilcuxonozus KOHCMPYKMUGBGHO20 06W€Hu}l/

Psychology of constructive communication

OKy maxcamul / Yueonan yenv/ Purpose

KOHCTpYKTHBTI ~ KapbIM-KaThIHACTBIH  HETi31
00BITT TaOBLIATHIH KapbIM-KaTbIHAC
KypajlapblH MEHIepy, THIMII KapbIM-KaThbIHAC
KYpaJlJapblH Tajjmay Mocenenepi OoWbIHIIA
TEOPHSUTBIK KOHE TMPaKTUKAIBIK OUTIM MeEH
JaFIbIIaP/Ibl KAJBINTACTHIPY

dopmupoBanue TEOPETUYECCKUX U
MPAKTUYECKHX 3HAHUA M  HABBIKOB IO
BOIIPOCAaM OCBOCHHS CPEJICTB KOMMYHHKAIINH,
aHaJn3a CPEICTB 3¢ heKTUBHON
KOMMYHHUKAITHHCOCTABIISIOIINX OCHOBY
KOHCTPYKTHBHOT'O OOIICHHUS

-Formation of theoretical and practical knowledge
and skills on the issues of mastering the means of
communication, analysis of the means of effective
communication, which is the basis of constructive
communication

OKbimy

Homuiceci / Pezynemamol 00yuenusn / Learning outcomes

Kypersl corTi asikraranHaH KeiiH Olrim
aJIylibLiap

- KOMMYHUKAIHS JaFJbUTapblH MEHIepei;

- KOMMYHMKALIUSHBIH THIMJII CTpaTEeTUsIChIH
KOJIJaHA/Ibl;

- JKaHKaJIbl JKaFIaiapapl COTTI IICIIe/I.

IMocse ycmemHoro
o0yuarmuecs OyayT
- UCII0JIb30BAaTh HABBIKW KOMMYHUKallUH

- OpuMeHATh A(PQPEKTUBHBIE  CTpaTErus
KOMMYHHKaIUH

- YCHEIIHO peniaTh KOH()INKTHBIE CUTYallun

3aBeplIeHUs Kypca

After successful
students will be

- possess communication skills

- apply effective communication strategy
- successfully resolve conflict situations

completion of the course,

Kypcmuiy kbickawa mazmynst / Kpamxoe codepacanue kypca/ Coursesummary

KoHncTpykTuBTi KapbIM-KaTbIHAC
MICUXOJIOTHSChIHA  Kipicme. KapeiM  KaTbIHAC
KYPBUIBIMBIL. KappiM-KaTbIHACTHIH
KOMMYHUKATUBTI kKarbl. KapbhIM-KaThIHACTHIH
MEePILENTUBTI YKaFrbl. KappiM-KaTbIHACTBIH

WHTEPAKTHBTI Karbl. TyJFaapaiblK KaTbIHACTap.
KapbIM-KaTbIiHacTa NpaKTUKAIBIK OaraapiaHy.
Ecty xoHe ThiHmay. TynraapanblK KOH(IUKT
’KOHE OHBI LIely iy Tocinaepi. Kapbim-kaTbiHac
CTHJIBJIEPI.

BBenenue B ICHXOJIOTHIO KOHCTPYKTUBHOI'O

OO1IeHHUS. Crpykrypa OTHOIIEHUH.
KomMMmyHUKaTHBHAass ~ CTOpOHa  OOLIEHMS.
[lepuentuBHas CTOpOHA oO1IeHHUS.
WuTepakTuBHAs CTOpOHa o01IeHus.
Mexnu4HoCcTHBIE OTHOIIEHHUs. [IpakTrueckas
opueHtanuss B oOmeHuu. Crublmate U

ciymarb. MEeXIUYHOCTHBIH KOHQIMKT H
crnoco0bl ero paspenieHus. CTHUIN OOIEHHUS.

Introduction to the psychology of constructive
communication.  Relationship  structure.  The
communicative side of communication. The
perceptual side of communication. The interactive
side of communication. Interpersonal relationships.
Practical orientation in communication. Hear and
listen. Interpersonal conflict and ways to resolve it.
Communication styles.

bazoapnama scemexuiici / Pykosooumenv npozpammost/ Prog

rammemanager

VYpnabaepa Jlazat EpransicoBHa

\ VYpnabaesa JlazaT EpransicoBHa

Urdabayeva Lazat Yerganysovna
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OKy ic-apexeminiy UHHOBAUUATBIK (hopmanapbinbly d0icmemeci / Memoooio2us uHHOBAUUOHHBIX PopM yUeOHoll deameabHOCmU /
Methodology of Innovative Forms of Educational Activity

Oky maxcamul / Yueonan yenv/ Purpose

Kazipri  Oimim  Oepyme  Oojbln  KaTKaH | (GOpMUpOBaHHE npodeccronansHbix | Purpose: the formation of graduate professional
MHHOBAIIUSUIBIK ypaicrep caJlachIHJaFbl | KOMIICTCHIIMI B 00JacTH HMHHOBAIMOHHBIX | competencies in the field of innovative processes
MaruCTpaHTTApPAbIH ~ KOCIOM  KY3IpeTTUIriH | MPOIECCOB, IMPOMCXOAIINX B COBPEMEHHOM | Occurring in modern education, readiness to use
KaJIbINTAaCThIPY, OuIiM  Oepy ic-opekeTiHiH | 00pa3oBaHMHM, TOTOBHOCTH K MCHOJb30BaHMIO | iINnovative forms of educational activity.
WHHOBAIMSUIBIK TYpJEpiH KOJIJIaHyFa | HMHHOBAI[HOHHBIX bopm y4eOHOM
TafbIHIBIFBL. JESATEITBHOCTH.

Oxbimy namuorceci / Pesynomamut 06yuenus / Learning outcomes
Kyperbl corti askraranHan Kkeiiin 0Oidim | [Tociie  ycmemHoro 3aBepmenusi kypca | After successful completion of the course,
aJIymbLIap odyuarommecst OyayT students will be
- WHHOBAIMSUIBIK OKBITY OJICHAMachiH, OUTIM | - 3HAaTh METOAOJIOTHI0 HWHHOBalKoHHOoro | — knows and understands the methodology of
oepy ic-opeKeTiHiH WHHOBAILIMSUTBIK | OOy4YeHHMs,  CyHIHOCTh M IICHXOJoro- | innovative learning, the essence and psychological
(dopManapblHBIH MOHI MEH MCHXOJOTHSUIBIK- | TIeJaroriueckue OCHOBBI MHHOBaIMOHHBIX | and pedagogical foundations of innovative forms
MeIAarorUKaIblK — Heri3gepin  Outemi  sxoHe | GopM yueOHOM AeATEIbHOCTH; of educational activity;
TYCiHE/I; — TMpOBOAWTH CpaBHUTENbHBIH aHamu3 | — able to conduct a comparative analysis of
- OKy ic-opeKeTiHiH  JOCTYpii  JKOHE | TPaJAMIHMOHHBIX M HMHHOBaUMOHHBIX (opwm | traditional and innovative forms of educational
WHHOBAIMSUIBIK ~ TYpJIEpIHE  CaJbICThIpMAabl | y4eOHOM e TEIbHOCTH; activity;
Tanaay Kypriseni, - aHanmu3MpoBaTh ocoOeHHOCTH paznudHbix | — able to analyze the features of various innovative
- OKBITYIOBIH  OPTYpJi  HWHHOBAIMSJIBIK | NHHOBAIIMOHHBIX dbopm oOyuenus, | forms of training, the possibilities of their
(opManapbIHbIH €peKIIeNiKTePiH, JKaHAPThUIFAaH | BOSMOXKHOCTH WX TNpHMeHeHHs B ycioBusx | application in the conditions of the updated
Oimim  Oepy Ma3MyHbl MEH  THIMJIUIT | OOHOBJIEHHOTO cojepkaHus oOpasoBanus u | educational content and effectiveness;

KaFaalbIHIa ONap/bl KOJJIAaHY MYMKIHIIKTEPiH
Tanjaayabl Oinent;

- OKY YPAICIH MHHOBAIMSUIBIK OKBITY/BIH TYTac
XKy#Heci TypiHe )xo0anara Kabineri;

- OKYy 1C-9peKeTiHIH WHHOBAIUSUIBIK TYpPJIEPiH
TaH/IaI, YTHIM/IBI KOJIIaHAIbI;

- OKy IC-OpEeKeTIHIH WHHOBAIUSUIBIK TYpJepiH
KOJIJIaHa OTBIPBIN, 9p TYpJli OKYy cabaKTapblH
xKobasay jKoHe OTKI3Y JaFIblIapblHa Ue;

- CBIHABIK Oaranay, pedieKcus TEXHOJIOTUICHIH

3¢ (HEeKTHBHOCTE;

—JIEMOHCTPHUPHUPOBATH yMEHHUE
MIPOEKTUPOBATh 00pPa30BATENBHBIN MPOLIECC B
BUJIC IEJIOCTHOM CHCTEMBI WHHOBAIIMOHHOTO
o0OyueHus;

—0TOMpaTh W palMOHAILHO WCITOIH30BaTh

MHHOBAIIOHHBIE bopm yueOHOi
NeSITeNIbHOCTH;

—IIPOEKTUPOBATh U MIPOBEIUTH Pa3HbIE TUIIBI
y4eOHBIX 3aHSATUH C  HCHOJIb30BaHHUEM

— demonstrates the ability to design the
educational process in the form of a holistic system
of innovative education;

— able to select and rationally use innovative forms
of educational activity;

— owns the skills of designing and conducting
various types of training sessions using innovative
forms of educational activity;

— knows how to evaluate the results of educational
activities, using the technology of criteria-based
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KOJIgaHa OTBIPBITI, OKY iC-OpeKeTiHIH
HOTWKEJIEPIH Kaiai O0aranay KepeKTiriH oie;

- MHHOBAIMSJIBIK OKBITY Mocenenepi OoiibIHIIa
FBUIBIMH-3EPTTEY JKYMBICTAPBIH XKYpri3e ajajbl,
OimiM Oepyneri MHHOBAIMSIHBIH PO Typajbl
QJIEYMETTIK KYHJZIbI OUIIM  KaJIbIITacThIPAJIbI,
OHBI YChIHA ajajJibl, OChl MJceye OOWBIHINA ©3
MIKIpiH AYPBIC KETKI3€ anajibl.

WHHOBAIIMOHHBIX bopm yueOHOU
JeATEIbHOCTH;

—OIICHUBATh PE3yJIbTaThI y4eOHOM
JEATCILHOCTH,  HUCIOJIb3YyS  TEXHOJOTHIO
KPUTEPUAILHOTO OIICHUBAHUS, Pe(IICKCHUIO;
—OCYIIECTBIIATh UCCIIEI0BATEIbCKYIO
JeSITebHOCTD o npobiemam

WHHOBAIIMOHHOTO OO0Yy4YeHHsl, TE€HEPUPOBATH
OOIIECTBEHHO IIEHHOE 3HAaHWE O pOJH
WHHOBAIlMi B 00pa30BaHUU, TMPE3ECHTOBATH
ero, KOPPEKTHO BBIPAXKATh u
apryMEHTUPOBAHHO OTCTaMBaTh COOCTBEHHOE
MHEHUE 110 JaHHOMY BOIIPOCY

assessment, reflection;

— It is capable of carrying out research activities
on the problems of innovative learning, generating
socially valuable knowledge about the role of
innovation in education, presenting it, correctly
expressing and arguing for one’s own opinion on
this issue.

Kypcmuiy kbickawa mazmynst / Kpamrkoe codepicanue Kypca/ Course summary

MHHOBaNMSUTBIK ~ OKBITY  oiicteMeci.  bimim
oepyneri WHHOBALIU Herisi peTiHae
MearornKaHbIy O/TiCHAMAJIBIK Tociaepi.

Kasipri 6inim Oepyneri nuddepeHuuanus xoHe
MHTEerpanus ypaicrepi. MyrainiMHIH KaHalIbLI
moaenueTi. OKy ic-opeKeTi, OHbIH KYPBUIBIMBI,
ICKE KOCBUTy IIApTTapbl, THUIMAUIIN MeEH
xeTicTikTepi. OKy ic-opeKeTiHIH HHHOBAIUSIIBIK
dbopmaniapel.  benceHali  OKBITY:  TYCIHIrI,
epeKuIeNiKTepi, IPUHLIUOTEP], TEXHOJIOTHsIIapHhI.

[Hemimaepai BHU3yaJIA3aLUsIIAy JKOHE
KYPBUIBIMIBIK JIOTUKAJIBIK cXeMalap/IblH
KypbUIbICEL.  OKBITYABIH OHBIH (opManapsl.

’Koba eHmipicTiK KbI3METTIH asKTalfaH [UKIBI
peTiHze. 3amaHayun ouTIM oepy
MPAKTUKACKIHIAFBI FHUTBIMU 3epTTeyinep. OKy ic-
OpEKEeTIHIH HOTHXKeNlepiH OarajayJbplH 3aMaHayl
Kypannapbl. bimim Gepyneri oKy ic-opekeTiHiH
WHHOBAIWSUTBIK ~ (hopMasyapblH  KOJIAHYIBIH
TUIMJUTITIH TaJNaay.

MCTOIIOJIOFI/ISI MHHOBAIIMOHHOT'O O6y‘-IeHI/I$I.
Metoponornyeckue TMOIXOAbI  IEJaroruKu
KaKk OCHOBAa WHHOBAalMd B OOpa30BaHMU.
[Iponecchl muddepeHanum 1 HHTErpaiuy B
COBpeMeHHOM 00Opa3zoBaHuu. IHHOBaIIMOHHAs
KyJlbTypa mefarora. Y4ueOHas NesTEIbHOCTH,

€e  CTPYKTypa, YCJIOBMSI  aKTHBM3AlHH,
3¢ HEeKTHBHOCTH u YCHEIIHOCTH.
NHHOBaIMOHHBIE (bopMbI yueOHOU
JeSITENIbHOCTH. AKTHUBHOE o0yueHue:
MOHSTHE, OCOOCHHOCTH, MPUHILINIIBI,
TEXHOJOTHH. Busyanuzanus pemeHudl u

MIOCTPOCHHUE CTPYKTYPHO-JIOTUYECKUX CXEM.
Urposbie (opmbl oOyuenus. Ilpoekt kax

3aBEPILICHHBIN LUK MIPOTYKTHUBHOU
NESATENBHOCTH. Hccnenosarenbckoe
oOydeHne B COBPEMEHHOUW 00pa3oBaTebHON
IIPaKTHUKE. CoBpemeHHbIE CpeacTBa
OIICHUBAHUS pe3ynbTaTOB yaeOHOU
NesITeNbHOCTH.  AHaiu3 3¢ (eKTUuBHOCTH
WCIOJIb30BaHNs  MHHOBAaLIMOHHBIX  (opm

Methodology of innovative learning.
Methodological approaches of pedagogy as the
basis of innovation in education. The processes of
differentiation and integration in  modern
education. The innovative culture of the teacher.
Educational activity, its structure, conditions for
activation, effectiveness and success. Innovative
forms of educational activity. Active learning:
concept, features, principles, technologies.
Visualization of solutions and the construction of
structural logic circuits. Game forms of training.
The project as a completed cycle of productive
activity. Research training in modern educational
practice. Modern means of assessing the results of
educational activities. Analysis of the effectiveness
of the use of innovative forms of educational
activity in education.
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| yaeGHoii nesTenpHOCTH B 06Pa30BAHHH. |

bazoaphama sicemexuici / Pykoeooumenwv npozpammut/ Prog

rammemanager

Orerenosa b.M.

\ Yrerenosa b.M.

Utegenova B. M.
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2 2 OKY KbLIBIHA APHAJIFaH 3JIEKTUBTIK MIHAEP / DJIeKTUBHbIE JUCHUILIHHBI 1S 2 roaa o0y4yeHusi/ Elective courses for

year 2
Hapuik konvronkmypacwt | Konvionkmypa poinka | Marketconditions
Oky maxcamul / Yueonan yenv/ Purpose
Tayap  HapBIKTAapbIHBIH  KOHBIOHKTYpAachiH | popmupyer cucremHoe mnpencrasienue o |to form a systematic understanding of the
Tangay MEH OOJDKay[ablH TCOPHSUIBIK HEri3/epi, | TCOPETHYECKMX  OCHOBax, mporeaype u | theoretical foundations, procedure and
nporeaypaiapbl  MEH OIICTEMENIK oicTepi | MeToauueckux — mpuemax  aHaim3a  u | methodological techniques for analyzing and

TypaJIbl )KYHesi TYCIHIK KaJIBITITaCThIPA bl

IIPOrHO3UPOBaHUsl KOHBIOHKTYPbBI TOBAPHBIX
PBIHKOB.

forecasting the conjuncture of commodity markets.

Oxvimy namuoiceci / Pesynomamut 06yuenusl Learningoutcomes

Kyperbl  corTi
aJIylbLIap

- Tayap HapbIKTApbIHbBIH  KOHBIOHKTYPACbIH
TCOPHUACBIHBIH
aIllrapaTbIHbIH

Tangay KOHE
TYKbIPBIMIIAMAJTBIK
KaTeropusUTapbIH OICTIH OOJaIbI,

Oomxay

- Tayap HapbIKTapblHbIH KOHBIOHKTYpPAChIH
Tangay MeH OOJpKayJblH Heri3ri OarbITTapbiH

alKBIHIAN B,

- Oocekere  KaOimerTi

Tayap

KaOUTeTTLIITiH Oaranay 9/1ICTeMECiH Talan/Ibl;

- KIMeHTKe OarmapianfaH (HapbIKTHIK) TOCIT
HETi31HJe Tayap HapbIFbIHJAFbl cayna YHUbIMbI
DKOHOMHKAJIBIK

KbI3METIHIH aneyerTi
THIMJIUTITIH Oaranay oiCTeMECiH KOJTaHa Ibl;

- Tayap HapbIKTAPBIHBIH KOHBIOHKTYPAChIH
cajachIH/Ia

Tanjay ~— JKOHe  Kocmaplay
KY3BIpETTUTIKTEP/1 KepceTe Oinei.

agKTaraHHaH KeHin OiIiM

HapbIFbI
KaFalblHIa cayJa KOCIOPHBIHBIH Oacekere

IMocae ycmemHoro
oO0yyaromuecsi OyayT:
- 3HaTh KaTeropuM HOHATUIHOIO ammapara
TEOPHH  aHaIM3a ©  NPOTHO3HPOBAHUS
KOHBIOHKTYPbI TOBAPHBIX PHIHKOB;

- ONpeAeNsATh  KIIOYEBBIC  HAIPABICHHS
aHalM3a U MPOTHO3UPOBAHUS KOHBIOHKTYPHI
TOBApHBIX PHIHKOB;

- aHaIM3MpOBaThb  METOJUKY  OLICHKH
KOHKYPEHTOCIIOCOOHOCTH TOPrOBOI0
NPEINpUATHs B YCIOBUSAX KOHKYPEHTHOTO
TOBApPHOTO PHIHKA,
- IPUMEHSTh

3aBeplIeHHs] Kypca

METOJUKY OLICHKH
MOTEHITTATbHON YKOHOMHUYECKOI
3¢ (HEeKTUBHOCTH  EATEIHHOCTH  TOPTOBOM
OpraHu3ali Ha TOBAPHOM PBIHKE HAa OCHOBE
KJIMEHTOOPUEHTUPOBAHHOIO (pBIHOYHOTO)
MOAX0Ja.

- TpOSBIATH KOMIETEHIIMH B 00JIacTH
aHalli3a M IUIAHUPOBAHUS KOHBIOHKTYPHI
TOBAPHBIX PHIHKOB

After successful
students will:

- to know the categories of the conceptual
apparatus of the theory of analysis and forecasting
of commodity market conditions;

- identify key areas of analysis and forecasting of
commodity market conditions;

- analyze the methodology for assessing the
competitiveness of a trading enterprise in a
competitive commodity market;

- apply a methodology for assessing the potential
economic efficiency of a trade organization's
activities in the commodity market based on a
customer-oriented (market) approach.

— - demonstrate competence in the field of analysis
and planning of commaodity market conditions

completion of the course,

Ilpepexeuzummepi / Ipepexsusumot / Prerequisitesamon

busnectiy 6ocekere KabiaeTTLNIriH 0ackapy

‘ Ynpasnenue

KOHKYPEHTOCTIOCOOHOCTHIO \ Business competitiveness management
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| Gusneca |

Kypcmoiy Kbickawa mazmynst / Kpamkoe cooeprcanue kypca/ Course summary

HapblK KOHBIOHKTYPACBIHBIH TYCIHITT MEH MOHI
KOHE  OHBIH  Herisri  Typiepi.  Hapsik
KOHBIOHKTYPACBIHBIH HET13T1 3JIEMEHTTEPI JKOHE
OJIapJIbIH e3apa OaiiIaHBICHI. Hapsik
KOHBIOHKTYPACBhIHBIH KepceTkimTepi. Ickepik
LUKJIIAP. Haprikka KaTBICYIIBIIApAbIH
KOplIaraH opTa TYKBIPBIMIAMaIapPhI.
Konblonkrypanblk  QakTopiapAblH — KIKTETyl
KOHE TYpJIepi. HapbIKTbI 3epTreyai
YHBIMIACTBIPY TEXHOJIOTUSIIAPHL.
KOHBIOHKTYpaBIK 3epTTeyiep YIIH aKnapaTThl
KUHAY JKOHE OHJEYy Typiepi, Kesaepi >XKoHe
amicrepi.

[ToHsiTHE U CYITHOCTh KOHBIOHKTYPHI PhIHKA H
ee OCHOBHbIC BHIbl. OCHOBHBIC DIIEMEHTHI
KOHBIOHKTYPBl PBIHKA M WX B3aHMOCBS3b.
[Toka3zaTeny KOHBIOHKTYpBI phIHKA. [lemoBbie
nukiael.  KoHmemmmu cpeapl  YYaCTHHKOB
PBIHKOB. Knaccugukarnus U BUJIBI
KOHBIOHKTYPOOOPa3yIOIIHNX (akTopoB.
TexHoNOrMM  OpraHu3alk  WCCIICAOBAHMUSI
pBIHKA. BHUIBI, ICTOYHUKY U METOBI cOOpa U
00paboTKu nHpopmauu TUTS
KOHBIOHKTYPHBIX UCCIICIOBAHHM.

The concept and essence of market conditions and
its main types. The main elements of market
conditions and their interrelation. Indicators of
market conditions. Business cycles. Concepts of
the environment of market participants.
Classification and types of conjuncture-forming
factors. Technologies for organizing market
research. Types, sources and methods of collecting
and processing information for market research.

bazoapnama scemexuici / Pykosooumenv npozpammst/ Prog

rammemanager

Vrebaena JK.A.

Vrebaena JK.A.

Utebaeva Zh.A.
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Yitoimownl oamvimyowt 6ackapy | Ynpasnenue pazsumuem opzanuzayuul/ Organization development management

Oky maxcamul / Yueonan yenv/ Purpose

OuTiIM  anymplIapaa  YHABIMAACTBHIPYIIBLIBIK
IamMy  TYKbIpbIMJaMalapblHBIH  0a3aJIbIK
epexxerniepi Typayibl OUTIMII KaJbIITACTHIPY,
YUBIMHBIH ~ JUHAMUKACblHA  OalJIaHBICTBHI
MIHACTTEepAl IIemry YIOIH  Kypajlaapabl
KOJIJIaHY JIaFIbUIAPBIH KAJBINTACTBIPY

dbopMUpOBaHHE y 00YYAIOIINUXCS CHCTEMOM 3HAHUU O
0a30BBIX MOJIOKEHUIX KOHIIEIIAI
OpPraHW3aI[MOHHOTO Pa3BUTHS, BBIPA0OTKA HABBIKOB
MPUMEHECHUS WHCTPYMEHTApHsl U PEIICHUsS 3aad,
CBSI3aHHBIX C JTUHAMHKOW OpraHU3aIluu

formation of students' knowledge about the
basic provisions of the concepts of
organizational development by the system,
development of skills in using tools to solve
problems related to the dynamics of the
organization

Oxvimy namuoiceci / Pesynomamut 06yuenusl Learningoutcomes

Kypersl ¢oTTi asikraranHaH Keifin Oiiim

aJymbLiap
- kobayapabl 0acKapyIblH TCOPHSUIBIK JKOHE
aicTeMelnik HETi3/IepiH; YHBIMIaFbI

OacKapyabIH HETI3T1 aCTIeKTIICPIH TaJlJaiiIbl.
- TEXHOJIOTHSUIBIK, OHIM/IIK MHHOBALMSIIAp/IbI
HEMece YHBIMAACTRIPYUIBUIBIK ©3repicTepai
eHrizy KesiHze Oackapy  KbI3METiHJErT1
epEeKILETIKTEP 1 aHBIKTAM bl )KOHE TYCIHE/],

- yibIMAAFbl OM3HEC-TIPOLIECTEP/II MOJIENIbICY
MEH  OHTaWIAHIBIPYABIH  MPAKTUKAJIBIK
JaFAbUIapbIH KOJI1aHa/bl,

- OM3HECTI JKOocIapiay MpOLECiHIe MaHbI3/bI
OarbITTap (AFBIMIAFbI, HHBECTHIMSIIBIK KOHE
KApP)KBUTBIK ~ KBI3SMET) TYPFBICBIHAH YHBIM
KbI3METIHIH HeTi3r1 KOPCeTKIIITEPiH
YKOCTIApIIANIBI JKOHE OOJIKANIBI;

- Ou3Hec-ocmap KypyFa >KyHeni Ke3Kapac
JaFAbpUIaphlH  KOPCETY; KaHa YHBIMIApIIbI
KYpy MEH JaMbITyIbl OH3HEC >Kocmapiay
TEXHOJIOTUSTAPBIMEH.

Hocae YCHEIIHOT 0
o0yuyaromuecs OyayT:
- AHAJIU3HMPOBATh TEOPETUYECKHE M METOJUYECKHUE
OCHOBBI YIPABJICHUS MPOEKTaMH; 0a30BbIE ACHEKTHI
YIIPABJICHUS B OpraHU3aliH.

- BBUBIATH W TOHUMaTh  cnenuduky B
YIIPABJICHYECKOM JIE€ATEIIBHOCTH NP BHEAPECHUH
TE€XHOJIOTUYECKHUX, NPOAYKTOBBIX WHHOBALMM WIN
OpraHU3al[MOHHBIX U3MEHEHUI;

- IPUMEHSATH MPAKTUYECKUE HABBIKM MOJEINPOBAHUS
Y ONITUMU3ALUY OM3HECTIPOIIECCOB B OPraHU3AINH;

- IUIAHUPOBaTb W  IPOTHO3MPOBaTh OCHOBHBIE
MIOKa3aTeNIM JEATEIbHOCTH OPTraHM3allid B paspese
BOKHEUIIIUX HaIlpaBJICHUN (Texymeit,
WHBECTUIIMOHHON M (UHAHCOBOM JIE€ATENBHOCTH) B
nporiecce OM3HECIIAaHUPOBAHHUS;

- TpOSBIATH HABBIKK CHCTEMHOr0 TOJIXOJa K
COCTaBJICHUIO Ou3Hec-TIaHa, TEXHOJIOTHSIMH
OM3HECINIAaHUPOBAHUS CO3/IaHUS U PA3BUTHS HOBBIX
OpraHu3alum.

3aBepuUIeHHs] Kypca

After successful completion of the course,
students will:

- analyze the theoretical and methodological
foundations of project management; basic
aspects of management in the organization.

- identify and understand the specifics of
management activities when implementing
technological, product innovations or
organizational changes;

- apply practical skills of modeling and
optimization of business processes in the
organization;

- plan and forecast the main performance
indicators of the organization in the context of
the most important areas (current, investment
and financial activities) in the process of
business planning;

- - demonstrate the skills of a systematic
approach to the preparation of a business plan;
business planning technologies for the
creation and  development of new
organizations.

Ilpepexeuzummepi / Ilpepexeusumet / Prerequisites

HMHBeCTUIUSIIBIK, >1<06anapm>1 TaJIgay ’KoHC ‘ Ananus u YIIPaBJICHUC NHBCCTUIITMOHHLBIX ITPOCKTOB ‘

Analysis and management of investment
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Oackapy

projects

Kypcmoiy Kbickawa mazmynnt / Kpamkoe cooepacanue kypca/ Course summary

Y WBIMIACTHIPYIIBUIBIK JAMYABIH TCOPHSUIBIK
JKOHE TYKBIPBIMIAMAJTBIK Herizzuepi.
YHBIMIACTHIPYIIBUIBIK ~ TAMYABIH — Ke37epi,
KpUTepuiepi MEH oenrinepi.
YWBIMIACTRIPYIIBUIBIK ~ 1aMyabl  Oackapy
Macenenepi. ¥ ibIMAaCThIPYIIBUTBIK
JUArHOCTUKA. ¥ MUBIMAACTBIPYLIBUIBIK JaMy
JKOHE OacKapyIIbUIBIK KEHeC oepy.
KoManganeik OimiM:  YHBIMIACTHIPYIIBLUTBIK
JamyJarbl MOHI MeH QYHKIUSTIapbI

TeopeTHKo-KOHIIENTyaTbHbIC OCHOBBI
OpraHU3aIlMOHHOTO Pa3BUTHs. VICTOUHUKH, KpUTEPUHU
u MpU3HAKU OpTaHHU3AIMOHHOTO pa3BUTHSL.
[TpoGnemMbryTipaBIeHUAOPTaHU3AIMOHHBIMPA3BUTHEM.
OpranuzanuoHHasiuarnoctuka.  OpraHu3alMoHHOE
pa3BUTHE U YIPaBICHYECKOE KOHCYJIbTUPOBAHHE.
Komangoobpa3oBanue: cymHocTh M (QYHKIHH B
OpraHU3aIMOHHOM Pa3BUTHHU

Theoretical and conceptual foundations of
organizational development. Sources, criteria
and signs of organizational development.
Problems of organizational development
management.  Organizational  diagnostics.
Organizational development and management
consulting. Team building: the essence and
functions in organizational development

bazoaprama rcemexwici / Pykosooumens npozpammul/ Programmemanager

Vrebaesa K A.

Vrebaena XK. A.

Utebaeva Zh.A..
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Jlazoapvicmol 6ackapy/Anmukpusucnoe ynpaenenue / Crisis management

OKy makcamuwt / Yueonan yenwv/ Purpose

SKOHOMHUKA/IaFbl UKIIUTIK TYPFBICBIHAH
KOCIMOPBIHAAPABIH OaHKPOTKA YIIBIPAYCHSIKTHI
KYOBUIBICTBIH MOHIH OaFanayfarbl MaHBI3/IbI
MOCeJIeJIEPMEH TaHBICY,

KOCIITOPBIHBIH KaFIAbIH TMarHOCTUKAIAY JKOHE
OakpuTay  OMICIH  MEHIepy,  JaFaapbICThI
OacKapyabIH JKOHE Kap KbIHBIH HET13T1 JKOJIaphl
MEH 9JlicTepiH aHbIKTay, OaHKpPOTKAa YIIbIparaH

(dhopMUpOBaHHE TITYOOKUX TEOPETUUCCKHX
3HAHHUW W TPAKTHYECKHUX  HABBIKOB
OIICHKE CYIIHOCTH TAaKOTO SIBIICHUS, KaK
OaHKPOTCTBO  MPEANPUATHH, C€  TOYKH
3peHUsl MUKIMYHOCTH B SKOHOMHUKE,
0000IIIEHHO u CHUCTEMAaTHU3UPOBAHO
IMO3HAKOMHTLCS c BaKHEHIIIUMHU
mpoOieMaMd M METOJMKOW JIHAarHOCTUKUA H

110

formation of deep theoretical knowledge and
practical skills in assessing the essence of such a
phenomenon as bankruptcy of enterprises, in terms
of cyclicality in the economy, generalized and
systematized to get acquainted with the most
important problems and method of diagnosing and
monitoring the state of enterprises, to learn

determine the main ways and methods of crisis

KOCIMOPBIHAApAbl  KAJIIbIHA  KENTIpY  YIIIH | MOHUTOPUHTA  COCTOSIHMSL  mpemnpustuii, | management and financialrecovery of bankrupt
KAIMBUIAHFAH ~ JKOHE  OKYHEIEHIeH  TepeH | HAyYUThCsl OIPEACIsATh OCHOBHBIC ITyTH U | ENterprises.
TEOPUSIIBIK Oiim MEH TOKIPUOCTIK | METOABI ~ KPU3UCHOTO  PETYIUPOBAHHUS U
JaFbIIapbIH KAJIBIITACTHIPY (MHAHCOBOTO O0370POBICHUS PEATIPHUATHIA-
OAHKPOTOB.

Oxbimy namuorceci / Pesynomamut o6yuenus / Learningoutcomes
Kypcrbi CoTTI asiKTaraHHaH keiiin | [Tocsie ycmemHoro 3aBepieHusi Kypcea | After successful completion of the course,
olriMmanymbLIap o0yuarommecst OyayT students will be

- ©3/ICpiHIH JaFJapbiCKa KapcChl cayiaJlaFbl TYTac
KO3KapaChIHBIHTAOUFAThIH, CEOENTEePIHKOHE Ol
Typajibl HaKTbl TYCIHIKKE ue€ 0OJyFa MYMKIHJIK
OepeTiH OacKapyAardapbICBIHBIH THUIIOJIOTHSICHI
MEH OJlaH IIBIFy JKOJJApbl TaJKbUIAWTHIH
0omamml;

— TIPUHIUOTEPII KOJJAHYKOHE YHBIMIIApAarsl
JaFJapbICTBIK JKaFdainapabl Tanjuay oSmicTepiH
YKOHE OJIaH IIBIFY JKOJAapbIH OlIe ],

-0enrici3aik JKarJalbIHIa, TOTEHIIIE
Karjainapaa,  eTKip — O9ceKeNecTiKKypecTe,
pecypcTapablH TaIIIBIIBIFI JKOHE
KOCIMOPBIHAAPTBIH JTOPMEHCI3IIr1 Ke31He

- 00cyx1aTh CBOE LIEIIOCTHOE
MpeJICTaBlIeHne B 00JaCTH aHTUKPU3UCHOTO
yl'[paBJ'IeHI/IH, IIO3BOJAKOIIINUX HUMETHh SICHOC
MpEJCTaBICHUEe O TpPHUpOJe, MPUYHHAX HU

THUIIOJIOTN KpHU3uCOB u IyTax nux
MMpeOaOJICHUS
—IIPUMCHCHSATH MMPUHIUIIBI

Y METOJIbl aHAJIN3a KPU3HUCHBIX CUTYallUH B
OpraHM3alMsaX U 3HATh IYTH MPEOJOJICHUS
TaKHX CUTYalu;
—pUHUMATHI()PEKTUBHBIE
YIOPaBIEHYECKHE pEUIEHUS B  YCIOBUSAX
HEOIPEEIEHHOCTH, 9KCTPEMAIIbHBIX

- to discuss their holistic view in the field of anti-
crisismanagement, allowing you to have a clear
idea of the nature, causes andtypology of crises and
ways to overcome them;

— apply the principlesand methods of analyzing
crisis situations in organizations and know the
ways to overcomesuch situations;

-accepteffective management decisions under
conditions of uncertainty,extreme situations, acute
competitivestruggle, shortage of resources and
insolvency of enterprises;

- choose methods of management with the
personnel of the organization incrisis situations

TUIMII 6acKapy memiMaepi KaobUIIanIbL; CUTYyaIluH, ocTpoi KOHKYypeHTHo# | based on socio-psychological methods,
- YHBIMHBIH TEPCOHATBIMEH 0acKapy oIiCTepiH, | OOpbOBbI, nedurmra pecypcoB u | recommendations of the behavioral sciences and
QJICYMETTIK-TICUXOJIOTUSIIBIK  QMIICTEp/i, MiHE3- | HeIJIaTe:KeCoCOOHOCTH npennpustuii; | the experience of the best domestic andforeign
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KYJIBIK FBUTBIMIAPBIHBIH COHJIal-aK,y3diK
OTAaHJBIK JKOHE INETENIIK MEHEIKepJIepIiH
YCBHIHBICTAPBIH TaHIANIbI.

— BBIOMpaTh METOJbI YIIPABJIEHUS C
epCOHATIOM OpraHu3anuu B
KPU3UCHBIX CHUTyallUsX C OIOpOM Ha
COIATIBHO-TICHXOJIOTUYECKHUE

MCTObI, pPCKOMCH AT IIOBCACHUYCCKUX
HAyK M ONbBIT JIYYIIAX OTCUYECTBEHHBIX H
3apyO0eKHBIX MEHEKEPOB.

managers.

Ilpepexeuzummepi / Ilpepexeuzumut / Prerequisites

WHBeCTULIMSUIIBIK ~ KOOAapipl  Tajjay KoHE
Oackapy

Anamn3 wu YIIPABJICHUC HWHBCCTUIIMOHHBIX
IIPOCKTOB

Analysis and management of investment projects

Kypcmuiy kbickawa mazmynst / Kpamxoe codepacanue kypca/ Coursesummary

«larmappicka  KapchlOakbUIay»  TEPMHUHHIH
ATUMOJIOTUSACHL. JlaFrmaphICThl Oackapy MoHIHIH
AKOHOMUKAJIBIK OLTIM JKYHECIHIET1 OPBIHBI, POl
koHe  omictepi.  [larmapeicTel  Oackapyna
KOJI/IaHbLIAThIH oxicrep. JlarmapbICThI
0acKapyIbIHMOHI, MaKcaTTapbl MEH MiHZIETTEPI.
Harnapeic  KyObUIBICTaphlHA  COKTBHIPATBIH
(dakToprapIbIH MOHI KOHE OJIapAbIH Taijga
6onysl. JlaFaapbiCTapAbIH TUIIOJIOTHUSICHI KOHE
OSKOHOMHKAIIBIK ~ JKYHENepaiH  AaFAapbICTHIK
KaFrJaibl. OKOHOMUKAJIBIK
NUArHOCTUKAXKargalbl MeEH ToeJeMKallieTci3
KOCIMOPBIHHBIH ~ JlaMy  TepCHeKTHBaJapblH
Oaranay

JlarmapeICThI OacKapyIbIHCTPATETHUSIIBIK
acniektinepi. Jlargapeicka Kapchl OacKapyJarbl
WHBECTULIUSUIBIK KbI3MET.

OTUMOJIOTHS ~ TepMUHA  «AHTUKPU3HCHOE
ynpasiaeHue». Mecto, ponb U MpeaMer
AQHTUKPU3UCHOTO YIPaBIEHUs B CHCTEME

3KOHOMHUYECKUX 3HAHUH. MeTtonpl,
MIPUMEHSAEMbIEC B aHTUKPU3UCHOM YIIPABIECHUU
Cy1mHocTb, e u 3a/1auu
AQHTUKpU3UCHOrO  ympasiieHus. CylHOCTb
KPU3UCHBIX SIBJICHUI i (bakTophl,
MIPUBOSIINE K

X BO3HHUKHOBCHMHIO, Tunomorus KpU3UCOB "
KpHU3UCHOT'O COCTOAHHUA 9KOHOMHUYCCKHUX
CHUCTEM. I[I/IaFHOCTI/IKa O9KOHOMHYECKOT'O
COCTOsIHUA U OLCHKA IICPCIICKTHUB PA3BUTHUA

HEIUIaTEKECIIOCOOHOTO

npennpusaTis. CTpaTernyecKueacneKThl
AQHTUKPHU3UCHOTO yIIpaBICHUS.
HMuBecTUIINOHHASAIEATEILHOCTD B

AHTUKPU3HCHOM YIIPaBJICHUU.

The etymology of the term "anti-crisiscontrol”.
Place, role and subjectcrisis management in the
systemeconomic knowledge. methods,used in crisis
managementEssence, goals and objectives

crisis management. Essencecrisis phenomena and
factors leading totheir emergence, Typology of
crises andcrisis state of economic systems.
Diagnostics of economicstatus and assessment of
development prospectsinsolvent enterprise.
Strategic Aspectscrisis management. Investment
activity in anti-crisis management.

bazoapnama scemexuici / Pykosooumenwv npozpammst/ Prog

rammemanager

Vrebaesa JK.A.

| VTe6aesa KA.

Utebayeva Zh. A.
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bpino-menedrcmenm/ bpano-meneorncmenm /Brand Management

OKy makcamuwt / Yueonan yenwv/ Purpose

Ka3ipri Ke3eHae OUTIM anmymbuiapaa OpeHn
MEHEKMEHTI CaJlachlHa TEOPHUSIIBIK OLTIM MEH
MIPAKTUKAIBIK JaFIbUIAP bl KAIBIITACTHIPY

(dhopmupoBaHue y o0yJaroImuxcs
TCOPETUUCCKUX 3HAHUH W  MPAKTUYECKHX
HaBBIKOB B 00JIaCTH OpoHJ MEHEIKMEHTa Ha
COBPEMEHHOM 3TaIle

formation of students' theoretical knowledge and
practical skills in the field of brand management at
the present stage

Hamuoicect / Pesynomamot 06yuenus / Learningoutcomes

OKbimy
Kypcrbl ¢OTTI asikraraHHaH KeiiH Outim
ajlymbLiap
- HapelkTa OpeHI MEHEKMEHTIH  KYpY,
OpHANIACTBIPy JKOHE JaMBITy CaJlaChIH/AFbI
KeTekmi  (GupmamapAblH ~ HETI3TI  FBUIBIMU
TEopHUsIapbl MEH  ToXipubeci  Typaibl

TYKBIPBIMJIAMaHbI TaJIJai bl

- OpeHI MEHEKMEHTIH JKYPri3y[iH Herisri
oNicTepiH, aram aWTKaHAa AKOHOMHKAJIBIK
0oipKay jKoHE YHBIMHBIH, KOCIOPBIHHBIH OpeHI
MEHEJKMEHTIHIH THIMILUTIrH Oaranay o/icTepiH
KOJITaHAIbI;

OpeHJT MEHEeIKMEHTI calachblHAa HETI3Ti
MPAKTUKAJIBIK JaFIbUIapIbl KOPCETE .

IMocae ycmemHoro
o0yyarommecsi OyayT
— MPOAHAJIM3UPOBATH MOHATHE 00 OCHOBHBIX
HAyYHBIX TEOPHUSIX U OMbITE BEIyUINX (pup™m B
chepe co3maHusi, TO3UIMOHUPOBAHUS U
pa3BUTHS OPIH]I MEHEPKMEHTA Ha PHIHKE;

— IIPUMCHATH OCHOBHBIC METOJUKU
MPOBEICHUA OpaHIT MEHEKMECHTA, B
YaCTHOCTH METOIaMH  AKOHOMHUYECKOTO
MIPOTHO3UPOBAHUSI M OIEHKH 3((PEKTUBHOCTH
OpoHA MEHEDKMEHTa  OpTraHU3aIiH,
NPEAIPUATHS,;

— TPOSBISATH 0a30BbIC MPAKTHUECKUE HABBIKU
B 00J1aCTH Op3H]] MEHEPKMEHTA.

3aBeplIeHHsl Kypca

After successful
students will be

- to analyze the concept of the main scientific
theories and experience of leading firms in the field
of creation, positioning and development of brand
management in the market;

- apply the basic methods of brand management, in
particular, methods of economic forecasting and
evaluation of the effectiveness of brand
management of an organization, enterprise;

- to show basic practical skills in the field of brand
management.

completion of the course,

Ilpepexsuzummepi / Ilpepexeusumut / Prerequisites

Kazipri menepxMeHT

| CoBpeMeHHBIIT MEHEIKMEHT

| Modern management

Kypcmuiy kbickawa mazmynst / Kpamrkoe cooepicanue Kypca/ Coursesummary

Kazipri 3amanrel  OpeHJT MEHEIKMEHTIHIH
Herizznepi. [IpakTukanelk OpeHnari OGackapy.
Crparerusuiblk OpeHari 6ackapy mojen. bpenn
MEHEJKMEHTIH Oackapy. bpenn  kypy
Oarmapiamacel. BpeHATIH Keke 0achblH JaMBITY.
bpenn aTpuOyTTapbIH aziprey.
WNHuterpanusimanran  OpeHI  Kypy  MOJEII.
Bbpennti Oackapynarbel skyienik Tocul. bpenn
ayJInTI. KomnaHusSHBIH OpeHnTi

KaJIBIIITACTBIPYAbL 6a1<51naybl KOHC OHBbIH

OCHOBBI COBPEMEHHOTO OpPEHI-MEHEKMEHTA.
[IpakTuyeckuii OpeH-MeHeKMEHT. Mojenb
CTpaTErnyecKkoro OpeHA-MeHEeKMEHTA.
VYnpasnenue OpeHI-MEHEKMEHTOM.
[Iporpamma co3nanus Openma. Pa3pabotka
UJEHTUYHOCTH OpeHna. Pazpabotka
atpuOyToB  Openma. Monens  co3maHus
UHTEerpupoBaHHOro  OpeHna.  CHCTeMHBIN
MOAXOJl B YIpaBJIeHUHW OpeHaoM. Ayaut
Openna. KoHTponb KOMIIAaHUU o

Fundamentals of modern brand management.
Practical brand management. The model of
strategic brand management. Brand management
management. Brand creation program.
Development of brand identity. Development of
brand attributes. A model for creating an integrated
brand. A systematic approach to brand
management. Brand audit. Control of the
company's brand formation and evaluation of its
effectiveness.
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TUIMJIUTITIH Oaranay. dbopMupoBaHni0 OpeHIa ¥ OICHKA ¢¢
3 PEKTUBHOCTH.
bazoaprama scemexuici / Pykosooumens npozpammul/ Programmemanager
Vrebdaepa XK. A. | VreGaesa KA. Utebayeva Zh. A.
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Trade menedscmenm / Trade meneorncmenm/ Trade management

Oky makcamut / Yueonan yenwv/ Purpose

Cayna canacelHIAFrbl YHUBIMIBI  OacKapyablH
TEOPUSIIBIK JKOHE IMPAKTUKAJIBIK Macenelepi
OOWBIHINIA  TPAKTHKAIBIK  KOHE  FHUIBIMHU-
MEaroruKabIK  KBI3METTE MAaruCTpaHTTap/Ibl
TEOPHUSIIBIK JIaspliayabl KOJIAaHyFa OarbITTalIFaH
KaKETT1 ICHIeliH KaMTamMachl3 €Ty

obecreynTh HEOOXOIUMBIN YPOBEHb
HOATOTOBKH MaruCTpaHTOB o
TEOPETHYECKUM W TPAKTHYECKUM BOIPOCAM
yOpaBlieHHs: ~ opraHuzaumeii B chepe

TOPIOBJIM, HAIpPABJIEHHBIX Ha I[PUMEHEHHE
TEOPETUYECKON MOATOTOBKM MarucTpaHTOB B
[IPaKTUYECKOH M HAyYHOIIEJOTOrMYecKOu
JeSITebHOCTH

provide the necessary level of training for
undergraduates on theoretical and practical issues of
organization management in the field of trade,
aimed at applying the theoretical training of
undergraduates in practical and scientific-
pedagogical activities

OKvtmy namuoiceci / Pezyiomameol 00yuenus / Learnin

goutcomes

Kyperbl ¢oTTi  asikraraHHaH KeiliH Ourim
ajrymbLiap

- HapBIKTBIK KOHBIOHKTYpPaHBI 3epeiicy, OHBIH
TEeHICHIMSUIAPBIH JIep KEe31HHIe TYCIHAIPY JKOHE

€CKepy, ToyeKeln IeHreliH ajjblH ana Oaranait

OTBIPHITI, KOMMEPIIHSITBIK nIenrimMaep
KaObLIIal/IbI;

- cayJ1a-TeXHOJIOTHUSITBIK MIPOIIECTI
YUBIMIACTBIPA/IBI;

- TYTBIHY HapBIFBIHJA J)KYMBIC ICTEY MPOIIECIH/IE
TYBIHIAUTBIH ~MOCeNenepi TalAalbl KOHE
LIEIE]

- OHBIH cayda KbI3METIHIH TYpiH >KOHE
OpBIHIATATHIH KOMMEPIIHSUTBIK

omnepaluusuIapAblH CUIATBIH €CKEPE OTBIPHII,
KOCIMOPBIHHBIH ©HIM aCCOPTUMEHTI KyHeciH
o3ipIeiii;

- KOCIMOPBIHHBIH KOMMEPIUSIIBIK ~ KBI3METIH
Oackapy >KOHE OCHI callafaFbl CTPATETUSIIBIK
Mocemenep/Il MenIeIi.

IMocae ycmemHoro
o0yyarommecsi OyayT

3aBeplIeHHs] Kypca

- HCCIeNoBaTh  PBIHOYHYIO  CUTYaIUIo,
CBOEBPEMEHHO UHTEPIPETUPOBATH "
YUUTBIBATb €€ TEHACHLUUH, [PUHUMATh
KOMMEpPUECKHUE pEIIECHUs, MPEIBAPUTEIBHO

OLICHUB YPOBEHb PUCKA,

- OpraHu30BaTh TOPTrOBO-TEXHOJIOTUYECKHUN
IIpOLIECC;

- aHaJIM3UpoBaThb U pelarb MpoOJIeMBI,

BO3HHUKAIOIIME B Impolecce paboOThl Ha
MOTPEOUTENHECKOM PBIHKE;
- paszpaboraTb CUCTEMY  TOBAapHOTO

aCCOPTHMEHTa MPEANPUATUS C YUETOM BHJA
€ro TOpProBOM JEATEIBHOCTH M XapakTepa
BBITIOJTHSEMBIX KOMMEPUYECKUX ONEepalnii;

- YIOpaBIATh KOMMEPYECKOW AEATEIbHOCTBHIO
NpEeNnpusaTHs. W pelarh CcTpaTernyeckue
3aJjauu B 3TOW 00J1aCTH.

After successful
students will be

- explore the market situation, interpret and take
into account its trends in a timely manner, make
commercial decisions, having previously assessed
the level of risk;

- organize the trade and technological process;

- analyze and solve problems that arise in the
process of working in the consumer market;

- to develop a system of the product range of the
enterprise, taking into account the type of its trading
activity and the nature of the commercial operations
performed,;

- manage the commercial activities of the enterprise
and solve strategic problems in this area.

completion of the course,

Ilpepexeuzummepi / Ilpepexsusumut / Prerequisites

Kaszipri meHe»KMeHT, ¥ ibIM TEOpHSICHI

CoBpemMeHHBIN
OpraHu3alu

MEHEKMEHT, Teopus

Modern management,Organisation theory
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Kypcmuiy kvickawa mazmynst / Kpamrkoe codepicanue Kypca/ Coursesummary

TyTbhIHY
cayJIaHbIH
TEOPUSITBIK
MEMIIEKETTIK

HaPBIFBIH

penmi. Cayna

Heri3nepi.
perrey.

Cayna
Cayna

KaJIbIIITaCThIpYydarbl

MEHEHKMEHTIHIH
KBI3METIH
KOCITOPHBIH

OackapyIblH YHBIMJIACTHIPYIIBUIBIK HETI3/epi.

Tayap alHAJIBIMBIH
KOCITOPHBIHBIH
Tayapiappt
YUBIMIIACTBIPY
apyanIbUTbIFbIH

KeIiciH backapy

KETKIZY
KOHE
Oackapy.

Oackapy.
ACCOPTUMEHTIH

Oackapy.

Cayna
Oackapy.
npoIecTePiH
Koiima

bemmiex  cayna

Ponb TOPTOBIIU B (hopMupoBaHUH
MOTPEOUTENHCKOTO PHIHKA. T eopeTHYecKue
OCHOBBI TOPrOBOTO MEHEIKMEHTA.

I'ocynapcTBeHHOE perysiIMpoBaHUE TOPIOBOM
nesTenbHOCTH. OpraHu3allioOHHbIE OCHOBBI
VIPaBICHUS  TOPIOBBIM  IIPEANPUATHEM.
VYrpasieHue TOBapooOOpPOTOM. YTpaBieHHE
ACCOPTUMEHTOM TOPIOBOIO  IPEANPHUATHUS.
Opranuzanus © yOpaBJI€HUE MpoLEcCaMU
TOBapOCHAOXEHUS. YTNPaBICHUE CKIAJICKUM
XO034UCTBOM. VYnpasnenue PO3HUYHOU
TOPTrOBOM CETHIO

The role of trade in the formation of the consumer
market.  Theoretical foundations of trade
management. State regulation of trading activity.
Organizational bases of management of a trading
enterprise.  Trade  management.  Assortment
management of a trading company. Organization
and management of supply processes. Warehouse
management. Retail network management

bazoapnama scemexuici / Pykosooumens npozpammol/ Pro

rammemanager

CetitoBa I'.T.

CetitoBa I'.T.

Seitova G. T
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Ickepnix aximwinix / Jlenosoe aomunucmpuposanue / Business administration

OKy maxcamut / Yueonaa yenv/ Purpose

Kazipri 3KOHOMUKAIBIK JKarmanma
KaCIOpBIHAApAa HKYMBIC MIPOIECiH
YHBIMIACTBIPY JKOHE ICKEPIiK KOMMYHHKAIIHS
OOlBIHIIA MarucTpaHTTapla TEOPUSIIBIK OlliM
MEH NPaKTHKAJIBIK JaFIbUIAP bl KAIBIITACTHIPY

dbopMupoBanue y MarucTpaHTOB
TEOPETHUUYECKUX 3HAHUMU ¢ MPAKTUUYECKHUX
HABBIKOB B OpPraHU3alllMH JIOKYyMEHTOO0OpOTa
HA TPEINPUITUSX ¥ JIEJIOBOMY OOIIECHUIO B
COBPEMEHHBIX YCIOBUSX X03HCTBOBAHMS

the formation of theoretical knowledge and
practical ~ skills in undergraduates in the
organization of workflow at enterprises and
business communication in modern economic
conditions

Oxbtmy

Hamuceci / Pesynemamot 06yuenus / Learningoutcomes

Kyperbl ¢oTTI asiKTaraHHaH KeiiH Oijgim
ajlymbLiap
-OKIMIINTIK-0aCKapyIIbIIBIK KBI3METTIH MOHIH,

Ma3MYHbl MEH TNPUHIMNTEPiH; YHBIMIapAarbl

KOIIOACIIBLIBIKTHIH 3aMaHayu
TY>KBIPBIMIaMaJIapbl MEH CTHJIBJIEPIH;
OKIMIITIK-0aCKapyIIBLUTBIK KBI3MET
IICUXOJIOTUSCHIHBIH, YUBIMIACTBIPYIIBLIBIK

MiHE3-KYJIBIK TI€H KOH(MIMKTOIOTHUSHBIH HETi3Ti
epekenepiH TYCIHAIPETiH 00JIaIbl;

-yibIMAApABl  KIKTE€Y JKOHE COFaH ColKec
OKIMIIIUTIK-0acKapy KBI3METIHIH CXeMalapbiH
TaHJay; [IBIFAPMAIIBUIBIK JKOHE  JKOCHapJIbl
KOMaHJanap  Kypy, OJapAblH  >KYMBICHIH
YUBIMAACTBIPY JKOHE oOJapia JKYMBIC iCTey;
YUBIMHBIH ~ CBIPTKBI ~ OpTaAarbl  MiHE3-KYJIBIK
CXEeMaChlH TaHJay OHE OHBIH IIIKI OpPTachIH
Oackapapl;

- KOCITOPBIHAAD KBI3METIHET] HAKTBI
MPaKTHUKANBIK JKaFgaiiapel Menly; yibiMaapaa
BIHTAIAHABIPY, Oakpliay KOHE  OKIMIIUIIK-
Oackapy KbI3METTEpiHIH KYyHenepiH KypaJbl;

- TaHJaJIFaH MaMaH/IbIK nieHoepinae
MPaKTUKAIBIK OLTIM/I KOJIIaHy, OCHI cajlaJarbl
CTpATervsUIbIK ~ MIHJIETTepAl  Liemy  yIIiH

Iocae ycnemuoro
o0yuarommecsi OyayT
- UHTEPIPETHPOBATH CYIIHOCTb, COJAEPIKaHUE
u MMPUHIUIIBI AIMUHUCTPATUBHO-
yIpaBJI€HYECKON NeSITeNbHOCTH;
COBpPCMCHHBIC KOHICIIIIUN n CTHJIN
PYKOBOJCTBA B OpraHu3alusx; 0a3oBble
IMMOJIOKCHHA IICUXOJOIrurh aJMUHHCTPATHBHO-

3aBepleHHsl Kypca

YIPaBJIEHUECKOU JeATEIbHOCTH,
OpraHU3aI[MOHHOTO MOBEICHUS "
KOH(JIUKTOIOTHH.

- KiIaccu(uIMpoBaTh OpraHU3alMU U B

COOTBETCTBUM C OSTUM BBIOMPATh CXEMBbI
a/IMAHUCTPATHBHO-YIPaBICHYECKON
NeSITeIbHOCTH; CO37aBaTh TBOpPYECKHE U
TUTAHOBBIE KOMaHJBI, OPTraHU30BHIBATH WX
paboTy u paboTaTh B HMX; BBIOMpaTh CXeMy
MIOBEJICHHSI OPTaHU3aIlMU BO BHEIIHEH cpenie 1
YIIPABJIATH €€ BHYTPEHHEU CPEION.

- pemath  KOHKPETHBIE  IPAKTHYECKUE
CUTyallud B JESTEIbHOCTH IpPEIIpUSTHI;
MIOCTPOUTH CHCTEMBI MOTHBAITUH,
KOHTPOJUINHTA U aJIMUHUCTPATUBHO-
YIPaBJICHUYECKON JIEATEIbHOCTH B
OpraHu3aIusX.

After successful
students will be

- to interpret the essence, content and principles of
administrative and managerial activity; modern
concepts and leadership styles in organizations;
basic provisions of the psychology of
administrative and managerial activity,
organizational behavior and conflictology.

- classify organizations and, in accordance with
this, choose schemes of administrative and
managerial activities; create creative and planned
teams, organize their work and work in them;
choose a scheme of the organization's behavior in
the external environment and manage its internal
environment.

- to solve specific practical situations in the
activities of enterprises; to build systems of
motivation, controlling and administrative and
managerial activities in organizations.

- apply practical knowledge within the chosen
specialty, have knowledge of public service to
solve strategic tasks in this area

completion of the course,
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MEMJIEKETTIK KbI3MET OeiriMi OOWbIHINA OljiMre
ne 0oJabl.

- IPUMCHATH IMPAKTHUYCCKUC 3HAHUA B paMKax
BBIOpDAHHOW  CICIMAJIBbHOCTH,  00JazaTh
3HAHUSAMU 110 4acTM  TOCYJApCTBEHHOU
CITYXOBI JJISl PEIICHUST CTPATETUYCCKUX 3a1a4
B JJAaHHOU cdepe

Ilpepexeuzummepi / llpepexeuzumut / Prerequisites

Y ¥BbIM TEOPHSICHI

Teopust opranuzanuu

| Organisation theory

Kypcmuiy Kvickawa mazmynst / Kpamkoe codepaycanue kypca/ Coursesummary

buszHec okiMIIUIIr: MOHIHE Kipicne. OJeyMeTTIK-
SKOHOMUKAJIBIK >KyHeneperi (YibIMIapaaFs)
OKIMIILTIK-0aCKapy KbI3METi. OKIMIIUTIK KbI3MET
KYHECIHIET]T YHBIMIACTBIPYIIBUIBIK KaThIHACTAp.
OKIMIITIK-0acKapy KBI3METIH YHBIMJIACTHIPY.
bunik  ¢gopmanmapel  MeH  KeOIIOACHIBLIBIK
CTHIB/AEPl.  OKIMIIUTIK-0acKapy  KbI3METiHIH
aKMmapaTThIK 0a3uci. OKIMIIUNK KbI3BMETTET1 icC
KYprizy. OKIMOIUTIK ~ KBI3MET JKOHE  Kajp
casgcaTbl. OKIMIIUTIK-0ackapy  KbI3METIHAET1
KaHka xkoHe JKamxkangapasl 0ackapy

Beenenne B npeaMeT JIEJIOBOE
aIMUHHACTPUPOBAHHE. AJIMHUHUCTPAaTUBHO-
yIpaBjieHUECKasi JeATEeIbHOCTh B COIMATIBHO-
DKOHOMHUYECKHUX CHCTeMaX (OpraHu3aIusx).
Opranu3alliOHHbIE OTHOIICHUS B CHCTEME

aIMHUHHCTPATHUBHON JIESITEIIbHOCTH.
Opranuzanus aIMUHUCTPATHUBHO-
yrpaBlieHYEeCKOW  aedarenbHocTU.  DopMbl
BJIACTH u CTHIIN PYKOBOJICTBA.
HNudopmaninoHHblii 6a3UC aIMUHUCTPATUBHO-
yIpaBiIeHYECKON JeSITENIbHOCTH.
Jlenonpon3BoACTBO B aJIMUHUCTPAaTUBHOMN
JIeSITEIIbHOCTH. AJIMUHHCTpaTHUBHAS

JEeATENIbHOCTE U KaJpoBas  IOJIMTHKA.
KoHduukTHOCTF B aAMUHUCTPATHBHO -
YIIPaBJICHUYECKON JEATEIIbHOCTH u
yrIpaBjieHre KOHMIUKTaAMH.

Introduction to the subject of business
administration. Administrative and managerial
activities in socio-economic systems
(organizations). Organizational relations in the
system of administrative activity. Organization of
administrative and managerial activities. Forms of
power and leadership styles. Information basis of
administrative and managerial activity. Office work
in  administrative  activities.  Administrative
activities and personnel policy. Conflict in
administrative and managerial activities and
conflict management

bazoaphama scemexwici / Pykosooumens npocpammer/ Programmemanager

CentoBa I'.T.

CetitoBa I'.T.

Seitova G. T
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Kaciou Kbizmemmi Kykoikmulx pemmey / Ilpasosoe pezyiuposanue npogheccuonanvnou deamenvnocmu / Legal regulation of professional activity

OKy makcamuwt / Yueonan yenv/ Purpose

KXKETTI  JEHTeWAl  KaJbINTaCThIPYKYKBIKTHIK
caHa, PECEMIIK KYKBIKTBIH HETI3T1 cajlajapbiHia
OlmiM any,3aHHaMa >KYHeciHxe aypbic OarbIT-
Oarnap Oepy JaFAbUIapbIH 1aMBITY

(dbopMupoBaHHEe HEOOXOAMMOTO YPOBHS

IIPABOCO3HAHUS, IIOJIyYeHME 3HaHUM 10
OCHOBHBIM OTpACIIIM POCCHICKOIO IIpasa,
pa3BuTHE HaBBIKOB IIPaBUIBHOTO
OPUEHTUPOBAHUA B CHCTEME
3aKOHOJIaTeJIbCTBA

formation of the required level legal awareness,
obtaining knowledge in the main branches of
Russian law, development of skills of correct
orientation in the system of legislation

OKbimy

Hamuoicect / Pesynomamot 06yuenus / Learningoutcomes

Kypersl corTi asikraranHaH KeiiH Olrim
ajrymbLiap

- YUBIMIACTHIPYIIBLIBIK-0aCKAP yITBLIBIK
HIeIiMIEP/I1l 931piey 9/1iCTEMECIH TYXKbIPhIMIAY
- FBUIBIMH-3€PTTCY  IKOOQJIaphlH  3ipiey
OMICTEPiH YChIHABL;

- YUBIMIACTHIPYIIBLIBIK-0aCKAP yITBLIBIK
miemiMaepal ICKe acblpyra OarbITTalFaH 1ic-
HIapanap/sl o3ipineiini;

- MeHeKMEHT JKOHE OHBIMEH OalJIaHBICTHI
canajapJarbl FEUTBIME 3epTTeyep i Oaranaiiibl.

IMocse ycmemHoro
o0yuarwmuecs OyayT
- (opmynupoBaTh METOIUKY pa3pabOTKu
OpraHU3aI[MOHHO-YIPaBIEHYECKIX
peLIeHui;

- PpEKOMEHJOBaTh METOJbl Pa3padOTKU
HAy4YHO-UCCIIEI0BATENbCKUX IIPOEKTOB,;

- pa3pabaTbIBaTh MEpPONPUSITHS,
HarpaBlIeHHbIE Ha peanu3anmio
OpraHMU3aIOHHO-YIPAaBIEHYECKUX PEILICHUH;
- OLIEHMBaThb HAy4YHbIX MCCIEIOBAaHUN B
MEHEJKMEHTE HCMEKHBIX 00JIaCTSIX.

3aBeplIeHUs] Kypca

After successful
students will be

- formulate a methodology for the development of
organizational and managerial decisions

- recommend methods for the development of
research projects

- develop measures aimed at the implementation of
organizational and managerial decisions

- evaluation of scientific research in management
and related fields

completion of the course,

Kypcmuiy kbickawa mazmynst / Kpamxoe codepycanue kypca/ Course summary

YFBIMBI MeH MOHIKYKBIKTBIK
KaTbIHACTAp. MyHumman s 6ackapy
caJlaChIH/IaFbl KYKBIKTBIK KaTbIHACTap.
OKIMIITIK-KYKBIKTBIK HeT13/1epioacKapymbUIbIK
KbI3MET. KansimractelpyasiH KYKBIKTBIK
Heriznepi SKOHEOACIIIBI OpraHaap.ibiH
KbI3METIDKOHOMHKAIIBIK KBI3MET CYOBEKTiIepi
OaclIblIapbIHBIH ~ ©3 OKUIETTIKTEpIH Ky3ere
achIpy/arbl Jkayankepiiiiri. EHOexTi 6ackapy
KYKBIKTBIK KaThIHACTap.

backapy

[lonsiTME M CyIIHOCTH  YIPABIEHYECKUX
npaBooTHoweHu. [IpaBooTHOmIEHUS B cdepe
MYHHMIMIIAJILHOTOYIPABIIECHUS.

AJMUHUCTPAaTUBHO-TIPABOBBIE OCHOBBI
yIpaBIEHUYECKON aearenbHocTU. IIpaBoBbIE
OCHOBBI (dbopMupoBaHUS "
NEeATEIbHOCTH PYKOBOZASAIINX OpraHoB
FOPHUINYECKHUX JIULL. OTBETCTBEHHOCTH
PYKOBOJIUTENEHCYOBEKTOB ~ YKOHOMHYECKOU
JEATEIbHOCTUIIPA  OCYIIECTBIEHHH CBOMX
IIOJIHOMOYMH. Y IPABJICHHE TPYZAOBBIMU

The concept and essence of manageriallegal
relations. Legal relations in the field of municipal
administration. Administrative and legal bases

of management activity. Legal bases of formation
andactivity of governing bodiesof legal entities.
Responsibility of the heads of economic entities in
the exercise of their powers. Management of labor
relations.
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‘ IIPaBOOTHOUICHUSIMMU.

|

bazoaphama sicemexuici / Pykoeooumenwv npozpammut/ Prog

rammemanager

ToOsu10B K.T.

‘ ToOsut0B K.T.

Tobylov K. T.
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Kaopnvik menedscmenm / Kaopoeswiii menedycmenm / Personnel management

OKy makcamuwt / Yueonan yenwv/ Purpose

KaJIPIIBIK MEHEKMEHT CaJIaChIH]IAFbl
TEOPHSIIBIK JKOHE ToKIpuOemnik OUTIMHIH HEri3iH
MEHTepy, KaJap *KYMBICHIHBIH MPHHIMIITEPI MEH
OMICTEpiH, UTEPy, TUIMII KaJp casicaThIH KYHel
KYPTi3y JaFIbUIapbIH KATBIITACTBIPY

(hopMHUpOBaHHE TEOPETHUYECKUX 3HAHUU W
MPaKTUYECKUX YMEHHUH B 00JIACTH KaJpOBOTO
MEHE[KMEHTA, OBJIaJICHUE OCHOBHBIMU

MPUHIMIIAMUA U METOJaMH KaJpoBOW padoThl,

(dhopMupoBanue HABBIKOB CUCTEMHOTO
MPOBEACHUS s pexTuBHOU KaJIpOBOM
TIOJIUTUKH.

formation of theoretical

knowledge and practical skills in the field of
personnel management, mastering the basic
principles and methods of personnel work, the
formation of skills for systematic

effective personnel policy.

OKbimy

Homuiceci / Pezynemamot 0oyuenusn / Learningoutcomes

Kyperbl coTTi  asikraraHHaH KeiliH Ourim
ajrymbLiap

- YHWBIMHBIH TEPCOHANABI OacKapy oIiCTEMECIH
CUMaTTauIbl,

- Oimim Oepy MEKEMECiHIH MepCOHAIbIH
OacKapyabIH HETI3T1 CTIIBJEPIH TI3IMACHIL;

- Oackapy KbpIBMETIHAEr1T MOJEIbACp MEH
TOCUIAepAl aXbIpaTaibl;

- Ourim Oepy Mekemeci
MiIHE3-KYJIKbIH OacKapaibl;
- Ou1iM Oepy MeKeMecCiHeT1 )KaHKaJabl 0acKapy
- OacKapyUIbUIBIK OMIay AaFAbUIapblH YHpeHenl;
- MEHEDKMEHTTI FBUIBIM pETIHJE JaMBITy
HET13/IepiH 3epTTeil];

- YHBIMIAFbI KaJlpIapabl
EPEKIISTIKTEPIH CUTIATTaNIbI;

- OacKapylbUIBIK  KbI3METTI
HIETENAIK TOKIpUOECiH 3epaenen .

KbI3METKepJepiHiH

Oackapy

JAaMBITYJIbIH

IMocae ycmemHoro

o0yyarommecsi OyayT
- OIUCBIBaTh METOJOJOTHIO  YIPABICHUS
MIEPCOHAJIOM OPraHU3aIH;

-[I€PEYUCIIATh OCHOBHBIE CTWJIM PYKOBOJCTBA
HEPCOHAJIOM 00pa30BaTEIBHOTO YUPEKICHUSA

3aBeplIeHHsl Kypca

- pa3iuyarte  MOJENH,  MOJIXOABI B
YIIPABJICHYECKOU EATEIBHOCTH.

-YIpaBJIATh MOBEJICHUEM nepcoHana
00pa30BaTEeNbHOTO YUpPEKICHNUS;

- YIIPaBIIATh KOH(JIUKTOM B
00pa30BaTeNbHOM YUpEXKICHUN

- M3y4aTh  HaBBIKK  YINPaBJIEHYECKOTO
MBIIIJICHUS,

- U3y4yaTb OCHOBBI Pa3BUTHS MEHEKMEHTa
KaK HayKu,

- OINHUCBHIBaTh OCOOCHHOCTH  YIpPaBICHHS

KaJlpaMH B OpraHu3alluu;
- u3yuyaTb 3apyOEXHBIH OIBIT Pa3BUTHUA
YIpaBJIE€HYECKON JeSITEIbHOCTH.

After successful
students will be

- describe the methodology of the organization's
personnel management;

- list the main management styles of the staff of the
educational institution

- distinguish between models and approaches in
management activities.

-manage the behavior of the staff of the educational
institution;

- manage conflict in an educational institution

- learn management thinking skills;

- to study the basics of management development
as a science;

- describe the features of HR management in the
organization;

- to study foreign experience in the development of
management activities.

completion of the course,

Ilpepexsuzummepi / Illpepexeuzumot / Prerequisites

HR-MmenemxMenTi

‘ HR-MmenemxMenT

| HR Management

Kypcmuiy Kbickawa mazmynot / Kpamrkoe cooepicanue kypca/ Coursesummary

Kanpnblk MEHEIKMEHTTIH MOHI MEH Ma3MYHBI. \ CyniHocTtb

)41 COJZICPIKAHUC KaJIpoBOTro

| The essence and content of personnel management.
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Kocimopein  mepcoHanbiH — Oackapy — Kyieci.
KacinopbsIHHBIH Kajp casicathbl.
Kei3smertkepnepaig MapKETHHTI. Enoex
aneyeri.Kaapmapner xocnapiay. lmki kagpiap
KO3FalbICBIH Oackapy. Kei3metkepiepai i3ney,
1piKTEy JKOHE JKaJijay IMPOLIECIHIH CUITaTTaMachl.
EnOex KaTbIHACTapbhlH PETTEY JKOHE ChIaKbl
casicatel. KpI3meTkepal eHpipicke Oeiimaey.
Ickepiik MaHCAIThI Oackapy.
KymbicibuiapasiH eHOeK eHIMALUIITIH Oaramay.
[lepconaner 6ackapy THIMALTITIH Oaranay

MEHE)KMEHTA. Cucrema yIpaBIEHUS
MIEPCOHAIOM MIPEANPUATHS. Kanposas
IIOJINTUKA MPEANPUSITHS. MapkeTusr
nepconana. TpynoBoi noreHuuain.Kagposoe
IIJIAHUPOBAHUE. VYpasnenue

BHYTpU(DUPMEHHBIM  JBUKEHHEM  KaJpOB.
XapakTepucTHKa rporecca Mmoucka, orobopa u
HaliMa nepcoHana. PerynupoBaHue TpyAOBbIX
OTHOIICHUH U TIOJUTHKA BO3HArpPOXKACHMUS.
Anantanus pabOTHHKAa Ha MPOU3BOJCTBE.
VYrupasnenue [nenoBoil  kapeepoil. OrneHka
pE3yNbTaTUBHOCTH  Tpyla  paOOTHUKOB.
Onenka 3 PEKTHBHOCTH yIIpaBJIEHUS
MIEPCOHAIIOM

The personnel management system of the
enterprise. Personnel policy of the company.
Marketing of personnel. Labor potential.Personnel
planning. Management of intra-company personnel
movement. Characteristics of the process of search,
selection and recruitment of personnel. Regulation
of labor relations and remuneration policy.
Adaptation of an employee in the workplace.
Business career management. Evaluation of the
performance of employees. Evaluation of the
effectiveness of personnel management

bazoaprama rcemexwici / Pykoeooumenwv npozpammst/ Prog

rammemanager

Bbatikun A.K.

| Baiikun A K.

Baikin A.K.
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Aodam pecypcmapuin dackapy / Ynpagnenue uenoseueckumu pecypcamu / Human resource management

OKy makcamuwt / Yueonan yenwv/ Purpose

MePCOHAIMEH KYMBIC CaJIaChIH/IaFbI
CTPATETHSUIBIK YKOCIIAPJIay IbIH 9iICHAMAChl MEH
NPUHIMIITEPIH  3€pTTeYy, YUBIMHBIH  JaMy
KEe3CHIHe, [HKJIIHE JKOHE  KOPIOPATHUBTIK
MOJICHUETTIH epeKIIeNiKTepiHe OaillaHbICThI
aJjaM pecypcrapblH  0ackapy CTpaTerHsiChiH
KY3€ere achIpy/Ibl UTEPY

W3YYCHHE  METOJOJIOTHIO W TPUHIUIIBI
CTpaTernyecKkoro IUIAHUPOBaHUA B o01acTu
paboThI C MEPCOHANIOM, PEATH3AIHI0 CTPATETHH
yIpaBJICHUS YEJIOBEYECKUMH pecypcamMu B
3aBUCMMOCTH OT CTaJIUM, LHUKJIA PpPa3BUTHUA
OpraHu3ali U OCOOCHHOCTEH KOPIOpaTUBHOMN
KYJIbTYPBI

studying the methodology and principles of
strategic planning in the field of work with
personnel, the implementation of a human
resource management strategy, depending on the
stage, cycle of development of the organization
and the characteristics of corporate culture

OKbimy

nHomuiceci / Pesynemamol 09yuenusn / Learningoutcomes

Kypersl corTi asikraranHaH KeiiH Olrim
aJIylibLiap

- TepcoHANIbl 0acKapy KbI3METIHIH HETi3Ti
KOPCeTKIIITEPIH aHbIKTaWIbl; - KaJp cascaTblH
KYpy NPUHIUNTEPIH 931piei s,

- (GYHKUMOHANABIK ~ TapameTpiiep MEH
crienupuKanus TajanTapbl OolibIHIIIA
Jaya3bIM/IbIK HYCKAYJIBIKThI KYPacTbIPaIbl;

- KbI3MET Kepcery OoifblHIIa  Oackapy
HIeIIiMIEPiH TalbIHIay )KOHE HET13Iey, COHali-
aK agaM pecypcTapelH 0acKapy cajachbIHIaFbl
npobiemanapApl  Tanjgay — YUIIH — KaXeTTi
aKIMapaTThl OHJCH I HKOHE TaJITaNIbI.

IMocae  ycmemHoro
o0yuarmuecs OyayT
- OIIpeeIsATh KIIIOUYEBBIE [IO0Ka3aTenu
JESITeIbHOCTH CIIY>KO YIPaBICHUS [IEPCOHATIOM;
- pa3paboTaTh NPUHIUIIBI TOCTPOCHUS KaIpOBOI
MIOJIUTUKH,

- COCTaBUTh JOJDKHOCTHYIO HMHCTPYKIUIO I10
(GYHKLIHOHATIBHBIM napameTpam U
crenupuKaluOHHBIM TPEOOBAHUSM;

- 00paboTOBATh U AaHANMU3UPOBATH UH(OPMALIHH,
HE0OXOIMMOM Uil OATOTOBKM U 0OOCHOBAHHUS
cly’kOe yNpaBlIEHYECKUX pPELIeHUH, a TaKke
aHain3a mpobireM B oO0dacTU ympaBiIeHUS
YeJIOBEYECKHMHU PECYPCaMH.

3aBepIeHHs]  Kypca

After successful completion of the course,
students will be

- determine the key performance indicators of
personnel management services; develop
principles for building a personnel policy,

- draw up a job description on functional
parameters and specification requirements;

- to process and analyze the information
necessary for the preparation and substantiation
of management decisions for the service, as well
as the analysis of problems in the field of human
resource management.

Ipepexsusummepi | Ilpepexeusumot | Prerequisites ¢ oonom cemecmpe

HR-menemxMenTi

‘ HR-MmenexMeHT

| HR Management

Kypcmuiy kvickawa mazmynot / Kpamkoe codepycanue kypca/ Coursesummary

cTpaterusuiblk  O6ackapy. APB
Anam pecypcTapblH  KOCIapiay.
Kanpnapner  ipikTey  KoHE  OpHAIACTHIPY.
Ilepconannpl Oaranay. IlepcoHangbl OKBITY
XKoHe NaMbITy. EHOeKaKbl, bIHTANIAHIBIPY >KOHE
BIHTAJIAHIBIPY KyheciH 6ackapy.
KopnoparusTik MOJICHHUET KOHE
KOMMYHHKaIUsIIAp. Kanpnap

[Tepconanabt
anicTeMect.

Crparernueckoe
Metonomorus

yIpaBJIeHUE
YYP.

IIEPCOHAJIOM.
IInanupoBanue
YEJI0BEYECKUX pecypcoB. ITon6op "
KOMILUIEKTOBaHUE [IEpPCOHAJIA. Onenka
nepcoHana. OOyueHHe M pa3BUTHE IEPCOHATA.
VYipasineHue  CHUCTEMOM  BO3HArpaKJIEHUs,
MOTHUBALIMM U cTUMYJIHpoBaHus. KoprioparuBHas
KyJlIbTYypa M KOMMYHHUKaIMU. AyIUT KaJgpOBBIX

Strategic  personnel  management. HRM
methodology. Human resource planning.
Selection and staffing. Personel assessment.
Staff training and development. Management of
the system of remuneration, motivation and
incentives. Corporate culture and
communications. HR technology audit
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TEXHOJIOTHUACBHIHBIH, aYI[HTi ‘ TEXHOJIOTHI I

bazoaphama sicemexuici / Pykosooumenw npozpammul/ Programmemanager

VYrebaera KA. | VTe6aena JK.A. Utebayeva Zh. A.
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Kopnopamuemik dackapy / Kopnopamuenoe ynpasnenue /Corporative management

OKy makcamuwt / Yueonan yenwv/ Purpose

MarucTpaHTTap  apachlHAa  KOPIOPATUBTIK
Oackapy TEOpHUsChl OOWBIHIIA I1preili FhUIBIMHU
OUTiMII KOHE KOPHOPATUBTIK KYPBUIBIMIAPABI
0ackapy KbI3METiI CalachIHIAFbl MPAKTUKAIBIK
JaFAbUIap bl KAJBIITACTHIPY

¢dbopmupoBanue Yy  MarucTpaHTOB
(GyHIAMEHTAJIbHBIX HAy4YHbIX 3HaHUH B
TEOPUM KOPIOPATHBHOI'O  YIPABJICHUS W
IIPAKTUYECKMX  HABBIKOB B obnactu
YIPABJICHYECKOU JEeATEeIIbHOCTH
KOPIOPaTUBHBIMU CTPYKTypaMu

formation of fundamental scientific knowledge in
the theory of corporate governance and practical
skills in the field of management activities of
corporate structures among undergraduates

OKbimy

Hamuoicect / Pesynomamot 06yuenus / Learningoutcomes

Kyperbl coTTi  asikraraHHaH KeiliH Ourim
aJIymbLiap

- KOpHOpaTHBTIK Oackapy ojicteMeci
TYKBIpBIMAaMatapblH TalaalIbl;

- KOpHopauusuIapAblH TYCIHIKTEpI MEH MOHIH,
OJIapABIH TYPJCPiH TaIKbLIANIBI;

- KOPIOPAIUSHBIH YUBIMABIK KYPBUIBIMBIH KYPY;
- y3aK Mep3iMJli SKOHOMHKAIBIK JaMy HETi31H
HBIFANUTYaFbl KOPHOPaTUBTIK Oackapy
KYHUECIHIH POJIiH KepceTel;

- QNeMJIK HapblKTa KOpPHOPAaTHUBTIK Oackapy
KyHeciHiH 0acekere KaOLIeTTUIINH KaMTaMachl3
eTel;

-- TEOpUSJIBIK HUIepuIreH OulMJI TNpakTUKajaa
KOJIJaHA[Ibl;

- KOPIOpAIMSIHBIH ~KAp)KbUIBIK JKOHE aKiIa
aFbIHIApBIH OacKapasbl.

MCH

IMocae ycmemHoro
o0yyarommecsi OyayT
- QHAJIM3UPOBATh METOJOJIOTHIO U KOHLIETIIUH
KOpHOpaTuBHOT'O praBJIeHI/ISI;

3aBeplIeHHs] Kypca

- 00CYKIaThIOHSTHS u CYILLIHOCTh
KOPIIOpaLHii, UX BUIbI

-IIOCTPOUTh OpraHU3aLMOHHYIO
CTPYKTYPY KOPHOpALINH;

-[I0Ka3aTh POJIb CHCTEMBl KOPIOPATHBHOIO
YOpaBI€HUS B YKPEIUICHUHM  OCHOBBI
JOJTOCPOYHOI0 IKOHOMUYECKOTO Pa3BUTHS;
-o0ecneuuTh KOHKYpPEHTOCIIOCOOHOCTb
CHCTEMBbl KOPIIOPAaTUBHOI'O YIIPAaBJIEHUS Ha
MHUPOBOM pBIHKE.

-IPUMEHATh TEOPETUYECKH OCBOEHHBIX
3HaHUN Ha MPAKTHUKE;
-YOpaBiIsATh (PUHAHCOBBIMU U JECHEKHBIMH
MTOTOKAaMH KOPIIOPAITUH

After successful
students will be

- analyze the methodology and concepts of
corporate governance;

- discuss the concepts and essence of corporations,
their types

-to build the organizational
corporation;

- to show the role of the corporate governance
system in strengthening the basis of long-term
economic development;

-to ensure the competitiveness of the corporate
governance system in the global market.
--apply theoretically mastered knowledge
practice;

-manage the financial and cash flows of the
corporation

completion of the course,

structure of the

in

Ilpepexsuzummepi / Ilpepexeuzumot / Prerequisites

Kazipri meHemkMeHT, ¥iibiMaarel  OacuibuiblK | COBpeMeHHBIH MeHekMeHT, PykoBoacTtBo u | Modern management,Management and Leadership
IeH Kem0acIbUIBIK, KOMMYHUKAITUSIIBIK | JTUACPCTBO B opranusaiu, | in the, OrganizationCommunications management
MEHEKMEHT KoMMyHUKAIIMOHHBIH MEHEKMEHT

Kypcmuiy Kbickawa mazmynot / Kpamrkoe cooepycanue kypca/ Coursesummary
Kopnopamust ~ HapwIKTBIK ~ 3KoHOMUKanarel | Kopnopanuss kak  s¢ddextuBHas  dopma | Corporation as an effective form of integration in a
UHTETpAlMSAHBIH ~ THIMII  Typi  peTiHIE. | MHTeTpallMd B PBIHOYHOW  3KoHOMHKe. | market economy. The concept and types of
KopropanusinapaeiH — TyciHiri MeH  Typuepi, | [Tomstue w Buabl  koprnopamnmid, ux | corporations, their classification. A corporation in
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OJIap/IbIH KIKTEINyi. XanblKapaJbIK
KOHOMUKAIIBIK Kyieneri Kopnoparnus.
KopropatusTik OipecTikTep KOHE
MoOHoOToNsay  Macenenepi.  Kopnopamusiaer

Oackapyabl YHBIMIACTBIPYABIH EpEeKIIeTIKTEpI.

KopropaTusTik KaKTBIFBICTAP.
Kacinopsingapast OipiKTipy MPOIECiH
KOPIOPATHUBTIK Oackapy. KopmnoparusTik

CTpaTerus: TYCIHiri, 1amMy Ke3eHaepi, Typiepi.

Kiaccuukanus. Kopnopanus B
MEXIYHAapOAHONM HKOHOMHYECKOW CHCTEME.
KopriopatuBHble 00beIMHEHUS U TPOOIEMBI
MoHonoiau3auuu. OcoOeHHOCTH OpraHU3aLuu
ynpasieHus kopropanueil. KoproparusHeie
koHGuuKkThl. KopnopatuBHoe —ymnpaBiieHue
[IPOLIECCOM  HHTErpaluu  NPEeANpUsTUH.
KopnoparuBHasi cTparerus: MOHSITHE, JTallbl
pa3pabOTKH, BUBI.

the international economic system. Corporate
associations and problems of monopolization.
Features of the corporate  management
organization. Corporate conflicts. Corporate
management of the enterprise integration process.
Corporate  strategy:  concept, stages  of
development, types.

bazoapnama scemexuici / Pykosooumeny npozpammst/ Prog

rammemanager

Vrebaena JK.A.

| VTe6aena JK.A.

Utebayeva Zh. A.
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Koncanmunz meneodscmenmi /Menedscmenm koucanmunza / Management consulting

OKy maxcamut / Yueonaa yenv/ Purpose

Oackapy KOHCAJITUHTIHIH 3aMaHayH
TEXHOJIOTUSTAPBIMEH, OCBI MIPOLIECTIH
Ke3eHJIEpIMEH, HAKThl TOCUIAECPMEH, OIICTEPMEH
KOHE TPOLEAYpPATIAPMEH TaHBICY; KAFJAATTHIK
TOCUT HETI3IHIE KIUMEHT JKYyHeciHe ocep eTy

O3HAKOMHUTb C COBPEMEHHBIMH TEXHOJIOTUSIMU
YIPABICHUYECKOIO  KOHCYJIBTUPOBAHMSI, 3TallaMu
3TOrO Ipolecca, co CneuuGUIecKuMU MOAX0AaMu,
METOJlaMM W IpoueAypamMH; Ha  OCHOBE
CUTYallUOHHOT'O IO/XOJAa U3YyYUTb IPUEMBl MU

familiarize with modern technologies of
management consulting, stages of this process,
with  specific approaches, methods and
procedures; on the basis of a situational
approach, study techniques and master the

olicTepiH 3epuerney KOHE MEHIepy, | OBJaJeTh MeTojaMH Bo3neicTBus Ha cucremy | methods of influencing the client's system,
YHBIMIACTBIPY  JAMArHOCTHKACHIHBIH  OMICTEPIiH | KIMEHTa, METOAaMU OPTIHArHOCTUKU methods of organizational diagnostics
oy

Okvimy namuoiceci / Pezynomamut 00yuenusn / Learning outcomes
Kyperbl  coTTi  askraranHaH keiiin 0OijiM | [locJie yenenHoro 3aBepiieHusi Kypca After successful completion of the course,
aJIymbLIap odyuarommecst OyayT students will be

- Ouryre THic: YHUBIMHBIH JaMy MPHHIUOTEP] MEH
KbI3MET €Ty 3aHJbUIBIKTApbl; Ka3ipri 3aMaHFbI
YUBIMIAaFBl  MEHEIDKEPAIH poii, (QYHKIUsIIaphl
MEH MIHJAETTEpl; YHBIMIAFbl HETi3ri Ou3Hec-
mporecTep.

- MeHrepyl Kepek: 0acKapyIIbUIBIK MIHIETTEp.l
[Ienry YIIiH — aKmapaTThIK — TEXHOJIOTHSIIAP/IbI
KOJIJaHy; KociOu (QyHKIMsIApabl iCKe achIpyMeH
OaillaHBICTBI MakKcaTTap KOIO YKOHE MIHAETTEpAl
TYKBIpBIMIAY; pecypcTap; YHWBIMHBIH CBIPTKbI
KOHE IIIKI OpTAachlH Taiujay, OHBIH HEeri3ri
3JIEMEHTTEPIH AHBIKTAy XOHE OJapJblH YHbIMFa
ocepiH Oaranay.

- MEHrepyl THic: Heri3ri 6ackapy ¢yHKUMSIapbIH
Ky3ere acelpy omictepi (memrim KaObuiaay,
YUBIMAACTBIPY, BIHTATAHIBIPY >XKoHE OakbLIay);
MapKEeTHHTTIK OarmapiamManapisl o3ipiey KoHe
icKe achIpy;
- KEHec
JaMBbITa]Ibl,
- 0ackapy KEHECHIICIHIH JTUKAIBIK KOJCKCIH

acrHeKTiIepiH

OepydiH  ATHUKAIBIK

- ONPENEIATh IIPUHIUIIBI pa3BUTHA "
3aKOHOMEPHOCTHU (YHKLMOHUPOBAHUS
OpraHu3anu;, poid, (QYHKOMH W 331a4H
MEHEeIKepa B COBPEMEHHOM  OpraHU3aluy;

OCHOBHbIE OM3HECIIPOLIECCH B OpraHU3aI1H.

- NPUMEHATh MH(POPMALMOHHBIE TEXHOJOTUH JUIS
pelleHns yNpaBiIeHUYECKUX 3aJay; CTaBUTh LEIH U
(bopMyIMpOBaTh 33a]a4u, CBSI3aHHBIE C pealn3aluei
npodeccnoHanbHbIX (YHKIUI peCypChl;

- AHAJIM3HUPOBATh BHEIIHIOI M BHYTPEHHIOIO CpENy
OpraHM3allH, BbISBIISATH €€ KII0UEBbIE DJIEMEHTHI 1
OLICHMBATh UX BIIMSHUE HA OPTaHU3ALMIO.

- peanu30BOBATh  OCHOBHBI  YIIPaBJIEHYECKUX
GbyHKUMHA  (IpUHATHA  pELICHWH, OpraHu3aius,
MOTHBHUPOBAHUS U KOHTPOJIb);

pa3paboTaTh W  peaJn3oBaTh MAapKETHHIOBBIE
MIPOrpaMMBl;

-pa3paboraThb ITHUYECKHE ACTIEKTBI
KOHCYJIbTUPOBAHUS;

- YCBOUTb DJTHYECKMH KOJIEKC KOHCYJIbTaHTa II0
YIPaBJIECHUIO.

- know the principles of development and
patterns of functioning of the organization; the
roles, functions and tasks of the manager in a
modern organization; the main business
processes in the organization.

- apply information technologies to solve
management tasks; set goals and formulate
tasks related to the implementation of
professional functions.;

- analyze the external and internal environment
of the organization, identify its key elements
and assess their impact on the organization.

- master the skills of implementing the main
management  functions  (decision-making,
organization, motivation and control); methods
of developing and implementing marketing
programs;

- develop ethical aspects of counseling;

- learn the ethical code of the management
consultant.
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oinen.

Ilpepexeusummepi / Ilpepexeusumot / Prerequisites

KOMMYHI/IKaI_[I/IHJ'IBIK MCHCIPKMCHT

KomMMyHUKalIMOHHBI MEHEKMEHT

‘ Communications management

Kypcmuiy Kbickawa mazmynst / Kpamxkoe codepicanue Kypca/ Coursesummary

backapymbuiblk keHec Oepyre kipicme. Kenec
O0epy cyoObekTiiepi MeH oOwekrinepi. Kenec
oepynig TypJepi MEH dbopmaapsl.
backapybuIbIK KOHCAATHHTTIH KAJIBINTACYbl MCH
naMybl. backapymibuiblk KeHec Oepy Iporeci.
Koncantuurrix KOOAHBI Oackapy.
KoHcanTuHrTeri MiHe3 - KYJIBIK JKoHE OaiiaHbIC.
Kenec ©Oepy vyiibiMbiH Tanzmay. Koncantunr
Ou3HeCcTI KociOu Kojiaay HHGPaKYpPbUILIMBIHBIH
JJIEMEHTI PETiHJIe

BBenenue B ymnpaBieHYeCKO€ KOHCYJIbTHPOBAHUE.
CyOBexTsl 1 00BEKTHI KOHCYJIBTUPOBaHUS. Buasl u
CraHoBieHne u
pa3BUTHE yIpaBlieHYeCKOro KoHcainTuHra. [Ipouecc
yIPaBICHUYECKOIO0 KOHCYJIbTUPOBAHUA. Y IIPaBIIEHUE
[ToBenenue wu
Bsi6op
KOHCYJIbTAIlMOHHOW Opranu3aunu. KoHcanTuHr kak
npodeccuoHanbHOM

(GhopMBI  KOHCYJTBTUPOBAHUS.

KOHCAJITUHI'OBBIM ITPOCKTOM.
KOMMYHUKAIIUA B KOHCAJITHHIC.

ANIEMEHT HHQPPACTPYKTYPHI
MOJIJIEP’)KKH OU3Heca

Introduction to management consulting.
Subjects and objects of counseling. Types and
forms of counseling. Formation and
development of management consulting. The
management consulting process. Management
of a consulting project. Behavior and
communication in consulting. Choosing a
consulting organization. Consulting as an
element of the professional business support
infrastructure

bazoaphama scemexwici / Pykoeooumenn npocpammer/ Programmemanager

Vrebaena JK.A.

| VTe6aena JK.A.

| Utebayeva Zh. A.
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Kaopnvik mayekenoep scone onapowt 6azanay/Kaoposwvie pucku u ux oyenka /Personnel risks and their assessment

OKy makcamut / Yueonan yenv/ Purpose

[Ton Gomamak MaMaHHBIH OOWBIH/IA YHBIMHBIH
KaJIpJIbIK TOYEKENJEPIH €celKe allyFa >KoHe
THIMII Oackapyra, YKbIMJIA KOJIaJIbl
QJIEYMETTIK KIIUMATThI KaJIBIITaCThIPYFa,
KOMITAHUSHBIH QJIEYMETTIK JKayanThl KbI3METiH
JKYy3ere achlpyFa MYMKIHJIIK OepeTiH OiiM, O1TiK
KOHE JIAFIbLIAP KEIICHIH KaJIbIITACThIPAIbI

HucuurumHa gopmupyer y Oyaymiero crenuaiiucta
KOMIUIEKC 3HaHWH, YMEHUH M HAaBBIKOB, KOTOPbHIE
MO3BOJISIT €My B OyAyIIeil NesTelbHOCTH yYUTHIBATH
U AQPEKTHBHO YNPABIATh KaJIpPOBBIMU PHUCKaMHU
OopraHu3alu, dbopmMupoBath OJIaronpusATHBIN
COIMAJIBHBIA KJIUMAT B KOJUIEKTUBE, OCYILIECTBIISAThH
COIMAJILHO OTBETCTBCHHYIO JCSITEILHOCTh KOMITAHUHU

The discipline forms a complex of knowledge,
skills and abilities of a future specialist that
will allow him to take into account and
effectively manage the personnel risks of the
organization in his future activities, form a
favorable social climate in the team, and carry
out socially responsible activities of the
company

Oxbimy nomuyceci / Pesynomamul ooyuenusn / Learning outcomes

Kypersl corTi asikraranHaH KeiiH Olrim

aJymbLIap

YUBIMIACTBHIPYIIBUIBIK ~ JKOHE — OacKapyIIbUIBIK
menmiMaepi Kabbuiaay 9MIiCTeMECiH d3ipieii;
ICKepJIiK KOMMYHHKAIUS IPUHIHUITEP], 1CKEePITIK
KOMMYHHKAIHSITIAP BT YHBIMIACTBIPY
INPUHIUITEP] MEH 9JIICTEPI;

- YWBIMIACTBIPYIIBUIBIK JKOHE O0aCKapyIIBUIBIK
HIeHIMIEp/Il KYy3ere acblpyFa OaFbITTalfaH ic-
rapanap/ sl YWbIMIACTBIPATRIH OOTa b,

- Kypaeni (COHBIH INIHAE MOACHHETAPAIIBIK)
KOHE JIMHAMHKAIIBIK OPTaJarbl YHBIMIBIK KOHE
QJIeyMETTIK cajiiapiap/ bl Oaranail anasl;

- KOHCAJITHHITIK >XoOalap/blH >Kocmapijapbl
MeH OarnapiamaiapblH JaibIHIay, COHIai-aK
Toyekenaepal Oackapy JKyHeciH Kypy JKoHe
KYMBIC icTey Macenenepi OONBIHIIA OJap.Ibl
oicTeEMENK KaMTaMackI3 eTETIH 00Iapbl,
-KOHCAQJITHHITIK X004 OOBEKTICIHIH THIMILIITIH
apTTHIPy YUIIH TOyeKeNAepl a3alTy >KOJIJapblH
o3ipJield anajsl;

- Toyekeaepal Oackapy TMPOIECIHIH KYMBIC

IMocie ycnemHoro 3aBepueHusi Kypca
o0yuaruuecs OyayT

- pazpaboTaTh  METOJUKY  OpraHHU3aIlOHHO-
YOPABJICHUYECKUX PEUICHUN; MPUHIUIBI JIEIOBOTO
OOIlIeHUs, TPUHIUIBI M METOJBl OpraHU3aAINH—
JIETTOBBIX KOMMYHHKAIIN;

- OpraHu30BaTh MEPONPUITHS, HaAIpaBJICHHbIE Ha
peanu3anuio OpTaHU3aIMOHHO-YIPABICHYECKUX
peLIeHui;

- OIEHMBATh OPTraHMU3AIMOHHBIE U COIMATbHBIC
MOCIEACTBHUS B YCIOBUSAX— CJIOXKHOW (B TOM 4YHCIIE
KpPOCC-KYJIbTYPHOI) U TUHAMUYHOM CPEJIbI;
-.IIOATOTOBUTH IUIAHBI u MPOTpaMMBbI
KOHCYJbTAllAOHHBIX IPOEKTOB, a TaK € HuX
METOAMYECKUM COTPOBOXKIACHHUEM TI0  BOIMPOCAM
MOCTPOCHUST W (YHKIMOHUPOBAHUS  CHUCTEMBI
yIpaBJICHUS] PUCKAMU,

-pazpaboTaTh CHOCOOBI CHH)KEHUS PHUCKOB IS

MTOBBIIICHUS— 3¢ dEeKTUBHOCTH o0BeKTa
KOHCYJIbTAlJAOHHOT'O IIPOEKTA
pa3paboraTb CTaHJapThI OpraHu3aIuy,

MCTOANYCCKUX U HOPMATHBHLIC JOKYMCHTEI B C(bepe

After successful completion of the course,
students will be
- develop a methodology for organizational

and managerial decisions; principles of
business communication, principles and
methods of organizing business
communications;

- organize activities aimed at the
implementation  of  organizational and
managerial decisions;

- evaluate organizational and social

consequences in a complex (including cross-
cultural) and dynamic environment;

-: prepare plans and programs for consulting
projects, as well as their methodological
support on the issues of building and
functioning of the risk management system;
-develop ways to reduce risks to increasel] the
efficiency of the object of the consulting
project

- develop organization standards,
methodological and regulatory documents in
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iCTeyilH J>KOHE YHJIeCTipyiH KaMTamachl3 eTy
CcaJacChIHIAFbI YHBIM CTaH/IapTTaphbIH,
ONICTEMETIK JKOHE HOPMATHBTIK Ky)KaTTapabl
o3ipeH .

oOecrieyeHnss (YyHKIMOHUPOBAHUS U KOOPAUHALIUU
rpolriecca ynpaBieHusl pUCKaMU

the field of ensuring the functioning and
coordination of the risk management process

Ilpepexeusummepi / Ipepexeusumot / Prerequisites

Y ibIM TEOPUSCHI

‘ Teopus opranuzanuu

| Organisation theory

Kypcmuiy Kvickawa mazmynst / Kpamkoe cooepacanue Kypca/ Coursesummary

Toyeken: TYCIHIr1, TEOPUSIIBIK
TYKBIpBIMIAMaapbl JKOHE 3EpTTey TICuIaepi.
Toyekenaepai xikTey. AxaM (GaxTOpbl TOyeKel
ke31 perinae. Kaapnblk Toyekenaepai aHBIKTAy
omictepi MeH pacimaepi. Kagpisik Toyekenaepai
Oaramay omictemeci. Kaaprnblk Toyekemaepai
Oackapy okyieci. KemBmerkepnepai ipikrey,
Oeifimziey, Oaranay, AJaMbITy, KYMBICTaH 0ocary
KE31HeTI ToyeKeIIep

Puck: IMOHATHUEC, TCOPECTUYCCKUC KOHICHIIUU U
moaAXo4abl K HM3YUCHHUIO. KJ'IaCCI/I(bI/IKaL[I/IH PUCKOB.

YenoBedyecknii  (akTOp KaK HMCTOYHUK PHCKA.
CriocoObl M mpouedypa BbBISBICHUS KaJIpOBBIX
PHUCKOB. Meronuka OLICHKH KaJIpOBBIX

puckoB.CucreMa ynpaBlIeHUs] KaIpOBBIMU PHCKaAMU.
Pucku mpu mogbope, agantamuu, OlEHKE, pa3BUTHH,
YBOJILHEHUH IIepCOHaa

Risk: concept, theoretical concepts and
approaches to study. Classification of risks.
The human factor as a source of risk. Methods
and procedure for identifying personnel risks.
Methodology of personnel risk assessment.
HR risk management system. Risks in the
selection, adaptation, evaluation,
development, dismissal of personnel

bazoapnama scemexuici / Pykosooumens npozpammsl/ Programmemanager

Vrebaena JK.A.

| VTe6aena JK.A.

| Utebayeva Zh. A.
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Kapotcvr uncmumymapuvinoazol mapkemunz / Mapkemunz 6 gpunancoswvix opeanuzayuax / Marketing in financial institutions

Oky maxcamul / Yueonan yenv/ Purpose

CTYICHTTEpAl Kap>Kbl YHWBIMBIHBIH MAapKETHHT
JernapTaMeHTiH e (Oank, CakTaHAbIPY,
MHBECTHIUSUIIBIK, 0ACKAPYILIbl KOMITAaHUS JKOHE T.
0.) MPaKTUKAJBIK JKYMBICKA THIMJI Jaspiayabl

dbopmupoBath APPEKTUBHYIO MOATOTOBKY
CTYICHTOB K TIPaKTHYECKOH pabore B
JerapTaMeHTe  MapKeTHHra  (DMHAHCOBOH
OpraHu3aIu (6anka, CTPaxoBOH,

to form effective preparation of students for
practical work in the marketing department of a
financial organization (bank, insurance,
investment, management company, etc.): to teach

KaJBIITACTRIPY: OJIApJbl HAPBIKTHl TallJayFa | MHBECTHIIMOHHOM, ympasisromeii kommanuu | them to analyze the market; to develop a marketing
YyHpeTy; MapKeTHUHITIK iC-KUMBUI JKOCIAphIH | U T.JI.): Hay4WTh UX aHAJM3MPOBaTh PHIHOK; | action plan; to prepare and conduct marketing
azipiey; MapKETHUHITIK 3epTTeyNepi | pa3pabaThiBaTh IIaH MapKeTHHIOBBIX | research; to organize control over marketing
JTaWbIHAAyMEH JKOHE JKYPri3yMEH alHaNbICy; | JCWCTBHIA; 3aHUMAThCS  MOATOTOBKOM | | activities
MapKETHHITIK KbI3METTI OakpLIayIbl | MPOBEACHHEM MapKETHHTOBBIX
YUBIMIACTBIPY WCCIIC/IOBAHMIA; OPraHU30BBIBATH KOHTPOJIb
HaJl MAPKETUHTOBOH JESITEIbHOCTHIO

OKvtmy namuoiceci / Pezynomameul 00yuenusl Learningoutcomes
Kypcerbl corri asikrarannaH keiiin 6igim | [Tocie ycmemnoro 3aBepmieHusi Kypea | After successful completion of the course,
aJrymbLiap odyuarommecst OyayT students will

- MapKeTUHTTIK 1C-KMMBUT KOCTIapbIH 931pJIen/i;
MapKeTHHITIK 3epTTeyepal YHWbIMAACThIPab;

HApBIKTBl CEeTMEHTTEHl; KapXbl OHIMIEPIH
OpHAIACTHIPYMEH JKOHE KBUDKBITYMCH
alfHaJbICY )KOHE T. 0.;

- MapKeTOJIOTTBHIH KapKbl KOMITAHUSCBHIH]IA

KYMBIC icTeyl Ke3iHae maiina OoJaTbiH €H
MaHBI3/Ibl KOHE JKMI KE3JECEeTIH KaTeNIKTep
Typaibl TYCIHIKTI Talnaai anasl,

- KOMIAHMSIHBIH OHIM NOPTQENiH TaaaayablH
3aMaHayd oJCTepiH, KapKbl OHIMJIepi MEH
KbI3METTEPIH k00anay oaicTepiH, baHKTIH eHIM
nopTdeniHiy TUIMAUITH Oaranay ojicTepiH
OackapaTbIH 00JIaJIbI,

- KJIMEHTTEepAIH KaHaFraTTaHybl MEH aJaJlblfbIH
Oaramay, Kapxbl KOMIaHUSCBIHAA KBI3MET
KOpCeTy carnachlHbIH MOHUTOPHUHTIH

- pa3pabarblBaTh IUIaH MAapKETHUHIOBBIX
JEUCTBHN; OpPraHU30BBIBATH MAapPKETUHIOBBIC
UCCIIEIOBAHMsI;  CETMEHTHPOBATh  PBIHOK;
3aHUMAThCS MO3UIIMOHUPOBAaHUEM u
NPOABMKEHHEM (PUHAHCOBBIX MPOAYKTOB U
T.IL;

- aHAJIM3MPOBATH MpEJCTaBIeHUE O Hauboee
CepBE3HBIX M  YacTO  BCTPEYAIOIIUXCS
omMOKax, BO3HHUKAIOIIUMX HOpuU  pabote
MapkeToJiora B MHAHCOBO KOMIIAHHU;

- yOpaBJIATH COBPEMEHHBIMH  METOJIaMH
aHaJM3a MPOJYKTOBOTO MOPTdesst KOMIIaHUH,
METOZaMU  TNPOEKTUPOBAHUS  (PUHAHCOBBIX
MPOAYKTOB M YCIyr, METOAaMH OIEHKH
3G (GEKTUBHOCTH  MPOJYKTOBOIO  HOPTQEns
Oanka;

- IPUMEHSTh

MCTOJUKY OIICHKH

- develop a marketing action plan; organize
marketing research; segment the market; engage in
positioning and promotion of financial products,
etc.;

- - analyze the idea of the most serious and
common mistakes that occur when a marketer
works in a financial company;

- manage modern methods of analyzing the
company's product portfolio, methods of designing
financial products and services, methods of
evaluating the effectiveness of the bank's product
portfolio;

- apply a methodology for assessing customer
satisfaction and loyalty, organizing monitoring of
the quality of service in a financial company.
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YHBIMAACTBIPY oJicTeMECIH KOJIJAHATBIH
OoJ1aIbl.

YIOBJICTBOPEHHOCTH U JIOSITBHOCTH KJIMEHTOB,
OpraHHU3aLUH MOHHUTOPHHTA Ka4yecTBa
o0cITy>)KuBaHusI B PUHAHCOBOW KOMITAHUH.

Ilpepexeusummepi / Ilpepexeuszumot / Prerequisites

busnectig 6ocekere KabueTTUIIrH 6acKapy

YrpaBiieHne KOHKYPEHTOCIIOCOOHOCTHIO
OusHeca

Business competitiveness management

Kypcmoiy kvickauia mazmynst / Kpamkoe codepicanue kypca/ Coursesummary

Kp3mer kepcery canachlHOaFbl MapKETHHITIH
epeKIICIIKTEDI. Kapsxbutbik KBI3METTEP
HApBIFBIHBIH KYPBUTBIMBL. KapKbl HapbIFbIH/IA
MapKETUHITIK 3epTTeysep Xyprizy. KapKpuibik
KBI3METTEp i TYTHIHYIIBLIAP. HappbikTb
cermMeHTTey. KapKpl KOMITAHHSCHIHBIH ©HIM
xemici. JKana xmuentrepai Tapty. Kasipri
KIIMEHTTEPMEH JKYMBIC.

OcobeHHOCTH MapKeTHHTa B cdepe yCIyr.
CrpykTypa pblHKa (DMHAHCOBBIX  YCIYT.
[IpoBeneHne MapKETHHIOBBIX MCCIEIOBAHUMN
Ha (uHaHcoBoM peiHKE. [loTpedurenn
¢unaHcoBelx  yciyr.  CermMeHTHpOBaHHE
peiaka. [IpoaykroBast nuHelka (UHAHCOBOU
komnaHuu.  IIpuBIEUEHHMEHOBBIXKIUEHTOB.
PaboTracneiicTByIOIMMUKINEHTaAMH.

Features of marketing in the service sector. The

structure of

the financial services market.

Conducting marketing research in the financial
market. Consumers of financial services. Market
segmentation. The product line of a financial
company. Attracting new customers. Working with

existing clients.

bazoaprama rcemexwici / Pykoeooumensv npozpammut/ Prog

rammemanager

Vrebaena JK.A.

Vrebaena JK.A.

Utebayeva Zh. A.
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O3zepicmepoi backapy /Ynpasnenue usmenenuamu /Changemanagement

OKy makcamuwt / Yueonan yenv/ Purpose

MarucTpaHTTapia  YHBIMABIK  ©3repicTepaiH
TaOWFaTHI TypaJIbI Kyhenm TYCIHIK
KAJIBIIITACTBIPY, YUBIMIIBIK ©3repicTep il 0acKapy
3aHIBUIBIKTAPhl MEH MPUHIMITEPIHIH OPEKETIH,
OJIApABIH CBIPTKBI OPTAHBIH ©3TepyIMEH >KOHE
YUBIMHBIH ~ OMIpJIIK [HUKJIIMEH OaiJIaHbIChIH
TEpeH TYCIHAIPY;

(bopMHpOBaHKE Y MaruCTPaHTOB CUCTEMHOTO
MpeACTaBICHUS 0 pupoe
OpraHM3allMOHHBIX U3MEHEHUH, YIIIyOJIEHHOE
[IOHUMAaHUE JIEUCTBUS 3aKOHOMEPHOCTEH H
IIPUHLUIIOB YIIPABJICHUS OPraHU3alMOHHBIMU
W3MEHEHUSIMU, ux B3aUMOCBSI3U c
M3MEHEHUSMH BHEUIHEN CPelbl U KU3HECHHBIM
LUKJIOM OpraHu3anuu

formation of a systematic understanding of the
nature of organizational changes among
undergraduates, an in-depth understanding of the
laws and principles of organizational change
management, their relationship with changes in the
external environment and the life cycle of the
organization

OKbimy

Hamuceci / Pezynomamot ooyuenusn / Learning outcomes

Kyperbl coTTi  asikraraHHaH KeiliH Ourim
ajrymbLiap

oiilay MOJEHMETIH, aKmaparTel KaObUIAay,
YKaJITBLIAY JKOHE Tallay, MaKcaT KOO KOHE OFaH
KETY >KOJJIapblH TaHAay KaOlleTiH MeHrepei;

- YUBIMIACTBIPYIIBIIBIK-0aCKAP yIITBIITBIK
mrenrivaepai Taly JKoHe olap YIIH >KayamnTbl
OoJaael;

- YIBIMIACTBIPYIIBUIBIK e3repictep
OargapiamMachblH  ICKE  achlpyFa  KaThICY[bl,
e3repicTepre >KeprilikTi KapChUIBIKTHI €HCEepe|;
- TEXHOJIOTHSUIBIK YKOHE ©HIM WHHOBAIHSIIAPHIH
€HTi3yre KaTbICabl,

- cama MEHEKMEHTI MEH KaMTaMmachl3 eTYAIH
3aMaHayH XyHeciH Oimybacekere KaOlieTTi;

- Ou3Hec-TIpoIecTep/il MOJENBACH OuLTy XKoHE
o/licTepPMEH TaHBICyOM3HEC-TIpoIecTep i KaiTa
YHBIMJIaCTHIPAIbI;

IMocae ycmemHoro
o0yyarommecsi OyayT
- BJIAJICTh KYJIBTYypOr MBILUIEHUS,
CIIOCOOHOCTh K BOCHPHSTHIO, 0000IIEHUIO U
aHanu3y MH(OpPMAIMM, MMOCTAHOBKE LEIH U
BBIOODPY IyTel €€ TOCTUKEHUS;

- HaXO/UTh OpraHu3aIMOHHO-
VIIpaBICHYECKHE pPEIIeHUS WHECTH 3a HHUX
OTBETCTBEHHOCTb;

- Y4acTBOBAaTh B peaM3allii IPOTPaAMMBI

3aBeplIeHHs] Kypca

OpraHU3alMOHHBIX U3MEHEHHH,
MPEOJ0JIEBAaTh  JIOKAIBHOE CONPOTUBIICHUE
U3MEHEHUSM;

- y4acCTBOBATh BO BHEAPECHUU
TEXHOJIOTUYECKUX u MPOAYKTOBBIX
HHHOBAITUM;

- BJIQJICTh 3HAHUEM COBPEMEHHOW CHCTEMBI
yIpaBJIeHUS KaueCTBOM U 00€CTICUCHHUSI
KOHKYPEHTOCTIOCOOHOCTH;

- yMeTh MOJICIUPOBATh OW3HEC-TIPOIIECCHI
U 3HAKOMCTBOM C METOJIaMH

peopranu3zaimy OU3HEC-TPOIECCOB;

After successful
students will be
-possess a culture of thinking, the ability to
perceive, generalize and analyze information, set
goals and choose ways to achieve it;

- to find organizational and managerial decisions
and be responsible for them;

- participate in the implementation of the
organizational change program, overcome local
resistance to change;

- participate in the implementation of technological
and product innovations;

- possess knowledge of the modern quality
management system and ensure

competitiveness;

- be able to model
familiarity with methods
reorganization of business processes;

completion of the course,

business processes and
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Ilpepexeusummepi / Ilpepexeuszumot / Prerequisites

Kazipri MeHeDKMEHT

‘ CoBpeMEHHBIN MEHEDKMEHT ‘

Modern management

Kypcmoty Kbickawa mazmynst / Kpamkoe cooepacanue kypca/ Coursesummary

YiibiM e3repicTep 00BEKTICI peTiHae. ¥ UbIMIBIK
e3repicTep/il 6acKapy TEOPHUsChHI

MOHI, MIHJETTEP, SBONIOIUACHL. Y UBIMIBIK
e3repicTepal THIMII OacKapyIblH IIapTTapbl
MeH (akropiapsl. ¥HBIMIAFrel ~ ©3repicTep
KE31HJIeT1 JIMarHOCTUKA OHE TallJay oJicTepl.
YWBIMIACTHIPYIIBUIBIK  ©3TepicTepal kobaiay.
Osrepicrepai OackapyabiH CTPATETHSIIBIK
acIeKTicl ¥Yiibim KYPbUIBIMBIHIAF bl
e3repicTepai 6ackapy. ¥HBIMIBIK MOJCHHETTEr]
e3repicTepi 6ackapy

Opranuzanus Kak OOBEKT  HM3MCHEHHA.
Teopus ynpasiieHus OpraHU3alUOHHBIMU
M3MEHEHHMSIMU: TIPEIMET, 3aJaud, 3BOJIOLHS.
YcenoBuss u daktopel 3 PEKTUBHOTO
yIIpaBJICHUSOPTaHU3ATOHHBIMU
W3MEHEHUAMU. MeTonbl JAMarHOCTUKH |
aHaMM3anpyu M3MEHEHUSX B OpraHHU3aldu.
[IpoexktupoBanue OpraHU3aIMOHHBIX
M3MEHEHUH. Crpareruueckuii aCIIeKT
yIpaBIeHUSIN3MEHEHUSIMU VYmpasnenue
W3MEHEHWSIMUB ~ CTPYKTYpEe  OpraHH3allHy.
VYmpasnenue W3MEHEHUSIMUB
OpPraHU3allMOHHON KYJIbTYpe

Organization as an object of changes. Theory of
organizational

change management: subject, tasks, evolution.
Conditions and factors of effective management of
organizational changes. Methods of diagnostics
and analysis in case of changes in the organization.
Designing organizational changes. Strategic aspect
of change management . Managing changes in the
structure of the organization. Managing changes in
organizational culture

bazoapnama scemexuici / Pykosooumenv npozpammst/ Prog

rammemanager

CetitoBa I'.T.

‘ CeitroBa I'.T.

Seitova G. T.
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Azpapiavik menedycmenm /Azpapnutit menedncmenm / Agricultural management

OKy makcamuwt / Yueonan yenwv/ Purpose

oy Kypc CTYIEHTTEPAl arpapibIK
KOCIMOpBIHAAFB  OHMIPICTI  THIMAI  Oackapy
CaJIaChIH/IaFbl TEOPHUSIIBIK YKOHE MPAKTUKAIIBIK
OLTIMMEH KaMTaMachl3 €TYCH TYPaIbl

JAHHOTO Kypca COCTOMT B TOM, YTOOBI
BOOPYXHTh CTYJICHTOB TEOPETHUYECKUMH U
MMPAKTUICCKUMU 3HAHUAMUAU B 06J13.CTI/I
3G GEKTUBHOTO YIPABICHUS MPOU3BOJCTBOM
Ha arpapHOM IPEAIpUITUN

the aim of this course is to equip students with
theoretical and practical knowledge in the field of
effective production management in an agricultural
enterprise

Oxvimy

Hamuiceci / Pesynomamul 00yuenusn / Learning outcomes

Kypcrbl cOTTI asiKraraHHaH KeiiH Ourim
ajTymbLiap

- arpoeHEepKaCINTIK  KeImIeH  calachlHIa
SKOHOMHKAHBI YTHIM/IbI 0ACKapyIbl KAMTaMachl3
€TeTIH Heri3ri  VyFeIMJIap MEH  9icTepai
MEHTepei;

- CaJlaJIbIK EPEKIICIIKTEPAl €CKepe OTBIPHIII,
YUBIMIAPIBIH KBI3BMET €Ty 3aHIbLIBIKTAPbIH
CUIIATTaNUbI,

-OH/IIPICTI JKOCTapiay >YHWECiH, OHBIH aybLl

IIapyalIbUIbIFbIHAF bl epeKLIeNiKTepiH,
JKOCIapyayablH TYpJiepiH, NPUHLIUOTEPI MEH
ozicTepiH  OKbIN ~ OineTiH  Oomajsl;  aybll

IapyambUIBIFEIH 0acKapyaarsl sKOCTapiiay/IbiH,
YUBIMIACTBIPYIBIH KoHE OaKbUIAyAbIH >KaJIbI
MPUHIMIITEPIH;

- yThIMABI Oackapy IIEHIMIEpiH d3ipJeial,
KaOBULIAN I J)KOHE €HT13€e];

- eHIipicTi, eHOeKkTi koHe OacKapymabl
YUBIMIACTBIPYIBI  XKY3€Tre achIpyFa; HAKTHI
OHJIIPICTIK OOBEKTUIEp MEH KbI3METTEepJe o3
OLTIMIH eHTi3e],;

- KOCIMOPBIHHBIH >KOHE OHBIH OeiMIenepiHiy

KbI3METIH KYHETIK, MPOLIECCTIK KOHE
CUTYalUsJIBIK TACULEP TYPFBICBIHAH TaJlfay;
OHJIIPICTIK  KOCTapjapAbl  d3IpJeyal  KoHE

OJIapAbIH OPBIHJAIYBIH JKY3€T€ aChIpalibl,

IMocae ycmemHoro
o0yyarommecsi OyayT
- YCBOUTb OCHOBHbIE IOHSTHS U  METOJBI,

3aBeplIeHHsl Kypca

oOecrnieunBaroIye panuoHaIbHOE
ympaBlieHHe 3KOHOMUKOI B cepe ATIK;
-OIMKUCHIBATH3aKOHBI GYHKIMOHUPOBAHUS
OopraHu3alMii  Cc  y4eToM  OTpaciieBou
cnenuuky;

-U3y4UTh  CUCTEMY  IPOU3BOJCTBEHHOTO
IUIAHUPOBAHMSI, €€ OCOOEHHOCTH B CEIbCKOM
XO035MCTBE, BHUJABI, MPUHLUUIBI U METOJBI
IUTAaHUPOBAHMS; oOrmue TIPUHIIUATIBI

IUIAaHUPOBAHMsI, OPraHU3allMM U KOHTPOJSA B
arpapHOM MEHEJKMEHTE;

- pa3pabarbIBaTh, IPUHUMATD U
peain30BbIBAaTh panuoHaIbHbIE
YIPaBIEHUYECKUE PEILICHNUS,

- OCYILECTBIISITh OpraHH3aIIIo
NPOM3BOJICTBA, Tpyda U  YIpaBIICHUS;

peaJ'II/I30BaTB CBOHM 3HAHHIA Ha KOHerTHI)IX
00BEKTax MPOU3BOJICTBA U CPEPHI YCIIYT;

- OCYIIECTBIATh AaHalW3  JEATEIIbHOCTH
NPEANPUATHS M €r0  IOAPA3JIEICHU ¢
MO3UIMA  CUCTEMHOr0, MPOLECCHOTO U
CUTYallHOHHOTO  IOJXOJIOB;  OCYILIECTBUTH
pa3pabOTKy MPOU3BOJICTBEHHBIX TUIAHOB U WX

pcaIn3alnio,

After successful completion of the course, students
will be

- to master the basic concepts and methods that
ensure the rational management of the economy in
the field of agro-industrial complex;

- describe the laws of functioning of organizations,
taking into account industry specifics;

-to study the system of production planning, its
features in agriculture, types, principles and
methods of planning; general principles of
planning, organization and control in agricultural
management;

- develop, adopt
management decisions,
- to carry out the organization of production, labor
and management; implement their knowledge at
specific production facilities and services;

- to analyze the activities of the enterprise and its
divisions from the standpoint of systemic, process
and situational approaches; to carry out the
development of production plans and their
implementation;

- carry out the regulation of the work of employees
of the enterprise and develop measures to improve
its organization.

- develop measures to improve the organization of
the agro-industrial complex.

and implement rational
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- KOCIMOPBIH  KBI3METKEPIIEPiHIH  KYMBICHIH

perreymi Kysere acelpy  JKOHE OHBI
YUBIMIIACTBIPYIBI KaKcapTy HIapaxapbiH
o3ipaeni.

- arpoOeHEpPKACINl KEUIeHIH YHBIMAACTBIPYAbI
XKETUTIPY KOHIHJIET] Iapajapabl 931paeii.

- OH/IIPICTIK MMPOIIECTEP i YUBIMIAACTHIPAIBI;

- OHIIpIC JKYHECiHIe YThIMIBI IICIIIMIEP
KaOBLIIa IbI.

- NpOBOAWUTH  HOPMUPOBAHME  Tpyla
pabOTHUKOB MpEANpUATUs U pa3pabaTbiBaTh
MEpPOIPUATHSI IO COBEPIICHCTBOBAHUIO €TI0
OpraHH3aIiH.

- pa3paboraTb MEpOTPUATHIA o
COBEPILCHCTBOBAHUIO OpraHu3anuu
arponpOMBIIIICHHOTO KOMIUIEKCA.

- OpraHu30BaTh HPOU3BOJICTBCHHbIC
HPOLIECCHI;

-[IPUHUMATbPALMOHAJIBHBIE
IIPOU3BOJICTBEHHON CUCTEME

PCUICHHUA B

- organize production processes;
- make rational decisions in the production system

Kypcmuiy kbickawa mazmynst / Kpamrkoe cooepicanue Kypca/ Coursesummary

OHTIpICTIK MEHEPKMEHTTIH MOHI, MaKCaTTaphl,

CymHocTb, 1151, 3a7a41i, OCHOBHBIE TTOHSITHUS

The essence, goals, objectives, basic concepts and

MIiHIETTEpi, HETi3ri TYCIHIKTEepi JKoHE JaMy | M HCTOpus pa3BuTHs mnpom3BozictBenHoro | history of the development of production
TapUXBbI. AybUIIIAPYalIbUIBIK ~ KOCIIOPHBI | MEHEDKMEHTA. Cenbckoxo3siicTBeHHOE | management. An agricultural enterprise as a
OHIPICTIK JKyiie >KoHE OHIipicTiKk Oackapy | mpeanpusTHe Kak OwuonpousBoacTBeHHas | production system and an object of production
oObekTiCi  periHze. AybUl IIapyallbUIBIFBI | CHCTEMa M OOBEKT HpoM3BOjACTBeHHOro | management. Agricultural production management
OHJIpiciH Oackapy yHeci. OHIipicTi 0ackapy | MCHEKMEHTA. Cucrema ympasienus | System. Production forecasting and planning in the
Kyrecinmeri OHIIpicTI O0okay ~ JKOHE | CEIbCKOXO3SIHCTBEHHBIM npousBoacTBOM. | production management system. Organization of
)Kocrapiay. Bbackapynisuibik enoekTi | [IpornosupoBanue " manupoBanue | managerial work. Organization of production in
yHBIMIACTRIpY. OCIMIIK MIapyallbUIBIFBIHAAFEI | IPOU3BOJCTBA B CUCTEME MPOU3BOJCTBEHHOT0 | Crop production. Personnel management in the
eHIpicTi YHBIMIACTBIPY. OHIIPICTIK | MEHEHKMEHTA. Opranu3zanus | production management system. Labor and product
MEHEKMEHT Kyiecinmaeri HepCOHAJIBI | yIpaBieHdeckoro  tpyaa.  Opranusanums | quality management. Organization and
Oackapy. EHOek jxoHe eHIM camachlH Oackapy. | IPOM3BOCTBA B pactenueBojicTBe. | management of the infrastructure of an agricultural
Aybin IapyalbUIbIFbI KOCIMOPHBIHBIH | YIpaBieHue  TepcoHaioM B cucteme | enterprise.  Organization and  organizational
UHQPAKYPHUIBIMBIH ~ YHBIMIACTBIPY  JKOHE | IPOM3BOJCTBEHHOTO MeHe/DKMeHTa. | activities of management
Oackapy. MeHEKMEHTTI YHBIMAACTBIPY KOHE | YIIpaBJeHHE Ka4eCTBOM TPya U MPOIYKIIHH.
YHBIMIACTBIPY KbI3METI Opranu3zanus u yIpaBJIcHUE

UHQPACTPYKTYpOH  CEIbCKOXO03UCTBEHHOTO

OPENPUSITHSL. Opranu3anus u

OpraHU3anOHHAS JeATETbHOCTD

MEHEDKMEHTA

bazoaphama rcemexwici / Pykosooumens npozpammul/ Programmemanager
CeiitoBa I'.T. \ CeiitoBa I'.T. Seitova G. T.
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AOK moayexen-menedscmenmi / Puck-menedncmenm ¢ AIIK / Risk management in the agro-industrial complex

OKy maxcamul / Yueonan yenv/ Purpose

IIOH arpOeHEPKACINTIK KEHICHHIH ToyeKeJIepiH
FBUIBIMH HETI3JIeITeH Oackapyra OaFbITTaFaH
KY3BIPETTeP Il KATBINTACTHIPAIbI

IMCUMIUIMHA  (OPMHPYET  KOMIICTCHIIUH,
HalpaBjlICHHblE HAa HAay4HO OOOCHOBaHHOE
ynpasieHus puckamu npennpustus AIIK.

the discipline forms competencies aimed at
science-based risk management of the agro-
industrial complex.

Okvimy namuceci / Pezynomamut ooyuenusn / Learning outcomes

Kypersl coTTi asikraranHaH KeiiH Olrim

aJymbLIap

- KOPHOPATUBTIK OJEYMETTIK >KayalKepIILTiK
TEOPHUSACHIHBIH Karuaanapbl MeH
TYKBIpBIMIaMatapbiH, YUbIM KbI3METIHIH HETi3r1
KOPCETKIIITEPIH TaITaUThIH O0JIaIbI;

- TpoOJeMaNbIK JKarmalael  JKyHe peTiHae
Tannay, OHBIH Kypamjaac OeJiKkTepi MeH
oJapabIH apachIH/IaFbI OaiiytaHbICTAP BT
aHBIKTA anajbl;

- poOJsIeMasbIK KarJaiabl Memly YIIiH KaKeTTl
aKmaparTarbl OJKBUIBIKTApPAbl AaHBIKTAy JKOHE
OJIap/bl KOO YIILIIH MPOIECTEP/Il HKoOamanIbI;

- TOyeKeNn-MeHeKepIIepAiH Kociou
KaybIMJIACTBIKTAPBIH/IA, KoH(DepeHImsu1apaa,
Toyekenaepai Oackapy wmaocenenepi OoOWbIHINA
TaKbIPBIITHIK Mep3imal OacpulbIMAApAA
Toyekenaepai 6ackapy canachlHAAFbl YHUBIMHBIH
YCTaHBIMAAPBIH TYCIHAIPE Il )KOHE KOPFaiiibl;

- OKyHenl Ke3Kapac Heri3iHae MpolaeMabiK
KargasTTapra  ChIHM  Tajjay,  1C-OpeKeT
CTpATETUsCHIH KaCANbI.

ITocie ycnemHoro 3aBepuieHus Kypca
o0yyarommecsi OyayT

- AHAIM3UPOBATH IIPUHIIUAIIBI
TEOpUU KOPIIOPaTUBHOMN COLIMAIILHOU
OTBETCTBEHHOCTH,  KJIIOYEBBIE  IIOKA3aTENH
3G EKTUBHOCTH JEATEIBHOCTH OpraHU3aluu

- aHaJIM3UPOBATh NMPOOJEMHYIO CUTYALMI0 KaK
CHUCTEMY, BBIABIIAS €€ COCTABIIOIIME U CBSI3U
MEX/1y HUMH

- ompeneniaTs npoOensl B MHpOpMaLUH,
HEOOXOIUMOM  JUIsl  pelieHus  MpoOJIeMHOMN
CUTyallUM, M NPOEKTUPYET IIPOLECCHl IO HX
YCTPAHEHUIO

- 3alIMUIATBIO3UIMKA OpraHu3aluu B cdepe
YIOpaBlI€HUS pUCKAMU B TPOo(eCcCHOHATBHBIX
cooO1miecTBax PUCK-MEHEIKEPOB, Ha
KOH(epeHIMSIX, B TEMaTHYECKUX
MIEPUOJAMYECKUX H3JaHMUAX II0 BOIPOCAM PUCK-
MEHEI)KMEHTA

-OCYLIECTBIISITh KPUTHYECKHUE aHaJIN3bI
NpOOJEMHBIX CUTyallud Ha OCHOBE CHCTEMHOTO
MOX071a, BRIPA0ATHIBATh CTPATETHIO JIEHCTBUIA

U KOHIEIIHNU

After successful completion of the course,
students will be

- analyze the principles and concepts of the
theory of corporate social responsibility, key
performance indicators of the organization

- analyze the problem situation as a system,
identifying its components and relationships
between them

- identify gaps in the information needed to
solve a problem situation, and design processes
to eliminate them

- has an idea of the organization's positions in
the field of risk management in the professional
communities of risk managers, at conferences,
in thematic periodicals on risk management
issues

- is able to carry out critical analyzes of
problem situations based on a systematic
approach, develop an action strategy

Kypcmuiy Kvickawa mazmynot / Kpamkoe cooepacanue Kypca/ Coursesummary

Toyekenaepaiy MOHI MEH tycidiri. | CyIHoCTb " MTOHSATHE puckoB. | The essence and concept of risks. Classification
Toyekennepain xikrenyi xkoHe ¢yHkuusuapel. | Kmaccudukammss w gynkmum — puckos. | and functions of risks. Modern methods of risk
Toyekennmepai TanmaynbiH 3amanayu omictepi. | CoBpeMeHHble MeTOJbl aHanum3a puckos. | analysis. Methods of risk assessment. Risk
Toyekennepni  Oaramay  tocimmepi. AOK | CocoObr  omenku  puckoB.  Cucrema | management system of the agro-industrial
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YHBIMBIHBIH ~TOyeKeNJepAi Oackapy kyieci. | ympaBinenus puckamu opranusammu AITK. | complex organization. Modern methods of risk
Toyekenyepai 6ackapyablH 3amanayu dnicrepi | CoBpeMeHHBIE METO/IbI YIIPABJICHHs PUCKaMH. | management

Bazoapnama sicemexuici / Pykosooumens npozpammut/ Programmemanager

XKunkaiinaposa A.A. | XKunkaiinaposa A.A. | Zhilkaidarova A. A.
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Konax, yit 6usneci / 'ocmunuunotit 6usnec | Hotel business

OKy maxcamul / Yueonan yenv/ Purpose

Oocekere Kab1IeTTI KOHAK Vi ©HIMIH 931pJiey MEH
KaMTaMachI3 eTyjie KOHaKYyHiep/e koHe 6acka
OPHAJIACTBHIPY OOBEKTUICPIHIE OPBIHAAYIIBIIAPIBIH
’KYMBICBIH YHBIMJIACTBIPYFa, OacKapy MIemiMaepin
KaObU11ayFa TalbIHBIFBIH KAMTAMAaChI3 €TETIH KociOn
KY3BIPETTEP/li KATBINTACTHIPY.

dopmupoBanue npodeccHoHaIbHBIX
KOMHGTGHHHﬁ, O6CCHC‘H/IB3IOH_II/IX T'OTOBHOCTB
OpPraHM30BBIBaTh  Pa0OTYy  HMCHOJHHUTENEH,
NpUHUMAThL YIPABICHYECKUE PEILICHUSA B
TOCTUHHIIAX M MHBIX CPEJICTBAX Pa3MEICHHUS
npu  pa3paboTke U NPEAOCTaBICHUU
KOHKYPEHTOCIIOCOOHOTO TOCTHHUYHOTO
IPOJIYKTa.

formation of professional competencies that
ensure the readiness to organize the work of
performers, make management decisions in
hotels and other accommodation facilities
in the development and provision of a
competitive hotel product.

Okvimy namuoiceci / Pezynomamut 00yuenusn / Learning outcomes

KypeTsl ¢oTTi agKkTaraHHaH KeliiH Ol1iM anymbuiap
-KOHAK Yijep MeH 6acKa OpHaJIaCThIPy OPbIHIApPbIHBIH
OHJIIPICTIK )KOHE TEXHOJIOTHSUIBIK KbI3METIH
yibIMAACTBIpaIbI;

-KOHAK YHJIeperi koHe 0acKa OpHAIACTBIPY
OO0BEKTITePIHET] TEXHOIOTHSIIBIK IPOLIECTEPAl TaIaAaYy;
Koc10M KbI3METTE 3aMaHayH TEXHOJIOTHUsIIapIb
KOJ/1aHy, OeiiMaei 1l KoHe TaMbITabl;

- KOHaK YH jK9HE TYpPHUCTIK KCITOPbIHAAPABIH TYpJiepi
MEH KaTeropusapblH aHbIKTA/IbI,

- KOHaK YH KOCINOPBIHIAPbIHBIH PEHTHUHITEPIH
TaTanIbl.

ITocne ycnemHoro 3aBepuieHns Kypca
odyuyarwimuecs OyayT
- OpraHu30BaTh

JIPYTUX CPEICTB pa3MELEHUs;

- QHAJIM3UPOBATH TEXHOJIOIMYECKUE MPOLECCHI B
TOCTUHHUIAX M JPYIMX CPEICTBAaX pa3MEILCHHUS;
pa3BUBaTh
COBpPEMEHHbBIE TEXHOJIOTUH B IPO(HECCUOHATILHOM

MNPUMCHATD, aIalTUpoOBaTh u

JCATCIbHOCTH,

- OIIpCACIATE TUIIBI U KATCTOPUH TOCTUHUYHBIX U

TYPUCTCKUX MPEAIPUATUH;
- QHAIM3UPOBAThb  PEUTUHIH
PEANPUATHIA.

IMPONU3BOACTBCHHO-
TEXHOJIOTHYECKON ACATCIBbHOCTH TOCTHHHUII H

TOCTUHUYHBIX

After successful completion of the
course, students will be

-organize the production and
technological activities of hotels and
other accommaodation facilities;
-analyze technological processes in
hotels and other accommodation
facilities; apply, adapt and develop
modern technologies in professional
activities;

- determine the types and categories of
hotel and tourism enterprises;

- analyze the ratings of hotel enterprises.

Ipepexeuzummepi / Ilpepexeuzumot / Prerequisites

OHipie-001pICTa TYPUCTIK HHIYCTPUSHBI JAMBITY b
Oackapy

VYrpaBieHue pa3BUTHEM UHYCTPUH TypHU3Ma B
peruone-o61acTu

Management of development of the
tourism industry in the area- region

Kypcmuiy Kbickawa mazmynot / Kpamrkoe cooepicanue kypca/ Coursesummary

Konak y# iciH 3epTTeyaiH TeopusIbIK Herizaepi. Konak
yi iCiH 3epTTeydiH TeopusiiblK Heriznepl. Konak
yilnepaiy  okanmel  cunartamacel. Konak  yiai
OackapynbiH epekmeniktepi. Konak yi Owu3sHeciHiH
TeoprsuIblK acnektiiepi. Konak yi OusHeciH Oackapy

Teopetnueckue OCHOBBI

HU3YUCHUA  T'OCTUHHUYHOI'O Ou3Heca.
XapaKTCPUCTHUKA TOCTHHMUII.
YIpaBJICHUA TOCTUHUILIECH.

W3YYCHHUS
TOCTHHUYHOTO Om3Heca. TeopeTuueckre OCHOBBI
OOmas

Ocobennoctr
Teopernueckue

Theoretical foundations for studying the
hotel business. Theoretical foundations
for studying the hotel business. General
characteristics of hotels. Features of
hotel management. Theoretical aspects
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omicrepi.

Konak yit  OusHeciH  Oackapy  IpPHUHIUIITEPI.
Konarokainpuiblk nHaycTpusceinaa HR-menemkMenTTi
yibiMaactelpy. Konak yi  OusHeciHzeri  KbpI3MET
KOPCeTYIIH XaJblKapalblK cTaHgapTTapel.KoHak yii

aCIeKThl TOCTUHUYHOTO Om3Heca. MeTobl
MEHE)KMEHTa FTOCTUHUYHOTO OU3Heca.
[TpuHIMIIBI yIpaBICHUS TOCTUHUYHBIM

ousnecom. Opranmzanus HR-menemxmenta B
WHAYCTPUU TOCTCIIPUUMCTBA. MEXIyHApOTHBIC

of the hotel business. Hotel business
management methods.

Principles of hotel business
management. Organization of HR-

management in the hospitality industry.
International standards of service in the

KbI3MeTKepiepi. KOHAKKaMIBUIBIK —KOCIMOPBIHAAPBIH | CTaHAaPThI obcnyxuBanust B chepe
ipiKTey KOHE KaJIpiapMeH KamTamachi3 ery. KoHak yit | roctuangnoro — OusHeca.  OOcmyxwuBaroumii | hotel business.Hotel staff. Selection and
HHAYCTPHSICHI KBI3MET KOpCETy cajachl peTriHae. | mepcoHan roctuaun. Otoop u kommekroBanue | staffing for hospitality enterprises. Hotel
[lareiH KOHAK YHJICPAIH KbI3METIH YHBIMAACTHIPY XKOHE | KQAPOB Ui NPEIIPHSITHI chepsl | industry as a  service  sector.
epEKIIEIiKTEDI. Konax yii OusHecingeri | rocrenpuuMcTBa. ['ocTHHHYHOE X03siicTBO, Kak | Organization and specifics of the
MEHEDKMEHTTIH ~ epeKIIemiKTepi MeH Macenenepi. | cekrop  chepsr  yeayr. Oprammzanms — u | activities of small hotels. Features and
Konak  yii  mapyamibUIbIFBIHIAFBI ~ MCHEDKMEHT | crielduKa IesITeNbHOCTH Majbix roctuHuil. | problems of management in the hotel
Mocesenepi  OoWbIHINA  3epTTeyiepain  Teopusiiblk | OcoOeHHOCTH W mpoOieMbl MeHemkmeHnta B | business.  Theoretical — analysis  of
TaJAaybl. rOCTHHUYHOM Om3Hece. Teopermueckuii anamu3 | research on management problems in the

uccienoBaHuil 1Mo mpobiiemMaM MeHemkMeHTa B | hotel industry.

TOCTHHHYHOM XO3SHCTBE.

bazoapnama scemexuici / Pykosooumens npozpammst/ Programmemanager

Yrebaena JK.A. | VreGaesa JK.A. | Utebayeva Zh. A.
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